IHSN Survey Catalog

Nepal - Women'’s Labor Force
Participation in Nepal 2023: An
Exploration of The Role of Social Norms

World Bank
Report generated on: June 6, 2024

Visit our data catalog at: https://catalog.ihsn.org/



https://catalog.ihsn.org/

Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

Identification

SURVEY ID NUMBER
NPL_2023_WLFP_v01_M

TITLE
Women's Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

COUNTRY
Name Country code
Nepal NPL

STUDY TYPE

Other Household Survey [hh/oth]

ABSTRACT

This data is from a quantitative survey administered in 2023 to 2,000 married Nepali women and men from 4 provinces in
the country about their own beliefs regarding norms-related behaviors, their expectations of how common it is for others in
their social group to engage in those behaviors, and the expected social consequences surrounding those behaviors. It is the
primary dataset used to author the working paper titled "Women'’s Labor Force Participation in Nepal: An Exploration of The
Role of Social Norms" - which presents rigorous evidence on whether and the extent to which social norms matter for
women's labor force participation in Nepal.

KIND OF DATA
Sample survey data [ssd]

UNIT OF ANALYSIS
Individual

Version

VERSION DESCRIPTION
Version 01: Edited dataset for public distribution.

VERSION DATE
2023-06-24

VERSION NOTES

Identification variables: ID_HH, ID

fifp_outcome: main outcome variable indicating if female worked in the last 30 days
po_indexsum_hh, ne_indexsum_hh: social norms indices for HH Roles theme
po_indexsum_public, ne_indexsum_public: social norms indices for Public Space theme

Scope

NOTES

The study covered the following topics:

- Female labor force participation

- Social norms

- Norms around gender roles and women in the public space
- Contextual relevance of norms

- “Rational” determinants of women’s decision to work
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Coverage

GEOGRAPHIC COVERAGE

The survey data includes a representative sample of households from 4 out of 7 provinces in Nepal:
1. Bagmati Province

2. Sudurpashchim Province

3. Madhesh Province

4. Gandaki Province

UNIVERSE
The sampling frame is a list of all wards within each selected province.

Producers and sponsors

PRIMARY INVESTIGATORS

Name

World Bank

Sampling

SAMPLING PROCEDURE

Ward (cluster) selection:

The sampling frame consisted of the list of all wards within each selected province. Each province comprises districts and
within each district are municipalities (urban and rural municipalities) which are further broken down into wards - the
smallest administrative units. The list of wards and their population figures were taken from the latest available 2021
Census. First, the universe of all districts was stratified by urban and rural to ensure greater statistical power for detecting
differences between the 2 localities. The stratification by urban-rural proportionate to the population proportion of each
group within a province resulted in a self-weighted sample, allowing for analysis of data at the province level and further at
locality level within each province. To select the wards, a random start point was generated to negate any bias in the list and
to provide an independent chance of selection from the list. The sampling method used here, probability proportionate to
size (PPS), gives an independent chance of selection to each ward as per its population size, i.e., a higher chance of selection
to wards with a higher population size.38 As a first step of random selection of wards, the cumulative frequency (CF) of the
population of households in a ward was calculated. Since the unit of analysis for our study purpose was households having
certain criteria and we expected the main outcome variables (social norms) to vary at household levels (as opposed to at an
individual level), the household population figures served as the basis for sampling purpose (as opposed to the population
size of individuals for a ward). Applying PPS, in the first step, the required number of wards were selected for Categories 1
and 2 households (households with working and non-working females respectively). Following this, the clusters allocated for
Category 3 (households with migrant population) households were taken as a subset of the wards selected for Categories 1
and 2.

Selection of the random starting point within each ward during in-field random sampling of households: The selection of the
random starting point within a PSU was done by the survey supervisors. For every ward, a predefined landmark for the
starting point was chosen. The predefined landmark consisted of i) school, ii) health post, iii) central marketplace, or iv) ward
office. The selection of a predefined landmark was the basis of the starting point which was made at the central office. The
chosen landmark for every cluster was rotated to account for randomization and to avoid interviewer bias. Once the
landmark was chosen, each enumerator used the spin-the-bottle method to randomize the direction in which the survey took
place. After starting with a household, enumerators used a skip interval to survey every third household in rural and every
fifth household in urban areas. Once the household was chosen, the interviewer used the screener to ascertain the eligibility
as per the category quota set aside for them.

Respondent selection:

The respondents were selected based on a screener instrument that surveyed the following factors:

1. Gender: Since the views about social norms and labor market outcomes vary by gender, both males and females within a
household were interviewed. However, for households with migrant men, only the women were interviewed.

2. Age group: For all women, the screener was applied so as to ensure that only women within the economically active age
range, i.e., between the ages of 18-59 years were interviewed. For spouses of female respondents, they had to be at least
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18 years of age with no maximum age limit set.

3. Ethnicity: Nepal has more than a hundred ethnic groups residing across the country, and thus the major 8-10 groups are
captured in the sample. The other objective of applying a screener for monitoring ethnic composition was to ensure that
marginalized ethnic groups such as Dalits were sufficiently represented in the survey.

4. Marital Status: Only married men and women were interviewed since marriage and the responsibilities that come with are
sown to impose greater social barriers and restrictions on mobility and work of females.

5. Location: The survey was carried out in both rural and urban locations in a total of 4 provinces.

6. General demographic factors include:

* Perceived economic situation: Low to middle-income

* |t was ensured that both the respondents (male and female for Categories 1 and 2) and female respondent for Category 3
belonged to the second generation of the selected household (for example, not the in-laws residing in a household but their
son and his wife.

Data Collection

DATES OF DATA COLLECTION
Start End

2023-05-29 2023-06-24

DATA COLLECTION MODE
Computer Assisted Personal Interview [capi]

SUPERVISION
The data was collected by a data collection firm in Nepal - Solutions Consultants Pvt. Ltd.

Access policy

CONTACTS

Name Affiliation Email

Aishwarya Patil The World Bank apatil3@worldbank.org
Jumana Alaref The World Bank jalaref@worldbank.org

ACCESS CONDITIONS
Redistribution and use in source and binary forms, with or without modification, are permitted provided that the following
conditions are met:

1. Redistributions of source code must retain the above copyright notice, this list of conditions, and the following disclaimer.

2. Redistributions in binary form must reproduce the above copyright notice, this list of conditions, and the following
disclaimer in the documentation and/or other materials provided with the distribution.

3. Neither the name of the copyright holder nor the names of its contributors may be used to endorse or promote products
derived from this software without specific prior written permission.

THIS SOFTWARE IS PROVIDED BY THE COPYRIGHT HOLDERS AND CONTRIBUTORS “AS IS” AND ANY EXPRESS OR IMPLIED
WARRANTIES, INCLUDING, BUT NOT LIMITED TO, THE IMPLIED WARRANTIES OF MERCHANTABILITY AND FITNESS FOR A
PARTICULAR PURPOSE ARE DISCLAIMED. IN NO EVENT SHALL THE COPYRIGHT HOLDER OR CONTRIBUTORS BE LIABLE FOR
ANY DIRECT, INDIRECT, INCIDENTAL, SPECIAL, EXEMPLARY, OR CONSEQUENTIAL DAMAGES (INCLUDING, BUT NOT LIMITED
TO, PROCUREMENT OF SUBSTITUTE GOODS OR SERVICES; LOSS OF USE, DATA, OR PROFITS; OR BUSINESS INTERRUPTION).
HOWEVER CAUSED AND ON ANY THEORY OF LIABILITY, WHETHER IN CONTRACT, STRICT LIABILITY, OR TORT (INCLUDING
NEGLIGENCE OR OTHERWISE) ARISING IN ANY WAY OUT OF THE USE OF THIS SOFTWARE, EVEN IF ADVISED OF THE
POSSIBILITY OF SUCH DAMAGE.

CITATION REQUIREMENTS
Jumana Alaref, Aishwarya Patil, Tasmia Rahman, Ana Maria Munoz Boudet, Jasmine Rajbhandary. "Women's Labor Force
Participation in Nepal: An Exploration of The Role of Social Norms". World Bank Policy Research Working Paper Series.
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(2024).

Disclaimer and copyrights

DISCLAIMER
Redistribution and use in source and binary forms, with or without modification, are permitted provided that the following
conditions are met:

1. Redistributions of source code must retain the above copyright notice, this list of conditions, and the following disclaimer.

2. Redistributions in binary form must reproduce the above copyright notice, this list of conditions, and the following
disclaimer in the documentation and/or other materials provided with the distribution.

3. Neither the name of the copyright holder nor the names of its contributors may be used to endorse or promote products
derived from this software without specific prior written permission.

THIS SOFTWARE IS PROVIDED BY THE COPYRIGHT HOLDERS AND CONTRIBUTORS “AS IS” AND ANY EXPRESS OR IMPLIED
WARRANTIES, INCLUDING, BUT NOT LIMITED TO, THE IMPLIED WARRANTIES OF MERCHANTABILITY AND FITNESS FOR A
PARTICULAR PURPOSE ARE DISCLAIMED. IN NO EVENT SHALL THE COPYRIGHT HOLDER OR CONTRIBUTORS BE LIABLE FOR
ANY DIRECT, INDIRECT, INCIDENTAL, SPECIAL, EXEMPLARY, OR CONSEQUENTIAL DAMAGES (INCLUDING, BUT NOT LIMITED
TO, PROCUREMENT OF SUBSTITUTE GOODS OR SERVICES; LOSS OF USE, DATA, OR PROFITS; OR BUSINESS INTERRUPTION).
HOWEVER CAUSED AND ON ANY THEORY OF LIABILITY, WHETHER IN CONTRACT, STRICT LIABILITY, OR TORT (INCLUDING
NEGLIGENCE OR OTHERWISE) ARISING IN ANY WAY OUT OF THE USE OF THIS SOFTWARE, EVEN IF ADVISED OF THE
POSSIBILITY OF SUCH DAMAGE.

COPYRIGHT
Copyright (2024), Jumana Alaref, Aishwarya Patil, Tasmia Rahman, Ana Maria Munoz Boudet, Jasmine Rajbhandary.

Metadata production

DDI DOCUMENT ID
DDI_NPL_2023_WLFP_v01_M

PRODUCERS
Name Abbreviation Affiliation Role
Development Data Group DECDG World Bank Documentation of the DDI

DATE OF METADATA PRODUCTION
2024-06-04

DDI DOCUMENT VERSION
Version 01 (June 2024)
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Data Dictionary

Data file Cases Variables
npl_sn_flfp_hh.dta

Household level data 1150 165
npl_sn_regress.dta 2000 484

Individual level data
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Data file: npl_sn_fifp_hh.dta

Household level data

Cases: 1150
Variables: 165
Variables

ID Name

V2 ID_HH

V3  quota

V4 hh_members

V5  hh_minors

V6  hh_seniors

V7  hh_disabled

V8  hh_migrants

V9  count_hhmembers
V10 count_hhmembers f
V1l count_hhmembers m
V12 count_children

V13 count children_female
V14 count_children_male
V15 count_childrenunder5
V16 count_childrenunderl8
V17 count_adolesqirls

V18

V19 count_workingage
V20 share_workingage
V21 count workingagefem
V22 share_workingagefem
V23 count_workingagemale
V24 share_workingagemale
V25 count_oaw_f

V26 share_oaw f

V27 count_emp f

V28 share_emp_ f

V29 count wage f

V30 share wage f

V31l count_army f

V32 share_army f

V33 count_studwork f

V34 share_studwork_f
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Label Question
Unique HH identifier

Target category of respondent

Total number of HH members

Total number of minors (under 18 years)

Total number seniors (above 60 years)

Total number of disabled HH members

Total number of HH members currently migrated, thus not included in
hh_members

Total number of household members

Number of female HH members

Number of male HH members

Number of respondent's children

Number of respondent's female children
Number of respondent's male children

Number of respondent's children under 5 years
Number of respondent's children under 18 years
Number of adolescent girls in respondent's HH

count_females1Oplusnotwork Number of other females (adolescents or older) in respondent's HH who are

not wo

Number of working-age (>=18 & <=59) HH members

Share of working-age (>=18 & <=59) HH members

Number of female working-age (>=18 & <=59) HH members
Share of female working-age (>=18 & <=59) HH members
Number of male working-age (>=18 & <=59) HH members
Share of male working-age (>=18 & <=59) HH members

Number of working-age females who are self-employed/own-account worker
(no emplo

Share of working-age females who are self-employed/own-account worker
(no employ

Number of working-age females who are self-employed with at least 1
employee

Share of working-age females who are self-employed with at least 1
employee

Number of working-age females who are salaried/wage wage employee
Share of working-age females who are salaried/wage wage employee
Number of working-age females who are in the army

Share of working-age females who are in the army

Number of working-age females who are students who also work

Share of working-age females who are students who also work



V35

V36

V37
V38
V39
V40
val
V42
v43
V44
V45

V46

vai

V48
V49
V50
V51
V52
V53
V54
V55

V56
V57
V58
V59
V60
Vo6l
V62
V63
V64
V65

V66

V67

V68

V69
V70
V71
V72
V73

Name

count_unpfam_f
share_unpfam_f

count_pfam_f
share_pfam f
count_stud f
share_stud_f
count_noworklook_f
share_noworklook_f
count_noworkyeslook f
share_noworkyeslook_f

count_oaw_m
share_oaw_m
count_emp_m

share_emp_m
count_wage_m
share_wage_m
count_army_m
share_army_m
count_studwork m
share_studwork_m

count_unpfam_m

share_unpfam_m
count_pfam_m
share_pfam_m
count_stud_m
share_stud_m
count_noworklook_m
share_noworklook_m
count_noworkyeslook_m
share_noworkyeslook_m

count_oaw
share_oaw
count_emp
share_emp

count_wage
share_wage
count_army
share_army

count_studwork
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Label

Number of working-age females who are unpaid workers in the family
business

Question

Share of working-age females who are unpaid workers in the family
business

Number of working-age females who are paid workers in the family business
Share of working-age females who are paid workers in the family business
Number of working-age females who are studying, training, upgrading
Share of working-age females who are studying, training, upgrading
Number of working-age females who are not working nor looking for work
Share of working-age females who are not working nor looking for work
Number of working-age females who are not working but is looking for work
Share of working-age females who are not working but is looking for work

Number of working-age males who are self-employed/own-account worker
(no employe

Share of working-age males who are self-employed/own-account worker (no
employee

Number of working-age males who are self-employed with at least 1
employee

Share of working-age males who are self-employed with at least 1 employee
Number of working-age males who are salaried/wage wage employee

Share of working-age males who are salaried/wage wage employee

Number of working-age males who are in the army

Share of working-age males who are in the army

Number of working-age males who are students who also work

Share of working-age males who are students who also work

Number of working-age males who are unpaid workers in the family
business

Share of working-age males who are unpaid workers in the family business
Number of working-age males who are paid workers in the family business
Share of working-age males who are paid workers in the family business
Number of working-age males who are studying, training, upgrading

Share of working-age males who are studying, training, upgrading

Number of working-age males who are not working nor looking for work
Share of working-age males who are not working nor looking for work
Number of working-age males who are not working but is looking for work
Share of working-age males who are not working but is looking for work

Number of working-age members who are self-employed/own-account
worker (no emplo

Share of working-age members who are self-employed/own-account worker
(no employ

Number of working-age members who are self-employed with at least 1
employee

Share of working-age members who are self-employed with at least 1
employee

Number of working-age members who are salaried/wage wage employee
Share of working-age members who are salaried/wage wage employee
Number of working-age members who are in the army

Share of working-age members who are in the army

Number of working-age members who are students who also work



V74
V75

V76

V77

V78
V79
V80
vl
V82
V83

V84
V85

V86
V87
V88
V89
Va0

VIl
V92
V93
V94
V95

V96

V97

Vo8

V99

V100
V101
V102
V103
V104
V105
V106

V107

V108

V109

Name
share_studwork

count_unpfam
share_unpfam
count_pfam

share_pfam
count_stud
share_stud
count_noworklook

share_noworklook

count_noworkyeslook

share_noworkyeslook

count If s fem

count_If
share_If
count_If fem
share_If fem

count_If s_male

count_If male
share_If male
share_outlf

share_outlf m

share_outlf f

count_oaw_If f
share_oaw If f
count_emp_If f
share_emp _If f

count_wage_If f
share_wage If f
count_army_If f
share_army _If f
count_studwork_If f
share_studwork_If f

count_unpfam_If f
share_unpfam_If f
count_pfam_If f

share_pfam_If f
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Label Question
Share of working-age members who are students who also work

Number of working-age members who are unpaid workers in the family
business

Share of working-age members who are unpaid workers in the family
business

Number of working-age members who are paid workers in the family
business

Share of working-age members who are paid workers in the family business
Number of working-age members who are studying, training, upgrading
Share of working-age members who are studying, training, upgrading
Number of working-age members who are not working nor looking for work
Share of working-age members who are not working nor looking for work

Number of working-age members who are not working but is looking for
work

Share of working-age members who are not working but is looking for work

Number of female working-age (>=18 & <=59) HH members in labor force
inc. study

Number of working-age (>=18 & <=59) HH members in labor force

Share of working-age (>=18 & <=59) HH members in labor force

Number of female working-age (>=18 & <=59) HH members in labor force
Share of female working-age (>=18 & <=59) HH members in labor force

Number of male working-age (>=18 & <=59) HH members in labor force
inc. study

Number of male working-age (>=18 & <=59) HH members in labor force
Share of male working-age (>=18 & <=59) HH members in labor force
Share of working-age (>=18 & <=59) HH members out of labor force
Share of male working-age (>=18 & <=59) HH members out of labor force

Share of female working-age (>=18 & <=59) HH members out of labor
force

Number of females in labor force who are self-employed/own-account
worker (no em

Share of females in labor force who are self-employed/own-account worker
(no emp

Number of females in labor force who are self-employed with at least 1
employee

Share of females in labor force who are self-employed with at least 1
employee

Number of females in labor force who are salaried/wage wage employee
Share of females in labor force who are salaried/wage wage employee
Number of females in labor force who are in the army

Share of females in labor force who are in the army

Number of females in labor force who are students who also work

Share of females in labor force who are students who also work

Number of females in labor force who are unpaid workers in the family
business

Share of females in labor force who are unpaid workers in the family
business

Number of females in labor force who are paid workers in the family
business

Share of females in labor force who are paid workers in the family business
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V110

V111
V112

V113

V114

V115

V116
V117
V118
V119
V120
V121
V122

V123
V124
V125
V126
V127
V128

V129

V130

V131

V132
V133
V134
V135
V136
V137
V138

V139

V140

V141
V142

V143
V144
V145

Name

count_noworkyeslook_If f

share_noworkyeslook_If f

count oaw_If m
share_oaw_If m
count_emp_If m
share_emp_If m

count_wage_If m
share_wage_If m
count_army _If m
share_army_If m
count_studwork_If m
share_studwork_If m

count_unpfam_If m

share_unpfam_If_m
count_pfam_If_m

share_pfam_If m

count_noworkyeslook_If m

share_noworkyeslook_If m

count_If oaw
share_If oaw
count_If emp
share_If emp

count_If wage
share_If wage
count_If army
share_If army
count_If studwork
share_If studwork

count_If unpfam
share_If unpfam
count_If_pfam

share_If pfam

count_If_noworkyeslook

share_If noworkyeslook
MaleHHhead
MIL
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Label

Number of females in labor force who are not working but is looking for
work

Question

Share of females in labor force who are not working but is looking for work

Number of males in labor force who are self-employed/own-account worker
(no empl

Share of males in labor force who are self-employed/own-account worker
(no emplo

Number of males in labor force who are self-employed with at least 1
employee

Share of males in labor force who are self-employed with at least 1
employee

Number of males in labor force who are salaried/wage wage employee
Share of males in labor force who are salaried/wage wage employee
Number of males in labor force who are in the army

Share of males in labor force who are in the army

Number of males in labor force who are students who also work

Share of males in labor force who are students who also work

Number of males in labor force who are unpaid workers in the family
business

Share of males in labor force who are unpaid workers in the family business
Number of males in labor force who are paid workers in the family business
Share of males in labor force who are paid workers in the family business
Number of males in labor force who are not working but is looking for work
Share of males in labor force who are not working but is looking for work

Number of members in labor force who are self-employed/own-account
worker (no em

Share of members in labor force who are self-employed/own-account worker
(no emp

Number of members in labor force who are self-employed with at least 1
employee

Share of members in labor force who are self-employed with at least 1
employee

Number of members in labor force who are salaried/wage wage employee
Share of members in labor force who are salaried/wage wage employee
Number of members in labor force who are in the army

Share of members in labor force who are in the army

Number of members in labor force who are students who also work

Share of members in labor force who are students who also work

Number of members in labor force who are unpaid workers in the family
business

Share of members in labor force who are unpaid workers in the family
business

Number of members in labor force who are paid workers in the family
business

Share of members in labor force who are paid workers in the family business

Number of members in labor force who are not working but is looking for
work

Share of members in labor force who are not working but is looking for work
Indicator for a male member as head of HH

Mother-in-law lives in the HH

11



ID

V146
V147
V148
V149
V150
V151
V152
V153
V154
V155
V156
V157
V158
V159
V160
V161
V162
V163
V164
V165
V166

Name

FIL

PIL
ecological_zone
locality
religion_family
ethnicity
earn_inc_d_f
intrem_inc_d_f
domrem_inc_d_f
transf_inc_d_f
safety inc_d f
savass_inc_d_f
loan_inc_d_f
earn_inc_f
intrem_inc_f
domrem_inc_f
transf_inc_f
safety_inc_f
savass_inc_f
loan_inc_f
tot_inc_f

Total: 165
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Label Question
Father-in-law lives in the HH

At least one among MIL and FIL live in the HH

Ecological zone

Locality - urban or rural

Religion

Aggregate ethnicities

Earned income Y/N, reported by female

International remittances Y/N, reported by female

Domestic remittances Y/N, reported by female

Other transfers from family or friends Y/N, reported by female
Safety nets Y/N, reported by female

Savings or selling assets Y/N, reported by female

Loan Y/N, reported by female

Earned income amount, reported by female

International remittances amount, reported by female
Domestic remittances amount, reported by female

Other transfers from family or friends amount, reported by female
Safety nets amount, reported by female

Savings or selling assets amount, reported by female

Loan amount, reported by female

Total income of HH reported by female

12
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Data file: npl_sn_regress.dta

Individual level data

Cases:

2000

Variables: 484

Variables

ID

V167
V168
V169
V170
V171
V172
V173
V174
V175
V176
V177
V178
V179
V180
V181
V182
V183
V184
V185
V186
V187
V188
V189

V190
V191
V192
V193
V194
V195
V196
V197
V198
V199
V200
V201
V202

Name

ID_HH

ID

quota

couple
ecological_zone
province
district
cityORmunicipality
locality

PSU

gender

age

age_cat
religion_female
religion_male
religion_family
ethnicity
hh_head_status
hh_members
hh_minors
hh_seniors
hh_disabled
hh_migrants

education
migrationstatus_male_self
migrationstatus_spouse
migrantspouse_workdesc_NSIC
migrantspouse_workdesc_NSCO
migrantspouse_age
migrantspouse_age_cat
migrantspouse_education
migrantspouse_location
migrantspouse_country
migrantspouse_reason

migrantspouse_workdesc

Label
Unique HH identifier

Unique individual identifier

Question

Target category of respondent

Identifier for couples: 1 if respondent is part of a couple interviewed
Ecological zone

Province

District

City OR Municipality

Locality - urban or rural

Ward number

Gender

Age of self, in years

Age groups - self , in years

Religion

Religion

Religion

Aggregate ethnicities

Head of HH status

Total number of HH members

Total number of minors (under 18 years)
Total number seniors (above 60 years)
Total number of disabled HH members

Total number of HH members currently migrated, thus not included
in hh_members

Highest level of education - self

Migration status of self, male

Status of husband's migration, reported by female
NSIC codes for migrantspouse_workdesc

NSCO codes for migrantspouse_workdesc

Migrant husband's age

Migrant husband's age group

Migrant husband's highest education level
Migrant husband's location (city/municipality/country) of migration
Migrant husband's country of migration

Migrant husband's reason for migration

Migrant husband's description of work

migrantspouse_workdesc_ NSCO_agg Aggregated NSCO codes for migrantspouse_workdesc
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V203
V204
V205
V206
V207
V208
V209
V210
V211
V212
V213
V214
V215
V216
V217
V218
V219
V220

V221
V222
V223
V224

V225

V226
V227
V228

V229

V230
V231
V232
V233
V234
V235
V236
V237
V238
V239
V240
V241
V242
V243

Name

migrantspouse_workdesc_NSIC_agg

work_30days
work_7days
paidwork 30days
paidwork_7days
work_ever
paidwork_ever
paidwork_lastjob
current_work_status
work_type
work_location
work_travelmode
work_desc
work_desc_NSIC
work_desc_NSCO
work_agreement
work_agreement_dur

work_emp_ss

work_sickleave
work_search_method
work_dur_exp

work_hotel
work_hotel_fem

work_desc_NSCO_agg
work_desc_NSIC_agg

work_agri
work_sector

work_femaleper
work_duration
work_duration_cat
work_inside

work_travelmode_safe

work_travelmode_avail
work_travelmode_fampref
work_travelmode_conv

work_travelmode_afford

work_commute_time
work_search_dur
work_search_dur_cat
work_hours_weekly

work_inc_type
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Label Question
Aggregated NSIC codes for migrantspouse_workdesc
Work last 30 days

Work last 7 days

Paid work last 30 days, if work_30days ==

Paid work last 7 days, if work_7days ==

Ever work, if work_30days ==

Ever paid work, if work_ever ==

Paid work last job held, if paidwork_ever ==

Current working status of respondent

Type of work in which respondent is/was engaged
Location of current or last job held

Mode of travel to current or last job held

Description of work in which respondent is/was engaged
NSIC codes for work_desc

NSCO codes for work_desc

Type of work agreement

Duration of work agreement

Current or last employer contributing to social security on
respondent's behalf

Paid sick leave or compensation in case of illness or injury
Method used to find current or last job held
Anticipated months in current job

Indicator for respodents working in the hotels or related
occupations/sectors

Indicator for females working in the hotels or related
occupations/sectors

Aggregated NSCO codes for work_desc
Aggregated NSIC codes for work_desc

Works in Agriculture, forestry and fishing based on
work_desc_NSIC_agg

Sector of employer of current or last job, if not self-employed or in
the army

Percentage of females at current workplace or at last job held
Number of months working in current job

Categories of number of years working in current job

Dummy for working at home or structure attached to home
Feel safe using it

Only available option

Family prefers | use this

Convenient access

Affordable

One way commute to current or last job held, in mins
Number of weeks to find current or last job held

Categories of time taken to find current or last job held
Number of hours of work in typical week for current or last job held

Income in last 30 days or monthly from last job earned in cash or
kind
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V244

V245

V246
V247
V248
V249
V250
V251
V252
V253
V254
V255
V256
V257
V258
V259
V260
V261
V262
V263
V264
V265
V266
V267
V268
V269
V270
V271
V272
V273
V274
V275
V276
V277
V278
V279
V280
V281
V282
V283
V284
V285
V286
V287

Name

work_inc_amt
work_inc_chng

work_dur_exp_cat
work_search_dur_exp
work_search_dur_exp_cat
work_search_dur_exp2
work_search_dur_exp2_cat
earn_inc_d_f
earn_inc_d_m
intrem_inc_d_f
intrem_inc_d_ m
domrem_inc_d _f
domrem_inc_d_m
transf_inc_d_f
transf_inc_d_m
safety _inc_d f
safety inc_.d m
savass_inc_d_f
savass_inc_d m
loan_inc_d f
loan_inc_d_m
earn_inc_f
earn_inc_m
intrem_inc_f
intrem_inc_m
domrem_inc_f
domrem_inc_m
transf_inc_f
transf_inc_m
safety_inc_f
safety_inc_m
savass_inc_f
savass_inc_m
loan_inc_f
loan_inc_m
tot_inc_f
tot_inc_m
chcare_inlaws_f
chcare_spouse_f
chcare_sib_f
chcare_fam_f
chcare_workp_f
chcare_worknp_f

chcare_center f
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Label Question

Gross income in last 30 days or monthly from last job, NPR (if paid in
cash)

Monthly income change during current or last job, NPR (if paid in
cash)

Categories of anticipated years in current job

Estimated time to find job for work_ever==1, in weeks
Categories of estimated time to find job for work_ever==
Estimated time to find job for work_30days==no, in weeks
Categories of estimated time to find job for work_30days==no
Earned income Y/N, reported by female

Earned income Y/N, reported by male

International remittances Y/N, reported by female
International remittances Y/N, reported by male

Domestic remittances Y/N, reported by female

Domestic remittances Y/N, reported by male

Other transfers from family or friends Y/N, reported by female
Other transfers from family or friends Y/N, reported by male
Safety nets Y/N, reported by female

Safety nets Y/N, reported by male

Savings or selling assets Y/N, reported by female

Savings or selling assets Y/N, reported by male

Loan Y/N, reported by female

Loan Y/N, reported by male

Earned income amount, reported by female

Earned income amount, reported by male

International remittances amount, reported by female
International remittances amount, reported by male
Domestic remittances amount, reported by female
Domestic remittances amount, reported by male

Other transfers from family or friends amount, reported by female
Other transfers from family or friends amount, reported by male
Safety nets amount, reported by female

Safety nets amount, reported by male

Savings or selling assets amount, reported by female
Savings or selling assets amount, reported by male

Loan amount, reported by female

Loan amount, reported by male

Total income of HH reported by female

Total income of HH reported by male

Childcare - In-laws

Childcare - Spouse

Childcare - Siblings

Childcare - Other family

Childcare - Workplace-provided

Childcare - Workplace but not provided

Childcare - Daycare centers
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ID

V288
V289
V290
V291
V292
V293
V294
V295
V296
V297
V298
V299
V300
V301
V302
V303
V304
V305
V306
V307
V308
V309
V310
V311
V312
V313
V314
V315
V316
V317
V318
V319
V320
V321
V322
V323
V324
V325
V326
V327
V328
V329
V330
V331
V332

Name
chcare_neig_f
chcare_babysit_f
chcare_spouse_m
chcare_parents m
chcare_sib_m
chcare_fam_m
chcare_workp_m
chcare_workpw_m
chcare_worknp_m
chcare_worknpw_m
chcare_center_ m
chcare_neig_m
chcare_babysit_ m
chcare_r_noop
chcare_r_trust
chcare_r_pay
chcare_r_qual
chcare_avail_inlaws
chcare_avail_sib
chcare_avail_fam
chcare_avail_workp
chcare_avail_center
chcare_avail_neig
chcare_avail_babysit
chcare_na_f
chcare_na_m
chores_help_moth
chores_help_fath
chores_help_spouse
chores_help_sis
chores_help_hire
chores_help_son
chores_help_dghter
chores_help_none
chores_help_bro
chores_help_othf
r_nowork_des
r_nowork_old
r_nowork_ill
r_nowork_educ
r_nowork_chil
r_nowork eld
r_nowork chore
r_nowork _supp

r_nowork_avail
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Label Question
Childcare - Neighbors, friends

Childcare - Paid babysitter

Childcare - My wife

Childcare - My parents

Childcare - Older Siblings

Childcare - Other family

Childcare - Workplace-provided

Childcare - Wife's Workplace-provided

Childcare - Workplace-not provided

Childcare - Wife's workplace-not provided
Childcare - Daycare centers

Childcare - Neighbors, friends

Childcare - Paid babysitter

Reason no non-fam option chcare: none available
Reason no non-fam option chcare: no trust
Reason no non-fam option chcare: not willing to pay
Reason no non-fam option chcare: poor perceived quality
Childcare option - In-laws

Childcare option - Siblings

Childcare option - Family

Childcare option - Workplace provided

Childcare option - Daycare centers

Childcare option - Neighbors, friends

Childcare option - Paid babysitter

Chilcare - child not young/no child

Chilcare - child not young/no child

Help w/ HH chores when working: MIL or mother
Help w/ HH chores when working: FIL or father
Help w/ HH chores when working: spouse

Help w/ HH chores when working: SIL or sister
Help w/ HH chores when working: hired help

Help w/ HH chores when working: son

Help w/ HH chores when working: DIL or daughter
Help w/ HH chores when working: no one but self
Help w/ HH chores when working: brother

Help w/ HH chores when working: other females
No desire to work

Retired or too old

Iliness, injury or disability (long-term or temp)
Currently (or start soon) studying or upgrading qual
Childcare, no other options | trust

Eldercare

HH chores, no one to take over

No support from family

No suitable jobs available
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V333
V334
V335
V336
V337
V338
V339
V340
V341
V342
V343
V344
V345
V346
V347
V348
V349
V350
V351
V352
V353
V354
V355
V356
V357
V358
V359
V360
V361
V362
V363
V364
V365
V366
V367

V368
V369
V370
V371
V372
V373
V374
V375
V376
V377

Nepal

Name

r_nowork fin
r_nowork_mig
r_nowork _other
jobopp_incity
jobopp_outcity
jobopp_minsal
year_stopwork
r_quitwork_fire
r_quitwork_marr
r_quitwork_chil
r_quitwork old
r_quitwork_ill
r_quitwork_educ
r_quitwork_chore
r_quitwork_care
r_quitwork_supp
r_quitwork_des
r_quitwork_avail
r_quitwork_mig
employees_ft_ num
employees_pt_num
employees f per
entrp_enab_capital
entrp_enab_loan
entrp_enab_training
entrp_enab_famsupp
entrp_enab _chcare
entrp_enab_elcare
entrp_enab_chore
entrp_enab_aspire
entrp_enab_avail
entrp_govsupp_des
entrp_govsupp_des_cat
entrp_des

entrp_des_activity

entrp_des_activity NSIC
entrp_des_activity NSCO
entrp_des_barr_capital
entrp_des_barr_skill
entrp_des_barr_famsupp
entrp_des_barr_chcare
entrp_des_barr_elcare
entrp_des_barr_chore
entrp_des_activity NSCO_agg
entrp_des_activity_NSIC agg
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Label

No financial need

Question

Want to migrate abroad for work

Other reasons

Take job if available in city/village

Take job if available outside city/village but in NPL

If willing to take up job, least salary expected per month (NPR)
Year of stopping work, if not currently working but worked earlier
Laid off/fired

Got married

Had child(ren)

Retired or too old

Iliness, injury or disability (long-term or temp)

Studying or upgrading qual

Juggling HH chores and work was too much

Juggling care and work was too much

No support from family

No desire to work

Could not find suitable job

Wanted to migrate abroad for work

Number of full-time employees (ex. self), if employer

Number of part-time employees (ex. self), if employer
Percentage of female employees, if employer

Start-up capital from family/friends/savings

Start-up capital/operation costs from loan

Apt training - entrepreneurship & comms skills

Family supported/encouraged

Had options for childcare

Eldercare not sole responsibility

Help with HH chores

Aspiration to be an entrepreneur

Need due to suitable jobs not available

Desired support from govt. for business, if employer
Categories for desired support from govt. for business, if employer
Desire to start business, if not self-employed or work_30days==no

Activity, sector of desired business, if not self-employed or
work _30days==no

NSIC codes for entrp_des_activity

NSCO codes for entrp_des_activity

Start-up capital not easily available

Lack necessary entrepreneurship skills

Lack family support

Majorly responsible for childcare

Majorly responsible for eldercare

No help with HH chores

Aggregated NSCO codes for entrp_des_activity
Aggregated NSIC codes for work_desc

17



V378
V379
V380
V381
V382
V383
V384
V385
V386
V387
V388
V389
V390
V391
V392
V393
V394
V395
V396
V397
V398
V399
V400
V401
V402
V403
V404
V405
V406
V407
V408
V409
V410
V411l
V412
V413
V414
V415
V416
V417
V418
V419
V420
V421
V422

Name

paidjob_f avail

paidjob_f avail_NSIC1
paidjob_f avail NSCO1
paidjob_f avail_NSIC2
paidjob_f avail NSCO2
paidjob_f avail_NSIC3
paidjob_f avail NSCO3
paidjob_f avail _NSIC4
paidjob_f avail NSCO4
paidjob_f avail_NSIC5
paidjob_f avail NSCO5
paidjob_f avail NSCO1 _agg
paidjob_f avail NSCO2_agg
paidjob_f avail NSCO3_agg
paidjob_f avail NSCO4_agg
paidjob_f avail NSCO5_agg
paidjob_f avail _NSIC1 agg
paidjob_f avail_NSIC2_agg
paidjob_f avail NSIC3 agg
paidjob_f avail NSIC4 agg
paidjob_f avail_NSIC5 agg
job_srch_res_network
job_srch_res_online
job_srch_res_agent
job_srch_res fambus
job_srch_res_news
job_srch_res govt
job_srch_portall
job_srch_portal2
job_srch_portal3
job_srch_portal4
v_mig_city

v_mig_abroad

v_mig_base

v_mig_bc

v_mig_ba

v_work_ll

v_work_lh

v_work_hl

v_work_hh

res_type_norms
le_o_spouse

le_oe spouse

le_o_hhfam

le_oe_hhfam

Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

Label Question
Paid jobs available for women in city/village
NSIC codes for paidjob_f avail

NSCO codes for paidjob_f avail

NSIC codes for paidjob_f avail

NSCO codes for paidjob_f avail

NSIC codes for paidjob_f_avail

NSCO codes for paidjob_f_avail

NSIC codes for paidjob_f avail

NSCO codes for paidjob_f _avail

NSIC codes for paidjob_f avail

NSCO codes for paidjob_f avail

Aggregated NSCO codes for work_desc
Aggregated NSCO codes for work_desc
Aggregated NSCO codes for work_desc
Aggregated NSCO codes for work_desc
Aggregated NSCO codes for work_desc
Aggregated NSIC codes for work_desc
Aggregated NSIC codes for work_desc
Aggregated NSIC codes for work_desc
Aggregated NSIC codes for work_desc
Aggregated NSIC codes for work_desc

Friends, teachers, family, other networks
Social media or websites such as job portals
Job agencies/employment office

Own or family business

Newspaper

ESCs MoLESS or other govt. office

Job portals of websites respodent is aware of
Job portals of websites respodent is aware of
Job portals of websites respodent is aware of
Job portals of websites respodent is aware of
Migration vignette - city

Migration vignette - abroad

Migration vignette - base

migratnion vignette city compared to base scenario
migratnion vignette abroad compared to base scenario
Empirical-Normative vignette - Low-Low
Empirical-Normative vignette - Low-High
Empirical-Normative vignette - High-Low
Empirical-Normative vignette - High-High
Respondent type for specific norms'questions - check var
Spouse has opinion - Life events

Spouse opinion extent - Life events

Other HH members have opinion - Life events
Other HH members opinion extent - Life events
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V423
V424
V425
V426
V427
V428
V429
V430
V431
V432
V433
V434
V435
V436
V437
V438
V439
V440
V441
V442
V443
V444
V445
V446
V447
V448
V449
V450
V451
V452
V453
V454
V455
V456
V457
V458
V459
V460
V461
V462
V463
V464
V465
V466
V467
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Name
le_o_othfam
le_oe_othfam
le_oef othfam
le_o_comm
le_oe_comm
le_oef comm
le_om_spouse
le_om_hhfam
le_om_othfam
le_om_comm
le_omf othfam
le_omf_comm
pw_o_spouse
pw_oe_spouse
pw_o_hhfam
pw_oe_hhfam
pw_o_othfam
pw_oe_othfam
pw_oef othfam
pw_o_comm
pw_oe_comm
pw_oef comm
pw_om_spouse
pw_om_hhfam
pw_om_othfam
pw_om_comm
pw_omf othfam
pw_omf_comm
M1A

M1B

M1C

M1D

M1G

M1H

M2A

M2B

M2C

M2D

M2E

M2F

M2G

M2H

M3A

M3B

M3C

Label

Non-HH family has opinion - Life events

Question

Non-HH family opinion extent - Life events

Non-HH family's opinion extent to fam - Life events
Community has opinion - Life events

Community opinion extent - Life events

Community opinion extent to family - Life events
Spouse's opinion matters - Life events

Other HH members' opinion matters - Life events
Non-HH family's opinion matters - Life events
Community opinion matter - Life events

Non-HH family's opinion matters to fam - Life events
Community opinion matter to family - Life events
Spouse has opinion - paid work outside

Spouse's opinion extent - paid work outside

Other HH members have opinion - paid work outside
Other HH members' opinion extent - paid work outside
Non-HH family has opinion - paid work outside

Non-HH family's opinion extent - paid work outside
Non-HH family's opinion extent to fam - paid work outside
Community has opinion - paid work outside

Community opinion extent - paid work outside
Community opinion matter extent to family - paid work outside
Spouse's opinion matters - paid work outside

Other HH members' opinion matters - paid work outside
Non-HH family's opinion matters - paid work outside
Community opinion matter - paid work outside

Non-HH family's opinion matters to fam - paid work outside
Community opinion matter to family - paid work outside
A woman's primary responsibility taking care of hh: IB
Financially providing solely a man's responsibility: 1B
Women don't/shouldn't work outside: IB

Women don't/shouldn't go outside unaccompanied: IB
Women don't/shouldn't leave children: IB

Women don't/shouldn't work in mixed-gender: IB

A woman's primary responsibility taking care of hh: PNB
Financially providing solely a man's responsibility: PNB
Women don't/shouldn't work outside: PNB

Women don't/shouldn't go outside unaccompanied: PNB
Women working outside for pay brings dishonor: PNB
Women working outside for pay exposes them to harassment: PNB
Women don't/shouldn't leave children: PNB

Women don't/shouldn't work in mixed-gender: PNB

A woman's primary responsibility taking care of hh: SNE
Financially providing solely a man's responsibility: SNE
Women don't/shouldn't work outside: SNE
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V468
V469
V470
V471
V472
V473
V474
V475
V476
V477
V478
V479
V480
V481
V482
V483
V484
V485
V486
V487
V488
V489
V490
V491
V492
V493
V494
V495
V496
V497
V498
V499
V500
V501
V502
V503
V504
V505
V506
V507
V508
V509
V510
V511
V512

Name

M3D

M3E

M3F

M3G

M3H

M4A

M4B

M4C

M4D

M4E

M4F

M4G

M4H

M5A

M5B

M5C

M5D

M5G

M5H

M5Abin

M5Bbin

M5Cbin

M5Dbin

M5Gbin

M5Hbin

M6A

M6B

M6C

M6D

M6E

binM6A

binM6B

binM6C

binM6D

binM6E
rgextent_le_spouse
rgextent_le_hhfam
rgextent_|le_othfam
rgextent_le_comm
rgextent_le_othfam_fam
rgextent_le_comm_fam
rgextent_pw_spouse
rgextent_ pw_hhfam
rgextent_pw_othfam

rgextent_pw_comm
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Label

Women don't/shouldn't go outside unaccompanied: SNE
Women working outside for pay brings dishonor: SNE
Women working outside for pay exposes them to harassment: SNE
Women don't/shouldn't leave children: SNE

Women don't/shouldn't work in mixed-gender: SNE

A woman's primary responsibility taking care of hh: SEE
Financially providing solely a man's responsibility: SEE
Women don't/shouldn't work outside: SEE

Women don't/shouldn't go outside unaccompanied: SEE
Women working outside for pay brings dishonor: SEE
Women working outside for pay exposes them to harassment: SEE
Women don't/shouldn't leave children: SEE

Women don't/shouldn't work in mixed-gender: SEE

A woman's primary responsibility taking care of hh: Sanc.
Financially providing solely a man's responsibility: Sanc.
Women don't/shouldn't work outside: Sanc.

Women don't/shouldn't go outside unaccompanied: Sanc.
Women don't/shouldn't leave children: Sanc.

Women don't/shouldn't work in mixed-gender: Sanc.

A woman's primary responsibility taking care of hh: Sanc.
Financially providing solely a man's responsibility: Sanc.
Women don't/shouldn't work outside: Sanc.

Women don't/shouldn't go outside unaccompanied: Sanc.
Women don't/shouldn't leave children: Sanc.

Women don't/shouldn't work in mixed-gender: Sanc.
Aspirations: Daughter work outside

Aspirations: Married daughter work outside

Aspirations: Daughter with children work outside
Aspirations: Daughter-in-law work outside

Aspirations: Daughter-in-law with children work outside
Aspirations: Daughter work outside

Aspirations: Married daughter work outside

Aspirations: Daughter with children work outside
Aspirations: Daughter-in-law work outside

Aspirations: Daughter-in-law with children work outside
Life events opinion: Spouse EXTENT

Life events opinion: HH members EXTENT

Life events opinion: Non-HH family EXTENT

Life events opinion: Community EXTENT

Life events opinion: Non-HH family EXTENT for HH members
Life events opinion: Community EXTENT for HH members
Paid work outside opinion: Spouse EXTENT

Paid work outside opinion: HH members EXTENT

Paid work outside opinion: Non-HH family EXTENT

Paid work outside opinion: Community EXTENT

Question
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ID Name Label Question

V513 rgextent_pw_othfam_fam Paid work outside opinion: Non-HH family EXTENT for HH members

V514 rgextent_pw_comm_fam Paid work outside opinion: Community EXTENT for HH members

V515 N1_1 is married :PNB

V516 N1_2 has children under 5 looked after by family :PNB

V517 N1_3 has children under 5 looked after by non-family :PNB

V518 N1_4 has non-working no-income husband :PNB

V519 N1_5 has working husband previously unemployed :PNB

V520 N1_6 is unable to keep up with all household tasks w/o help :PNB

V521 N1_7 returns home from work after 5 pm :PNB

V522 N1_8 has migrant husband no remittances :PNB

V523 N1_9 works in a government job :PNB

V524 N1_10 is well educated :PNB

V525 N1_11 has workplace not close to home :PNB

V526 N1_12 has job that pays very well :PNB

V527 N1_13 has to occasionally travel for work outside village/city :PNB

V528 N1_14 has physically demanding job :PNB

V529 N1 15 works in a hotel/restaurant :PNB

V530 N2_1 is married :SNE

V531 N2_2 has children under 5 looked after by family :SNE

V532 N2_3 has children under 5 looked after by non-family :SNE

V533 N2_4 has non-working no-income husband :SNE

V534 N2_5 has working husband previously unemployed :SNE

V535 N2_6 is unable to keep up with all household tasks w/o help :SNE

V536 N2_7 returns home from work after 5 pm :SNE

V537 N2_8 has migrant husband no remittances :SNE

V538 N2_9 works in a government job :SNE

V539 N2_ 10 is well educated :SNE

V540 N2_ 11 has workplace not close to home :SNE

V541 N2_ 12 has job that pays very well :SNE

V542 N2_13 has to occasionally travel for work outside village/city :SNE

V543 N2_14 has physically demanding job :SNE

V544 N2_ 15 works in a hotel/restaurant :SNE

V545 S1 It is sometimes hard for me to go on with my work if | am not
encouraged

V546 S2 | sometimes feel resentful when | don’t get my way

V547 S3 On a few occasions, | have given up doing something because |
thought too little

V548 S4 There have been times when | felt like rebelling against people in
authority eve

V549 S5 No matter who I'm talking to, I'm always a good listener

V550 S6 There have been occasions when | took advantage of someone

V551 S7 I'm always willing to admit it when | make a mistake

V552 S8 | sometimes try to get even rather than forgive and forget

V553 S9 | am always courteous, even to people who are disagreeable

V554 S10 I have never been irked when people expressed ideas very different
from my own
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V555

V556
V557
V558
V559
V560
V561
V562
V563

V564
V565
V566
V567
V568
V569
V570

V571
V572
V573
V574
V575
V576
V577
V578
V579
V580
V581
V582
V583
V584
V585
V586

V587
V588
V589
V590
V591
V592
V593

V594
V595
V596

Nepal

Name
S11

S12

S13

comments

notes

ever_migrated_male
ever_migrated_spouse
migrationstatus_spouse_dummy

yearsince2023_stopwork

work30_marriedfem
paidwork30_marriedfem
workedever_marriedfem
work_location_marriedfem
lookforwork_marriedfem
working_fem

paidwork fem

lookforwork_fem
working_dependvar
worklocation_fem
fifp_outcome
female

age_sq

age 35

educ_years
educ_yrs f
educ_yrs m
bagmati

madheshi

urban

inc_hh
log_totinc_hh
log_totinc_hhlessfem

count_children
count_children_female
count_children_male
count_childrenunder5
count_childrenunder18
count_adolesgirls
count_females10plusnotwork

count_workingage
count_workingagefem

count_workingagemale

- Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

Label

There have been times when | was quite jealous of the good fortune
of others

Question

| am sometimes irritated by people who ask favors of me

| have deliberately said something that hurt someone’s feelings
Comments from enumerators

NOTES FOR OUTLIER

Dummy for male ever migrated, domestic or int.

Dummy for spouse ever migrated, domestic or int.

Dummy for migration status of spouse

Number of years as of 2023 since respondent stopped working, if not
currently wo

Worked in past 30 days: Self if female, wife's status if male
Paid work in past 30 days: Self if fem, wife's if male

Ever worked: Self if female, wife's status if male

Location of job: Self if female, wife's location if male

Looking for work: Self if female, wife's status if male

Indicator for female (self/wife of male) worked in past 30 days

Indicator for female (self/wife of male) worked for pay in past 30
days

Indicator for female (self/wife of male) looking for work

Female (self/wife of male) worked last 30 days or looking for work
Female's (self/wife of male) location of current or last job

Female works for pay outside the home (Individual Behavior)
Respondent is female

Respodent's age in years, squared

Indicator for age 35 years or above

years of education, derived from education level

years of education for females, derived from education level

Respondent lives in Bagmati province

Respodent belongs to Madheshi (non-Dalit) ethnic group
Respondent lives in urban area

Household's total income (NPR)

Log of household's total income (NPR)

Log of household's total income less working females' earned
income (NPR)

Number of respondent's children

Number of respondent's female children
Number of respondent's male children

Number of respondent's children under 5 years
Number of respondent's children under 18 years
Number of adolescent girls in respondent's HH

Number of other females (adolescents or older) in respondent's HH
who are not wo

Number of working-age (>=18 & <=59) HH members
Number of female working-age (>=18 & <=59) HH members

Number of male working-age (>=18 & <=59) HH members
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V597

V598

V599

V600

V601
V602
V603
V604
V605
V606
V607
V608
V609
V610

V611
V612
V613
V614
V615
V616
V617
V618
V619

V620

V621
V622
V623
V624
V625
V626

V627
V628
V629
V630
V631
V632
V633
V634
V635
V636

Name

count_If s fem
count_If fem
count If s male
count_If male

MaleHHhead

MIL

FIL

PIL

child_under5
child_underl8
chcare_use
ever_worked_fem
ease_jobsearch
ease_jobsearch_2mnths

job_srch_res_nonet
job_srch_mthd_nonet
transport

travel_sac
written_contract
written_agreement
work_written_contract
duration_agreement_1yr
oth_fem_hh_If_num

oth_fem_hh_If

work_30 _female
mig_hh_female
mig_hh
ever_mig_male
adolescent_girls
females10plusnotwork

po_indexsum_all
ne_indexsum_all
ee_indexsum_all
po_indexsum_hh
po_indexsum_hh_f
po_indexsum_hh_m
po_indexsum_public
po_indexsum_public_f
po_indexsum_public_m

ne_indexsum_hh

Label

Number of female working-age (>=18 & <=59) HH members in
labor force inc. study

Number of female working-age (>=18 & <=59) HH members in
labor force

Number of male working-age (>=18 & <=59) HH members in labor
force inc. study

Number of male working-age (>=18 & <=59) HH members in labor
force

Indicator for a male member as head of HH

Mother-in-law lives in the HH

Father-in-law lives in the HH

At least one among MIL and FIL live in the HH

Indicator for respondent having child younger than 5 years
Indicator for respondent having child younger than 18 years
Indicator for use of childcare options when working

Indicator for female (self/wife of male) ever worked

Exp. job search duration<=2 mnths for not working or ever worked

Dummy for women who took <= 2 months to find a job (current or
last)

Respondent is aware of non-network methods of job search
Respodent used non-network methods to find job (curret or last)
Transportation to work is acessible &/or safe &/or convenient
Safe/accesible/convenient trasport to work, inc. 1 if wfh

Had written contract for those not working but looking for work
Respodent has/had written work agreement

Has written agreement for work

Respodent's work agreement duration is/was at least 1 year

Number of other working-age women in HH in labor force (ex.
studying)

Presence of other working-age women in HH in labor force (ex.
studying)

Indicator for females worked in last 30 days
Indicator for females with migrant spouses
Indicator for migrant HHs

Indicator for male resp. ever migrated

Indicator for adolescent girl(s) in respondent's HH

Indicator for other females (adolescents or older) in respondent's HH
who are no

Personal Opinion Index

Normative Expectations Index

Empirical Expectations Index

Personal Opinion Index - HH Roles

Personal Opinion Index - HH Roles, Females
Personal Opinion Index - HH Roles, Males
Personal Opinion Index - Public sphere

Personal Opinion Index - Public sphere, Females
Personal Opinion Index - Public sphere, Males
Normative Expectations Index - HH Roles

Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

Question
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ID Name

V637 ne_indexsum_hh_f
V638 ne_indexsum_hh_m
V639 ne_indexsum_public
V640 ne_indexsum_public_f
V641 ne_indexsum_public_m
V642 ee_indexsum_hh
V643 ee_indexsum_hh_f
V644 ee_indexsum_hh_m
V645 ee_indexsum_public
V646 ee_indexsum_public_f
V647 ee_indexsum_public_ m
V648 sanc_indexsum

V649 sanc_indexsum_f
V650 sanc_indexsum_m
Total: 484

Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

Label Question
Normative Expectations Index - HH Roles, Females
Normative Expectations Index - HH Roles, Males
Normative Expectations Index - Public sphere
Normative Expectations Index - Public sphere, Females
Normative Expectations Index - Public sphere, Males
Empirical Expectations Index - HH Roles

Empirical Expectations Index - HH Roles, Females
Empirical Expectations Index - HH Roles, Males
Empirical Expectations Index - Public sphere

Empirical Expectations Index - Public sphere, Females
Empirical Expectations Index - Public sphere, Males
Sanctions Index (includes childacre norm)

Sanctions Index (includes childacre norm), Females

Sanctions Index (includes childacre norm), Males
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COUNT_HHMEMBERS_F: Number of female HH members
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum:1  Maximum: 8
Type: Discrete  Decimal: 0  Width: 1 ~ Range:1-8  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

1 324 28.2%
2 448 39%
3 245 21.3%
4 99 8.6%
5 24 2.1%
6 8 0.7%
7 1 0.1%
8 1 0.1%

COUNT_HHMEMBERS_M: Number of male HH members
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 7
Type: Discrete  Decimal: 0  Width: 1  Range: 0-7  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 47 4.1%
1 301 26.2%
2 467 40.6%
3 248 21.6%
4 69 6%

5 12 1%

6 4 0.3%
7 2 0.2%
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ID_HH: Unique HH identifier
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid:
Type: Continuous ~ Width: 6  Range:-  Format: character

QUOTA: Target category of respondent
Data file: npl_sn_fifp_hh.dta

Overview

Valid: 1150  Invalid: ~ Minimum: 1~ Maximum: 3
Type: Discrete  Decimal: 0  Width: 10 Range:1-3  Format: Numeric

Questions and instructions

CATEGORIES
Value Category
-999999999 missing
1 WORKING WOMEN [CAT 1]
2 NON WORKING WOMEN [CAT 2]
3 MIGRANT'S SPOUSE [CAT 3]

HH_MEMBERS: Total number of HH members
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid:  Minimum:1  Maximum: 12
Type: Discrete  Decimal: 0  Width: 2 Range:1-12  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases
1 10

2 138

3 241

4 310

5 222

6 137

7 60

Cases

0 0%
425 37%
425 37%
300 26.1%

0.9%
12%
21%
27%
19.3%
11.9%
5.2%
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8 16 1.4%
9 7 0.6%
10 6 0.5%
11 1 0.1%
12 2 0.2%

HH_MINORS: Total number of minors (under 18 years)
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0  Maximum: 6
Type: Discrete  Decimal: 0  Width: 1  Range: 0-6  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 205 17.8%
1 346 30.1%
2 355 30.9%
3 170 14.8%
4 54 4.7%
5 16 1.4%
6 4 0.3%

HH_SENIORS: Total number seniors (above 60 years)

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 1  Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 916 79.7%
1 162 14.1%
2 72 6.3%
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HH_DISABLED: Total number of disabled HH members

Data file: npl_sn_fifp_hh.dta

Overview
Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 1 Range: 0

Questions and instructions

CATEGORIES

Value Category
0
1

2

-2

Format: Numeric
Cases
1101 95.7%
46 4%
3 0.3%

HH_MIGRANTS: Total number of HH members currently migrated, thus not included in

hh_members
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150
Type: Discrete

Maximum: 5
Range: 0

Minimum: 0
Width: 1

Invalid:
Decimal: 0

Questions and instructions

CATEGORIES

Value Category
0

1

u B~ W N

-5 Format: Numeric

Cases

709 61.7%
364 31.7%
53 4.6%
17 1.5%
3 0.3%
4 0.3%

COUNT_HHMEMBERS: Total number of household members

Data file: npl_sn_fifp_hh.dta

Overview
Valid: 1150 Invalid: Minimum: 1 Maximum: 12
Type: Discrete  Decimal: 0  Width: 2  Range: 1

-12

Format: Numeric
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Questions and instructions

CATEGORIES

Value Category Cases

1 10 0.9%
2 138 12%
3 241 21%
4 310 27%
5 222 19.3%
6 137 11.9%
7 60 5.2%
8 16 1.4%
9 7 0.6%
10 6 0.5%
11 1 0.1%
12 2 0.2%

COUNT_CHILDREN: Number of respondent's children
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0  Maximum: 6
Type: Discrete  Decimal: 0  Width: 1  Range: 0-6  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 138 12%
1 356 31%
2 391 34%
3 177 15.4%
4 70 6.1%
5 16 1.4%
6 2 0.2%

COUNT_CHILDREN_FEMALE: Number of respondent's female children
Data file: npl_sn_fifp_hh.dta
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Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 5
Type: Discrete  Decimal: 0  Width: 1  Range: 0-5  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 487 42.3%
1 469 40.8%
2 140 12.2%
3 43 3.7%
4 10 0.9%
5 1 0.1%

COUNT_CHILDREN_MALE: Number of respondent's male children
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid:  Minimum: 0 Maximum: 4
Type: Discrete  Decimal: 0  Width: 1 ~ Range: 0-4  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 328 28.5%
1 560 48.7%
2 231 20.1%
3 28 2.4%
4 3 0.3%

COUNT_CHILDRENUNDERS5: Number of respondent's children under 5 years
Data file: npl_sn_fifp_hh.dta

Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 3
Type: Discrete  Decimal: 0  Width: 1  Range: 0-3  Format: Numeric
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Questions and instructions

CATEGORIES

Value Category Cases

0 797 69.3%
1 299 26%
2 50 4.3%
3 4 0.3%

COUNT_CHILDRENUNDER18: Number of respondent's children under 18 years
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0  Maximum: 6
Type: Discrete  Decimal: 0  Width: 1  Range: 0-6  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 224 19.5%
1 365 31.7%
2 343 29.8%
3 152 13.2%
4 53 4.6%
5 12 1%

6 1 0.1%

COUNT_ADOLESGIRLS: Number of adolescent girls in respondent's HH
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid:  Minimum: 0 Maximum: 4
Type: Discrete  Decimal: 0  Width: 1  Range: 0-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 751 65.3%
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1 306 26.6%
2 76 6.6%
3 14 1.2%
4 3 0.3%

COUNT_FEMALES10PLUSNOTWORK: Number of other females (adolescents or older) in
respondent's HH who are not wo

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 5
Type: Discrete  Decimal: 0  Width: 1  Range: 0-5  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 474 41.2%
1 456 39.7%
2 170 14.8%
3 41 3.6%
4 8 0.7%
5 1 0.1%

COUNT_WORKINGAGE: Number of working-age (>=18 & <=59) HH members
Data file: npl_sn_fifp_hh.dta

Overview

Valid: 1150  Invalid: ~ Minimum: 1~ Maximum: 7
Type: Discrete  Decimal: 0  Width: 1  Range:1-7  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

1 201 17.5%
2 585 50.9%
3 220 19.1%
4 114 9.9%
5 21 1.8%
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0.6%
0.2%

SHARE_WORKINGAGE: Share of working-age (>=18 & <=59) HH members

Data file: npl_sn_fifp_hh.dta

Overview

Valid: 1150 Invalid:

Minimum: 16.6666660308838  Maximum: 100

Type: Discrete  Decimal: 0 Width: 16

Questions and instructions

CATEGORIES

Value
16.6666660308838
20
22.2222213745117
25
28.5714282989502
33.3333320617676
37.5

40
42.8571434020996
44.4444427490234
50
57.1428565979004
60

62.5
63.6363639831543
66.6666641235352
71.4285736083984
75

80
83.3333358764648
85.7142868041992
87.5

100

Range: 16.6666660308838 - 100

Category

Cases

24

48

19

120

113
16

280

17

54

165

63
31

168

Format: Numeric

0.5%
2.1%
0.1%
4.2%
1.7%
10.4%
0.3%
9.8%
1.4%
0.3%
24.3%
1.5%
4.7%
0.3%
0.1%
14.3%
0.5%
5.5%
2.7%
0.5%
0.2%
0.1%
14.6%
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COUNT_WORKINGAGEFEM: Number of female working-age (>=18 & <=59) HH members
Data file: npl_sn_fifp_hh.dta

Overview

Valid: 1150  Invalid: ~ Minimum:1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 1  Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 871 75.7%
2 244 21.2%
3 34 3%
4 1 0.1%

SHARE_WORKINGAGEFEM: Share of female working-age (>=18 & <=59) HH members
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid:  Minimum: 16.6666660308838  Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 16.6666660308838 - 100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

16.6666660308838 2 0.2%
20 9 0.8%
25 45 3.9%
33.3333320617676 151 13.1%
37.5 1 0.1%
40 9 0.8%
42.8571434020996 1 0.1%
50 387 33.7%
60 6 0.5%
66.6666641235352 86 7.5%
75 12 1%
100 441 38.3%
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COUNT_WORKINGAGEMALE: Number of male working-age (>=18 & <=59) HH members

Data file: npl_sn_fifp_hh.dta

Overview

Valid: 1150 Invalid: Minimum: 0 Maximum: 4

Type: Discrete  Decimal: 0 Width: 1

Questions and instructions

CATEGORIES
Value Category

0
1

~ W N

SHARE_WORKINGAGEMALE: Share of male working-age (>=18 & <=59) HH members

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1103 Invalid: 47  Minimum: 0
Type: Discrete Decimal: 0  Width: 16

Questions and instructions

CATEGORIES

Value

0

20

25
28.5714282989502
33.3333320617676
40
42.8571434020996
50

60
66.6666641235352
75

100

Sysmiss

Range: 0 -4

Cases
238
679
199
30

Maximum: 100
Range: 0 - 100

Category

Format: Numeric

Format: Numeric

Cases

191

36

154

326

71
10
301
47

20.7%
59%
17.3%
2.6%
0.3%

17.3%
0.4%
3.3%
0.1%
14%
0.5%
0.1%
29.6%
0.2%
6.4%
0.9%
27.3%
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COUNT_OAW _F: Number of working-age females who are self-employed/own-account worker
(no emplo

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 1 Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 857 74.5%
1 284 24.7%
2 9 0.8%

SHARE_OAW_F: Share of working-age females who are self-employed/own-account worker
(no employ

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0- 100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 857 74.5%
33.3333320617676 11 1%
50 59 5.1%
66.6666641235352 2 0.2%
100 221 19.2%

COUNT_EMP_F: Number of working-age females who are self-employed with at least 1
employee

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
0 1148 99.8%
1 2 0.2%

SHARE_EMP_F: Share of working-age females who are self-employed with at least 1
employee

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 3 Range: 0-100  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1148 99.8%
50 1 0.1%
100 1 0.1%

COUNT_WAGE_F: Number of working-age females who are salaried/wage wage employee

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 2
Type: Discrete Decimal: 0  Width: 1  Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 946 82.3%
1 194 16.9%
2 10 0.9%
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SHARE_WAGE_F: Share of working-age females who are salaried/wage wage employee
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0- 100  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 946 82.3%
33.3333320617676 4 0.3%
50 39 3.4%
66.6666641235352 1 0.1%
100 160 13.9%

COUNT_ARMY_F: Number of working-age females who are in the army
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: O
Type: Discrete  Decimal: 0  Width: 1 ~ Range: 0-  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1150 100%

SHARE_ARMY_F: Share of working-age females who are in the army
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0
Type: Discrete  Decimal: 0  Width: 1 Range: 0-  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1150 100%
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COUNT_STUDWORK_F: Number of working-age females who are students who also work
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1147 99.7%
1 3 0.3%

SHARE_STUDWORK F: Share of working-age females who are students who also work
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 50
Type: Discrete  Decimal: 0  Width: 16  Range: 0-50  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1147 99.7%
33.3333320617676 1 0.1%
50 2 0.2%

COUNT _UNPFAM_F: Number of working-age females who are unpaid workers in the family
business

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0 Width: 1 Range: 0 -2 Format: Numeric

Questions and instructions

CATEGORIES
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Value Category Cases

0 1114 96.9%
1 35 3%

2 1 0.1%

SHARE_UNPFAM F: Share of working-age females who are unpaid workers in the family
business

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0-100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1114 96.9%
25 1 0.1%
33.3333320617676 2 0.2%
50 16 1.4%
66.6666641235352 1 0.1%
100 16 1.4%

COUNT_PFAM_F: Number of working-age females who are paid workers in the family business

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 1  Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1119 97.3%
1 30 2.6%
2 1 0.1%
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SHARE_PFAM_F: Share of working-age females who are paid workers in the family business
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0- 100  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1119 97.3%
33.3333320617676 1 0.1%
50 6 0.5%
100 24 2.1%

COUNT_STUD_F: Number of working-age females who are studying, training, upgrading
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 1 Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1095 95.2%
1 51 4.4%
2 4 0.3%

SHARE_STUD_F: Share of working-age females who are studying, training, upgrading
Data file: npl_sn_flfp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0- 100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases
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0 1095 95.2%
25 1 0.1%
33.3333320617676 7 0.6%
50 40 3.5%
66.6666641235352 4 0.3%
100 3 0.3%

COUNT_NOWORKLOOK_F: Number of working-age females who are not working nor looking
for work

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 3
Type: Discrete  Decimal: 0  Width: 1  Range: 0-3  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 624 54.3%
1 449 39%
2 73 6.3%
3 4 0.3%

SHARE_NOWORKLOOK F: Share of working-age females who are not working nor looking for
work

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0- 100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 624 54.3%
33.3333320617676 12 1%
50 116 10.1%
66.6666641235352 10 0.9%
100 388 33.7%
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COUNT_NOWORKYESLOOK _F: Number of working-age females who are not working but is
looking for work

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 1 Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 948 82.4%
1 195 17%
2 7 0.6%

SHARE_NOWORKYESLOOK _F: Share of working-age females who are not working but is
looking for work

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0- 100  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 948 82.4%
33.3333320617676 8 0.7%
50 46 4%
66.6666641235352 4 0.3%
100 144 12.5%

COUNT_OAW_M: Number of working-age males who are self-employed/own-account worker
(no employe

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 1  Range: 0-2  Format: Numeric
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Questions and instructions

CATEGORIES

Value Category Cases

0 919 79.9%
1 225 19.6%
2 6 0.5%

SHARE_OAW_M: Share of working-age males who are self-employed/own-account worker (no
employee

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 912 Invalid: 238  Minimum: 0  Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0-100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 681 74.7%
33.3333320617676 12 1.3%
50 45 4.9%
66.6666641235352 2 0.2%
100 172 18.9%
Sysmiss 238

COUNT_EMP_M: Number of working-age males who are self-employed with at least 1
employee

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width:1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1144 99.5%
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0.5%

SHARE_EMP_M: Share of working-age males who are self-employed with at least 1 employee

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 912 Invalid: 238
Type: Discrete  Decimal: 0

Maximum: 100
Range: 0 - 100

Minimum: 0
Width: 3

Questions and instructions

CATEGORIES

Value Category
0

50

100

Sysmiss

Format: Numeric

Cases

906 99.3%
3 0.3%
3 0.3%
238

COUNT_WAGE_M: Number of working-age males who are salaried/wage wage employee

Data file: npl_sn_fifp_hh.dta

Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 3

Type: Discrete  Decimal: 0  Width: 1  Range: 0-3  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 627 54.5%
1 482 41.9%
2 39 3.4%
3 2 0.2%

SHARE_WAGE_M: Share of working-age males who are salaried/wage wage employee

Data file: npl_sn_fifp_hh.dta

Overview
Valid: 912 Invalid: 238  Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0-100  Format: Numeric
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Questions and instructions

CATEGORIES

Value Category Cases

0 389 42.7%
25 1 0.1%
33.3333320617676 10 1.1%
50 95 10.4%
66.6666641235352 8 0.9%
75 2 0.2%
100 407 44.6%
Sysmiss 238

COUNT_ARMY_M: Number of working-age males who are in the army

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid:  Minimum: 0  Maximum: 1
Type: Discrete  Decimal: 0  Width: 1 Range: 0-1

Questions and instructions

CATEGORIES
Value Category

0
1

Format: Numeric

Cases
1148 99.8%
2 0.2%

SHARE_ARMY_M: Share of working-age males who are in the army

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 912 Invalid: 238  Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 3 Range: 0 - 100

Questions and instructions

CATEGORIES
Value Category

0
100

Format: Numeric

Cases
910 99.8%
2 0.2%
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Sysmiss 238

COUNT_STUDWORK_M: Number of working-age males who are students who also work
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1146 99.7%
1 4 0.3%

SHARE_STUDWORK_M: Share of working-age males who are students who also work
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 912  Invalid: 238  Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 3 Range: 0-100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 908 99.6%
50 3 0.3%
100 1 0.1%
Sysmiss 238

COUNT_UNPFAM_M: Number of working-age males who are unpaid workers in the family
business

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 3
Type: Discrete  Decimal: 0  Width: 1  Range: 0-3  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
0 1112 96.7%
1 34 3%
2 3 0.3%
3 1 0.1%

SHARE_UNPFAM_M: Share of working-age males who are unpaid workers in the family
business

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 912 Invalid: 238  Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0-100  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 874 95.8%
33.3333320617676 1 0.1%
50 15 1.6%
66.6666641235352 1 0.1%
100 21 2.3%
Sysmiss 238

COUNT_PFAM_M: Number of working-age males who are paid workers in the family business
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 1  Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1121 97.5%

49



Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

1 28 2.4%
2 1 0.1%

SHARE_PFAM_M: Share of working-age males who are paid workers in the family business

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 912 Invalid: 238  Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0- 100  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 883 96.8%
33.3333320617676 3 0.3%
50 12 1.3%
100 14 1.5%
Sysmiss 238

COUNT _STUD_M: Number of working-age males who are studying, training, upgrading
Data file: npl_sn_fifp_hh.dta

Overview

Valid: 1150  Invalid: Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0 Width: 1 Range: 0 -2 Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1057 91.9%
1 86 7.5%
2 7 0.6%

SHARE_STUD_M: Share of working-age males who are studying, training, upgrading
Data file: npl_sn_fifp_hh.dta

Overview

Valid: 912 Invalid: 238 Minimum: 0 Maximum: 100
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Type: Discrete  Decimal: 0  Width: 16  Range: 0-100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 819 89.8%
25 2 0.2%
33.3333320617676 5 0.5%
50 62 6.8%
66.6666641235352 7 0.8%
100 17 1.9%
Sysmiss 238

COUNT_NOWORKLOOK_M: Number of working-age males who are not working nor looking for
work

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 3
Type: Discrete  Decimal: 0  Width: 1  Range: 0-3  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1056 91.8%
1 90 7.8%
2 3 0.3%
3 1 0.1%

SHARE_NOWORKLOOK_M: Share of working-age males who are not working nor looking for
work

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 912 Invalid: 238  Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0- 100  Format: Numeric

Questions and instructions
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CATEGORIES

Value Category Cases

0 818 89.7%
25 1 0.1%

33.3333320617676 10 1.1%

50 39 4.3%

75 1 0.1%

100 43 4.7%

Sysmiss 238

COUNT_NOWORKYESLOOK_M: Number of working-age males who are not working but is
looking for work

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid:  Minimum: 0  Maximum: 2
Type: Discrete  Decimal: 0  Width: 1  Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1057 91.9%
1 90 7.8%
2 3 0.3%

SHARE_NOWORKYESLOOK_M: Share of working-age males who are not working but is looking
for work

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 912 Invalid: 238  Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0-100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 819 89.8%
25 1 0.1%
33.3333320617676 6 0.7%
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50
66.6666641235352
100

Sysmiss

43
2
41
238

4.7%
0.2%
4.5%

COUNT_OAW: Number of working-age members who are self-employed/own-account worker

(no emplo

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150 Invalid: Minimum: 0 Maximum: 3

Type: Discrete  Decimal: 0  Width: 1 Range: 0-3  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 756
1 254
2 135
3 5

65.7%
22.1%
11.7%
0.4%

SHARE_OAW: Share of working-age members who are self-employed/own-account worker (no

employ
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid:  Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0 - 100

Questions and instructions

CATEGORIES
Value Category

0
16.6666660308838
20
25
33.3333320617676
40
50

Format: Numeric

Cases

756

26
51

161

65.7%
0.2%
0.6%
2.3%
4.4%
0.3%
14%
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60 1 0.1%
66.6666641235352 32 2.8%
75 2 0.2%
100 109 9.5%

COUNT_EMP: Number of working-age members who are self-employed with at least 1
employee

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1142 99.3%
1 8 0.7%

SHARE_EMP: Share of working-age members who are self-employed with at least 1 employee
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0-100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1142 99.3%
20 1 0.1%
25 3 0.3%
33.3333320617676 1 0.1%
50 2 0.2%
100 1 0.1%
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COUNT_WAGE: Number of working-age members who are salaried/wage wage employee

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 4
Type: Discrete  Decimal: 0  Width: 1  Range: 0-4  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 558 48.5%
1 420 36.5%
2 159 13.8%
3 10 0.9%
4 3 0.3%

SHARE_WAGE: Share of working-age members who are salaried/wage wage employee

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0- 100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 558 48.5%
16.6666660308838 1 0.1%
20 3 0.3%
25 40 3.5%
33.3333320617676 98 8.5%
40 11 1%
42.8571434020996 1 0.1%
50 274 23.8%
60 1 0.1%
66.6666641235352 36 3.1%
75 1 0.1%
100 126 11%
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COUNT_ARMY: Number of working-age members who are in the army

Data file: npl_sn_fifp_hh.dta

Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1148 99.8%
1 2 0.2%

SHARE_ARMY: Share of working-age members who are in the army

Data file: npl_sn_fifp_hh.dta

Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 50
Type: Discrete  Decimal: 0  Width: 2 Range: 0-50  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1148 99.8%
50 2 0.2%

COUNT_STUDWORK: Number of working-age members who are students who also work
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 1 ~ Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1144 99.5%
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1 5 0.4%
2 1 0.1%

SHARE_STUDWORK: Share of working-age members who are students who also work
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 50
Type: Discrete  Decimal: 0  Width: 16  Range: 0-50  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1144 99.5%
16.6666660308838 1 0.1%
33.3333320617676 3 0.3%
50 2 0.2%

COUNT_UNPFAM: Number of working-age members who are unpaid workers in the family
business

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0  Maximum: 4
Type: Discrete  Decimal: 0  Width: 1  Range: 0-4  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1095 95.2%
1 33 2.9%
2 20 1.7%
3 1 0.1%
4 1 0.1%

SHARE_UNPFAM: Share of working-age members who are unpaid workers in the family
business

Data file: npl_sn_fifp_hh.dta
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Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0- 100  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1095 95.2%
20 3 0.3%
25 4 0.3%
33.3333320617676 11 1%
50 24 2.1%
57.1428565979004 1 0.1%
66.6666641235352 1 0.1%
75 1 0.1%
100 10 0.9%

COUNT_PFAM: Number of working-age members who are paid workers in the family business
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 1  Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1102 95.8%
1 34 3%

2 14 1.2%

SHARE_PFAM: Share of working-age members who are paid workers in the family business
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0-100  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
0 1102 95.8%
16.6666660308838 1 0.1%
20 1 0.1%
25 6 0.5%
33.3333320617676 9 0.8%
40 2 0.2%
50 17 1.5%
66.6666641235352 4 0.3%
100 8 0.7%

COUNT_STUD: Number of working-age members who are studying, training, upgrading

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 1  Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1008 87.7%
1 125 10.9%
2 17 1.5%

SHARE_STUD: Share of working-age members who are studying, training, upgrading

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid:  Minimum: 0  Maximum: 66.6666641235352
Type: Discrete  Decimal: 0  Width: 16  Range: 0 - 66.6666641235352  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
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0 1008 87.7%
14.2857141494751 1 0.1%
16.6666660308838 4 0.3%
20 4 0.3%
25 17 1.5%
33.3333320617676 75 6.5%
40 1 0.1%
50 38 3.3%
66.6666641235352 2 0.2%

COUNT_NOWORKLOOK: Number of working-age members who are not working nor looking
for work

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0  Maximum: 4
Type: Discrete  Decimal: 0  Width: 1  Range: 0-4  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 594 51.7%
1 429 37.3%
2 106 9.2%
3 19 1.7%
4 2 0.2%

SHARE_NOWORKLOOK: Share of working-age members who are not working nor looking for
work

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0-100  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 594 51.7%
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16.6666660308838 3 0.3%
20 6 0.5%
25 36 3.1%
28.5714282989502 1 0.1%
33.3333320617676 97 8.4%
40 6 0.5%
42.8571434020996 1 0.1%
50 237 20.6%
60 5 0.4%
66.6666641235352 33 2.9%
75 7 0.6%
100 124 10.8%

COUNT_NOWORKYESLOOK: Number of working-age members who are not working but is
looking for work

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 4
Type: Discrete  Decimal: 0  Width: 1  Range: 0-4  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 878 76.3%
1 243 21.1%
2 26 2.3%
3 2 0.2%
4 1 0.1%

SHARE_NOWORKYESLOOK: Share of working-age members who are not working but is
looking for work

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0-100  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
0 878 76.3%
14.2857141494751 1 0.1%
16.6666660308838 2 0.2%
20 5 0.4%
25 27 2.3%
33.3333320617676 66 5.7%
40 4 0.3%
50 108 9.4%
66.6666641235352 4 0.3%
75 2 0.2%
100 53 4.6%

COUNT_LF_S_FEM: Number of female working-age (>=18 & <=59) HH members in labor force
inc. study

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid:  Minimum: 0  Maximum: 3
Type: Discrete Decimal: 0  Width: 1  Range: 0-3  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 388 33.7%
1 674 58.6%
2 80 7%

3 8 0.7%

COUNT_LF: Number of working-age (>=18 & <=59) HH members in labor force
Data file: npl_sn_flfp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 5
Type: Discrete  Decimal: 0  Width:1  Range: 0-5  Format: Numeric
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CATEGORIES

Value Category Cases

0 137 11.9%
1 387 33.7%
2 515 44.8%
3 82 7.1%
4 25 2.2%
5 4 0.3%

SHARE_LF: Share of working-age (>=18 & <=59) HH members in labor force

Data file: npl_sn_fifp_hh.dta

Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 100

Type: Discrete  Decimal: 0  Width: 16  Range: 0-100  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 137 11.9%
25 12 1%
33.3333320617676 63 5.5%
40 6 0.5%
50 261 22.7%
57.1428565979004 2 0.2%
60 8 0.7%
66.6666641235352 108 9.4%
75 28 2.4%
80 5 0.4%
83.3333358764648 2 0.2%
100 518 45%

COUNT_LF_FEM: Number
Data file: npl_sn_fifp_hh.dta

of female working-age (>=18 & <=59) HH members in labor force
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Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 3
Type: Discrete  Decimal: 0  Width: 1  Range: 0-3  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 412 35.8%
1 681 59.2%
2 53 4.6%
3 4 0.3%

SHARE_LF_FEM: Share of female working-age (>=18 & <=59) HH members in labor force
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0-100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 412 35.8%
25 1 0.1%
33.3333320617676 13 1.1%
50 121 10.5%
66.6666641235352 9 0.8%
100 594 51.7%

COUNT_LF_S_MALE: Number of male working-age (>=18 & <=59) HH members in labor force
inc. study

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0  Maximum: 4
Type: Discrete  Decimal: 0  Width: 1  Range: 0-4  Format: Numeric

Questions and instructions
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CATEGORIES

Value Category Cases

0 281 24.4%
1 679 59%
2 167 14.5%
3 21 1.8%
4 2 0.2%

COUNT_LF_MALE: Number of male working-age (>=18 & <=59) HH members in labor force
Data file: npl_sn_fifp_hh.dta

Overview

Valid: 1150  Invalid: ~ Minimum: 0  Maximum: 4
Type: Discrete  Decimal: 0  Width: 1 Range: 0-4  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 301 26.2%
1 7217 63.2%
2 110 9.6%

3 11 1%

4 1 0.1%

COUNT_WAGE_LF_F: Number of females in labor force who are salaried/wage wage employee

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 1  Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 946 82.3%
1 194 16.9%
2 10 0.9%
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SHARE_WAGE_LF_F: Share of females in labor force who are salaried/wage wage employee
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 738  Invalid: 412 Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0- 100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 534 72.4%
33.3333320617676 2 0.3%
50 15 2%
66.6666641235352 1 0.1%
100 186 25.2%
Sysmiss 412

SHARE_LF_MALE: Share of male working-age (>=18 & <=59) HH members in labor force
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 912 Invalid: 238  Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0- 100  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 63 6.9%
25 1 0.1%
33.3333320617676 9 1%
50 96 10.5%
66.6666641235352 11 1.2%
75 1 0.1%
100 731 80.2%
Sysmiss 238

SHARE_OUTLF: Share of working-age (>=18 & <=59) HH members out of labor force

Data file: npl_sn_fifp_hh.dta
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Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 100

Type: Discrete  Decimal: 0  Width: 16  Range: 0- 100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases
0 518 45%
16.6666660308838 2 0.2%
20 5 0.4%
25 28 2.4%
33.3333320617676 108 9.4%
40 8 0.7%
42.8571434020996 2 0.2%
50 261 22.7%
60 6 0.5%
66.6666641235352 63 5.5%
75 12 1%
100 137 11.9%

SHARE_OUTLF_M: Share of male working-age (>=18 & <=59) HH members out of labor force

Data file: npl_sn_fifp_hh.dta

Overview

Valid: 912 Invalid: 238  Minimum: 0 Maximum: 100

Type: Discrete  Decimal: 0  Width: 16  Range: 0-100  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 731 80.2%
25 1 0.1%
33.3333320617676 11 1.2%
50 96 10.5%
66.6666641235352 9 1%
75 1 0.1%
100 63 6.9%
Sysmiss 238

67



Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

SHARE_OUTLF_F: Share of female working-age (>=18 & <=59) HH members out of labor force
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0-100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 594 51.7%
33.3333320617676 9 0.8%
50 121 10.5%
66.6666641235352 13 1.1%
75 1 0.1%
100 412 35.8%

COUNT OAW LF_F: Number of females in labor force who are self-employed/own-account
worker (no em

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 1  Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 857 74.5%
1 284 24.7%
2 9 0.8%

SHARE_OAW _LF_F: Share of females in labor force who are self-employed/own-account
worker (no emp

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 738 Invalid: 412 Minimum: 0 Maximum: 100
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Type: Discrete  Decimal: 0  Width: 16  Range: 0-100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 445 60.3%
33.3333320617676 2 0.3%
50 16 2.2%
100 275 37.3%
Sysmiss 412

COUNT_EMP_LF_F: Number of females in labor force who are self-employed with at least 1
employee

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1148 99.8%
1 2 0.2%

SHARE_EMP_LF_F: Share of females in labor force who are self-employed with at least 1
employee

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 738  Invalid: 412 Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 3 Range: 0-100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 736 99.7%
100 2 0.3%
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Sysmiss 412

COUNT_ARMY_LF_F: Number of females in labor force who are in the army
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: O
Type: Discrete  Decimal: 0  Width: 1 Range: 0-  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1150 100%

SHARE_ARMY _LF F: Share of females in labor force who are in the army
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 738  Invalid: 412 Minimum: 0
Type: Discrete  Decimal: 0  Width: 1 ~ Range: 0-  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 738 100%
Sysmiss 412

COUNT STUDWORK_LF_F: Number of females in labor force who are students who also work
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1147 99.7%
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1 3 0.3%

SHARE_STUDWORK _LF_F: Share of females in labor force who are students who also work
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 738 Invalid: 412 Minimum: 0 Maximum: 50
Type: Discrete  Decimal: 0  Width: 2 Range: 0-50  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 735 99.6%
50 3 0.4%
Sysmiss 412

COUNT _UNPFAM_LF_F: Number of females in labor force who are unpaid workers in the
family business

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 1 Range: 0 -2 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1114 96.9%
1 35 3%
2 1 0.1%

SHARE_UNPFAM_LF_F: Share of females in labor force who are unpaid workers in the family
business

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 738  Invalid: 412 Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0- 100  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
0 702 95.1%
33.3333320617676 1 0.1%
50 4 0.5%
66.6666641235352 1 0.1%
100 30 4.1%
Sysmiss 412

COUNT_PFAM_LF_F: Number of females in labor force who are paid workers in the family
business

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 1  Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1119 97.3%
1 30 2.6%
2 1 0.1%

SHARE_PFAM_LF_F: Share of females in labor force who are paid workers in the family
business

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 738  Invalid: 412 Minimum: 0  Maximum: 100
Type: Discrete  Decimal: 0  Width: 3 Range: 0-100  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 707 95.8%
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50 4 0.5%
100 27 3.7%
Sysmiss 412

COUNT_NOWORKYESLOOK_LF_F: Number of females in labor force who are not working but is
looking for work

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid:  Minimum: 0  Maximum: 2
Type: Discrete  Decimal: 0  Width: 1  Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 948 82.4%
1 195 17%
2 7 0.6%

SHARE_NOWORKYESLOOK _LF_F: Share of females in labor force who are not working but is
looking for work

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 738  Invalid: 412 Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0-100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 536 72.6%
33.3333320617676 1 0.1%
50 14 1.9%
66.6666641235352 1 0.1%
100 186 25.2%
Sysmiss 412
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COUNT_OAW_LF_M: Number of males in labor force who are self-employed/own-account
worker (no empl

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 2
Type: Discrete Decimal: 0  Width: 1  Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 919 79.9%
1 225 19.6%
2 6 0.5%

SHARE_OAW _LF_M: Share of males in labor force who are self-employed/own-account worker
(no emplo

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 849  Invalid: 301  Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0- 100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 618 72.8%
33.3333320617676 6 0.7%
50 25 2.9%
66.6666641235352 1 0.1%
100 199 23.4%
Sysmiss 301

COUNT _EMP_LF_M: Number of males in labor force who are self-employed with at least 1
employee

Data file: npl_sn_fifp_hh.dta
Overview
Valid: 1150 Invalid: Minimum: 0 Maximum: 1

Type: Discrete  Decimal: 0  Width: 1 ~ Range: 0-1  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category

0
1

SHARE_EMP_LF_M: Share of males in labor force who are self-employed with at least 1

employee
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 849  Invalid: 301  Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 3 Range: 0 - 100

Questions and instructions

CATEGORIES
Value Category

0
50
100

Sysmiss

COUNT_WAGE_LF_M: Number of males in labor force who are salaried/wage wage employee

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 3
Type: Discrete  Decimal: 0  Width: 1  Range: 0 - 3

Questions and instructions

Cases
1144 99.5%
6 0.5%

Format: Numeric

Cases

843 99.3%
3 0.4%
3 0.4%
301

Format: Numeric

CATEGORIES

Value Category Cases

0 627 54.5%
1 482 41.9%
2 39 3.4%
3 2 0.2%
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SHARE_WAGE_LF_M: Share of males in labor force who are salaried/wage wage employee
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 849  Invalid: 301 ~ Minimum: 0  Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0- 100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 326 38.4%
33.3333320617676 2 0.2%

50 42 4.9%

66.6666641235352 3 0.4%

75 1 0.1%

100 475 55.9%
Sysmiss 301

COUNT_ARMY_LF_M: Number of males in labor force who are in the army
Data file: npl_sn_fifp_hh.dta

Overview

Valid: 1150  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1148 99.8%
1 2 0.2%

SHARE_ARMY_LF_M: Share of males in labor force who are in the army
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 849  Invalid: 301  Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 3 Range: 0-100  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category
0
100

Sysmiss

Cases

847 99.8%
2 0.2%
301

COUNT_STUDWORK_LF_M: Number of males in labor force who are students who also work

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid:  Minimum: 0  Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range:0-1

Questions and instructions

CATEGORIES
Value Category
0
1

Format: Numeric

Cases
1146 99.7%
4 0.3%

SHARE_STUDWORK_LF_M: Share of males in labor force who are students who also work

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 849  Invalid: 301  Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 3 Range: 0 - 100

Questions and instructions

CATEGORIES
Value Category
0
50
100

Sysmiss

Format: Numeric

Cases

845 99.5%
3 0.4%
1 0.1%
301
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COUNT_UNPFAM_LF_M: Number of males in labor force who are unpaid workers in the family
business

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 3
Type: Discrete  Decimal: 0  Width: 1  Range: 0-3  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1112 96.7%
1 34 3%

2 3 0.3%
3 1 0.1%

SHARE_UNPFAM_LF_M: Share of males in labor force who are unpaid workers in the family
business

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 849  Invalid: 301  Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0-100  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 811 95.5%
50 13 1.5%
66.6666641235352 1 0.1%
100 24 2.8%
Sysmiss 301

COUNT _PFAM_LF_M: Number of males in labor force who are paid workers in the family
business

Data file: npl_sn_fifp_hh.dta
Overview
Valid: 1150 Invalid: Minimum: 0 Maximum: 2

Type: Discrete  Decimal: 0  Width: 1 ~ Range: 0-2  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
0 1121 97.5%
1 28 2.4%
2 1 0.1%

SHARE_PFAM_LF_M: Share of males in labor force who are paid workers in the family

business
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 849  Invalid: 301  Minimum: 0  Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0-100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases
0 820
33.3333320617676 1

50 9

100 19
Sysmiss 301

96.6%
0.1%
1.1%
2.2%

COUNT_NOWORKYESLOOK_LF_M: Number of males in labor force who are not working but is

looking for work
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 1  Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1057 91.9%
1 90 7.8%
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2 3 0.3%

SHARE_NOWORKYESLOOK _LF_M: Share of males in labor force who are not working but is
looking for work

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 849  Invalid: 301  Minimum: 0  Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0- 100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases
0 756 89%
25 1 0.1%
33.3333320617676 4 0.5%
50 35 4.1%
66.6666641235352 2 0.2%
100 51 6%
Sysmiss 301

COUNT_LF_OAW: Number of members in labor force who are self-employed/own-account
worker (no em

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 3
Type: Discrete  Decimal: 0  Width: 1  Range: 0-3  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 756 65.7%
1 254 22.1%
2 135 11.7%
3 5 0.4%
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SHARE_LF_OAW: Share of members in labor force who are self-employed/own-account worker

(no emp

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1013 Invalid: 137 Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0 - 100

Questions and instructions

CATEGORIES
Value Category

0

20

25
33.3333320617676
50

60
66.6666641235352
75

100

Sysmiss

Format: Numeric

Cases

619 61.1%
1 0.1%
4 0.4%
20 2%
135 13.3%
2 0.2%
21 2.1%
2 0.2%
209 20.6%
137

COUNT _LF_EMP: Number of members in labor force who are self-employed with at least 1

employee
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0 Width: 1 Range: 0-1

Questions and instructions

CATEGORIES
Value Category

0
1

Format: Numeric

Cases
1142 99.3%
8 0.7%

SHARE_LF_EMP: Share of members in labor force who are self-employed with at least 1

employee

Data file: npl_sn_fifp_hh.dta
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Overview

Valid: 1013 Invalid: 137  Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0- 100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1005 99.2%
25 1 0.1%
33.3333320617676 1 0.1%
50 4 0.4%
100 2 0.2%
Sysmiss 137

COUNT_LF_WAGE: Number of members in labor force who are salaried/wage wage employee
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid:  Minimum: 0 Maximum: 4
Type: Discrete  Decimal: 0  Width: 1 ~ Range: 0-4  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 558 48.5%
1 420 36.5%
2 159 13.8%
3 10 0.9%
4 3 0.3%

SHARE_LF_WAGE: Share of members in labor force who are salaried/wage wage employee
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1013 Invalid: 137  Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0- 100  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
0 421 41.6%
20 1 0.1%
25 3 0.3%
33.3333320617676 30 3%
40 1 0.1%
50 194 19.2%
60 1 0.1%
66.6666641235352 24 2.4%
75 3 0.3%
100 335 33.1%
Sysmiss 137

COUNT_LF_ARMY: Number of members in labor force who are in the army

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid:  Minimum: 0  Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1148 99.8%
1 2 0.2%

SHARE_LF_ARMY: Share of members in labor force who are in the army

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1013 Invalid: 137  Minimum: 0 Maximum: 50
Type: Discrete  Decimal: 0  Width: 2 Range: 0-50  Format: Numeric

Questions and instructions

CATEGORIES
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Value Category Cases

0 1011 99.8%
50 2 0.2%
Sysmiss 137

COUNT _LF_STUDWORK: Number of members in labor force who are students who also work

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: Minimum: 0 Maximum: 2
Type: Discrete Decimal: 0  Width: 1  Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1144 99.5%
1 5 0.4%
2 1 0.1%

SHARE_LF_STUDWORK: Share of members in labor force who are students who also work
Data file: npl_sn_fifp_hh.dta

Overview

Valid: 1013 Invalid: 137  Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0- 100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1007 99.4%
33.3333320617676 4 0.4%
50 1 0.1%
100 1 0.1%
Sysmiss 137

COUNT_LF_UNPFAM: Number of members in labor force who are unpaid workers in the family
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business
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 4
Type: Discrete  Decimal: 0  Width: 1  Range: 0-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1095 95.2%
1 33 2.9%
2 20 1.7%
3 1 0.1%
4 1 0.1%

SHARE_LF_UNPFAM: Share of members in labor force who are unpaid workers in the family
business

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1013 Invalid: 137  Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16 ~ Range: 0- 100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 958 94.6%
25 3 0.3%
33.3333320617676 7 0.7%
40 1 0.1%
50 18 1.8%
66.6666641235352 5 0.5%
100 21 2.1%
Sysmiss 137

COUNT_LF_PFAM: Number of members in labor force who are paid workers in the family
business

Data file: npl_sn_fifp_hh.dta
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Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 1  Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1102 95.8%
1 34 3%

2 14 1.2%

SHARE_LF_PFAM: Share of members in labor force who are paid workers in the family
business

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1013 Invalid: 137 Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0-100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 965 95.3%
20 1 0.1%
25 2 0.2%
33.3333320617676 5 0.5%
50 20 2%
66.6666641235352 2 0.2%
100 18 1.8%
Sysmiss 137

COUNT_LF_NOWORKYESLOOK: Number of members in labor force who are not working but is
looking for work

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0  Maximum: 4
Type: Discrete  Decimal: 0  Width: 1  Range: 0-4  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
0 878 76.3%
1 243 21.1%
2 26 2.3%
3 2 0.2%
4 1 0.1%

SHARE_LF_NOWORKYESLOOK: Share of members in labor force who are not working but is
looking for work

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1013 Invalid: 137  Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 16  Range: 0- 100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 741 73.1%
20 2 0.2%
25 6 0.6%
33.3333320617676 31 3.1%
40 1 0.1%
50 136 13.4%
66.6666641235352 10 1%
75 2 0.2%
100 84 8.3%
Sysmiss 137

MALEHHHEAD: Indicator for a male member as head of HH

Data file: npl_sn_flfp_hh.dta
Overview

Valid: 1150  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1 Range: 0-1 Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
0 no 337
1 yes 813

MIL: Mother-in-law lives in the HH
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0 Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 827
1 yes 323

FIL: Father-in-law lives in the HH
Data file: npl_sn_flfp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width:1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 891
1 yes 259

PIL: At least one among MIL and FIL live in the HH
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150 Invalid: Minimum: 0 Maximum: 1

29.3%
70.7%

71.9%
28.1%

77.5%
22.5%
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Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 778 67.7%
1 yes 372 32.3%

ECOLOGICAL_ZONE: Ecological zone

Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum:1  Maximum: 3
Type: Discrete  Decimal: 0  Width: 10 Range: 1-3  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

-999999999 missing 0 0%

1 Mountain 60 5.2%
2 Hill 540 47%
3 Terai 550 47.8%

LOCALITY: Locality - urban or rural
Data file: npl_sn_fifp_hh.dta

Overview

Valid: 1150  Invalid: ~ Minimum: 1 Maximum: 2
Type: Discrete  Decimal: 0  Width: 10 Range:1-2  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

-999999999 missing 0 0%

1 Urban 850 73.9%
2 Rural 300 26.1%
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RELIGION_FAMILY: Religion
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum:1  Maximum: 6
Type: Discrete  Decimal: 0  Width: 1  Range:1-6  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 Hindu 997
2 Buddhist 92
3 Muslim 21
5 Christian 37
6 Hindu/Christian 3

ETHNICITY: Aggregate ethnicities
Data file: npl_sn_fifp_hh.dta

Overview

Valid: 1150  Invalid: ~ Minimum: 1~ Maximum: 5
Type: Discrete  Decimal: 0  Width: 1  Range:1-5  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 Khas & Aryan 327
2 Adibasi & Janajati 365
3 Madhesi (Non dalit) 120
4 Dalit 317
5 Muslim 21

EARN_INC_D_F: Earned income Y/N, reported by female
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

86.7%
8%
1.8%
3.2%
0.3%

28.4%
31.7%
10.4%
27.6%
1.8%
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Questions and instructions

CATEGORIES

Value Category Cases

0 no 227 19.7%
1 yes 923 80.3%

INTREM_INC_D_F: International remittances Y/N, reported by female
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0 Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 850 73.9%
1 yes 300 26.1%

DOMREM_INC_D_F: Domestic remittances Y/N, reported by female
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width:1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1119 97.3%
1 yes 31 2.7%

TRANSF_INC_D _F: Other transfers from family or friends Y/N, reported by female
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150 Invalid: Minimum: 0 Maximum: 1
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Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 1132 98.4%
1 yes 18 1.6%

SAFETY_INC_D_F: Safety nets Y/N, reported by female
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1085 94.3%
1 yes 65 5.7%

SAVASS_INC D _F: Savings or selling assets Y/N, reported by female
Data file: npl_sn_flfp_hh.dta
Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 1032 89.7%
1 yes 118 10.3%

LOAN_INC_D F: Loan Y/N, reported by female
Data file: npl_sn_fifp_hh.dta
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Overview

Valid: 1150  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1001 87%
1 yes 149 13%

EARN_INC_F: Earned income amount, reported by female
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 923  Invalid: 227  Minimum: 1600  Maximum: 80000
Type: Continuous  Decimal: 0  Width: 5  Range: 1600 - 80000  Format: Numeric

INTREM_INC_F: International remittances amount, reported by female
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 300  Invalid: 850  Minimum: 4000  Maximum: 220000
Type: Discrete  Decimal: 0  Width: 6  Range: 4000 - 220000  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
4000 1 0.3%
5000 1 0.3%
6000 1 0.3%
8000 4 1.3%
10000 5 1.7%
12000 5 1.7%
15000 9 3%
16000 6 2%
18000 2 0.7%
20000 19 6.3%
22000 2 0.7%
24000 2 0.7%
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25000 15 5%
29000 1 0.3%
30000 51 17%
32000 1 0.3%
33000 1 0.3%
35000 28 9.3%
38000 1 0.3%
40000 32 10.7%
43000 1 0.3%
45000 21 7%
50000 40 13.3%
55000 2 0.7%
60000 23 7.7%
65000 2 0.7%
70000 7 2.3%
75000 1 0.3%
80000 3 1%
85000 1 0.3%
90000 1 0.3%
100000 7 2.3%
120000 1 0.3%
150000 2 0.7%
220000 1 0.3%
Sysmiss 850

DOMREM_INC_F: Domestic remittances amount, reported by female
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 31  Invalid: 1119  Minimum: 3000  Maximum: 35000
Type: Discrete  Decimal: 0  Width: 5  Range: 3000 - 35000  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
3000 1 3.2%
5000 1 3.2%
6000 1 3.2%
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7000 1 3.2%
7500 1 3.2%
10000 8 25.8%
15000 4 12.9%
18000 1 3.2%
20000 6 19.4%
25000 2 6.5%
30000 4 12.9%
35000 1 3.2%
Sysmiss 1119

TRANSF_INC_F: Other transfers from family or friends amount, reported by female
Data file: npl_sn_fifp_hh.dta
Overview

Valid: 18  Invalid: 1132 Minimum: 5000  Maximum: 66000
Type: Discrete  Decimal: 0  Width: 5  Range: 5000 - 66000  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

5000 2 11.1%
8000 1 5.6%
10000 3 16.7%
14000 1 5.6%
15000 1 5.6%
20000 2 11.1%
24000 1 5.6%
25000 3 16.7%
35000 1 5.6%
50000 2 11.1%
66000 1 5.6%
Sysmiss 1132

SAFETY_INC_F: Safety nets amount, reported by female

Data file: npl_sn_fifp_hh.dta
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Overview

Valid: 65 Invalid: 1085 Minimum: 400

Type: Discrete  Decimal: 0  Width: 5

Questions and instructions

CATEGORIES

Value
400
800
1000
2000
3000
3800
4000
5000
6000
8000
12000
15000
17000
18000
19200
20000
24000
25000
27000

Sysmiss

Range: 400 - 27000

Category

Maximum: 27000

Format: Numeric

Cases

1085

6.2%
1.5%
1.5%
4.6%
20%

1.5%
7.7%
1.5%
9.2%
6.2%
20%

3.1%
3.1%
1.5%
1.5%
4.6%
3.1%
1.5%
1.5%

SAVASS _INC_F: Savings or selling assets amount, reported by female

Data file: npl_sn_fifp_hh.dta

Overview

Valid: 118 Invalid: 1032 Minimum: 500

Type: Discrete  Decimal: 0  Width: 6

Questions and instructions

CATEGORIES

Value

Maximum: 100000

Range: 500 - 100000  Format: Numeric

Category

Cases
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500
1000
1200
1500
2000
2500
3000
3100
3500
4000
5000
6000
7000
8000
9000
10000
11500
12000
13000
14000
15000
16000
17000
18000
19000
20000
25000
30000
35000
40000
45000
46000
60000
100000

Sysmiss

LOAN_INC_F: Loan amount, reported by female
Data file: npl_sn_fifp_hh.dta

N o0 = N N

1032

0.8%
0.8%
0.8%
0.8%
5.9%
0.8%
9.3%
0.8%
3.4%
5.1%
21.2%
3.4%
1.7%
4.2%
0.8%
9.3%
0.8%
1.7%
1.7%
0.8%
6.8%
1.7%
0.8%
1.7%
0.8%
1.7%
2.5%
2.5%
0.8%
2.5%
0.8%
0.8%
0.8%
0.8%
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Overview

Valid: 149  Invalid: 1001  Minimum: 2000 Maximum: 1000000
Type: Discrete  Decimal: 0 Width: 7 Range: 2000 - 1000000  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

2000 2 1.3%
2500 1 0.7%
3000 1 0.7%
3600 1 0.7%
4000 4 2.7%
5000 8 5.4%
6000 7 4.7%
7000 4 2.7%
8000 2 1.3%
9000 1 0.7%
10000 20 13.4%
15000 9 6%
17000 2 1.3%
19500 1 0.7%
20000 22 14.8%
23000 1 0.7%
25000 1 0.7%
30000 11 7.4%
35000 3 2%
36000 1 0.7%
40000 3 2%
42000 1 0.7%
43000 1 0.7%
50000 14 9.4%
60000 2 1.3%
65000 1 0.7%
80000 1 0.7%
100000 11 7.4%
150000 2 1.3%
200000 6 4%
300000 2 1.3%
600000 1 0.7%
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700000 1 0.7%
1000000 1 0.7%
Sysmiss 1001

TOT_INC_F: Total income of HH reported by female
Data file: npl_sn_fifp_hh.dta

Overview

Valid: 1150  Invalid:  Minimum: 0 Maximum: 1040000
Type: Continuous  Decimal: 0  Width: 7 Range: 0 - 1040000  Format: Numeric
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ID_HH: Unique HH identifier
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:
Type: Continuous ~ Width: 6  Range:-  Format: character

ID: Unique individual identifier
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:
Type: Continuous ~ Width: 5  Range:-  Format: character

QUOTA: Target category of respondent
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 1 Maximum: 3
Type: Discrete  Decimal: 0  Width: 10 Range:1-3  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 WORKING WOMEN [CAT 1] 850 42.5%
2 NON WORKING WOMEN [CAT 2] 850 42.5%
3 MIGRANT'S SPOUSE [CAT 3] 300 15%

COUPLE: Identifier for couples: 1 if respondent is part of a couple interviewed
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 only female (spouse of migrant man) 300 15%
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1 couple 1700 85%

ECOLOGICAL_ZONE: Ecological zone
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 1  Maximum: 3
Type: Discrete  Decimal: 0  Width: 10 Range: 1-3  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

-999999999 missing 0 0%

1 Mountain 110 5.5%
2 Hill 960 48%
3 Terai 930 46.5%

PROVINCE: Province
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum:1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 Madhesh Province 630 31.5%
2 Bagmati Province 760 38%
3 Gandaki Province 360 18%
4 Sudurpaschim Province 250 12.5%

DISTRICT: District

Data file: npl_sn_regress.dta
Overview

Valid: 2000 Invalid: Minimum: 1 Maximum: 35
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Decimal: 0  Width: 10 Range: 1-35

Questions and instructions

CATEGORIES

Value
-999999999
1

© 00 N o u B~ W N

W W W W N NN NN NN NNN R R R R R R P R R R
W N PR O ©W W ~N o U » W N B O ©W O N o U B W N P~ O

Category
missing
Saptari
Siraha
Dhanusa
Mahottari
Sarlahi

Bara

Parsa
Rautahat
Dolakha
Sindhupalchok
Dhading
Nuwakot
Lalitpur
Ramechhap
Sindhuli
Makwanpur
Kathmandu
Bhaktapur
Kavrepalanchok
Chitawan
Gorkha
Kaski
Tanahu
Syangja
Baglung
Lamjung
Nawalparasi (East)
Parbat
Bajhang
Dadeldhura
Achham
Kailali

Bajura

Format: Numeric

Cases

0 0%
80 4%
100 5%
100 5%
70 3.5%
80 4%
70 3.5%
50 2.5%
80 4%
30 1.5%
40 2%
20 1%
40 2%
90 4.5%
20 1%
40 2%
50 2.5%
250 12.5%
50 2.5%
40 2%
90 4.5%
50 2.5%
120 6%
60 3%
40 2%
20 1%
20 1%
30 1.5%
20 1%
20 1%
20 1%
40 2%
90 4.5%
20 1%
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34 Baitadi 20
35 Kanchanpur 40

CITYORMUNICIPALITY: City OR Municipality
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 1 Maximum: 77
Type: Discrete Decimal: 0  Width: 10  Range: 1-77  Format: Numeric

Questions and instructions

CATEGORIES

Value Category
-999999999 missing

1 Bishnupur Rural NP

2 Kanchanrup NP

3 Bode Barsain NP

4 Laxmipur Patari Rural NP
5 Lahan NP

6 Mirchaiya NP

7 Siraha NP

8 Janak Nandini Rural NP
9 Mithila Bihari NP

10 Bideha NP

11 Nagarain NP

12 Pipara Rural NP

13 Bhangaha NP

14 Matihani NP

15 Ramnagar Rural NP

16 Bagmati NP

17 Haripurwa NP

18 Baragadhi Rural NP

19 Jitpur Simara Sub Metropolitan
20 Simroungadh NP

21 Kalikamai Rural NP

22 Birgunj Metropolitan
23 Chandrapur NP

24 Gadhimai NP

1%
2%

Cases

0 0%
20 1%
30 1.5%
30 1.5%
20 1%
20 1%
30 1.5%
30 1.5%
20 1%
30 1.5%
30 1.5%
20 1%
20 1%
20 1%
30 1.5%
30 1.5%
20 1%
30 1.5%
20 1%
30 1.5%
20 1%
30 1.5%
20 1%
30 1.5%
30 1.5%
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25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
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Rajpur NP

Tamakoshi Rural NP
Tripurasundari Rural NP
Bahrabise NP
Jwalamukhi Rural NP
Tadi Rural NP
Belkotgadhi NP

Bagmati Rural NP
Mahalaxmi NP

Lalitpur Metropolitan
Likhu Tamakoshi Rural NP
Marin Rural NP
Kamalamai NP

Bakaiya Rural NP
Hetauda Sub Metropolitan
Gokarneshwor NP
Budhanilkhantha NP
Tokha NP

Tarakeshwor NP
Nagarjun NP

Kathmandu Metropolitan
Chandragiri NP
Changunarayan NP
Madhyapur Thimi NP
Banepa NP

Panauti NP

Kalika NP

Bharatpur Metropolitan
Madi NP

Shahid Lakhan Rural NP
Palungtar NP
Machhapuchchhre Rural NP
Pokhara Metropolitan
Bandipur Rural NP
Shuklagandaki NP
Biruwa Rural NP
Putalibazar NP

Nisikhola Rural NP

Sundarbazar NP

20
30
20
20
20
20
20
20
20
50
20
20
20
20
30
20
30
20
20
20
110
30
20
30
20
20
20
50
20
30
20
30
90
30
30
20
20
20
20

1%
1.5%
1%
1%
1%
1%
1%
1%
1%
2.5%
1%
1%
1%
1%
1.5%
1%
1.5%
1%
1%
1%
5.5%
1.5%
1%
1.5%
1%
1%
1%
2.5%
1%
1.5%
1%
1.5%
4.5%
1.5%
1.5%
1%
1%
1%
1%
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65
66
67
68
69
70
71
72
73
74
75
76
77
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Devchuli NP

Phalebas NP
Kedarsyun Rural NP
Nawadurga Rural NP
Mellekh Rural NP
Panchdebal Binayak NP
Joshipur Rural NP
Gauriganga NP
Tikapur NP

Dhangadhi Sub Metropolitan
Badimalika NP
Dasharathchand NP
Shuklaphanta NP
Bhimdatta NP

LOCALITY: Locality - urban or rural

Data file: npl_sn_regress.dta

Overview

Valid: 2000 Invalid:

Minimum: 1~ Maximum: 2
Type: Discrete  Decimal: 0  Width: 10 Range:1-2

Questions and instructions

CATEGORIES

Value
-999999999
1

2

Category
missing
Urban

Rural

PSU: Ward number

Data file: npl_sn_regress.dta

Overview

Valid: 2000  Invalid:

Minimum: 1~ Maximum: 32
Type: Discrete  Decimal: 0  Width: 10  Range: 1-32

Questions and instructions

CATEGORIES

30
20
20
20
20
20
20
20
30
20
20
20
20
20

Format: Numeric

Cases

1460
540

Numeric

1.5%
1%
1%
1%
1%
1%
1%
1%
1.5%
1%
1%
1%
1%
1%

73%
27%
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Value Category

-999999999 missing

1

~ o o B WN

o o

11
13
15
16
18
20
24
26
27
28
32

GENDER: Gender

Data file: npl_sn_regress.dta

Overview

Valid: 2000 Invalid: Minimum: 1

Type: Discrete  Decimal: 0 Wi

Questions and instructions

CATEGORIES

Value
-999999999
1

2

dth: 10

Category
missing
Male

Female

Maximum: 2
Range: 1-2

Cases
0 0%
280 14%
120 6%
170 8.5%
100 5%
330 16.5%
230 11.5%
170 8.5%
70 3.5%
100 5%
70 3.5%
70 3.5%
40 2%
30 1.5%
50 2.5%
20 1%
30 1.5%
20 1%
30 1.5%
20 1%
30 1.5%
20 1%
Format: Numeric

Cases

0 0%
850 42.5%
1150 57.5%
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AGE: Age of self, in years
Data file: npl_sn_regress.dta
Overview

Valid: 2000 Invalid: Minimum

118
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Type: Discrete  Decimal: 0 Width: 10

Questions and instructions

CATEGORIES

Value
-999999999
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46

Category

missing

Maximum: 67

Range: 18 - 67  Format: Numeric

Cases

12
29
19
42
44
39
83
66
77
81
57
116
52
81
64
52
132
56
67
83
58
133
42
64
48
43
86
25

0%

0.2%
0.6%
1.5%
1%

2.1%
2.2%
2%

4.2%
3.3%
3.9%
4.1%
2.9%
5.8%
2.6%
4.1%
3.2%
2.6%
6.6%
2.8%
3.4%
4.2%
2.9%
6.7%
2.1%
3.2%
2.4%
2.2%
4.3%
1.3%
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47 26 1.3%
48 32 1.6%
49 22 1.1%
50 46 2.3%
51 21 1.1%
52 19 1%

53 20 1%

54 10 0.5%
55 22 1.1%
56 6 0.3%
57 9 0.5%
58 8 0.4%
59 2 0.1%
62 1 0.1%
67 1 0.1%

AGE_CAT: Age groups - self , in years
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 1 Maximum: 5
Type: Discrete  Decimal: 0  Width: 1  Range:1-5  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 18 to 24 189 9.5%
2 25to 34 729 36.5%
3 35 to 45 812 40.6%
4 46 to 55 243 12.2%
5 56 and older 27 1.4%

RELIGION_FEMALE: Religion

Data file: npl_sn_regress.dta
Overview

Valid: 1150  Invalid: 850  Minimum: 1~ Maximum: 5
Type: Discrete  Decimal: 0  Width: 10 Range:1-5  Format: Numeric
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CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 Hindu 997 86.7%
2 Buddhist 92 8%
3 Muslim 21 1.8%
4 Kirat 0 0%
5 Christian 40 3.5%
96 Other (Please specify ) 0 0%
98 Refused to answer 0 0%
99 Don't know 0 0%
Sysmiss 850

RELIGION_MALE: Religion

Data file: npl_sn_regress.dta

Overview

Valid: 850  Invalid: 1150  Minimum: 1~ Maximum: 5

Type: Discrete  Decimal: 0  Width: 10 Range:1-5  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases
-999999999 missing 0 0%
1 Hindu 726 85.4%
2 Buddhist 80 9.4%
3 Muslim 15 1.8%
4 Kirat 0 0%
5 Christian 29 3.4%
96 Other (Please specify ) 0 0%
98 Refused to answer 0 0%
99 Don't know 0 0%
Sysmiss 1150
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RELIGION_FAMILY: Religion

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum:1  Maximum: 6
Type: Discrete  Decimal: 0  Width: 1  Range:1-6  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 Hindu 1720 86%
2 Buddhist 172 8.6%
3 Muslim 36 1.8%
5 Christian 66 3.3%
6 Hindu/Christian 6 0.3%

ETHNICITY: Aggregate ethnicities

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 1 Maximum: 5
Type: Discrete  Decimal: 0  Width: 1  Range:1-5  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 Khas & Aryan 585 29.3%
2 Adibasi & Janajati 653 32.7%
3 Madhesi (Non dalit) 191 9.6%
4 Dalit 535 26.8%
5 Muslim 36 1.8%

HH_HEAD_STATUS: Head of HH status
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
0 no 1074
1 yes 926

HH_MEMBERS: Total number of HH members

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:  Minimum: 1  Maximum: 12
Type: Discrete  Decimal: 0  Width: 2 Range:1-12  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases
1 10
2 210
3 405
4 548
5 397
6 256
7 114
8 31
9 14
10 10
11 2
12 3

HH_MINORS: Total number of minors (under 18 years)
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 6
Type: Discrete  Decimal: 0  Width: 1  Range: 0-6  Format: Numeric

0.5%
10.5%
20.3%
27.4%
19.9%
12.8%
5.7%
1.6%
0.7%
0.5%
0.1%
0.2%

53.7%
46.3%
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Questions and instructions

CATEGORIES
Value Category Cases
0 381 19.1%
1 592 29.6%
2 605 30.3%
3 293 14.7%
4 94 4.7%
5 29 1.5%
6 6 0.3%

HH_SENIORS: Total number seniors (above 60 years)
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 1  Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1598 79.9%
1 278 13.9%
2 124 6.2%

HH_DISABLED: Total number of disabled HH members

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 1  Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1903 95.2%
1 91 4.6%
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2 6

0.3%

HH_MIGRANTS: Total number of HH members currently migrated, thus not included in

hh_members

Data file: npl_sn_regress.dta

Overview
Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 5
Type: Discrete  Decimal: 0  Width: 1  Range: 0-5  Format: Numeric
Questions and instructions
CATEGORIES
Value Category Cases
0 1418
1 457
2 89
3 24
4 5
5 7

EDUCATION: Highest level of education - self

Data file: npl_sn_regress.dta

Overview
Valid: 2000  Invalid: ~ Minimum: 1  Maximum: 9
Type: Discrete  Decimal: 0  Width: 10 Range:1-9  Format: Numeric

Questions and instructions

CATEGORIES
Value Category
-999999999 missing
1 No education
2 Some basic (started a grade between 1 to 8 but not completed
3 Basic complete (completed grade 8)
4 Some secondary (started a grade between 9 to 10 but not comp
5 Secondary complete (passed S.E.E./S.L.C. exam)
6 Some higher secondary (11 - 12)
7 Higher secondary complete (passed NEB/HSEB final examination

70.9%
22.9%
4.5%
1.2%
0.3%
0.4%

Cases

0 0%
522 26.1%
611 30.6%
193 9.7%
170 8.5%
186 9.3%
43 2.2%
213 10.7%
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Diploma/Bachelor's complete
Master's or higher complete
Refused to answer

Don't know

MIGRATIONSTATUS_MALE_SELF: Migration status of self, male

Data file: npl_sn_regress.dta

Overview

Valid: 850

Type: Discrete

Invalid: 1150 Minimum: 1 Maximum: 6

Decimal: 0  Width: 10 Range:1-6  Format: Numeric

Questions and instructions

CATEGORIES

Value
-999999999
1

S o A WN

Sysmiss

Category

missing

Migrated in the past 12 months but no plans to migrate in th
Before 12 months from now, migrated within the country for o
Before 12 months from now, migrated seasonally within the co
Before 12 months from now, internationaly migrated for over
Before 12 months from now, internationaly migrated seasonall

Never migrated

41
21
0
0

Cases

33

53
19
730
1150

MIGRATIONSTATUS_SPOUSE: Status of husband's migration, reported by female

Data file: npl_sn_regress.dta

Overview

Valid: 1150

Type: Discrete

Invalid: 850 Minimum: 1 Maximum: 6

Decimal: 0  Width: 10 Range:1-6  Format: Numeric

Questions and instructions

CATEGORIES

Value
-999999999
1

2

3

Category

missing

Not migrated in the past 12 months

Migration within the country for over 12 months

Seasonal Migration within the country (a few weeks up to 12

Cases

114
18

2.1%
1.1%
0%
0%

0%
0.7%
3.9%
1.1%
6.2%
2.2%
85.9%

0%

9.9%
1.6%
0.7%
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4 International Migration for over 12 months 268 23.3%
5 International Seasonal Migration (a few weeks to a few month 12 1%

6 Never migrated 730 63.5%
99 Not applicable 0 0%
Sysmiss 850

MIGRANTSPOUSE_WORKDESC_NSIC: NSIC codes for migrantspouse_workdesc
Data file: npl_sn_regress.dta
Overview

Valid: 306 Invalid: 1694  Minimum: 111 ~ Maximum: 9700
Type: Discrete  Decimal: 0  Width: 4  Range: 111-9700  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

111 1 1 0.3%
112 2 0 0%
113 3 6 2%
114 4 0 0%
115 5 0 0%
116 6 0 0%
119 7 0 0%
121 8 0 0%
122 9 0 0%
123 10 0 0%
124 11 0 0%
125 12 0 0%
126 13 0 0%
127 14 0 0%
128 15 0 0%
129 16 0 0%
130 17 0 0%
141 18 0 0%
142 19 0 0%
143 20 0 0%
144 21 0 0%
145 22 0 0%

115



146
149
150
161
162
163
164
170
210
220
230
240
311
312
321
322
510
520
610
620
710
721
729
810
891
892
893
899
910
990
1010
1020
1030
1040
1050
1061
1062
1071
1072
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23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61

O O O O O O O O O O O O o O O B O O O O O O O o o o o o o o o w

L N T =

= O O

1%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.3%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.3%
0.3%
0.7%
0.3%
0%
0%
0.3%

116



Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

1073 62 1 0.3%
1074 63 1 0.3%
1075 64 0 0%
1079 65 0 0%
1080 66 0 0%
1101 67 0 0%
1102 68 0 0%
1103 69 0 0%
1104 70 1 0.3%
1200 71 0 0%
1212 72 0 0%
1311 73 0 0%
1312 74 0 0%
1313 75 0 0%
1391 76 0 0%
1392 77 0 0%
1393 78 0 0%
1394 79 0 0%
1399 80 0 0%
1410 81 7 2.3%
1420 82 0 0%
1430 83 0 0%
1511 84 0 0%
1512 85 0 0%
1520 86 4 1.3%
1610 87 0 0%
1621 88 0 0%
1622 89 0 0%
1623 90 0 0%
1629 91 0 0%
1701 92 0 0%
1702 93 0 0%
1709 94 0 0%
1811 95 1 0.3%
1812 96 0 0%
1820 97 0 0%
1910 98 0 0%
1920 99 0 0%
2011 100 0 0%
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2012 101 1 0.3%
2013 102 0 0%
2021 103 1 0.3%
2022 104 0 0%
2023 105 1 0.3%
2029 106 0 0%
2030 107 0 0%
2100 108 0 0%
2211 109 0 0%
2219 110 2 0.7%
2220 111 1 0.3%
2310 112 0 0%
2391 113 0 0%
2392 114 0 0%
2393 115 0 0%
2394 116 0 0%
2395 117 1 0.3%
2396 118 0 0%
2399 119 0 0%
2410 120 5 1.6%
2420 121 0 0%
2431 122 0 0%
2432 123 0 0%
2511 124 0 0%
2512 125 0 0%
2513 126 0 0%
2520 127 0 0%
2591 128 0 0%
2592 129 0 0%
2593 130 0 0%
2599 131 2 0.7%
2610 132 0 0%
2620 133 0 0%
2630 134 3 1%
2640 135 1 0.3%
2651 136 0 0%
2652 137 0 0%
2660 138 0 0%
2670 139 0 0%
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2680
2710
2720
2731
2732
2733
2740
2750
2790
2811
2812
2813
2814
2815
2816
2817
2818
2819
2821
2822
2823
2824
2825
2826
2829
2910
2920
2930
3011
3012
3020
3030
3040
3091
3092
3099
3100
3211
3212
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140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
158
159
160
161
162
163
164
165
166
167
168
169
170
171
172
173
174
175
176
177
178

OO O O O O O O O O O O O O O O O O O O O O o o O o o o o o o o o o o o o o

0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
2%
0.3%
0%
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3220
3230
3240
3250
3290
3311
3312
3313
3314
3315
3319
3320
3510
3520
3530
3600
3700
3811
3812
3821
3822
3830
3900
4100
4210
4220
4290
4311
4312
4321
4322
4329
4330
4390
4510
4520
4530
4540
4610
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179
180
181
182
183
184
185
186
187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
204
205
206
207
208
209
210
211
212
213
214
215
216
217

o B O O o

%OOOOOOOOO-&NOOOI—‘

o O o o o

=

o O O N O O o o o

0%
0%
0.3%
0%
0%
0%
0.3%
0%
0.3%
0%
0%
0%
0.7%
1.3%
0%
0%
0%
0%
0%
0%
0%
0%
0%
22.5%
0%
0%
0%
0%
0%
0.3%
0%
0%
0%
0%
0%
0.7%
0%
0%
0%
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4620 218 0 0%
4630 219 0 0%
4641 220 0 0%
4649 221 1 0.3%
4651 222 0 0%
4652 223 0 0%
4653 224 0 0%
4659 225 0 0%
4661 226 0 0%
4662 227 0 0%
4663 228 0 0%
4669 229 0 0%
4690 230 0 0%
4711 231 4 1.3%
4719 232 4 1.3%
4721 233 6 2%
4722 234 0 0%
4723 235 0 0%
4730 236 1 0.3%
4741 237 0 0%
4742 238 0 0%
4751 239 0 0%
4752 240 1 0.3%
4753 241 0 0%
4759 242 1 0.3%
4761 243 0 0%
4762 244 0 0%
4763 245 0 0%
4764 246 0 0%
4771 247 0 0%
4772 248 1 0.3%
4773 249 0 0%
4774 250 0 0%
4781 251 0 0%
4782 252 0 0%
4789 253 0 0%
4791 254 0 0%
4799 255 0 0%
4911 256 0 0%

121



Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

4912 257 1 0.3%
4921 258 0 0%
4922 259 5 1.6%
4923 260 1 0.3%
4930 261 0 0%
5011 262 0 0%
5012 263 0 0%
5021 264 0 0%
5022 265 0 0%
5110 266 2 0.7%
5120 267 0 0%
5210 268 0 0%
5221 269 0 0%
5222 270 0 0%
5223 271 0 0%
5224 272 1 0.3%
5229 273 0 0%
5310 274 0 0%
5320 275 0 0%
5510 276 36 11.8%
5520 277 0 0%
5590 278 0 0%
5610 279 5 1.6%
5621 280 1 0.3%
5629 281 0 0%
5630 282 0 0%
5811 283 0 0%
5812 284 0 0%
5813 285 0 0%
5819 286 0 0%
5820 287 0 0%
5911 288 0 0%
5912 289 0 0%
5913 290 0 0%
5914 291 0 0%
5920 292 0 0%
6010 293 0 0%
6020 294 0 0%
6110 295 1 0.3%
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6120
6130
6190
6201
6202
6209
6311
6312
6391
6399
6411
6419
6420
6430
6491
6492
6499
6511
6512
6520
6530
6611
6612
6619
6621
6622
6629
6630
6810
6820
6910
6920
7010
7020
7110
7210
7220
7310
7320
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296
297
298
299
300
301
302
303
304
305
306
307
308
309
310
311
312
313
314
315
316
317
318
319
320
321
322
323
324
325
326
327
328
329
330
331
332
333
334

O O O W O O O O O O O O O O O o o o o o N O O O O o o o o o o o

(o))
©o

o O o o o o

0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.7%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
1%
0%
0%
0%
22.5%
0%
0%
0%
0%
0%
0%
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7410
7420
7490
7500
7710
7721
7722
7729
7730
7740
7810
7820
7830
7911
7912
7990
8010
8020
8030
8110
8121
8129
8130
8211
8219
8220
8230
8291
8292
8299
8411
8412
8413
8421
8422
8423
8430
8510
8521
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335
336
337
338
339
340
341
342
343
344
345
346
347
348
349
350
351
352
353
354
355
356
357
358
359
360
361
362
363
364
365
366
367
368
369
370
371
372
373

O O O O O o o o o ¥

O O O O O O O O O O O O O O o o o o o o o o o o

=
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0.3%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.3%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
2%
0.3%
0%
0.7%
0%
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8522
8530
8541
8542
8549
8550
8610
8620
8690
8710
8720
8730
8790
8810
8890
9000
9101
9102
9103
9200
9311
9312
9319
9321
9329
9411
9412
9420
9429
9491
9492
9499
9511
9512
9521
9522
9523
9524
9601
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374
375
376
377
378
379
380
381
382
383
384
385
386
387
388
389
390
391
392
393
394
395
396
397
398
399
400
401
402
403
404
405
406
407
408
409
410
411
412

O O O O O O O O O O O O O o o o o o o o o o N O o o o +» o

P =) O O o =~V

w o o o

0%
0.3%
0%
0%
0%
0%
0.7%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.3%
0%
0%
0%
0.3%
0.3%
0%
0%
0%
1%
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9602 413 0 0%
9603 414 0 0%
9609 415 0 0%
9700 416 2 0.7%
9810 417 0 0%
9820 418 0 0%
9900 419 0 0%
Sysmiss 1694

MIGRANTSPOUSE_WORKDESC_NSCO: NSCO codes for migrantspouse_workdesc
Data file: npl_sn_regress.dta
Overview

Valid: 306  Invalid: 1694  Minimum: 1346  Maximum: 9629
Type: Discrete  Decimal: 0  Width: 4  Range: 1346 - 9629  Format: Numeric

Questions and instructions

CATEGORIES
Value Category
110 Commissioned armed forces officers
210 Non-commissioned armed forces officers
310 Armed forces occupations other ranks;

1111 Legislators

1112 Senior government officials

1113 Traditional chiefs and heads of village

1114 Senior officials of special-interest organizations
1120 Managing directors and chief executives

1211 Finance managers

1212 Human resource managers

1213 Policy and planning managers

1219 Business services and administration managers n.e.c.
1221 Sales and marketing managers

1222 Advertising and public relations managers
1223 Research and development managers

1311 Agricultural and forestry production managers
1312 Aquaculture and fisheries production managers
1321 Manufacturing managers

1322 Mining managers

Cases

O O O O O O O O O o o o o o o o o o o

0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
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1323
1324
1330
1341
1342
1343
1344
1345
1346
1349
1411
1412
1420
1431
1439
2111
2112
2113
2114
2120
2131
2132
2133
2141
2142
2143
2144
2145
2146
2149
2151
2152
2153
2161
2162
2163
2164
2165
2166
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Construction managers

Supply, distribution and related managers

Information & communications technology service managers

Child care services managers

Health services managers

Aged care services managers

Social welfare managers

Education managers

Financial and insurance services branch managers
Professional services managers n.e.c.

Hotel managers

Restaurant managers

Retail and wholesale trade managers

Sports, recreation and cultural centre managers
Services managers n.e.c.

Physicists and astronomers

Meteorologists

Chemists

Geologists and geophysicists

Mathematicians, actuaries and statisticians
Biologists, botanists, zoologists and related professionals
Farming, forestry and fisheries advisers
Environmental protection professionals
Industrial and production engineers

Civil engineers

Environmental engineers

Mechanical engineers

Chemical engineers

Mining engineers, metallurgists and related professionals
Engineering professionals n.e.c.

Electrical engineers

Electronics engineers

Telecommunications engineers

Building architects

Landscape architects

Product and garment designers

Town and traffic planners

Cartographers and surveyors

Graphic and multimedia designers

o O O o o o o o

=

O O O O O O O O O O O O O O o O O o o o o o o o o o o o o o

0%
0%
0%
0%
0%
0%
0%
0%
0.3%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
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2211
2212
2221
2222
2230
2240
2250
2261
2262
2263
2264
2265
2266
2267
2269
2310
2320
2330
2341
2342
2351
2352
2353
2354
2355
2356
2359
2411
2412
2413
2421
2422
2423
2424
2431
2432
2433
2434
2511
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Generalist medical practitioners

Specialist medical practitioners

Nursing professionals

Midwifery professionals

Traditional and complementary medicine professionals
Paramedical practitioners

Veterinarians

Dentists

Pharmacists

Environmental and occupational health and hygiene professionals
Physiotherapists

Dieticians and nutritionists

Audiologists and speech therapists

Optometrists and ophthalmic opticians

Health professionals n.e.c.

University and higher education teachers

Vocational education teachers

Secondary education teachers

Primary school teachers

Early childhood educators

Education methods specialists

Special needs teachers

Other language teachers

Other music teachers

Other arts teachers

Information technology trainers

Teaching professionals n.e.c.

Accountants

Financial and investment advisers

Financial analysts

Management and organization analysts

Policy administration professionals

Personnel and careers professionals

Training and staff development professionals
Advertising and marketing professionals

Public relations professionals

Technical and medical sales professionals (excluding ICT)
Information and communications technology sales professionals

Systems analysts
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2512
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2521
2522
2523
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2659
3111
3112
3113
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3117
3118
3119
3121
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Software developers
Web and multimedia developers

Applications programmers

Software and applications developers and analysts n.e.c.

Database designers and administrators
Systems administrators

Computer network professionals

Database and network professionals n.e.c.
Lawyers

Judges

Legal professionals n.e.c.

Archivists and curators

Librarians and related information professionals

Economists

Sociologists, anthropologists and related professionals

Philosophers, historians and political scientists
Psychologists

Social work and counselling professionals
Religious professionals

Authors and related writers

Journalists

Translators, interpreters and other linguists
Visual artists

Musicians, singers and composers

Dancers and choreographers

Film, stage and related directors and producers
Actors

Announcers on radio, television and other media
Creative and performing artists n.e.c.
Chemical and physical science technicians
Civil engineering technicians

Electrical engineering technicians

Electronics engineering technicians
Mechanical engineering technicians

Chemical engineering technicians

Mining and metallurgical technicians

Draughtspersons

Physical and engineering science technicians n.e.c.

Mining supervisors
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3321
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Manufacturing supervisors

Construction supervisors

Power production plant operators

Incinerator and water treatment plant operators
Chemical processing plant controllers

Petroleum and natural gas refining plant operators
Metal production process controllers

Process control technicians n.e.c.

Life science technicians (excluding medical)

Agricultural technicians

Forestry technicians

Ships' engineers

Ships' deck officers and pilots

Aircraft pilots and related associate professionals

Air traffic controllers

Air traffic safety electronics technicians

Medical imaging and therapeutic equipment technicians
Medical and pathology laboratory technicians
Pharmaceutical technicians and assistants

Medical and dental prosthetic technicians

Nursing associate professionals

Midwifery associate professionals

Traditional and complementary medicine associate professionals
Veterinary technicians and assistants

Dental assistants and therapists

Medical records and health information technicians
Community health workers

Dispensing opticians

Physiotherapy technicians and assistants

Medical assistants

Environmental and occupational health inspectors and associates
Ambulance workers

Health associate professionals n.e.c.

Securities and finance dealers and brokers

Credit and loans officers

Accounting associate professionals

Statistical, mathematical and related associate professionals
Valuers and loss assessors

Insurance representatives
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Commercial sales representatives

Buyers

Trade brokers

Clearing and forwarding agents

Conference and event planners

Employment agents and contractors

Real estate agents and property managers
Business services agents n.e.c.

Office supervisors

Legal secretaries

Administrative and executive secretaries

Medical secretaries

Customs and border inspectors

Government tax and excise officials

Government social benefits officials

Government licensing officials

Police inspectors and detectives

Regulatory government associate professionals n.e.c.
Legal and related associate professionals

Social work associate professionals

Religious associate professionals

Athletes and sports players

Sports coaches, instructors and officials

Fitness and recreation instructors and program leaders
Photographers

Interior designers and decorators

Gallery, museum and library technicians

Chefs

Other artistic and cultural associate professionals

Information and communications technology operations

Information and communications technology user support technicians

Computer network and systems technicians
Web technicians

Broadcasting and audio-visual technicians
Telecommunications engineering technicians
General office clerks

Secretaries (general)

Typists and word processing operators

Data entry clerks
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Bank tellers and related clerks
Bookmakers, croupiers and related gaming workers
Pawnbrokers and money-lenders
Debt-collectors and related workers
Travel consultants and clerks

Contact centre information clerks
Telephone switchboard operators

Hotel receptionists

Enquiry clerks

Receptionists (general)

Survey and market research interviewers
Client information workers n.e.c.
Accounting and bookkeeping clerks
Statistical, finance and insurance clerks
Payroll clerks

Stock clerks

Production clerks

Transport clerks

Library clerks

Mail carriers and sorting clerks

Coding, proof-reading and related clerks
Scribes and related workers

Filing and copying clerks

Personnel clerks

Clerical support workers n.e.c.

Travel attendants and travel stewards
Transport conductors

Travel guides

Cooks

Waiters

Bartenders

Hairdressers

Beauticians and related workers
Cleaning and housekeeping supervisors in offices, hotels and other establishment
Domestic housekeepers

Building caretakers

Astrologers, fortune-tellers and related workers
Companions and valets

Undertakers and embalmers
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5164
5165
5169
5211
5212
5221
5222
5223
5230
5241
5242
5243
5244
5245
5246
5249
5311
5312
5321
5322
5329
5411
5412
5413
5414
5419
6111
6112
6113
6114
6121
6122
6123
6129
6130
6210
6221
6222
6223
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Pet groomers and animal care workers
Driving instructors

Personal services workers n.e.c.
Stall and market salespersons
Street food salespersons

Shop keepers

Shop supervisors

Shop sales assistants

Cashiers and ticket clerks
Fashion and other models

Sales demonstrators

Door to door salespersons
Contact centre salespersons
Service station attendants

Food service counter attendants
Sales workers n.e.c.

Child care workers

Teachers' aide

Health care assistants

Home-based personal care workers

Personal care workers in health services n.e.c.

Fire-fighters

Police officers

Prison guards

Security guards

Protective services workers n.e.c.

Field crop and vegetable growers

Tree and shrub crop growers

Gardeners, horticultural and nursery growers
Mixed crop growers

Livestock and dairy producers

Poultry producers

Apiarists and sericulturists

Animal producers n.e.c.

Mixed crop and animal producers
Forestry and related workers
Aquaculture workers

Inland and coastal waters fishery workers

Deep-sea fishery workers
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6224
6310
6320
6330
6340
7111
7112
7113
7114
7115
7119
7121
7122
7123
7124
7125
7126
7127
7131
7132
7133
7211
7212
7213
7214
7215
7221
7222
7223
7224
7231
7232
7233
7234
7311
7312
7313
7314
7315
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Hunters and trappers

Subsistence crop farmers

Subsistence livestock farmers

Subsistence mixed crop and livestock farmers
Subsistence fishers, hunters, trappers and gatherers
House builders

Bricklayers and related workers

Stonemasons, stone cutters, splitters and carvers
Concrete placers, concrete finishers and related workers
Carpenters and joiners

Building frame and related trades workers n.e.c.
Roofers

Floor layers and tile setters

Plasterers

Insulation workers

Glaziers

Plumbers and pipe fitters

Air conditioning and refrigeration mechanics
Painters and related workers

Spray painters and varnishers

Building structure cleaners

Metal moulders and coremakers

Welders and flamecutters

Sheet-metal workers

Structural-metal preparers and erectors

Riggers and cable splicers

Blacksmiths, hammersmiths and forging press workers
Toolmakers and related workers

Metal working machine tool setters and operators
Metal polishers, wheel grinders and tool sharpeners
Motor vehicle mechanics and repairers

Aircraft engine mechanics and repairers

Agricultural and industrial machinery mechanics and repairers

Bicycle and related repairers
Precision-instrument makers and repairers
Musical instrument makers and tuners
Jewellery and precious-metal workers
Potters and related workers

Glass makers, cutters, grinders and finishers
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7316
7317
7318
7319
7321
7322
7323
7411
7412
7413
7421
7422
7511
7512
7513
7514
7515
7516
7521
7522
7523
7531
7532
7533
7534
7535
7536
7541
7542
7543
7544
7549
8111
8112
8113
8114
8121
8122
8131
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Sign writers, decorative painters, engravers and etchers
Handicraft workers in wood, basketry and related materials
Handicraft workers in textile, leather and related materials
Handicraft workers n.e.c.

Pre-press technicians

Printers

Print finishing and binding workers

Building and related electricians

Electrical mechanics and fitters

Electrical line installers and repairers

Electronics mechanics and servicers

Information and communications technology installers and servicers

Butchers, fishmongers and related food preparers
Bakers, pastry-cooks and confectionery makers
Dairy-products makers

Fruit, vegetable and related preservers

Food and beverage tasters and graders

Tobacco preparers and tobacco products makers
Wood treaters

Cabinet-makers and related workers
Woodworking-machine tool setters and operators
Tailors, dressmakers, furriers and hatters

Garment and related pattern-makers and cutters
Sewing, embroidery and related workers

Upholsterers and related workers

Pelt dressers, tanners and fellmongers

Shoemakers and related workers

Underwater divers

Shotfirers and blasters

Product graders and testers (excluding foods and beverages)
Fumigators and other pest and weed controllers

Craft and related workers n.e.c.

Miners and quarriers

Mineral and stone processing plant operators

Well drillers and borers and related workers

Cement, stone and other mineral products machine operators
Metal processing plant operators

Metal finishing, plating and coating machine operators

Chemical products plant and machine operators
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8159
8160
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8172
8181
8182
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Photographic products machine operators
Rubber products machine operators
Plastic products machine operators

Paper products machine operators

Fibre preparing, spinning and winding machine operators

Weaving and knitting machine operators

Sewing machine operators

Bleaching, dyeing and fabric cleaning machine operators

Fur and leather preparing machine operators
Shoemaking and related machine operators

Laundry machine operators

Textile, fur and leather products machine operators n.e.c.

Food and related products machine operators
Pulp and papermaking plant operators

Wood processing plant operators

Glass and ceramics plant operators

Steam engine and boiler operators

Packing, bottling and labelling machine operators
Stationary plant and machine operators n.e.c.
Mechanical machinery assemblers

Electrical and electronic equipment assemblers
Assemblers n.e.c.

Locomotive engine drivers

Railway brake, signal and switch operators
Motorcycle drivers

Car, taxi and van drivers

Bus and tram drivers

Heavy truck and lorry drivers

Mobile farm and forestry plant operators
Earthmoving and related plant operators
Crane, hoist and related plant operators
Lifting truck operators

Ships' deck crews and related workers

Domestic cleaners and helpers

Cleaners and helpers in offices, hotels and other establishments

Hand launderers and pressers
Vehicle cleaners
Window cleaners

Other cleaning workers
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9211 Crop farm labourers 6 2%
9212 Livestock farm labourers 0 0%
9213 Mixed crop and livestock farm labourers 0 0%
9214 Garden and horticultural labourers 0 0%
9215 Forestry labourers 0 0%
9216 Fishery and aquaculture labourers 0 0%
9311 Mining and quarrying labourers 1 0.3%
9312 Civil engineering labourers 0 0%
9313 Building construction labourers 52 17%
9321 Hand packers 13 4.2%
9329 Manufacturing labourers n.e.c. 14 4.6%
9331 Hand and pedal vehicle drivers 0 0%
9332 Drivers of animal-drawn vehicles and machinery 0 0%
9333 Freight handlers 13 4.2%
9334 Shelf fillers 0 0%
9411 Fast food preparers 0 0%
9412 Kitchen helpers 3 1%
9510 Street and related service workers 0 0%
9520 Street vendors (excluding food) 0 0%
9611 Garbage and recycling collectors 0 0%
9612 Refuse sorters 0 0%
9613 Sweepers and related labourers 0 0%
9621 Messengers, package deliverers and luggage porters 1 0.3%
9622 Odd job persons 0 0%
9623 Meter readers and vending-machine collectors 0 0%
9624 Water and firewood collectors 0 0%
9629 Elementary workers n.e.c. 1 0.3%
Sysmiss 1694

MIGRANTSPOUSE_AGE: Migrant husband's age

Data file: npl_sn_regress.dta
Overview

Valid: 306  Invalid: 1694  Minimum: 21 ~ Maximum: 58
Type: Discrete  Decimal: 0  Width: 2 Range: 21-58  Format: Numeric

Questions and instructions

CATEGORIES
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Value Category Cases

21 4 1.3%
23 4 1.3%
24 7 2.3%
25 9 2.9%
26 6 2%
27 6 2%
28 12 3.9%
29 8 2.6%
30 24 7.8%
31 11 3.6%
32 12 3.9%
33 14 4.6%
34 14 4.6%
35 34 11.1%
36 12 3.9%
37 15 4.9%
38 11 3.6%
39 10 3.3%
40 26 8.5%
41 6 2%
42 13 4.2%
43 10 3.3%
44 3 1%
45 13 4.2%
46 1 0.3%
47 3 1%
48 3 1%
49 2 0.7%
50 2 0.7%
52 2 0.7%
53 1 0.3%
54 1 0.3%
55 4 1.3%
56 2 0.7%
58 1 0.3%
Sysmiss 1694
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MIGRANTSPOUSE_AGE_CAT: Migrant husband's age group
Data file: npl_sn_regress.dta
Overview

Valid: 306  Invalid: 1694  Minimum: 1  Maximum: 5
Type: Discrete  Decimal: 0  Width: 1  Range:1-5  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 18 to 24 15
2 25to 34 116
3 35to 45 153
4 46 to 55 19
5 56 and older 3
Sysmiss 1694

MIGRANTSPOUSE_EDUCATION: Migrant husband's highest education level

Data file: npl_sn_regress.dta
Overview

Valid: 306  Invalid: 1694  Minimum:1  Maximum: 9
Type: Discrete  Decimal: 0  Width: 10 Range:1-9  Format: Numeric

Questions and instructions

CATEGORIES
Value Category

-999999999 missing

1 No education

2 Some basic (started a grade between 1 to 8 but not completed
3 Basic complete (completed grade 8)

4 Some secondary (started a grade between 9 to 10 but not comp
5 Secondary complete (passed S.E.E./S.L.C. exam)

6 Some higher secondary (11 - 12)

7 Higher secondary complete (passed NEB/HSEB final examination
8 Diploma/Bachelor's complete

9 Master's or higher complete

98 Refused to answer

99 Don't know

4.9%
37.9%
50%
6.2%
1%

Cases

49
103
31
38
48
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0%
16%
33.7%
10.1%
12.4%
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0%
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Sysmiss

MIGRANTSPOUSE_LOCATION: Migrant husband's location (city/municipality/country) of
migration
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Data file: npl_sn_regress.dta

Overview

Valid: 306

Type: Discrete

Invalid: 1694
Decimal: 0

Questions and instructions

CATEGORIES

Value

1

S Ul A WN

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26

Category

Chitwan
Dhading
India

Japan
Jordan
Kailali
Kathmandu
Kavre
Kuwait
Lahan
Lalitpur
Makawanpur
Malaysia
Malta
Myagdi
Oman
Portugal
Qatar
Ramechhap
Romania
Saudi Arabia
South Korea
Spain

UAE
Udayapur

Maximum: 26
Range: 2 - 26

Minimum: 2
Width: 2

Format: Numeric

Cases

0%
0.3%
0.3%
9.5%
0.3%
0.3%
0.7%
4.9%
0.3%
1%
0.3%
0.3%
0.3%
18.3%
0.7%
0.3%
0.7%
0.7%
19.9%
0.3%
1.6%
24.5%
1%
0.3%
12.7%
0.3%

1694
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MIGRANTSPOUSE_COUNTRY: Migrant husband's country of migration
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Data file: npl_sn_regress.dta

Overview

Valid: 306

Type: Discrete

Invalid: 1694
Decimal: 0

Questions and instructions

CATEGORIES

Value

1
2
3
4
5
6

7
8

9

10
11
12
13
14
15

Sysmiss

MIGRANTSPOUSE_REASON: Migrant husband's reason for migration

Category
Nepal

India

Japan
Jordan
Kuwait
Malaysia
Malta

Oman
Portugal
Qatar
Romania
South Korea
Saudi Arabia
Spain

UAE

Data file: npl_sn_regress.dta

Overview

Valid: 306

Type: Discrete

Invalid: 1694
Decimal: 0

Questions and instructions

CATEGORIES

Minimum: 1
Width: 2

Minimum: 2
Width: 10

1694

Maximum: 15

Range: 1-15  Format: Numeric

Cases
26
29

1694

Maximum: 2
Range: 2 -2  Format: Numeric

8.5%
9.5%
0.3%
0.3%
1%
18.3%
0.7%
0.7%
0.7%
19.9%
1.6%
1%
24.5%
0.3%
12.7%

141



Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

Value Category Cases

-999999999 missing 0 0%

1 Study 0 0%

2 Work 306 100%
96 Other, Specify..... 0 0%
Sysmiss 1694

MIGRANTSPOUSE_WORKDESC: Migrant husband's description of work
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:
Type: Continuous  Width: 79  Range: -  Format: character

MIGRANTSPOUSE_WORKDESC_NSCO_AGG: Aggregated NSCO codes for
migrantspouse_workdesc

Data file: npl_sn_regress.dta
Overview

Valid: 306  Invalid: 1694  Minimum: 2 Maximum: 10
Type: Discrete  Decimal: 0  Width: 2 Range: 2-10  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 Armed forces occupations 0 0%
2 Managers 1 0.3%
3 Professionals 5 1.6%
4 Technicians and associate professionals 9 2.9%
5 Clerical support workers 0 0%
6 Service and sales workers 78 25.5%
7 Skilled agricultural, forestry and fishery workers 4 1.3%
8 Craft and related trades workers 41 13.4%
9 Plant and machine operators and assemblers 38 12.4%
10 Elementary occupations 130 42.5%

Sysmiss 1694
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MIGRANTSPOUSE_WORKDESC_NSIC_AGG: Aggregated NSIC codes for
migrantspouse_workdesc

Data file: npl_sn_regress.dta
Overview

Valid: 306  Invalid: 1694  Minimum: 1  Maximum: 20
Type: Discrete  Decimal: 0  Width: 2 Range: 1-20  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 Agriculture, forestry and fishing 10 3.3%
2 Mining and Quarrying 1 0.3%
3 Manufacturing 49 16%
4 Electricity, gas, steam and air conditioning supply 6 2%
5 Water supply; sewerage, waste management and remediation activities 0 0%
6 Construction 70 22.9%
7 Wholesale and retail trade; repair of motor vehicles and motorcycles 21 6.9%
8 Transportation and Storage 10 3.3%
9 Accommodation and food services activities 42 13.7%
10 Information and Communication 1 0.3%
11 Financial and insurance activities 2 0.7%
12 Real estate business activities 3 1%
13 Prrofessional, scientific and technical activities 70 22.9%
14 Administrative and Support Service Activities 1 0.3%
15 Public administration and defense; compulsory social security 7 2.3%
16 Education 3 1%
17 Human health and social work activities 2 0.7%
18 Arts, entertainment and recreation 0 0%
19 Other service activities 6 2%
20 Activities of households as employers; undifferentiated goods and services producing activities 2 0.7%

of households for own use

21 Activities of Extra-territorial organizations and bodies) 0 0%
Sysmiss 1694

WORK _30DAYS: Work last 30 days
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
0 no 734
1 yes 1266

WORK_7DAYS: Work last 7 days
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0 Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 765
1 yes 1235

PAIDWORK 30DAYS: Paid work last 30 days, if work 30days ==

Data file: npl_sn_regress.dta
Overview

Valid: 1266  Invalid: 734  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 19
1 yes 1247
Sysmiss 734

PAIDWORK_7DAYS: Paid work last 7 days, if work_7days ==

Data file: npl_sn_regress.dta

36.7%
63.3%

38.3%
61.8%

1.5%
98.5%
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Overview
Valid: 1235  Invalid: 765  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 26 2.1%
1 yes 1209 97.9%
Sysmiss 765
WORK_EVER: Ever work, if work_30days ==
Data file: npl_sn_regress.dta
Overview
Valid: 734 Invalid: 1266  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric
Questions and instructions
CATEGORIES
Value Category Cases
0 no 568 77.4%
1 yes 166 22.6%
Sysmiss 1266
PAIDWORK_EVER: Ever paid work, if work_ever ==
Data file: npl_sn_regress.dta
Overview
Valid: 166  Invalid: 1834  Minimum: 1  Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range:1-1  Format: Numeric
Questions and instructions
CATEGORIES
Value Category Cases
0 no 0 0%
1 yes 166 100%
Sysmiss 1834
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PAIDWORK_LASTJOB: Paid work last job held, if paidwork_ever ==

Data file: npl_sn_regress.dta
Overview

Valid: 166  Invalid: 1834  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1
1 yes 165
Sysmiss 1834

CURRENT_WORK_STATUS: Current working status of respondent

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum:1  Maximum: 10
Type: Discrete  Decimal: 0  Width: 10 Range:1-10  Format: Numeric

Questions and instructions

CATEGORIES
Value Category

-999999999 missing

1 Self-employed/own-account worker (no employees)
Self-employed/business owner with at least 1 employee
Salaried/wage employee

Army

Student who also works

Unpaid worker in the family business

Paid worker in the family business

Does not work because currently studying, training, upgradin

© 00 N o U B~ W N

Does not work and not looking for work

[
o

Does not work but is looking for work

(=)
(o)}

Other (Please specify )

0.6%

99.4%
Cases
0 0%
474 23.7%
7 0.4%
678 33.9%
2 0.1%
0 0%
53 2.7%
52 2.6%
6 0.3%
498 24.9%
230 11.5%
0 0%
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Data file: npl_sn_regress.dta

Overview

Valid: 1432

Type: Discrete

Invalid: 568  Minimum:1  Maximum: 8
Decimal: 0  Width: 10 Range:1-8  Format: Numeric

Questions and instructions

CATEGORIES

Value
-999999999
1

S A WN

~

8
96

Sysmiss

Category

missing

Own-account worker, without employees

Employer, with at least 1 employee

Salaried/wage employee

Army

Student who also works

Unpaid helper in the family business and/or farms (own or ot
Paid worker in the family business and/or farms (own or othe
Casual labor

Other (Please specify )

WORK_LOCATION: Location of current or last job held

Data file: npl_sn_regress.dta

Overview

Valid: 1432

Type: Discrete

Invalid: 568  Minimum:1  Maximum: 4
Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES

Value
-999999999
1

~ W N

99

Category

missing

Home or structure attached to home

Outside home (at an office, shop factory, or other fixed pla
Without fixed location/ Mobile

Both home and outside

Other (Please specify )

Not applicable

Cases

0 0%
492 34.4%
9 0.6%
561 39.2%
5 0.3%
0 0%
53 3.7%
53 3.7%
259 18.1%
0 0%
568

Cases

0 0%
397 27.7%
630 44%
377 26.3%
28 2%

0 0%

0 0%
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Sysmiss

WORK _TRAVELMODE: Mode of travel to current or last job held
Data file: npl_sn_regress.dta
Overview

Valid: 1033 Invalid: 967  Minimum: 1~ Maximum: 11
Type: Discrete  Decimal: 0  Width: 10 Range: 1-11  Format: Numeric

Questions and instructions

CATEGORIES
Value Category

-999999999 missing

1 Walking

2 Public transport - bus

3 Rickshaw or tempo

4 Cab - alone

5 Cab - Family member accompanying

6 Cab - with a friend or colleague

7 Own car or bike or bicycle- Family member picking up from an
8 Own car or bike or bicycle- self-drive/self-ride
9 Car or bike pooling - with a friend or colleague
10 Car or bike pooling - with a stranger

11 Employer provided transport

96 Other (Please specify )

99 Not applicable

Sysmiss

WORK_DESC: Description of work in which respondent is/was engaged
Data file: npl_sn_regress.dta
Overview

Valid: 2000 Invalid:
Type: Continuous  Width: 154  Range: -  Format: character

WORK_DESC_NSIC: NSIC codes for work_desc

Data file: npl_sn_regress.dta

568

Cases

664
106
28

68
155

967

0%
64.3%
10.3%
2.7%
0%
0%
0%
6.6%
15%
0%
0%
1.2%
0%
0%
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Overview

Valid: 1432 Invalid: 568  Minimum: 111 ~ Maximum: 9700
Type: Discrete  Decimal: 0  Width: 4  Range: 111 -9700  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

111 1 1 0.1%
112 2 26 1.8%
113 3 147 10.3%
114 4 0 0%
115 5 0 0%
116 6 0 0%
119 7 0 0%
121 8 0 0%
122 9 0 0%
123 10 1 0.1%
124 11 0 0%
125 12 1 0.1%
126 13 0 0%
127 14 0 0%
128 15 0 0%
129 16 0 0%
130 17 0 0%
141 18 56 3.9%
142 19 0 0%
143 20 0 0%
144 21 16 1.1%
145 22 1 0.1%
146 23 13 0.9%
149 24 2 0.1%
150 25 0 0%
161 26 1 0.1%
162 27 0 0%
163 28 0 0%
164 29 0 0%
170 30 0 0%
210 31 0 0%
220 32 0 0%
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230
240
311
312
321
322
510
520
610
620
710
721
729
810
891
892
893
899
910
990
1010
1020
1030
1040
1050
1061
1062
1071
1072
1073
1074
1075
1079
1080
1101
1102
1103
1104
1200
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33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71

O O O O O O O O O O o o o o N o o o o o

OUJ-bNUUONU‘INOOS

=

= O W o

0%
0%
0%
0%
0%
0.1%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.7%
0%
0%
0.1%
0.3%
0.1%
0%
0.2%
0.1%
0.3%
0.2%
0%
0.1%
0%
0.2%
0%
0.1%
0.1%
0%
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1212
1311
1312
1313
1391
1392
1393
1394
1399
1410
1420
1430
1511
1512
1520
1610
1621
1622
1623
1629
1701
1702
1709
1811
1812
1820
1910
1920
2011
2012
2013
2021
2022
2023
2029
2030
2100
2211
2219
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72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
102
103
104
105
106
107
108
109
110

o O o

N W O N O O N O o o o

=

O O P O O O O O o O o o o o o ¥+~ ¥»

0%
0%
0%
0.1%
0.1%
0.1%
0.8%
0%
0%
6.1%
0%
0%
0%
0%
0.1%
0%
0%
0.1%
0%
0.2%
0.1%
0.1%
0.1%
0.1%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.1%
0%
0%
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2220 111 0 0%
2310 112 0 0%
2391 113 2 0.1%
2392 114 1 0.1%
2393 115 1 0.1%
2394 116 1 0.1%
2395 117 6 0.4%
2396 118 0 0%
2399 119 0 0%
2410 120 2 0.1%
2420 121 0 0%
2431 122 0 0%
2432 123 0 0%
2511 124 0 0%
2512 125 0 0%
2513 126 0 0%
2520 127 0 0%
2591 128 2 0.1%
2592 129 1 0.1%
2593 130 0 0%
2599 131 1 0.1%
2610 132 0 0%
2620 133 0 0%
2630 134 0 0%
2640 135 0 0%
2651 136 0 0%
2652 137 0 0%
2660 138 0 0%
2670 139 0 0%
2680 140 0 0%
2710 141 0 0%
2720 142 0 0%
2731 143 0 0%
2732 144 0 0%
2733 145 0 0%
2740 146 0 0%
2750 147 1 0.1%
2790 148 0 0%
2811 149 0 0%
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2812
2813
2814
2815
2816
2817
2818
2819
2821
2822
2823
2824
2825
2826
2829
2910
2920
2930
3011
3012
3020
3030
3040
3091
3092
3099
3100
3211
3212
3220
3230
3240
3250
3290
3311
3312
3313
3314
3315
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150
151
152
153
154
155
156
157
158
159
160
161
162
163
164
165
166
167
168
169
170
171
172
173
174
175
176
177
178
179
180
181
182
183
184
185
186
187
188

O O O O O O O O O O O O O O o o o o o o o o o o o o

(A
w

N O O o N

o O o ¥

0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.9%
0.1%
0.1%
0%
0%
0%
0.1%
0.1%
0%
0%
0%
0.1%
0.1%
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3319
3320
3510
3520
3530
3600
3700
3811
3812
3821
3822
3830
3900
4100
4210
4220
4290
4311
4312
4321
4322
4329
4330
4390
4510
4520
4530
4540
4610
4620
4630
4641
4649
4651
4652
4653
4659
4661
4662
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189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
204
205
206
207
208
209
210
211
212
213
214
215
216
217
218
219
220
221
222
223
224
225
226
227

0

=
w

O O O O O o o o o N

o O O o o o o O »d o o o o o

0%
0%
0.9%
0.1%
0%
0%
0%
0%
0%
0%
0%
0%
0%
17.9%
0.7%
0.1%
0.3%
0%
0%
0%
0.3%
0%
1%
0.2%
0.1%
0.4%
0%
0%
0%
0%
0.3%
0%
0%
0%
0%
0%
0%
0%
0%

154



4663
4669
4690
4711
4719
4721
4722
4723
4730
4741
4742
4751
4752
4753
4759
4761
4762
4763
4764
4771
4772
4773
4774
4781
4782
4789
4791
4799
4911
4912
4921
4922
4923
4930
5011
5012
5021
5022
5110
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228
229
230
231
232
233
234
235
236
237
238
239
240
241
242
243
244
245
246
247
248
249
250
251
252
253
254
255
256
257
258
259
260
261
262
263
264
265
266

= A~ O O N O O B

o O O b

= N O O O o

= O O N

1.1%
0.1%
0.2%
9.8%
0.1%
1.5%
0.1%
0%
0%
0.1%
0%
0%
0.3%
0.1%
0.3%
0.1%
0%
0%
0%
1.9%
1.3%
0%
0%
0%
0%
0.1%
0.1%
0.1%
0%
0%
0.1%
4.2%
1.9%
0%
0%
0%
0%
0%
0%
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5120
5210
5221
5222
5223
5224
5229
5310
5320
5510
5520
5590
5610
5621
5629
5630
5811
5812
5813
5819
5820
5911
5912
5913
5914
5920
6010
6020
6110
6120
6130
6190
6201
6202
6209
6311
6312
6391
6399
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267
268
269
270
271
272
273
274
275
276
277
278
279
280
281
282
283
284
285
286
287
288
289
290
291
292
293
294
295
296
297
298
299
300
301
302
303
304
305

O O O O o o o N o

H O O O O O O O O O O o O o o o o o +H wWw w

=

o O O o

0%
0.1%
0%
0%
0%
0%
0%
0%
0%
2.8%
0%
0.3%
4.6%
0.2%
0.2%
0.1%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.1%
0.1%
0%
0%
0%
0%
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6411
6419
6420
6430
6491
6492
6499
6511
6512
6520
6530
6611
6612
6619
6621
6622
6629
6630
6810
6820
6910
6920
7010
7020
7110
7210
7220
7310
7320
7410
7420
7490
7500
7710
7721
7722
7729
7730
7740
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306
307
308
309
310
311
312
313
314
315
316
317
318
319
320
321
322
323
324
325
326
327
328
329
330
331
332
333
334
335
336
337
338
339
340
341
342
343
344

0

I—‘OU‘IOOOOOOOOOOOWOOOOOS

O O O O O O N O O O O o o o w o N

0%
0.7%
0%
0%
0%
0%
0%
0.2%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.3%
0%
0.1%
0.1%
0%
0.2%
0%
0%
0%
0%
0%
0%
0%
0.1%
0%
0%
0%
0%
0%
0%
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7810
7820
7830
7911
7912
7990
8010
8020
8030
8110
8121
8129
8130
8211
8219
8220
8230
8291
8292
8299
8411
8412
8413
8421
8422
8423
8430
8510
8521
8522
8530
8541
8542
8549
8550
8610
8620
8690
8710
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345
346
347
348
349
350
351
352
353
354
355
356
357
358
359
360
361
362
363
364
365
366
367
368
369
370
371
372
373
374
375
376
377
378
379
380
381
382
383

O O O B O W O o O O N B O O o o o N

= O O O Ww

o o o ©

0.1%
0%
0%
0%
0%
0%
0.1%
0.5%
0%
0%
0.6%
0%
0.2%
0%
0.1%
0%
0%
0%
0.1%
0.1%
1%
0.1%
0.1%
0%
0.8%
0%
0%
2.7%
0.9%
0.1%
0.2%
0%
0%
0%
0.1%
0.6%
0%
0.4%
0%
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8720
8730
8790
8810
8890
9000
9101
9102
9103
9200
9311
9312
9319
9321
9329
9411
9412
9420
9429
9491
9492
9499
9511
9512
9521
9522
9523
9524
9601
9602
9603
9609
9700
9810
9820
9900
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384
385
386
387
388
389
390
391
392
393
394
395
396
397
398
399
400
401
402
403
404
405
406
407
408
409
410
411
412
413
414
415
416
417
418
419

O O O O o w o w o o

o N P O O P O O O O O W o o o =~

=

U O vV o o

568

0%
0%
0.2%
0%
0.2%
0.4%
0%
0%
0%
0%
0.1%
0%
0%
0%
0.2%
0%
0%
0%
0%
0%
0.1%
0%
0%
0.1%
0.1%
0%
0.1%
0%
0%
0.6%
0%
0.3%
0.9%
0%
0%
0%
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WORK_DESC_NSCO: NSCO codes for work_desc

Data file: npl_sn_regress.dta

Overview
Valid: 1432 Invalid: 568  Minimum: 310  Maximum: 9629
Type: Discrete  Decimal: 0  Width: 4  Range: 310 - 9629  Format: Numeric

Questions and instructions

CATEGORIES
Value Category
110 Commissioned armed forces officers
210 Non-commissioned armed forces officers
310 Armed forces occupations other ranks;
1111 Legislators
1112 Senior government officials
1113 Traditional chiefs and heads of village
1114 Senior officials of special-interest organizations
1120 Managing directors and chief executives
1211 Finance managers
1212 Human resource managers
1213 Policy and planning managers
1219 Business services and administration managers n.e.c.
1221 Sales and marketing managers
1222 Advertising and public relations managers
1223 Research and development managers
1311 Agricultural and forestry production managers
1312 Aquaculture and fisheries production managers
1321 Manufacturing managers
1322 Mining managers
1323 Construction managers
1324 Supply, distribution and related managers
1330 Information & communications technology service managers
1341 Child care services managers
1342 Health services managers
1343 Aged care services managers
1344 Social welfare managers
1345 Education managers
1346 Financial and insurance services branch managers
1349 Professional services managers n.e.c.
1411 Hotel managers

Cases

OO O O O o o o o N o o

= O O +H P O N O O o o +H P

o O o

20

0%
0%
0.1%
0%
0%
0%
0%
0%
0%
0%
0%
0.1%
0.1%
0%
0%
0%
0%
0.1%
0%
0.1%
0.1%
0%
0%
0.1%
0%
0%
0%
0.1%
0%
1.4%
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1412
1420
1431
1439
2111
2112
2113
2114
2120
2131
2132
2133
2141
2142
2143
2144
2145
2146
2149
2151
2152
2153
2161
2162
2163
2164
2165
2166
2211
2212
2221
2222
2230
2240
2250
2261
2262
2263
2264
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Restaurant managers

Retail and wholesale trade managers

Sports, recreation and cultural centre managers
Services managers n.e.c.

Physicists and astronomers

Meteorologists

Chemists

Geologists and geophysicists

Mathematicians, actuaries and statisticians

Biologists, botanists, zoologists and related professionals
Farming, forestry and fisheries advisers

Environmental protection professionals

Industrial and production engineers

Civil engineers

Environmental engineers

Mechanical engineers

Chemical engineers

Mining engineers, metallurgists and related professionals
Engineering professionals n.e.c.

Electrical engineers

Electronics engineers

Telecommunications engineers

Building architects

Landscape architects

Product and garment designers

Town and traffic planners

Cartographers and surveyors

Graphic and multimedia designers

Generalist medical practitioners

Specialist medical practitioners

Nursing professionals

Midwifery professionals

Traditional and complementary medicine professionals
Paramedical practitioners

Veterinarians

Dentists

Pharmacists

Environmental and occupational health and hygiene professionals

Physiotherapists

O O O O O O O O O O O o O o o o o o o o o o o
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0.1%
0.1%
0.1%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.1%
0%
0%
0%
0.1%
0%
0%
0%
0.1%
0%
0%
0%
0%
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2265
2266
2267
2269
2310
2320
2330
2341
2342
2351
2352
2353
2354
2355
2356
2359
2411
2412
2413
2421
2422
2423
2424
2431
2432
2433
2434
2511
2512
2513
2514
2519
2521
2522
2523
2529
2611
2612
2619
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Dieticians and nutritionists

Audiologists and speech therapists
Optometrists and ophthalmic opticians
Health professionals n.e.c.

University and higher education teachers
Vocational education teachers

Secondary education teachers

Primary school teachers

Early childhood educators

Education methods specialists

Special needs teachers

Other language teachers

Other music teachers

Other arts teachers

Information technology trainers

Teaching professionals n.e.c.

Accountants

Financial and investment advisers

Financial analysts

Management and organization analysts
Policy administration professionals

Personnel and careers professionals

Training and staff development professionals
Advertising and marketing professionals
Public relations professionals

Technical and medical sales professionals (excluding ICT)
Information and communications technology sales professionals
Systems analysts

Software developers

Web and multimedia developers
Applications programmers

Software and applications developers and analysts n.e.c.
Database designers and administrators
Systems administrators

Computer network professionals

Database and network professionals n.e.c.
Lawyers

Judges

Legal professionals n.e.c.
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2621
2622
2631
2632
2633
2634
2635
2636
2641
2642
2643
2651
2652
2653
2654
2655
2656
2659
3111
3112
3113
3114
3115
3116
3117
3118
3119
3121
3122
3123
3131
3132
3133
3134
3135
3139
3141
3142
3143
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Archivists and curators
Librarians and related information professionals

Economists

Sociologists, anthropologists and related professionals

Philosophers, historians and political scientists
Psychologists

Social work and counselling professionals
Religious professionals

Authors and related writers

Journalists

Translators, interpreters and other linguists
Visual artists

Musicians, singers and composers

Dancers and choreographers

Film, stage and related directors and producers
Actors

Announcers on radio, television and other media
Creative and performing artists n.e.c.
Chemical and physical science technicians
Civil engineering technicians

Electrical engineering technicians

Electronics engineering technicians
Mechanical engineering technicians

Chemical engineering technicians

Mining and metallurgical technicians

Draughtspersons

Physical and engineering science technicians n.e.c.

Mining supervisors

Manufacturing supervisors

Construction supervisors

Power production plant operators

Incinerator and water treatment plant operators
Chemical processing plant controllers
Petroleum and natural gas refining plant operators
Metal production process controllers

Process control technicians n.e.c.

Life science technicians (excluding medical)
Agricultural technicians

Forestry technicians
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3151
3152
3153
3154
3155
3211
3212
3213
3214
3221
3222
3230
3240
3251
3252
3253
3254
3255
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3257
3258
3259
3311
3312
3313
3314
3315
3321
3322
3323
3324
3331
3332
3333
3334
3339
3341
3342
3343
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Ships' engineers

Ships' deck officers and pilots

Aircraft pilots and related associate professionals

Air traffic controllers

Air traffic safety electronics technicians

Medical imaging and therapeutic equipment technicians
Medical and pathology laboratory technicians
Pharmaceutical technicians and assistants

Medical and dental prosthetic technicians

Nursing associate professionals

Midwifery associate professionals

Traditional and complementary medicine associate professionals
Veterinary technicians and assistants

Dental assistants and therapists

Medical records and health information technicians
Community health workers

Dispensing opticians

Physiotherapy technicians and assistants

Medical assistants

Environmental and occupational health inspectors and associates
Ambulance workers

Health associate professionals n.e.c.

Securities and finance dealers and brokers

Credit and loans officers

Accounting associate professionals

Statistical, mathematical and related associate professionals
Valuers and loss assessors

Insurance representatives

Commercial sales representatives

Buyers

Trade brokers

Clearing and forwarding agents

Conference and event planners

Employment agents and contractors

Real estate agents and property managers

Business services agents n.e.c.

Office supervisors

Legal secretaries

Administrative and executive secretaries
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3344
3351
3352
3353
3354
3355
3359
3411
3412
3413
3421
3422
3423
3431
3432
3433
3434
3435
3511
3512
3513
3514
3521
3522
4110
4120
4131
4132
4211
4212
4213
4214
4221
4222
4223
4224
4225
4226
4227
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Medical secretaries

Customs and border inspectors

Government tax and excise officials

Government social benefits officials

Government licensing officials

Police inspectors and detectives

Regulatory government associate professionals n.e.c.
Legal and related associate professionals

Social work associate professionals

Religious associate professionals

Athletes and sports players

Sports coaches, instructors and officials

Fitness and recreation instructors and program leaders
Photographers

Interior designers and decorators

Gallery, museum and library technicians

Chefs

Other artistic and cultural associate professionals
Information and communications technology operations
Information and communications technology user support technicians
Computer network and systems technicians

Web technicians

Broadcasting and audio-visual technicians
Telecommunications engineering technicians
General office clerks

Secretaries (general)

Typists and word processing operators

Data entry clerks

Bank tellers and related clerks

Bookmakers, croupiers and related gaming workers
Pawnbrokers and money-lenders

Debt-collectors and related workers

Travel consultants and clerks

Contact centre information clerks

Telephone switchboard operators

Hotel receptionists

Enquiry clerks

Receptionists (general)

Survey and market research interviewers
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4229
4311
4312
4313
4321
4322
4323
4411
4412
4413
4414
4415
4416
4419
5111
5112
5113
5120
5131
5132
5141
5142
5151
5152
5153
5161
5162
5163
5164
5165
5169
5211
5212
5221
5222
5223
5230
5241
5242
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Client information workers n.e.c.
Accounting and bookkeeping clerks
Statistical, finance and insurance clerks
Payroll clerks

Stock clerks

Production clerks

Transport clerks

Library clerks

Mail carriers and sorting clerks

Coding, proof-reading and related clerks
Scribes and related workers

Filing and copying clerks

Personnel clerks

Clerical support workers n.e.c.

Travel attendants and travel stewards
Transport conductors

Travel guides

Cooks

Waiters

Bartenders

Hairdressers

Beauticians and related workers
Cleaning and housekeeping supervisors in offices, hotels and other establishment
Domestic housekeepers

Building caretakers

Astrologers, fortune-tellers and related workers
Companions and valets

Undertakers and embalmers

Pet groomers and animal care workers
Driving instructors

Personal services workers n.e.c.

Stall and market salespersons

Street food salespersons

Shop keepers

Shop supervisors

Shop sales assistants

Cashiers and ticket clerks

Fashion and other models

Sales demonstrators
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5243
5244
5245
5246
5249
5311
5312
5321
5322
5329
5411
5412
5413
5414
5419
6111
6112
6113
6114
6121
6122
6123
6129
6130
6210
6221
6222
6223
6224
6310
6320
6330
6340
7111
7112
7113
7114
7115
7119
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Door to door salespersons

Contact centre salespersons
Service station attendants

Food service counter attendants
Sales workers n.e.c.

Child care workers

Teachers' aide

Health care assistants

Home-based personal care workers
Personal care workers in health services n.e.c.
Fire-fighters

Police officers

Prison guards

Security guards

Protective services workers n.e.c.
Field crop and vegetable growers
Tree and shrub crop growers
Gardeners, horticultural and nursery growers
Mixed crop growers

Livestock and dairy producers
Poultry producers

Apiarists and sericulturists

Animal producers n.e.c.

Mixed crop and animal producers
Forestry and related workers
Aquaculture workers

Inland and coastal waters fishery workers
Deep-sea fishery workers

Hunters and trappers

Subsistence crop farmers
Subsistence livestock farmers

Subsistence mixed crop and livestock farmers

Subsistence fishers, hunters, trappers and gatherers

House builders

Bricklayers and related workers

Stonemasons, stone cutters, splitters and carvers

Concrete placers, concrete finishers and related workers

Carpenters and joiners

Building frame and related trades workers n.e.c.

= O N O O N N O O O o o o w
w w

N O W O O O o o o o o o

= N
o N

20

0.3%
0%
0%
0%
0%
0%
0%
0.1%
0.1%
0%
0%
0.5%
0%
0.7%
0%
4.8%
0.1%
0.1%
0%
5.1%
0.9%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.2%
0%
0.1%
1.5%
0.7%
0.1%
0.2%
1.4%
0%

167



7121
7122
7123
7124
7125
7126
7127
7131
7132
7133
7211
7212
7213
7214
7215
7221
7222
7223
7224
7231
7232
7233
7234
7311
7312
7313
7314
7315
7316
7317
7318
7319
7321
7322
7323
7411
7412
7413
7421
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Roofers

Floor layers and tile setters

Plasterers

Insulation workers

Glaziers

Plumbers and pipe fitters

Air conditioning and refrigeration mechanics

Painters and related workers

Spray painters and varnishers

Building structure cleaners

Metal moulders and coremakers

Welders and flamecutters

Sheet-metal workers

Structural-metal preparers and erectors

Riggers and cable splicers

Blacksmiths, hammersmiths and forging press workers
Toolmakers and related workers

Metal working machine tool setters and operators

Metal polishers, wheel grinders and tool sharpeners
Motor vehicle mechanics and repairers

Aircraft engine mechanics and repairers

Agricultural and industrial machinery mechanics and repairers
Bicycle and related repairers

Precision-instrument makers and repairers

Musical instrument makers and tuners

Jewellery and precious-metal workers

Potters and related workers

Glass makers, cutters, grinders and finishers

Sign writers, decorative painters, engravers and etchers
Handicraft workers in wood, basketry and related materials
Handicraft workers in textile, leather and related materials
Handicraft workers n.e.c.

Pre-press technicians

Printers

Print finishing and binding workers

Building and related electricians

Electrical mechanics and fitters

Electrical line installers and repairers

Electronics mechanics and servicers

= W O o

=
(S}

N~ ©O B O P O O O W o o o

o O W w o o o w o

= O B O W N =

Ul oo W

0%
0%
0.1%
0%
0%
0.2%
0.1%
1%
0%
0%
0%
0.2%
0%
0%
0%
0.1%
0%
0.1%
0%
0.5%
0%
0.2%
0%
0%
0%
0.2%
0.2%
0%
0%
0.1%
0.5%
0.2%
0%
0.1%
0%
0.1%
0.2%
0.6%
0.3%

168



7422
7511
7512
7513
7514
7515
7516
7521
7522
7523
7531
7532
7533
7534
7535
7536
7541
7542
7543
7544
7549
8111
8112
8113
8114
8121
8122
8131
8132
8141
8142
8143
8151
8152
8153
8154
8155
8156
8157
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Information and communications technology installers and servicers

Butchers, fishmongers and related food preparers
Bakers, pastry-cooks and confectionery makers
Dairy-products makers

Fruit, vegetable and related preservers

Food and beverage tasters and graders

Tobacco preparers and tobacco products makers

Wood treaters

Cabinet-makers and related workers
Woodworking-machine tool setters and operators
Tailors, dressmakers, furriers and hatters

Garment and related pattern-makers and cutters
Sewing, embroidery and related workers

Upholsterers and related workers

Pelt dressers, tanners and fellmongers

Shoemakers and related workers

Underwater divers

Shotfirers and blasters

Product graders and testers (excluding foods and beverages)
Fumigators and other pest and weed controllers

Craft and related workers n.e.c.

Miners and quarriers

Mineral and stone processing plant operators

Well drillers and borers and related workers

Cement, stone and other mineral products machine operators
Metal processing plant operators

Metal finishing, plating and coating machine operators
Chemical products plant and machine operators
Photographic products machine operators

Rubber products machine operators

Plastic products machine operators

Paper products machine operators

Fibre preparing, spinning and winding machine operators
Weaving and knitting machine operators

Sewing machine operators

Bleaching, dyeing and fabric cleaning machine operators
Fur and leather preparing machine operators
Shoemaking and related machine operators

Laundry machine operators
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8159
8160
8171
8172
8181
8182
8183
8189
8211
8212
8219
8311
8312
8321
8322
8331
8332
8341
8342
8343
8344
8350
9111
9112
9121
9122
9123
9129
9211
9212
9213
9214
9215
9216
9311
9312
9313
9321
9329
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Textile, fur and leather products machine operators n.e.c.

Food and related products machine operators
Pulp and papermaking plant operators

Wood processing plant operators

Glass and ceramics plant operators

Steam engine and boiler operators

Packing, bottling and labelling machine operators
Stationary plant and machine operators n.e.c.
Mechanical machinery assemblers

Electrical and electronic equipment assemblers
Assemblers n.e.c.

Locomotive engine drivers

Railway brake, signal and switch operators
Motorcycle drivers

Car, taxi and van drivers

Bus and tram drivers

Heavy truck and lorry drivers

Mobile farm and forestry plant operators
Earthmoving and related plant operators
Crane, hoist and related plant operators
Lifting truck operators

Ships' deck crews and related workers

Domestic cleaners and helpers

Cleaners and helpers in offices, hotels and other establishments

Hand launderers and pressers
Vehicle cleaners

Window cleaners

Other cleaning workers

Crop farm labourers

Livestock farm labourers

Mixed crop and livestock farm labourers
Garden and horticultural labourers
Forestry labourers

Fishery and aquaculture labourers
Mining and quarrying labourers
Civil engineering labourers
Building construction labourers
Hand packers

Manufacturing labourers n.e.c.
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9331 Hand and pedal vehicle drivers 0
9332 Drivers of animal-drawn vehicles and machinery 0
9333 Freight handlers 29
9334 Shelf fillers 0
9411 Fast food preparers 0
9412 Kitchen helpers 2
9510 Street and related service workers 3
9520 Street vendors (excluding food) 0
9611 Garbage and recycling collectors 1
9612 Refuse sorters 0
9613 Sweepers and related labourers 2
9621 Messengers, package deliverers and luggage porters 2
9622 0Odd job persons 0
9623 Meter readers and vending-machine collectors 0
9624 Water and firewood collectors 0
9629 Elementary workers n.e.c. 1
Sysmiss 568

WORK_AGREEMENT: Type of work agreement

Data file: npl_sn_regress.dta

Overview

Valid: 926  Invalid: 1074  Minimum: 1  Maximum: 2

Type: Discrete  Decimal: 0  Width: 10 Range: 1-2  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 Written contract 137 14.8%
2 Oral agreement 789 85.2%
Sysmiss 1074

WORK_AGREEMENT_DUR: Duration of work agreement
Data file: npl_sn_regress.dta
Overview

Valid: 926  Invalid: 1074  Minimum: 1 Maximum: 7
Type: Discrete  Decimal: 0  Width: 10 Range:1-7  Format: Numeric

0%
0%
2%
0%
0%
0.1%
0.2%
0%
0.1%
0%
0.1%
0.1%
0%
0%
0%
0.1%
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Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 Daily contracts/agreements 364 39.3%
2 Less than 1 month 8 0.9%
3 1 month to less than 3 months 42 4.5%
4 3 months to less than 6 months 36 3.9%
5 6 months to less than 12 months 24 2.6%
6 12 months and above 235 25.4%
7 Permanent (without duration limit) 217 23.4%
Sysmiss 1074

WORK_EMP_SS: Current or last employer contributing to social security on respondent's
behalf

Data file: npl_sn_regress.dta
Overview

Valid: 926  Invalid: 1074  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 852 92%
1 yes 74 8%
Sysmiss 1074

WORK_SICKLEAVE: Paid sick leave or compensation in case of illness or injury

Data file: npl_sn_regress.dta
Overview

Valid: 926  Invalid: 1074  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

172



Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

Value Category
0 no

1 yes
Sysmiss

WORK_SEARCH_METHOD: Method used to find current or last job held

Data file: npl_sn_regress.dta
Overview

Valid: 1432 Invalid: 568  Minimum: 1
Type: Discrete  Decimal: 0  Width: 10

Questions and instructions

Cases
758
168
1074

Maximum: 6

Range:1-6  Format: Numeric

CATEGORIES
Value Category
-999999999 missing
1 Friends, teachers, family, other networks
2 Social media or websites such as job portals
3 Job agencies/employment office
4 Own or family business
5 Newspaper
6 Government office
96 Other (Please specify )
99 Don't know
Sysmiss

WORK _DUR_EXP: Anticipated months in current job

Data file: npl_sn_regress.dta
Overview

Valid: 1266  Invalid: 734  Minimum: 1
Type: Discrete  Decimal: 0  Width: 10

Questions and instructions

CATEGORIES
Value Category

-999999999 missing
1

Maximum: 351

Range: 1-351  Format: Numeric

81.9%
18.1%

Cases

1098
22
29
264
13

568

0%
76.7%
1.5%
2%
18.4%
0.9%
0.4%
0%
0%

Cases
0 0%
11 0.9%
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12
24
36
48
60
67
72
84

95 As long as my employer wants me to / / As long as | want to

96

99

120
132
144
180
195
204
215
240
351

Sysmiss
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734

0.3%
0.2%
0.2%
0.2%
0.1%
0.2%
0.1%
0.2%
0.6%
0.5%
0.3%
0.9%
0.1%
0.2%
0.1%

93.4%

0.2%
0.1%
0.7%
0.1%
0.1%
0.1%
0.1%
0.1%
0.1%
0.2%
0.1%

WORK_HOTEL: Indicator for respodents working in the hotels or related occupations/sectors

Data file: npl_sn_regress.dta
Overview

Valid: 1432 Invalid: 568  Minimum: 0
Type: Discrete  Decimal: 0  Width: 1

Questions and instructions

CATEGORIES

Maximum: 1
Range: 0-1

Format: Numeric
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Value Category Cases

0 1314 91.8%
1 118 8.2%
Sysmiss 568

WORK_HOTEL_FEM: Indicator for females working in the hotels or related
occupations/sectors

Data file: npl_sn_regress.dta
Overview

Valid: 623  Invalid: 1377  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 565 90.7%
1 58 9.3%
Sysmiss 1377

WORK_DESC_NSCO_AGG: Aggregated NSCO codes for work_desc

Data file: npl_sn_regress.dta
Overview

Valid: 1432 Invalid: 568  Minimum: 1  Maximum: 10
Type: Discrete  Decimal: 0  Width: 2 Range: 1-10  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 Armed forces occupations 2
2 Managers 33
3 Professionals 64
4 Technicians and associate professionals 39
5 Clerical support workers 17
6 Service and sales workers 349
7 Skilled agricultural, forestry and fishery workers 162
8 Craft and related trades workers 239

0.1%
2.3%
4.5%
2.7%
1.2%
24.4%
11.3%
16.7%
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9 Plant and machine operators and assemblers
10 Elementary occupations
Sysmiss

WORK_DESC_NSIC_AGG: Aggregated NSIC codes for work_desc
Data file: npl_sn_regress.dta
Overview

Valid: 1432 Invalid: 568  Minimum: 1  Maximum: 20
Type: Discrete  Decimal: 0  Width: 2 Range: 1-20  Format: Numeric

Questions and instructions

CATEGORIES
Value Category
1 Agriculture, forestry and fishing
2 Mining and Quarrying
3 Manufacturing
4 Electricity, gas, steam and air conditioning supply
5 Water supply; sewerage, waste management and remediation activities
6 Construction
7 Wholesale and retail trade; repair of motor vehicles and motorcycles
8 Transportation and Storage
9 Accommodation and food services activities
10 Information and Communication
11 Financial and insurance activities
12 Real estate business activities
13 Prrofessional, scientific and technical activities
14 Administrative and Support Service Activities
15 Public administration and defense; compulsory social security
16 Education
17 Human health and social work activities
18 Arts, entertainment and recreation
19 Other service activities
20 Activities of households as employers; undifferentiated goods and services producing activities
of households for own use
21 Activities of Extra-territorial organizations and bodies)
Sysmiss

99
428
568

6.9%
29.9%

Cases

267

192
15

294
259
90

117

13

24
27
56
21
10
19

568

18.6%
0%
13.4%
1%
0%
20.5%
18.1%
6.3%
8.2%
0.1%
0.9%
0.3%
0.6%
1.7%
1.9%
3.9%
1.5%
0.7%
1.3%

0.9%

0%
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WORK_AGRI: Works in Agriculture, forestry and fishing based on work_desc_NSIC_agg
Data file: npl_sn_regress.dta
Overview

Valid: 1432 Invalid: 568  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 Non-agri 1165 81.4%
1 Agri 267 18.6%
Sysmiss 568

WORK_SECTOR: Sector of employer of current or last job, if not self-employed or in the army
Data file: npl_sn_regress.dta
Overview

Valid: 1432 Invalid: 568  Minimum:1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 1  Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 Public 88 6.1%
2 Private 836 58.4%
3 Other (Cooperatives, Non-profits) 7 0.5%
4 Self-employed (own account, employer) 501 35%
Sysmiss 568

WORK _FEMALEPER: Percentage of females at current workplace or at last job held

Data file: npl_sn_regress.dta
Overview

Valid: 926  Invalid: 1074  Minimum: 0 Maximum: 100
Type: Discrete  Decimal: 0  Width: 3 Range: 0-100  Format: Numeric

Questions and instructions

CATEGORIES
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Value Category Cases

0 166 17.9%
1 12 1.3%
2 4 0.4%
3 1 0.1%
4 2 0.2%
5 37 4%
7 1 0.1%
10 41 4.4%
15 11 1.2%
20 63 6.8%
25 22 2.4%
30 85 9.2%
35 11 1.2%
40 70 7.6%
45 21 2.3%
50 191 20.6%
55 6 0.6%
60 51 5.5%
65 4 0.4%
70 20 2.2%
75 13 1.4%
80 26 2.8%
85 2 0.2%
90 10 1.1%
95 1 0.1%
100 55 5.9%
Sysmiss 1074

WORK_DURATION: Number of months working in current job

Data file: npl_sn_regress.dta
Overview

Valid: 1266  Invalid: 734  Minimum: 1 Maximum: 442
Type: Continuous  Decimal: 0  Width: 3 Range: 1-442  Format: Numeric

WORK _DURATION_CAT: Categories of humber of years working in current job

Data file: npl_sn_regress.dta
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Overview

Valid: 1266  Invalid: 734  Minimum: 1~ Maximum: 4
Type: Discrete  Decimal: 0  Width: 1  Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 less then 1 140 11.1%
2 1 to less than 5 459 36.3%
3 5 to less than 10 338 26.7%
4 10 or more 329 26%
Sysmiss 734

WORK_INSIDE: Dummy for working at home or structure attached to home
Data file: npl_sn_regress.dta
Overview

Valid: 1432 Invalid: 568  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width:1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 Outside or both 1035 72.3%
1 Home or structure attached to home 397 27.7%
Sysmiss 568

WORK _TRAVELMODE_SAFE: Feel safe using it
Data file: npl_sn_regress.dta
Overview

Valid: 1033  Invalid: 967  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 479 46.4%
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1 yes 554 53.6%

Sysmiss 967

WORK_TRAVELMODE_AVAIL: Only available option
Data file: npl_sn_regress.dta
Overview

Valid: 1033 Invalid: 967  Minimum: 0  Maximum: 1
Type: Discrete  Decimal: 0  Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 583 56.4%
1 yes 450 43.6%
Sysmiss 967

WORK_TRAVELMODE_FAMPREF: Family prefers | use this
Data file: npl_sn_regress.dta
Overview

Valid: 1033 Invalid: 967  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 964 93.3%
1 yes 69 6.7%
Sysmiss 967

WORK_TRAVELMODE_CONV: Convenient access
Data file: npl_sn_regress.dta
Overview

Valid: 1033 Invalid: 967  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
0 no 888 86%
1 yes 145 14%
Sysmiss 967

WORK_TRAVELMODE_AFFORD: Affordable
Data file: npl_sn_regress.dta
Overview

Valid: 1033  Invalid: 967  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 756 73.2%
1 yes 277 26.8%
Sysmiss 967

WORK_COMMUTE_TIME: One way commute to current or last job held, in mins
Data file: npl_sn_regress.dta
Overview

Valid: 1035  Invalid: 965  Minimum: 1~ Maximum: 150
Type: Discrete  Decimal: 0  Width: 3 Range: 1-150  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

1 1 0.1%
2 10 1%
3 2 0.2%
4 2 0.2%
5 87 8.4%
6 1 0.1%
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8
10
12
15
20
25
30
35
40
45
50
60
70
90
99
100
120
150

Sysmiss
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1 0.1%
1 0.1%
165 15.9%
8 0.8%
154 14.9%
190 18.4%
73 7.1%
171 16.5%
18 1.7%
15 1.4%
38 3.7%
4 0.4%
68 6.6%
1 0.1%
7 0.7%
12 1.2%
1 0.1%
4 0.4%
1 0.1%
965

WORK _SEARCH_DUR: Number of weeks to find current or last job held

Data file: npl_sn_regress.dta

Overview

Valid: 1432

Type: Discrete

Questions and instructions

CATEGORIES

Value

1

S A WN

Minimum: 1~ Maximum: 208
Width: 3 Range: 1-208  Format: Numeric

Category Cases
364 25.4%
240 16.8%
99 6.9%
232 16.2%
41 2.9%
35 2.4%
9 0.6%
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10
12
13
14
15
16
17
18
19
20
21
23
24
25
26
27
28
29
30
32
34
36
39
40
42
45
46
48
52
53
56
64
72
96
99
144
208
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92
10
27
58
3
2
10
30
2
5

w N Ul W NN RO

=

NN

10

=

0.4%
0.7%
1.9%
4.1%
0.2%
0.1%
0.7%
2.1%
0.1%
0.3%
0.1%
1.6%
0.3%
0.1%
2.4%
0.4%
0.3%
0.4%
0.1%
0.1%
0.2%
0.3%
0.1%
0.2%
0.1%
0.1%
0.1%
0.1%
0.1%
0.7%
0.3%
0.1%
0.3%
0.1%
0.2%
0.3%
2.7%
0.1%
0.1%
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Sysmiss 568

WORK _SEARCH_DUR_CAT: Categories of time taken to find current or last job held
Data file: npl_sn_regress.dta
Overview

Valid: 1432 Invalid: 568  Minimum: 1 Maximum: 11
Type: Discrete  Decimal: 0  Width: 2 Range: 1-11  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 1 week 364 25.4%
2 2 weeks 240 16.8%
3 3 weeks 99 6.9%
4 1 month 232 16.2%
5 2 months 177 12.4%
6 3 months 98 6.8%
7 4 months 44 3.1%
8 5 months 33 2.3%
9 6 months 46 3.2%
10 >6 months but less than 1 yr 39 2.7%
11 >1yr 60 4.2%
Sysmiss 568

WORK_HOURS_WEEKLY: Number of hours of work in typical week for current or last job held
Data file: npl_sn_regress.dta
Overview

Valid: 1432 Invalid: 568  Minimum: 2 Maximum: 84
Type: Continuous  Decimal: 0 Width: 2 Range: 2 -84  Format: Numeric

WORK_INC_TYPE: Income in last 30 days or monthly from last job earned in cash or kind
Data file: npl_sn_regress.dta
Overview

Valid: 1412 Invalid: 588  Minimum: 1  Maximum: 2
Type: Discrete  Decimal: 0  Width: 1 ~ Range:1-2  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
1 paid in cash 1394 98.7%
2 paid in kind 18 1.3%
Sysmiss 588

WORK_INC_AMT: Gross income in last 30 days or monthly from last job, NPR (if paid in cash)
Data file: npl_sn_regress.dta
Overview

Valid: 1394  Invalid: 606  Minimum: 1000  Maximum: 80000
Type: Continuous  Decimal: 0  Width: 5 Range: 1000 - 80000  Format: Numeric

WORK_INC_CHNG: Monthly income change during current or last job, NPR (if paid in cash)

Data file: npl_sn_regress.dta
Overview

Valid: 1394  Invalid: 606  Minimum:1  Maximum: 5
Type: Discrete Decimal: 0  Width: 1  Range:1-5  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

1 Remained the same 407 29.2%

2 Increased 543 39%

3 Decreased 179 12.8%

4 Increased and decreased 258 18.5%
Started work this or last month 7 0.5%

Sysmiss 606

WORK _DUR_EXP_CAT: Categories of anticipated years in current job
Data file: npl_sn_regress.dta
Overview

Valid: 1266  Invalid: 734  Minimum: 1~ Maximum: 5
Type: Discrete  Decimal: 0  Width: 1  Range:1-5  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
1 less then 1 27 2.1%
2 1 to less than 5 20 1.6%
3 5 to less than 10 19 1.5%
4 10 to less than 30 18 1.4%
5 As long as l/employer wants 1182 93.4%
Sysmiss 734

WORK _SEARCH_DUR_EXP: Estimated time to find job for work_ever==1, in weeks
Data file: npl_sn_regress.dta
Overview

Valid: 166  Invalid: 1834  Minimum:1  Maximum: 60
Type: Discrete  Decimal: 0  Width: 2 Range: 1-60  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 24 14.5%
2 31 18.7%
3 14 8.4%
4 28 16.9%
5 9 5.4%
6 4 2.4%
7 2 1.2%
8 27 16.3%
9 2 1.2%
10 1 0.6%
12 6 3.6%
14 1 0.6%
16 3 1.8%
18 1 0.6%
20 5 3%
23 1 0.6%
24 2 1.2%
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25
42
44
60

Sysmiss

WORK_SEARCH_DUR_EXP_CAT: Categories of estimated time to find job for work_ever==

Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

Data file: npl_sn_regress.dta

Overview

Valid: 166 Invalid: 1834 Minimum: 1

Type: Discrete

Decimal: 0 Width: 1

Questions and instructions

CATEGORIES

Value

1

S o A WN

Sysmiss

WORK_SEARCH_DUR_EXP2: Estimated time to find job for work_30days==no, in weeks

Category
1 week

2 weeks

3 weeks

1 month
2 months

>2 months

Data file: npl_sn_regress.dta

Overview

Valid: 734 Invalid: 1266 Minimum: 1

Type: Continuous

WORK_SEARCH_DUR_EXP2_CAT: Categories of estimated time to find job for

Decimal: 0  Width: 3

work 30days==no

Data file: npl_sn_regress.dta

Overview

Valid: 734 Invalid: 1266 Minimum: 1

Type: Discrete

Decimal: 0 Width: 2

1834

Maximum: 6
Range:1-6

Maximum: 210

Range: 1-210

Maximum: 11
Range: 1-11

Format: Numeric

Cases
24

31

14

28

42

27
1834

Format: Numeric

0.6%
1.2%
0.6%
0.6%

Format: Numeric

14.5%
18.7%
8.4%

16.9%
25.3%
16.3%
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CATEGORIES
Value Category Cases
1 1 week 51 6.9%
2 2 weeks 62 8.4%
3 3 weeks 52 7.1%
4 1 month 136 18.5%
5 2 months 161 21.9%
6 3 months 88 12%
7 4 months 38 5.2%
8 5 months 28 3.8%
9 6 months 42 5.7%
10 >6 months but less than 1 yr 54 7.4%
11 >1yr 22 3%
Sysmiss 1266

EARN_INC D F: Earned income Y/N, reported by female

Data file: npl_sn_regress.dta

Overview

Valid: 1150  Invalid: 850  Minimum: 0 Maximum: 1

Type: Discrete  Decimal: 0  Width:1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 227 19.7%
1 yes 923 80.3%
Sysmiss 850

EARN_INC_D_M: Earned income Y/N, reported by male

Data file: npl_sn_regress.dta

Overview

Valid: 850

Type: Discrete

Invalid: 1150
Decimal: 0

Minimum: 0 Maximum: 1
Width: 1 Range: 0-1  Format: Numeric

188



Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

Questions and instructions

CATEGORIES
Value Category Cases
0 no 49 5.8%
1 yes 801 94.2%
Sysmiss 1150

INTREM_INC_D_F: International remittances Y/N, reported by female
Data file: npl_sn_regress.dta
Overview

Valid: 1150  Invalid: 850  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 850 73.9%
1 yes 300 26.1%
Sysmiss 850

INTREM_INC_D_M: International remittances Y/N, reported by male
Data file: npl_sn_regress.dta
Overview

Valid: 850  Invalid: 1150  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 809 95.2%
1 yes 41 4.8%

Sysmiss 1150
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DOMREM_INC_D_F: Domestic remittances Y/N, reported by female

Data file: npl_sn_regress.dta
Overview

Valid: 1150  Invalid: 850  Minimum: 0
Type: Discrete  Decimal: 0 Width: 1

Questions and instructions

CATEGORIES
Value Category
0 no
1 yes
Sysmiss

Maximum: 1
Range: 0-1

Format: Numeric

Cases

1119 97.3%
31 2.7%
850

DOMREM_INC_D_M: Domestic remittances Y/N, reported by male

Data file: npl_sn_regress.dta
Overview

Valid: 850  Invalid: 1150  Minimum: 0
Type: Discrete  Decimal: 0 Width: 1

Questions and instructions

CATEGORIES
Value Category
0 no
1 yes
Sysmiss

Maximum: 1
Range: 0-1

Format: Numeric

Cases

832 97.9%
18 2.1%
1150

TRANSF_INC_D _F: Other transfers from family or friends Y/N, reported by female

Data file: npl_sn_regress.dta
Overview

Valid: 1150  Invalid: 850  Minimum: 0
Type: Discrete  Decimal: 0  Width: 1

Questions and instructions

CATEGORIES
Value Category
0 no

Maximum: 1
Range: 0-1

Format: Numeric

Cases

1132 98.4%
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1 yes 18 1.6%

Sysmiss 850

TRANSF_INC_D_M: Other transfers from family or friends Y/N, reported by male

Data file: npl_sn_regress.dta
Overview

Valid: 850  Invalid: 1150  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 837 98.5%
1 yes 13 1.5%
Sysmiss 1150

SAFETY_INC_D_F: Safety nets Y/N, reported by female
Data file: npl_sn_regress.dta
Overview

Valid: 1150  Invalid: 850  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1085 94.3%
1 yes 65 5.7%
Sysmiss 850

SAFETY_INC_D_M: Safety nets Y/N, reported by male
Data file: npl_sn_regress.dta
Overview

Valid: 850  Invalid: 1150  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
0 no 804 94.6%
1 yes 46 5.4%
Sysmiss 1150

SAVASS_INC_D_F: Savings or selling assets Y/N, reported by female
Data file: npl_sn_regress.dta
Overview

Valid: 1150  Invalid: 850  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 1032 89.7%
1 yes 118 10.3%
Sysmiss 850

SAVASS_INC_D_M: Savings or selling assets Y/N, reported by male

Data file: npl_sn_regress.dta
Overview

Valid: 850  Invalid: 1150  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 758 89.2%
1 yes 92 10.8%
Sysmiss 1150
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LOAN_INC_D F: Loan Y/N, reported by female
Data file: npl_sn_regress.dta
Overview

Valid: 1150  Invalid: 850  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 1001 87%
1 yes 149 13%
Sysmiss 850

LOAN_INC_D_M: Loan Y/N, reported by male
Data file: npl_sn_regress.dta
Overview

Valid: 850  Invalid: 1150  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 736 86.6%
1 yes 114 13.4%
Sysmiss 1150

EARN_INC_F: Earned income amount, reported by female
Data file: npl_sn_regress.dta
Overview

Valid: 923  Invalid: 1077  Minimum: 1600  Maximum: 80000
Type: Continuous  Decimal: 0  Width: 5  Range: 1600 - 80000  Format: Numeric

EARN_INC_M: Earned income amount, reported by male

Data file: npl_sn_regress.dta
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Overview

Valid: 801  Invalid: 1199  Minimum: 3000  Maximum: 80000
Type: Continuous  Decimal: 0  Width: 5  Range: 3000 - 80000  Format: Numeric

INTREM_INC_F: International remittances amount, reported by female
Data file: npl_sn_regress.dta
Overview

Valid: 300  Invalid: 1700  Minimum: 4000  Maximum: 220000
Type: Discrete  Decimal: 0  Width: 6  Range: 4000 - 220000  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
4000 1 0.3%
5000 1 0.3%
6000 1 0.3%
8000 4 1.3%
10000 5 1.7%
12000 5 1.7%
15000 9 3%
16000 6 2%
18000 2 0.7%
20000 19 6.3%
22000 2 0.7%
24000 2 0.7%
25000 15 5%
29000 1 0.3%
30000 51 17%
32000 1 0.3%
33000 1 0.3%
35000 28 9.3%
38000 1 0.3%
40000 32 10.7%
43000 1 0.3%
45000 21 7%
50000 40 13.3%
55000 2 0.7%
60000 23 7.7%
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65000 2
70000 7
75000 1
80000 3
85000

90000 1
100000 7
120000 1
150000 2
220000 1
Sysmiss

1700

0.7%
2.3%
0.3%
1%

0.3%
0.3%
2.3%
0.3%
0.7%
0.3%

INTREM_INC_M: International remittances amount, reported by male

Data file: npl_sn_regress.dta

Overview
Valid: 41 Invalid: 1959 Minimum: 4000 Maximum: 100000
Type: Discrete  Decimal: 0  Width: 6  Range: 4000 - 100000

Questions and instructions

Format: Numeric

CATEGORIES

Value Category Cases
4000 1
5000 1
6000 1
8000 3
10000 1
12000 1
15000 1
16000 1
20000 5
24000 1
25000 2
29000 1
30000

35000 2
40000 3
45000 4

2.4%
2.4%
2.4%
7.3%
2.4%
2.4%
2.4%
2.4%
12.2%
2.4%
4.9%
2.4%
14.6%
4.9%
7.3%
9.8%
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50000 4 9.8%
60000 1 2.4%
100000 2 4.9%
Sysmiss 1959

DOMREM_INC_F: Domestic remittances amount, reported by female
Data file: npl_sn_regress.dta
Overview

Valid: 31  Invalid: 1969  Minimum: 3000  Maximum: 35000
Type: Discrete  Decimal: 0  Width: 5  Range: 3000 - 35000  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

3000 1 3.2%
5000 1 3.2%
6000 1 3.2%
7000 1 3.2%
7500 1 3.2%
10000 8 25.8%
15000 4 12.9%
18000 1 3.2%
20000 6 19.4%
25000 2 6.5%
30000 4 12.9%
35000 1 3.2%
Sysmiss 1969

DOMREM_INC_M: Domestic remittances amount, reported by male

Data file: npl_sn_regress.dta
Overview

Valid: 18  Invalid: 1982  Minimum: 3000  Maximum: 30000
Type: Discrete  Decimal: 0  Width: 5  Range: 3000 - 30000  Format: Numeric

Questions and instructions

CATEGORIES
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Value Category Cases

3000 1 5.6%
5000 1 5.6%
6000 1 5.6%
7000 1 5.6%
7500 1 5.6%
10000 6 33.3%
15000 3 16.7%
20000 2 11.1%
25000 1 5.6%
30000 1 5.6%
Sysmiss 1982

TRANSF_INC_F: Other transfers from family or friends amount, reported by female
Data file: npl_sn_regress.dta
Overview

Valid: 18  Invalid: 1982  Minimum: 5000  Maximum: 66000
Type: Discrete  Decimal: 0  Width: 5  Range: 5000 - 66000  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

5000 2 11.1%
8000 1 5.6%
10000 3 16.7%
14000 1 5.6%
15000 1 5.6%
20000 2 11.1%
24000 1 5.6%
25000 3 16.7%
35000 1 5.6%
50000 2 11.1%
66000 1 5.6%
Sysmiss 1982
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TRANSF_INC_M: Other transfers from family or friends amount, reported by male

Data file: npl_sn_regress.dta
Overview

Valid: 13 Invalid: 1987  Minimum: 5000  Maximum: 66000
Type: Discrete  Decimal: 0  Width: 5  Range: 5000 - 66000  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

5000 1 7.7%
8000 1 7.7%
10000 3 23.1%
14000 1 71.7%
15000 1 7.7%
20000 2 15.4%
22000 1 71.7%
50000 2 15.4%
66000 1 7.7%
Sysmiss 1987

SAFETY_INC_F: Safety nets amount, reported by female

Data file: npl_sn_regress.dta

Overview

Valid: 65  Invalid: 1935  Minimum: 400  Maximum: 27000

Type: Discrete  Decimal: 0  Width: 5  Range: 400 - 27000  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

400 4 6.2%
800 1 1.5%
1000 1 1.5%
2000 3 4.6%
3000 13 20%
3800 1 1.5%
4000 5 7.7%
5000 1 1.5%
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6000 6 9.2%
8000 4 6.2%
12000 13 20%
15000 2 3.1%
17000 2 3.1%
18000 1 1.5%
19200 1 1.5%
20000 3 4.6%
24000 2 3.1%
25000 1 1.5%
27000 1 1.5%
Sysmiss 1935

SAFETY_INC_M: Safety nets amount, reported by male
Data file: npl_sn_regress.dta
Overview

Valid: 46 Invalid: 1954  Minimum: 400  Maximum: 27000
Type: Discrete  Decimal: 0  Width: 5 Range: 400 - 27000  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
400 2 4.3%
800 1 2.2%
1000 1 2.2%
2000 3 6.5%
3000 9 19.6%
3800 1 2.2%
4000 3 6.5%
6000 4 8.7%
8000 3 6.5%
12000 7 15.2%
15000 2 4.3%
17000 1 2.2%
18000 1 2.2%
19200 1 2.2%
20000 3 6.5%
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24000 2 4.3%
25000 1 2.2%
27000 1 2.2%
Sysmiss 1954

SAVASS_INC_F: Savings or selling assets amount, reported by female
Data file: npl_sn_regress.dta
Overview

Valid: 118  Invalid: 1882  Minimum: 500  Maximum: 100000
Type: Discrete  Decimal: 0  Width: 6  Range: 500 - 100000  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
500 1 0.8%
1000 1 0.8%
1200 1 0.8%
1500 1 0.8%
2000 7 5.9%
2500 1 0.8%
3000 11 9.3%
3100 1 0.8%
3500 4 3.4%
4000 6 5.1%
5000 25 21.2%
6000 4 3.4%
7000 2 1.7%
8000 5 4.2%
9000 1 0.8%
10000 11 9.3%
11500 1 0.8%
12000 2 1.7%
13000 2 1.7%
14000 1 0.8%
15000 8 6.8%
16000 2 1.7%
17000 1 0.8%
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18000 2 1.7%
19000 1 0.8%
20000 2 1.7%
25000 3 2.5%
30000 3 2.5%
35000 1 0.8%
40000 3 2.5%
45000 1 0.8%
46000 1 0.8%
60000 1 0.8%
100000 1 0.8%
Sysmiss 1882

SAVASS_INC_M: Savings or selling assets amount, reported by male
Data file: npl_sn_regress.dta
Overview

Valid: 92 Invalid: 1908  Minimum: 500  Maximum: 100000
Type: Discrete  Decimal: 0  Width: 6  Range: 500 - 100000  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

500 1 1.1%
1000 1 1.1%
2000 3 3.3%
2500 1 1.1%
3000 9 9.8%
3100 1 1.1%
3500 2 2.2%
4000 4 4.3%
5000 18 19.6%
6000 4 4.3%
7000 1 1.1%
8000 4 4.3%
10000 11 12%
11500 1 1.1%
12000 2 2.2%
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13000 1 1.1%
14000 1 1.1%
15000 7 7.6%
16000 2 2.2%
17000 1 1.1%
18000 2 2.2%
19000 1 1.1%
20000 1 1.1%
25000 3 3.3%
30000 3 3.3%
35000 1 1.1%
40000 3 3.3%
45000 1 1.1%
46000 1 1.1%
100000 1 1.1%
Sysmiss 1908

LOAN_INC_F: Loan amount, reported by female
Data file: npl_sn_regress.dta
Overview

Valid: 149  Invalid: 1851  Minimum: 2000 Maximum: 1000000
Type: Discrete  Decimal: 0  Width: 7 Range: 2000 - 1000000  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases
2000 2 1.3%
2500 1 0.7%
3000 1 0.7%
3600 1 0.7%
4000 4 2.7%
5000 8 5.4%
6000 7 4.7%
7000 4 2.7%
8000 2 1.3%
9000 1 0.7%
10000 20 13.4%
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15000 9 6%
17000 2 1.3%
19500 1 0.7%
20000 22 14.8%
23000 1 0.7%
25000 1 0.7%
30000 11 7.4%
35000 3 2%
36000 1 0.7%
40000 3 2%
42000 1 0.7%
43000 1 0.7%
50000 14 9.4%
60000 2 1.3%
65000 1 0.7%
80000 1 0.7%
100000 11 7.4%
150000 2 1.3%
200000 6 4%
300000 2 1.3%
600000 1 0.7%
700000 1 0.7%
1000000 1 0.7%
Sysmiss 1851

LOAN_INC_M: Loan amount, reported by male
Data file: npl_sn_regress.dta
Overview

Valid: 114  Invalid: 1886  Minimum: 2000 Maximum: 1000000
Type: Discrete  Decimal: 0  Width: 7 Range: 2000 - 1000000  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
2000 1 0.9%
2500 1 0.9%
3600 1 0.9%
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4000 3 2.6%
4500 1 0.9%
5000 4 3.5%
6000 3 2.6%
7000 2 1.8%
8000 2 1.8%
9000 1 0.9%
10000 14 12.3%
15000 8 7%
17000 2 1.8%
20000 19 16.7%
25000 1 0.9%
30000 8 7%
35000 2 1.8%
36000 1 0.9%
40000 3 2.6%
42000 1 0.9%
43000 1 0.9%
50000 11 9.6%
60000 2 1.8%
65000 1 0.9%
80000 1 0.9%
100000 10 8.8%
150000 1 0.9%
200000 6 5.3%
300000 1 0.9%
700000 1 0.9%
1000000 1 0.9%
Sysmiss 1886

TOT_INC_F: Total income of HH reported by female
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1040000
Type: Continuous  Decimal: 0  Width: 7  Range: 0 - 1040000  Format: Numeric
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TOT_INC_M: Total income of HH reported by male

Data file: npl_sn_regress.dta

Overview
Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1035000
Type: Continuous  Decimal: 0  Width: 7 Range: 0 - 1035000  Format: Numeric

CHCARE_INLAWS F: Childcare - In-laws

Data file: npl_sn_regress.dta

Overview
Valid: 623  Invalid: 1377  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width:1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 499 80.1%
1 yes 124 19.9%
Sysmiss 1377
CHCARE_SPOUSE _F: Childcare - Spouse
Data file: npl_sn_regress.dta
Overview
Valid: 623  Invalid: 1377  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric
Questions and instructions
CATEGORIES
Value Category Cases
0 no 453 72.7%
1 yes 170 27.3%
Sysmiss 1377
CHCARE_SIB_F: Childcare - Siblings

Data file: npl_sn_regress.dta
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Overview

Valid: 623  Invalid: 1377  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 543 87.2%
1 yes 80 12.8%
Sysmiss 1377

CHCARE_FAM _F: Childcare - Other family
Data file: npl_sn_regress.dta
Overview

Valid: 623  Invalid: 1377  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 558 89.6%
1 yes 65 10.4%
Sysmiss 1377

CHCARE_WORKP_F: Childcare - Workplace-provided

Data file: npl_sn_regress.dta
Overview

Valid: 623  Invalid: 1377  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 603 96.8%
1 yes 20 3.2%
Sysmiss 1377
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CHCARE_WORKNP_F: Childcare - Workplace but not provided
Data file: npl_sn_regress.dta
Overview

Valid: 623  Invalid: 1377  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 577 92.6%
1 yes 46 7.4%
Sysmiss 1377

CHCARE_CENTER F: Childcare - Daycare centers

Data file: npl_sn_regress.dta
Overview

Valid: 623  Invalid: 1377  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 608 97.6%
1 yes 15 2.4%
Sysmiss 1377

CHCARE_NEIG_F: Childcare - Neighbors, friends

Data file: npl_sn_regress.dta
Overview

Valid: 623  Invalid: 1377  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
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Value Category Cases

0 no 591 94.9%
1 yes 32 5.1%
Sysmiss 1377

CHCARE_BABYSIT_F: Childcare - Paid babysitter
Data file: npl_sn_regress.dta
Overview

Valid: 623  Invalid: 1377  Minimum: 0
Type: Discrete  Decimal: 0  Width: 1 Range: 0-  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 623 100%
1 yes 0 0%
Sysmiss 1377

CHCARE_SPOUSE_M: Childcare - My wife
Data file: npl_sn_regress.dta
Overview

Valid: 809  Invalid: 1191  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width:1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 367 45.4%
1 yes 442 54.6%
Sysmiss 1191

CHCARE_PARENTS_M: Childcare - My parents
Data file: npl_sn_regress.dta
Overview

Valid: 809 Invalid: 1191 Minimum: 0 Maximum: 1
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Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 654 80.8%
1 yes 155 19.2%
Sysmiss 1191

CHCARE_SIB_M: Childcare - Older Siblings

Data file: npl_sn_regress.dta
Overview

Valid: 809  Invalid: 1191  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0 Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 712 88%
1 yes 97 12%
Sysmiss 1191

CHCARE_FAM_M: Childcare - Other family

Data file: npl_sn_regress.dta
Overview

Valid: 809  Invalid: 1191  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 730 90.2%
1 yes 79 9.8%
Sysmiss 1191
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CHCARE_WORKP_M: Childcare - Workplace-provided
Data file: npl_sn_regress.dta
Overview

Valid: 809  Invalid: 1191  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 804 99.4%
1 yes 5 0.6%
Sysmiss 1191

CHCARE_WORKPW_M: Childcare - Wife's Workplace-provided
Data file: npl_sn_regress.dta
Overview

Valid: 809  Invalid: 1191  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 808 99.9%
1 yes 1 0.1%
Sysmiss 1191

CHCARE_WORKNP_M: Childcare - Workplace-not provided
Data file: npl_sn_regress.dta
Overview

Valid: 809  Invalid: 1191  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 807 99.8%
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1 yes

Sysmiss

2 0.2%
1191

CHCARE_WORKNPW_M: Childcare - Wife's workplace-not provided

Data file: npl_sn_regress.dta
Overview

Valid: 809  Invalid: 1191  Minimum: 0
Type: Discrete  Decimal: 0  Width: 1

Questions and instructions

CATEGORIES
Value Category
0 no
1 yes
Sysmiss

CHCARE_CENTER_M: Childcare - Daycare centers

Data file: npl_sn_regress.dta
Overview

Valid: 809  Invalid: 1191  Minimum: 0
Type: Discrete  Decimal: 0 Width: 1

Questions and instructions

CATEGORIES
Value Category
0 no
1 yes
Sysmiss

CHCARE_NEIG_M: Childcare - Neighbors, friends

Data file: npl_sn_regress.dta
Overview

Valid: 809  Invalid: 1191  Minimum: 0
Type: Discrete  Decimal: 0 Width: 1

Maximum: 1
Range: 0-1

Maximum: 1
Range: 0-1

Maximum: 1
Range: 0-1

Format: Numeric

Cases

799 98.8%
10 1.2%
1191

Format: Numeric

Cases

798 98.6%
11 1.4%
1191

Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
0 no 794 98.1%
1 yes 15 1.9%
Sysmiss 1191

CHCARE_BABYSIT_M: Childcare - Paid babysitter
Data file: npl_sn_regress.dta
Overview

Valid: 809  Invalid: 1191  Minimum: 0
Type: Discrete Decimal: 0  Width: 1  Range: 0-  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 809 100%
1 yes 0 0%
Sysmiss 1191

CHCARE_R_NOOP: Reason no non-fam option chcare: none available
Data file: npl_sn_regress.dta
Overview

Valid: 754  Invalid: 1246  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 391 51.9%
1 yes 363 48.1%
Sysmiss 1246
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CHCARE_R_TRUST: Reason no non-fam option chcare: no trust
Data file: npl_sn_regress.dta
Overview

Valid: 754  Invalid: 1246  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 355 47.1%
1 yes 399 52.9%
Sysmiss 1246

CHCARE_R_PAY: Reason no non-fam option chcare: not willing to pay
Data file: npl_sn_regress.dta
Overview

Valid: 754  Invalid: 1246  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 621 82.4%
1 yes 133 17.6%
Sysmiss 1246

CHCARE_R_QUAL: Reason no non-fam option chcare: poor perceived quality
Data file: npl_sn_regress.dta
Overview

Valid: 754  Invalid: 1246  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 614 81.4%
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1 yes 140
Sysmiss 1246

CHCARE_AVAIL_INLAWS: Childcare option - In-laws
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 135
1 yes 1865

CHCARE_AVAIL_SIB: Childcare option - Siblings
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 641
1 yes 1359

CHCARE_AVAIL_FAM: Childcare option - Family

Data file: npl_sn_regress.dta

Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1 Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

18.6%

6.8%
93.3%

32.1%
68%
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Value Category Cases
0 no 136
1 yes 1864

CHCARE_AVAIL_WORKP: Childcare option - Workplace provided

Data file: npl_sn_regress.dta

Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1877
1 yes 123

CHCARE_AVAIL_CENTER: Childcare option - Daycare centers
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:  Minimum: 0  Maximum: 1
Type: Discrete Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1598
1 yes 402

CHCARE_AVAIL_NEIG: Childcare option - Neighbors, friends
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

6.8%

93.2%

93.9%

6.2%

79.9%
20.1%
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Questions and instructions

CATEGORIES
Value Category
0 no
1 yes

Cases
1604
396

CHCARE_AVAIL_BABYSIT: Childcare option - Paid babysitter

Data file: npl_sn_regress.dta

Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0 Width: 1 Range: 0-1

Questions and instructions

CATEGORIES
Value Category
0 no
1 yes

Format: Numeric

Cases
1915
85

CHCARE_NA F: Chilcare - child not young/no child

Data file: npl_sn_regress.dta

Overview

Valid: 623  Invalid: 1377  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1

Questions and instructions

CATEGORIES
Value Category
0 no
1 yes
Sysmiss

Format: Numeric

Cases
325
298
1377

CHCARE_NA_M: Chilcare - child not young/no child

Data file: npl_sn_regress.dta

80.2%
19.8%

95.8%
4.3%

52.2%
47.8%
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Overview

Valid: 809  Invalid: 1191  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 480 59.3%
1 yes 329 40.7%
Sysmiss 1191

CHORES_HELP_MOTH: Help w/ HH chores when working: MIL or mother
Data file: npl_sn_regress.dta
Overview

Valid: 1432 Invalid: 568  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 465 32.5%
1 yes 967 67.5%
Sysmiss 568

CHORES_HELP_FATH: Help w/ HH chores when working: FIL or father

Data file: npl_sn_regress.dta
Overview

Valid: 1432 Invalid: 568  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 1153 80.5%
1 yes 279 19.5%
Sysmiss 568
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CHORES_HELP_SPOUSE: Help w/ HH chores when working: spouse

Data file: npl_sn_regress.dta
Overview

Valid: 1432 Invalid: 568  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 940 65.6%
1 yes 492 34.4%
Sysmiss 568

CHORES_HELP_SIS: Help w/ HH chores when working: SIL or sister
Data file: npl_sn_regress.dta
Overview

Valid: 1432 Invalid: 568  Minimum: 0  Maximum: 1
Type: Discrete  Decimal: 0  Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1383 96.6%
1 yes 49 3.4%
Sysmiss 568

CHORES_HELP_HIRE: Help w/ HH chores when working: hired help

Data file: npl_sn_regress.dta
Overview

Valid: 1432 Invalid: 568  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
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Value Category Cases

0 no 1430 99.9%
1 yes 2 0.1%
Sysmiss 568

CHORES_HELP_SON: Help w/ HH chores when working: son
Data file: npl_sn_regress.dta
Overview

Valid: 1432 Invalid: 568  Minimum: 0  Maximum: 1
Type: Discrete Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 1150 80.3%
1 yes 282 19.7%
Sysmiss 568

CHORES_HELP DGHTER: Help w/ HH chores when working: DIL or daughter

Data file: npl_sn_regress.dta
Overview

Valid: 1432 Invalid: 568  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width:1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1109 77.4%
1 yes 323 22.6%
Sysmiss 568

CHORES_HELP_NONE: Help w/ HH chores when working: no one but self

Data file: npl_sn_regress.dta
Overview

Valid: 1432 Invalid: 568 Minimum: 0 Maximum: 1

219



Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1355 94.6%
1 yes 77 5.4%
Sysmiss 568

CHORES_HELP BRO: Help w/ HH chores when working: brother

Data file: npl_sn_regress.dta
Overview

Valid: 1432 Invalid: 568  Minimum: 0  Maximum: 1
Type: Discrete  Decimal: 0 Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1430 99.9%
1 yes 2 0.1%
Sysmiss 568

CHORES_HELP_OTHF: Help w/ HH chores when working: other females

Data file: npl_sn_regress.dta
Overview

Valid: 1432 Invalid: 568  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1430 99.9%
1 yes 2 0.1%
Sysmiss 568
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R_NOWORK_DES: No desire to work
Data file: npl_sn_regress.dta
Overview

Valid: 734 Invalid: 1266 ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 665 90.6%
1 yes 69 9.4%
Sysmiss 1266

R_NOWORK_OLD: Retired or too old
Data file: npl_sn_regress.dta
Overview

Valid: 734 Invalid: 1266 ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 717 97.7%
1 yes 17 2.3%
Sysmiss 1266

R_NOWORK _ILL: llIness, injury or disability (long-term or temp)
Data file: npl_sn_regress.dta
Overview

Valid: 734  Invalid: 1266 ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 706 96.2%
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1 yes 28 3.8%
Sysmiss 1266

R_NOWORK _EDUC: Currently (or start soon) studying or upgrading qual
Data file: npl_sn_regress.dta
Overview

Valid: 734 Invalid: 1266  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 715 97.4%
1 yes 19 2.6%
Sysmiss 1266

R_NOWORK_CHIL: Childcare, no other options | trust
Data file: npl_sn_regress.dta
Overview

Valid: 734 Invalid: 1266 ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 500 68.1%
1 yes 234 31.9%
Sysmiss 1266

R_NOWORK _ELD: Eldercare
Data file: npl_sn_regress.dta
Overview

Valid: 734 Invalid: 1266 ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
0 no 684 93.2%
1 yes 50 6.8%
Sysmiss 1266

R_NOWORK_CHORE: HH chores, no one to take over
Data file: npl_sn_regress.dta
Overview

Valid: 734 Invalid: 1266 ~ Minimum: 0  Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 350 47.7%
1 yes 384 52.3%
Sysmiss 1266

R_NOWORK_SUPP: No support from family

Data file: npl_sn_regress.dta
Overview

Valid: 734 Invalid: 1266 ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 671 91.4%
1 yes 63 8.6%
Sysmiss 1266
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R_NOWORK_AVAIL: No suitable jobs available
Data file: npl_sn_regress.dta
Overview

Valid: 734 Invalid: 1266 ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 481 65.5%
1 yes 253 34.5%
Sysmiss 1266

R_NOWORK_FIN: No financial need
Data file: npl_sn_regress.dta
Overview

Valid: 734 Invalid: 1266 ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 706 96.2%
1 yes 28 3.8%
Sysmiss 1266

R_NOWORK_MIG: Want to migrate abroad for work
Data file: npl_sn_regress.dta
Overview

Valid: 734  Invalid: 1266 ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 732 99.7%
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1 yes 2 0.3%
Sysmiss 1266

R_NOWORK_OTHER: Other reasons

Data file: npl_sn_regress.dta
Overview

Valid: 734 Invalid: 1266 ~ Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 1  Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 612 83.4%
1 yes 109 14.9%
2 13 1.8%
Sysmiss 1266

JOBOPP_INCITY: Take job if available in city/village
Data file: npl_sn_regress.dta
Overview

Valid: 734 Invalid: 1266 ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 126 17.2%
1 yes 608 82.8%
Sysmiss 1266

JOBOPP_OUTCITY: Take job if available outside city/village but in NPL
Data file: npl_sn_regress.dta
Overview

Valid: 734 Invalid: 1266  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric
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Questions and instructions

CATEGORIES

Value Category Cases

0 no 413 56.3%
1 yes 321 43.7%
Sysmiss 1266

JOBOPP_MINSAL: If willing to take up job, least salary expected per month (NPR)
Data file: npl_sn_regress.dta
Overview

Valid: 608  Invalid: 1392  Minimum: 5000  Maximum: 35000
Type: Discrete  Decimal: 0  Width: 5  Range: 5000 - 35000  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
5000 3 0.5%
6000 2 0.3%
7000 5 0.8%
8000 10 1.6%
9000 9 1.5%
10000 98 16.1%
12000 62 10.2%
13000 5 0.8%
14000 4 0.7%
15000 202 33.2%
16000 7 1.2%
17000 6 1%
18000 29 4.8%
20000 97 16%
22000 3 0.5%
25000 33 5.4%
30000 21 3.5%
35000 12 2%
Sysmiss 1392
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YEAR_STOPWORK: Year of stopping work, if not currently working but worked earlier

Data file: npl_sn_regress.dta

Overview
Valid: 2000  Invalid:
Type: Discrete  Width: 4  Range: -

Format: character

R_QUITWORK FIRE: Laid off/fired

Data file: npl_sn_regress.dta

Overview

Valid: 166  Invalid: 1834  Minimum: 0 Maximum: 1

Type: Discrete  Decimal: 0  Width:1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases
0 no 156 94%
1 yes 10 6%
Sysmiss 1834

R_QUITWORK_MARR: Got married

Data file: npl_sn_regress.dta

Overview

Valid: 166  Invalid: 1834  Minimum: 0  Maximum: 1

Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 151 91%
1 yes 15 9%
Sysmiss 1834

R_QUITWORK_CHIL: Had child(ren)

Data file: npl_sn_regress.dta
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Overview

Valid: 166  Invalid: 1834  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 138 83.1%
1 yes 28 16.9%
Sysmiss 1834

R_QUITWORK _OLD: Retired or too old
Data file: npl_sn_regress.dta
Overview

Valid: 166  Invalid: 1834  Minimum: 0  Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 154 92.8%
1 yes 12 7.2%
Sysmiss 1834

R_QUITWORK_ILL: Iliness, injury or disability (long-term or temp)
Data file: npl_sn_regress.dta
Overview

Valid: 166  Invalid: 1834  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 145 87.3%
1 yes 21 12.7%
Sysmiss 1834
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R_QUITWORK _EDUC: Studying or upgrading qual
Data file: npl_sn_regress.dta
Overview

Valid: 166  Invalid: 1834  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 163 98.2%
1 yes 3 1.8%
Sysmiss 1834

R_QUITWORK CHORE: Juggling HH chores and work was too much

Data file: npl_sn_regress.dta
Overview

Valid: 166  Invalid: 1834  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 109 65.7%
1 yes 57 34.3%
Sysmiss 1834

R_QUITWORK_CARE: Juggling care and work was too much

Data file: npl_sn_regress.dta
Overview

Valid: 166  Invalid: 1834  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
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Value Category Cases

0 no 159 95.8%
1 yes 7 4.2%
Sysmiss 1834

R_QUITWORK SUPP: No support from family

Data file: npl_sn_regress.dta
Overview

Valid: 166  Invalid: 1834  Minimum: 0 Maximum: 1
Type: Discrete Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 160 96.4%
1 yes 6 3.6%
Sysmiss 1834

R_QUITWORK_DES: No desire to work

Data file: npl_sn_regress.dta
Overview

Valid: 166  Invalid: 1834  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width:1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 149 89.8%
1 yes 17 10.2%
Sysmiss 1834

R_QUITWORK_AVAIL: Could not find suitable job

Data file: npl_sn_regress.dta
Overview

Valid: 166 Invalid: 1834 Minimum: 0 Maximum: 1
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Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 142 85.5%
1 yes 24 14.5%
Sysmiss 1834

R_QUITWORK_MIG: Wanted to migrate abroad for work

Data file: npl_sn_regress.dta
Overview

Valid: 166  Invalid: 1834  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1 ~ Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 165 99.4%
1 yes 1 0.6%
Sysmiss 1834

EMPLOYEES_FT_NUM: Number of full-time employees (ex. self), if employer
Data file: npl_sn_regress.dta
Overview

Valid: 9 Invalid: 1991  Minimum: 0 Maximum: 9
Type: Discrete  Decimal: 0  Width: 10 Range: 0-9  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

-999999999 missing 0 0%

0 2 22.2%
1 3 33.3%
2 2 22.2%
5 1 11.1%

231



Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

9 1 11.1%
Sysmiss 1991

EMPLOYEES PT_NUM: Number of part-time employees (ex. self), if employer
Data file: npl_sn_regress.dta
Overview

Valid: 9 Invalid: 1991  Minimum: 0 Maximum: 5
Type: Discrete  Decimal: 0  Width: 10 Range: 0-5  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

-999999999 missing 0 0%

0 5 55.6%
1 1 11.1%
2 2 22.2%
5 1 11.1%
Sysmiss 1991

EMPLOYEES_F_PER: Percentage of female employees, if employer

Data file: npl_sn_regress.dta

Overview

Valid: 9 Invalid: 1991  Minimum: 0 Maximum: 100

Type: Discrete  Decimal: 0  Width: 10 Range: 0-100  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

-999999999 missing 0 0%

0 4 44.4%
20 1 11.1%
80 1 11.1%
100 3 33.3%
Sysmiss 1991
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ENTRP_ENAB_CAPITAL: Start-up capital from family/friends/savings

Data file: npl_sn_regress.dta
Overview

Valid: 501  Invalid: 1499  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 113 22.6%
1 yes 388 77.4%
Sysmiss 1499

ENTRP_ENAB_LOAN: Start-up capital/operation costs from loan
Data file: npl_sn_regress.dta
Overview

Valid: 501  Invalid: 1499  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 420 83.8%
1 yes 81 16.2%
Sysmiss 1499

ENTRP_ENAB_TRAINING: Apt training - entrepreneurship & comms skills

Data file: npl_sn_regress.dta
Overview

Valid: 501  Invalid: 1499  Minimum: 0  Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 476 95%
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1 yes 25 5%
Sysmiss 1499
ENTRP_ENAB_FAMSUPP: Family supported/encouraged

Data file: npl_sn_regress.dta

Overview

Valid: 501 Invalid: 1499 Minimum: 0 Maximum: 1

Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases
0 no 222 44.3%
1 yes 279 55.7%
Sysmiss 1499

ENTRP_ENAB_CHCARE: Had options for childcare

Data file: npl_sn_regress.dta

Overview

Valid: 501 Invalid: 1499 Minimum: 0 Maximum: 1

Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases
0 no 465 92.8%
1 yes 36 7.2%
Sysmiss 1499

ENTRP_ENAB_ELCARE: Eldercare not sole responsibility

Data file: npl_sn_regress.dta

Overview
Valid: 501  Invalid: 1499  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
0 no 492 98.2%
1 yes 9 1.8%
Sysmiss 1499

ENTRP_ENAB_CHORE: Help with HH chores

Data file: npl_sn_regress.dta
Overview

Valid: 501  Invalid: 1499  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 448 89.4%
1 yes 53 10.6%
Sysmiss 1499

ENTRP_ENAB_ASPIRE: Aspiration to be an entrepreneur

Data file: npl_sn_regress.dta
Overview

Valid: 501  Invalid: 1499  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 425 84.8%
1 yes 76 15.2%
Sysmiss 1499
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ENTRP_ENAB_AVAIL: Need due to suitable jobs not available
Data file: npl_sn_regress.dta
Overview

Valid: 501  Invalid: 1499  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 455 90.8%
1 yes 46 9.2%
Sysmiss 1499

ENTRP_GOVSUPP_DES: Desired support from govt. for business, if employer
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:
Type: Continuous  Width: 99  Range: -  Format: character

ENTRP_GOVSUPP_DES_CAT: Categories for desired support from govt. for business, if
employer

Data file: npl_sn_regress.dta
Overview

Valid: 501  Invalid: 1499  Minimum: 1 Maximum: 7
Type: Discrete  Decimal: 0  Width: 1  Range:1-7  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 Grants, concessional loans, fin. assistance 214 42.7%
2 Macro factors inc. reduction of inflation, rent, gas prices 23 4.6%
3 Better business env. inc. simple procedures, logistics, market access/SEZs 48 9.6%
4 Tax breaks 17 3.4%
5 Non-fin assitance such as subsidized equipment, supplies 16 3.2%
6 Provision of training, relevant job support 51 10.2%
7 No expectations from govt. (inc. no response) 132 26.3%
Sysmiss 1499
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ENTRP_DES: Desire to start business, if not self-employed or work_30days==no
Data file: npl_sn_regress.dta
Overview

Valid: 1519  Invalid: 481  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 898 59.1%
1 yes 621 40.9%
Sysmiss 481

ENTRP_DES_ACTIVITY: Activity, sector of desired business, if not self-employed or
work 30days==no

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:
Type: Continuous ~ Width: 80  Range: -  Format: character

ENTRP_DES_ACTIVITY_NSIC: NSIC codes for entrp_des_activity

Data file: npl_sn_regress.dta
Overview

Valid: 621  Invalid: 1379  Minimum: 113~ Maximum: 9609
Type: Discrete  Decimal: 0  Width: 4  Range: 113-9609  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

111 1 0 0%
112 2 0 0%
113 3 25 4%
114 4 0 0%
115 5 0 0%
116 6 0 0%
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1512 85 0 0%
1520 86 0 0%
1610 87 0 0%
1621 88 0 0%
1622 89 0 0%
1623 90 0 0%
1629 91 0 0%
1701 92 0 0%
1702 93 0 0%
1709 94 0 0%
1811 95 0 0%
1812 96 0 0%
1820 97 0 0%
1910 98 0 0%
1920 99 0 0%
2011 100 0 0%
2012 101 0 0%
2013 102 0 0%
2021 103 0 0%
2022 104 0 0%
2023 105 2 0.3%
2029 106 0 0%
2030 107 0 0%
2100 108 0 0%
2211 109 0 0%
2219 110 0 0%
2220 111 0 0%
2310 112 0 0%
2391 113 0 0%
2392 114 1 0.2%
2393 115 0 0%
2394 116 0 0%
2395 117 0 0%
2396 118 0 0%
2399 119 0 0%
2410 120 2 0.3%
2420 121 0 0%
2431 122 0 0%
2432 123 0 0%
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2511 124 0 0%
2512 125 0 0%
2513 126 0 0%
2520 127 0 0%
2591 128 0 0%
2592 129 0 0%
2593 130 0 0%
2599 131 1 0.2%
2610 132 0 0%
2620 133 0 0%
2630 134 0 0%
2640 135 0 0%
2651 136 0 0%
2652 137 0 0%
2660 138 0 0%
2670 139 0 0%
2680 140 0 0%
2710 141 0 0%
2720 142 0 0%
2731 143 0 0%
2732 144 0 0%
2733 145 0 0%
2740 146 0 0%
2750 147 0 0%
2790 148 0 0%
2811 149 0 0%
2812 150 0 0%
2813 151 0 0%
2814 152 0 0%
2815 153 0 0%
2816 154 0 0%
2817 155 0 0%
2818 156 0 0%
2819 157 0 0%
2821 158 0 0%
2822 159 0 0%
2823 160 0 0%
2824 161 0 0%
2825 162 0 0%
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2826 163 0 0%
2829 164 0 0%
2910 165 0 0%
2920 166 0 0%
2930 167 0 0%
3011 168 0 0%
3012 169 0 0%
3020 170 0 0%
3030 171 0 0%
3040 172 0 0%
3091 173 0 0%
3092 174 0 0%
3099 175 0 0%
3100 176 13 2.1%
3211 177 0 0%
3212 178 0 0%
3220 179 0 0%
3230 180 0 0%
3240 181 0 0%
3250 182 0 0%
3290 183 1 0.2%
3311 184 0 0%
3312 185 0 0%
3313 186 0 0%
3314 187 0 0%
3315 188 0 0%
3319 189 0 0%
3320 190 0 0%
3510 191 0 0%
3520 192 0 0%
3530 193 0 0%
3600 194 0 0%
3700 195 0 0%
3811 196 0 0%
3812 197 0 0%
3821 198 0 0%
3822 199 0 0%
3830 200 0 0%
3900 201 0 0%
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110 Commissioned armed forces officers
210 Non-commissioned armed forces officers
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1111
1112
1113
1114
1120
1211
1212
1213
1219
1221
1222
1223
1311
1312
1321
1322
1323
1324
1330
1341
1342
1343
1344
1345
1346
1349
1411
1412
1420
1431
1439
2111
2112
2113
2114
2120
2131
2132
2133
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Legislators

Senior government officials

Traditional chiefs and heads of village

Senior officials of special-interest organizations
Managing directors and chief executives

Finance managers

Human resource managers

Policy and planning managers

Business services and administration managers n.e.c.
Sales and marketing managers

Advertising and public relations managers
Research and development managers

Agricultural and forestry production managers
Aquaculture and fisheries production managers
Manufacturing managers

Mining managers

Construction managers

Supply, distribution and related managers
Information & communications technology service managers
Child care services managers

Health services managers

Aged care services managers

Social welfare managers

Education managers

Financial and insurance services branch managers
Professional services managers n.e.c.

Hotel managers

Restaurant managers

Retail and wholesale trade managers

Sports, recreation and cultural centre managers
Services managers n.e.c.

Physicists and astronomers

Meteorologists

Chemists

Geologists and geophysicists

Mathematicians, actuaries and statisticians
Biologists, botanists, zoologists and related professionals
Farming, forestry and fisheries advisers

Environmental protection professionals
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2141
2142
2143
2144
2145
2146
2149
2151
2152
2153
2161
2162
2163
2164
2165
2166
2211
2212
2221
2222
2230
2240
2250
2261
2262
2263
2264
2265
2266
2267
2269
2310
2320
2330
2341
2342
2351
2352
2353
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Industrial and production engineers

Civil engineers

Environmental engineers

Mechanical engineers

Chemical engineers

Mining engineers, metallurgists and related professionals
Engineering professionals n.e.c.
Electrical engineers

Electronics engineers
Telecommunications engineers

Building architects

Landscape architects

Product and garment designers

Town and traffic planners

Cartographers and surveyors

Graphic and multimedia designers
Generalist medical practitioners
Specialist medical practitioners

Nursing professionals

Midwifery professionals

Traditional and complementary medicine professionals
Paramedical practitioners

Veterinarians

Dentists

Pharmacists

Environmental and occupational health and hygiene professionals
Physiotherapists

Dieticians and nutritionists

Audiologists and speech therapists
Optometrists and ophthalmic opticians
Health professionals n.e.c.

University and higher education teachers
Vocational education teachers
Secondary education teachers

Primary school teachers

Early childhood educators

Education methods specialists

Special needs teachers

Other language teachers
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2354
2355
2356
2359
2411
2412
2413
2421
2422
2423
2424
2431
2432
2433
2434
2511
2512
2513
2514
2519
2521
2522
2523
2529
2611
2612
2619
2621
2622
2631
2632
2633
2634
2635
2636
2641
2642
2643
2651
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Other music teachers

Other arts teachers

Information technology trainers

Teaching professionals n.e.c.

Accountants

Financial and investment advisers

Financial analysts

Management and organization analysts

Policy administration professionals

Personnel and careers professionals

Training and staff development professionals
Advertising and marketing professionals

Public relations professionals

Technical and medical sales professionals (excluding ICT)
Information and communications technology sales professionals
Systems analysts

Software developers

Web and multimedia developers

Applications programmers

Software and applications developers and analysts n.e.c.
Database designers and administrators

Systems administrators

Computer network professionals

Database and network professionals n.e.c.

Lawyers

Judges

Legal professionals n.e.c.

Archivists and curators

Librarians and related information professionals
Economists

Sociologists, anthropologists and related professionals
Philosophers, historians and political scientists
Psychologists

Social work and counselling professionals

Religious professionals

Authors and related writers

Journalists

Translators, interpreters and other linguists

Visual artists
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2653
2654
2655
2656
2659
3111
3112
3113
3114
3115
3116
3117
3118
3119
3121
3122
3123
3131
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3133
3134
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3139
3141
3142
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3151
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3154
3155
3211
3212
3213
3214
3221
3222
3230
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Musicians, singers and composers

Dancers and choreographers

Film, stage and related directors and producers
Actors

Announcers on radio, television and other media
Creative and performing artists n.e.c.

Chemical and physical science technicians

Civil engineering technicians

Electrical engineering technicians

Electronics engineering technicians

Mechanical engineering technicians

Chemical engineering technicians

Mining and metallurgical technicians
Draughtspersons

Physical and engineering science technicians n.e.c.
Mining supervisors

Manufacturing supervisors

Construction supervisors

Power production plant operators

Incinerator and water treatment plant operators
Chemical processing plant controllers

Petroleum and natural gas refining plant operators
Metal production process controllers

Process control technicians n.e.c.

Life science technicians (excluding medical)
Agricultural technicians

Forestry technicians

Ships' engineers

Ships' deck officers and pilots

Aircraft pilots and related associate professionals
Air traffic controllers

Air traffic safety electronics technicians

Medical imaging and therapeutic equipment technicians
Medical and pathology laboratory technicians
Pharmaceutical technicians and assistants
Medical and dental prosthetic technicians
Nursing associate professionals

Midwifery associate professionals

Traditional and complementary medicine associate professionals
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3240
3251
3252
3253
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3255
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3258
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3311
3312
3313
3314
3315
3321
3322
3323
3324
3331
3332
3333
3334
3339
3341
3342
3343
3344
3351
3352
3353
3354
3355
3359
3411
3412
3413
3421
3422
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Veterinary technicians and assistants

Dental assistants and therapists

Medical records and health information technicians
Community health workers

Dispensing opticians

Physiotherapy technicians and assistants

Medical assistants

Environmental and occupational health inspectors and associates

Ambulance workers

Health associate professionals n.e.c.
Securities and finance dealers and brokers
Credit and loans officers

Accounting associate professionals

Statistical, mathematical and related associate professionals

Valuers and loss assessors

Insurance representatives

Commercial sales representatives
Buyers

Trade brokers

Clearing and forwarding agents
Conference and event planners
Employment agents and contractors
Real estate agents and property managers
Business services agents n.e.c.

Office supervisors

Legal secretaries

Administrative and executive secretaries
Medical secretaries

Customs and border inspectors
Government tax and excise officials
Government social benefits officials
Government licensing officials

Police inspectors and detectives

Regulatory government associate professionals n.e.c.

Legal and related associate professionals
Social work associate professionals
Religious associate professionals
Athletes and sports players

Sports coaches, instructors and officials
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3423
3431
3432
3433
3434
3435
3511
3512
3513
3514
3521
3522
4110
4120
4131
4132
4211
4212
4213
4214
4221
4222
4223
4224
4225
4226
4227
4229
4311
4312
4313
4321
4322
4323
4411
4412
4413
4414
4415
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Fitness and recreation instructors and program leaders

Photographers

Interior designers and decorators
Gallery, museum and library technicians
Chefs

Other artistic and cultural associate professionals

Information and communications technology operations

Information and communications technology user support technicians

Computer network and systems technicians
Web technicians

Broadcasting and audio-visual technicians
Telecommunications engineering technicians
General office clerks

Secretaries (general)

Typists and word processing operators
Data entry clerks

Bank tellers and related clerks
Bookmakers, croupiers and related gaming workers
Pawnbrokers and money-lenders
Debt-collectors and related workers

Travel consultants and clerks

Contact centre information clerks
Telephone switchboard operators

Hotel receptionists

Enquiry clerks

Receptionists (general)

Survey and market research interviewers
Client information workers n.e.c.
Accounting and bookkeeping clerks
Statistical, finance and insurance clerks
Payroll clerks

Stock clerks

Production clerks

Transport clerks

Library clerks

Mail carriers and sorting clerks

Coding, proof-reading and related clerks
Scribes and related workers

Filing and copying clerks
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4416
4419
5111
5112
5113
5120
5131
5132
5141
5142
5151
5152
5153
5161
5162
5163
5164
5165
5169
5211
5212
5221
5222
5223
5230
5241
5242
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5244
5245
5246
5249
5311
5312
5321
5322
5329
5411
5412
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Personnel clerks

Clerical support workers n.e.c.

Travel attendants and travel stewards
Transport conductors

Travel guides

Cooks

Waiters

Bartenders

Hairdressers

Beauticians and related workers

Cleaning and housekeeping supervisors in offices, hotels and other establishment

Domestic housekeepers

Building caretakers

Astrologers, fortune-tellers and related workers

Companions and valets
Undertakers and embalmers
Pet groomers and animal care workers
Driving instructors

Personal services workers n.e.c.
Stall and market salespersons
Street food salespersons

Shop keepers

Shop supervisors

Shop sales assistants

Cashiers and ticket clerks
Fashion and other models
Sales demonstrators

Door to door salespersons
Contact centre salespersons
Service station attendants

Food service counter attendants
Sales workers n.e.c.

Child care workers

Teachers' aide

Health care assistants

Home-based personal care workers

Personal care workers in health services n.e.c.

Fire-fighters

Police officers
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5413
5414
5419
6111
6112
6113
6114
6121
6122
6123
6129
6130
6210
6221
6222
6223
6224
6310
6320
6330
6340
7111
7112
7113
7114
7115
7119
7121
7122
7123
7124
7125
7126
7127
7131
7132
7133
7211
7212
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Prison guards

Security guards

Protective services workers n.e.c.

Field crop and vegetable growers

Tree and shrub crop growers

Gardeners, horticultural and nursery growers
Mixed crop growers

Livestock and dairy producers

Poultry producers

Apiarists and sericulturists

Animal producers n.e.c.

Mixed crop and animal producers

Forestry and related workers

Aquaculture workers

Inland and coastal waters fishery workers
Deep-sea fishery workers

Hunters and trappers

Subsistence crop farmers

Subsistence livestock farmers

Subsistence mixed crop and livestock farmers
Subsistence fishers, hunters, trappers and gatherers
House builders

Bricklayers and related workers

Stonemasons, stone cutters, splitters and carvers
Concrete placers, concrete finishers and related workers
Carpenters and joiners

Building frame and related trades workers n.e.c.
Roofers

Floor layers and tile setters

Plasterers

Insulation workers

Glaziers

Plumbers and pipe fitters

Air conditioning and refrigeration mechanics
Painters and related workers

Spray painters and varnishers

Building structure cleaners

Metal moulders and coremakers

Welders and flamecutters
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7213
7214
7215
7221
7222
7223
7224
7231
7232
7233
7234
7311
7312
7313
7314
7315
7316
7317
7318
7319
7321
7322
7323
7411
7412
7413
7421
7422
7511
7512
7513
7514
7515
7516
7521
7522
7523
7531
7532
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Sheet-metal workers

Structural-metal preparers and erectors

Riggers and cable splicers

Blacksmiths, hammersmiths and forging press workers
Toolmakers and related workers

Metal working machine tool setters and operators

Metal polishers, wheel grinders and tool sharpeners

Motor vehicle mechanics and repairers

Aircraft engine mechanics and repairers

Agricultural and industrial machinery mechanics and repairers
Bicycle and related repairers

Precision-instrument makers and repairers

Musical instrument makers and tuners

Jewellery and precious-metal workers

Potters and related workers

Glass makers, cutters, grinders and finishers

Sign writers, decorative painters, engravers and etchers
Handicraft workers in wood, basketry and related materials
Handicraft workers in textile, leather and related materials
Handicraft workers n.e.c.

Pre-press technicians

Printers

Print finishing and binding workers

Building and related electricians

Electrical mechanics and fitters

Electrical line installers and repairers

Electronics mechanics and servicers

Information and communications technology installers and servicers
Butchers, fishmongers and related food preparers

Bakers, pastry-cooks and confectionery makers
Dairy-products makers

Fruit, vegetable and related preservers

Food and beverage tasters and graders

Tobacco preparers and tobacco products makers

Wood treaters

Cabinet-makers and related workers
Woodworking-machine tool setters and operators

Tailors, dressmakers, furriers and hatters

Garment and related pattern-makers and cutters
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7533
7534
7535
7536
7541
7542
7543
7544
7549
8111
8112
8113
8114
8121
8122
8131
8132
8141
8142
8143
8151
8152
8153
8154
8155
8156
8157
8159
8160
8171
8172
8181
8182
8183
8189
8211
8212
8219
8311
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Sewing, embroidery and related workers

Upholsterers and related workers

Pelt dressers, tanners and fellmongers

Shoemakers and related workers

Underwater divers

Shotfirers and blasters

Product graders and testers (excluding foods and beverages)
Fumigators and other pest and weed controllers

Craft and related workers n.e.c.

Miners and quarriers

Mineral and stone processing plant operators

Well drillers and borers and related workers

Cement, stone and other mineral products machine operators
Metal processing plant operators

Metal finishing, plating and coating machine operators
Chemical products plant and machine operators
Photographic products machine operators

Rubber products machine operators

Plastic products machine operators

Paper products machine operators

Fibre preparing, spinning and winding machine operators
Weaving and knitting machine operators

Sewing machine operators

Bleaching, dyeing and fabric cleaning machine operators
Fur and leather preparing machine operators
Shoemaking and related machine operators

Laundry machine operators

Textile, fur and leather products machine operators n.e.c.
Food and related products machine operators

Pulp and papermaking plant operators

Wood processing plant operators

Glass and ceramics plant operators

Steam engine and boiler operators

Packing, bottling and labelling machine operators
Stationary plant and machine operators n.e.c.
Mechanical machinery assemblers

Electrical and electronic equipment assemblers
Assemblers n.e.c.

Locomotive engine drivers
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8312
8321
8322
8331
8332
8341
8342
8343
8344
8350
9111
9112
9121
9122
9123
9129
9211
9212
9213
9214
9215
9216
9311
9312
9313
9321
9329
9331
9332
9333
9334
9411
9412
9510
9520
9611
9612
9613
9621
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Railway brake, signal and switch operators
Motorcycle drivers

Car, taxi and van drivers

Bus and tram drivers

Heavy truck and lorry drivers

Mobile farm and forestry plant operators
Earthmoving and related plant operators
Crane, hoist and related plant operators
Lifting truck operators

Ships' deck crews and related workers

Domestic cleaners and helpers

Cleaners and helpers in offices, hotels and other establishments

Hand launderers and pressers
Vehicle cleaners

Window cleaners

Other cleaning workers

Crop farm labourers

Livestock farm labourers

Mixed crop and livestock farm labourers
Garden and horticultural labourers
Forestry labourers

Fishery and aquaculture labourers
Mining and quarrying labourers
Civil engineering labourers
Building construction labourers
Hand packers

Manufacturing labourers n.e.c.
Hand and pedal vehicle drivers
Drivers of animal-drawn vehicles and machinery
Freight handlers

Shelf fillers

Fast food preparers

Kitchen helpers

Street and related service workers
Street vendors (excluding food)
Garbage and recycling collectors
Refuse sorters

Sweepers and related labourers

Messengers, package deliverers and luggage porters

O O O O O O O O O O O O O O O O O O O O O o O O O o o o o o o o o o o o v o o

0%
0%
1.4%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
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9622 0dd job persons

9623 Meter readers and vending-machine collectors
9624 Water and firewood collectors

9629 Elementary workers n.e.c.

Sysmiss

ENTRP_DES_BARR_CAPITAL: Start-up capital not easily available
Data file: npl_sn_regress.dta
Overview

Valid: 621  Invalid: 1379 Minimum: 0 Maximum: 1
Type: Discrete Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 15 2.4%
1 yes 606 97.6%
Sysmiss 1379

ENTRP_DES_BARR_SKILL: Lack necessary entrepreneurship skills
Data file: npl_sn_regress.dta
Overview

Valid: 621  Invalid: 1379  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 467 75.2%
1 yes 154 24.8%
Sysmiss 1379

ENTRP_DES_BARR_FAMSUPP: Lack family support

Data file: npl_sn_regress.dta

o O o o

1379

0%
0%
0%
0%
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Overview

Valid: 621  Invalid: 1379  Minimum: 0
Type: Discrete  Decimal: 0 Width: 1

Questions and instructions

CATEGORIES
Value Category
0 no
1 yes
Sysmiss

Maximum: 1
Range: 0-1

Format: Numeric

Cases
568
53
1379

ENTRP_DES_BARR_CHCARE: Majorly responsible for childcare

Data file: npl_sn_regress.dta
Overview

Valid: 621  Invalid: 1379  Minimum: 0
Type: Discrete  Decimal: 0 Width: 1

Questions and instructions

CATEGORIES
Value Category
0 no
1 yes
Sysmiss

Maximum: 1
Range: 0-1

Format: Numeric

Cases
560
61
1379

ENTRP_DES_BARR_ELCARE: Majorly responsible for eldercare

Data file: npl_sn_regress.dta
Overview

Valid: 621  Invalid: 1379  Minimum: 0
Type: Discrete  Decimal: 0 Width: 1

Questions and instructions

CATEGORIES
Value Category
0 no
1 yes
Sysmiss

Maximum: 1
Range: 0-1

Format: Numeric

Cases
609
12
1379

91.5%
8.5%

90.2%
9.8%

98.1%
1.9%
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ENTRP_DES_BARR_CHORE: No help with HH chores
Data file: npl_sn_regress.dta
Overview

Valid: 621  Invalid: 1379  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 557 89.7%
1 yes 64 10.3%
Sysmiss 1379

ENTRP_DES_ACTIVITY_NSCO_AGG: Aggregated NSCO codes for entrp_des_activity

Data file: npl_sn_regress.dta
Overview

Valid: 621  Invalid: 1379  Minimum: 2~ Maximum: 9
Type: Discrete  Decimal: 0  Width: 2  Range: 2-9  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 Armed forces occupations 0 0%
2 Managers 68 11%
3 Professionals 2 0.3%
4 Technicians and associate professionals 1 0.2%
5 Clerical support workers 0 0%
6 Service and sales workers 299 48.1%
7 Skilled agricultural, forestry and fishery workers 163 26.2%
8 Craft and related trades workers 79 12.7%
9 Plant and machine operators and assemblers 9 1.4%
10 Elementary occupations 0 0%
Sysmiss 1379
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ENTRP_DES_ACTIVITY_NSIC_AGG: Aggregated NSIC codes for work_desc

Data file: npl_sn_regress.dta
Overview

Valid: 621  Invalid: 1379  Minimum: 1~ Maximum: 19
Type: Discrete  Decimal: 0  Width: 2 Range:1-19  Format: Numeric

Questions and instructions

CATEGORIES
Value Category
1 Agriculture, forestry and fishing
2 Mining and Quarrying
3 Manufacturing
4 Electricity, gas, steam and air conditioning supply
5 Water supply; sewerage, waste management and remediation activities
6 Construction
7 Wholesale and retail trade; repair of motor vehicles and motorcycles
8 Transportation and Storage
9 Accommodation and food services activities
10 Information and Communication
11 Financial and insurance activities
12 Real estate business activities
13 Prrofessional, scientific and technical activities
14 Administrative and Support Service Activities
15 Public administration and defense; compulsory social security
16 Education
17 Human health and social work activities
18 Arts, entertainment and recreation
19 Other service activities
20 Activities of households as employers; undifferentiated goods and services producing activities
of households for own use
21 Activities of Extra-territorial organizations and bodies)
Sysmiss

PAIDJOB_F_AVAIL: Paid jobs available for women in city/village
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:
Type: Continuous  Width: 205  Range:-  Format: character

Cases

162 26.1%
0 0%
78 12.6%
0 0%

0 0%

1 0.2%
276 44.4%
11 1.8%
71 11.4%
2 0.3%
2 0.3%
0 0%

1 0.2%
1 0.2%
0 0%

2 0.3%
0 0%

1 0.2%
13 2.1%
0 0%

0 0%
1379
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PAIDJOB_F_AVAIL_NSIC1: NSIC codes for paidjob_f_avail

Data file: npl_sn_regress.dta
Overview

Valid: 1993  Invalid: 7 Minimum: 111~ Maximum: 9700
Type: Discrete  Decimal: 0  Width: 4  Range: 111-9700  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

111 1 1 0.1%
112 2 56 2.8%
113 3 544 27.3%
114 4 0 0%
115 5 0 0%
116 6 2 0.1%
119 7 0 0%
121 8 0 0%
122 9 0 0%
123 10 0 0%
124 11 0 0%
125 12 0 0%
126 13 0 0%
127 14 0 0%
128 15 0 0%
129 16 0 0%
130 17 17 0.9%
141 18 31 1.6%
142 19 0 0%
143 20 0 0%
144 21 5 0.3%
145 22 0 0%
146 23 3 0.2%
149 24 0 0%
150 25 0 0%
161 26 0 0%
162 27 0 0%
163 28 0 0%
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164
170
210
220
230
240
311
312
321
322
510
520
610
620
710
721
729
810
891
892
893
899
910
990
1010
1020
1030
1040
1050
1061
1062
1071
1072
1073
1074
1075
1079
1080
1101
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29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67

o U O A O O O O O O O O O O O O O O O O O O O o o o o o o o o o o

=

o O O o o

0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.2%
0%
0.3%
0%
0.1%
0%
0%
0%
0%
0%
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1102
1103
1104
1200
1212
1311
1312
1313
1391
1392
1393
1394
1399
1410
1420
1430
1511
1512
1520
1610
1621
1622
1623
1629
1701
1702
1709
1811
1812
1820
1910
1920
2011
2012
2013
2021
2022
2023
2029
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68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
102
103
104
105
106

N O N O O oo O o

=
~

23

145

O O O O O O O O O O O N W N O o o o o N o o o

0%
0%
0.3%
0%
0%
0.1%
0%
0.1%
0.9%
0.1%
1.2%
0%
0%
7.3%
0%
0%
0%
0.1%
0%
0%
0%
0%
0%
0.4%
0.2%
0.1%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.1%
0%
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2030
2100
2211
2219
2220
2310
2391
2392
2393
2394
2395
2396
2399
2410
2420
2431
2432
2511
2512
2513
2520
2591
2592
2593
2599
2610
2620
2630
2640
2651
2652
2660
2670
2680
2710
2720
2731
2732
2733
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107
108
109
110
111
112
113
114
115
116
117
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145

O O O O o o o o o o

O O O O O O O O O O O O O O O O O O O o o o o o o o o o w

0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.3%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
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2740
2750
2790
2811
2812
2813
2814
2815
2816
2817
2818
2819
2821
2822
2823
2824
2825
2826
2829
2910
2920
2930
3011
3012
3020
3030
3040
3091
3092
3099
3100
3211
3212
3220
3230
3240
3250
3290
3311
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146
147
148
149
150
151
152
153
154
155
156
157
158
159
160
161
162
163
164
165
166
167
168
169
170
171
172
173
174
175
176
177
178
179
180
181
182
183
184

O O O O O O O O O O O O O O O O O O O O O o o o o o o o o o o

0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.6%
0%
0%
0%
0.1%
0%
0.6%
0%
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3312
3313
3314
3315
3319
3320
3510
3520
3530
3600
3700
3811
3812
3821
3822
3830
3900
4100
4210
4220
4290
4311
4312
4321
4322
4329
4330
4390
4510
4520
4530
4540
4610
4620
4630
4641
4649
4651
4652
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185
186
187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
204
205
206
207
208
209
210
211
212
213
214
215
216
217
218
219
220
221
222
223

O O O O O O O O O o o o o o o o o
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0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
21%
0.5%
0%
0%
0%
0%
0%
0%
0%
0.1%
0%
0%
0%
0%
0%
0%
0%
0%
0.1%
0%
0%
0%
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4653
4659
4661
4662
4663
4669
4690
4711
4719
4721
4722
4723
4730
4741
4742
4751
4752
4753
4759
4761
4762
4763
4764
4771
4772
4773
4774
4781
4782
4789
4791
4799
4911
4912
4921
4922
4923
4930
5011
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224
225
226
227
228
229
230
231
232
233
234
235
236
237
238
239
240
241
242
243
244
245
246
247
248
249
250
251
252
253
254
255
256
257
258
259
260
261
262
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0%
0%
0%
0%
0.1%
0%
0%
7.3%
0%
1.1%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
1.5%
0.2%
0%
0%
0%
0%
0.1%
0%
0.1%
0%
0%
0%
0.2%
0.2%
0%
0%
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5012 263 0 0%
5021 264 0 0%
5022 265 0 0%
5110 266 0 0%
5120 267 0 0%
5210 268 0 0%
5221 269 0 0%
5222 270 0 0%
5223 271 0 0%
5224 272 0 0%
5229 273 0 0%
5310 274 0 0%
5320 275 0 0%
5510 276 56 2.8%
5520 277 0 0%
5590 278 0 0%
5610 279 40 2%
5621 280 1 0.1%
5629 281 0 0%
5630 282 2 0.1%
5811 283 0 0%
5812 284 0 0%
5813 285 0 0%
5819 286 0 0%
5820 287 0 0%
5911 288 0 0%
5912 289 0 0%
5913 290 0 0%
5914 291 0 0%
5920 292 0 0%
6010 293 0 0%
6020 294 0 0%
6110 295 0 0%
6120 296 0 0%
6130 297 0 0%
6190 298 0 0%
6201 299 0 0%
6202 300 0 0%
6209 301 0 0%
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6311 302 0 0%
6312 303 0 0%
6391 304 0 0%
6399 305 0 0%
6411 306 2 0.1%
6419 307 29 1.5%
6420 308 0 0%
6430 309 0 0%
6491 310 0 0%
6492 311 0 0%
6499 312 0 0%
6511 313 0 0%
6512 314 0 0%
6520 315 0 0%
6530 316 0 0%
6611 317 0 0%
6612 318 0 0%
6619 319 0 0%
6621 320 0 0%
6622 321 0 0%
6629 322 0 0%
6630 323 0 0%
6810 324 0 0%
6820 325 0 0%
6910 326 0 0%
6920 327 0 0%
7010 328 5 0.3%
7020 329 0 0%
7110 330 0 0%
7210 331 0 0%
7220 332 0 0%
7310 333 0 0%
7320 334 1 0.1%
7410 335 0 0%
7420 336 0 0%
7490 337 0 0%
7500 338 0 0%
7710 339 0 0%
7721 340 0 0%
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7722
7729
7730
7740
7810
7820
7830
7911
7912
7990
8010
8020
8030
8110
8121
8129
8130
8211
8219
8220
8230
8291
8292
8299
8411
8412
8413
8421
8422
8423
8430
8510
8521
8522
8530
8541
8542
8549
8550
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341
342
343
344
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0%
0%
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0%
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0%
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0%
0%
0%
0.1%
0%
0%
0%
0%
0%
0%
0.8%
0%
0%
0%
0%
0%
0%
9.3%
0.5%
0%
0%
0%
0%
0%
0%
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8610
8620
8690
8710
8720
8730
8790
8810
8890
9000
9101
9102
9103
9200
9311
9312
9319
9321
9329
9411
9412
9420
9429
9491
9492
9499
9511
9512
9521
9522
9523
9524
9601
9602
9603
9609
9700
9810
9820
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46

0.5%
0%
0.3%
0%
0%
0%
0%
0%
0.2%
0%
0%
0%
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0%
0%
0%
0%
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0%
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0%
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0%
1%
2.3%
0%
0%
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9900

Sysmiss

PAIDJOB_F_AVAIL_NSCO1: NSCO codes for paidjob_f _avail
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419 0

Data file: npl_sn_regress.dta

Overview

Valid: 1993
Type: Discr

Invalid: 7 Minimum: 1221 Maximum: 9520

ete Decimal: 0  Width: 4  Range: 1221 -9520  Format: Numeric

Questions and instructions

CATEGORIES
Value Category
110 Commissioned armed forces officers
210 Non-commissioned armed forces officers
310 Armed forces occupations other ranks;
1111 Legislators
1112 Senior government officials
1113 Traditional chiefs and heads of village
1114 Senior officials of special-interest organizations
1120 Managing directors and chief executives
1211 Finance managers
1212 Human resource managers
1213 Policy and planning managers
1219 Business services and administration managers n.e.c.
1221 Sales and marketing managers
1222 Advertising and public relations managers
1223 Research and development managers
1311 Agricultural and forestry production managers
1312 Aquaculture and fisheries production managers
1321 Manufacturing managers
1322 Mining managers
1323 Construction managers
1324 Supply, distribution and related managers
1330 Information & communications technology service managers
1341 Child care services managers
1342 Health services managers
1343 Aged care services managers

0%

Cases

O O O O O O O O O O O O B O O O o o o o o o o o o

0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.1%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
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1344
1345
1346
1349
1411
1412
1420
1431
1439
2111
2112
2113
2114
2120
2131
2132
2133
2141
2142
2143
2144
2145
2146
2149
2151
2152
2153
2161
2162
2163
2164
2165
2166
2211
2212
2221
2222
2230
2240
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Social welfare managers

Education managers

Financial and insurance services branch managers
Professional services managers n.e.c.

Hotel managers

Restaurant managers

Retail and wholesale trade managers

Sports, recreation and cultural centre managers
Services managers n.e.c.

Physicists and astronomers

Meteorologists

Chemists

Geologists and geophysicists

Mathematicians, actuaries and statisticians
Biologists, botanists, zoologists and related professionals
Farming, forestry and fisheries advisers
Environmental protection professionals

Industrial and production engineers

Civil engineers

Environmental engineers

Mechanical engineers

Chemical engineers

Mining engineers, metallurgists and related professionals
Engineering professionals n.e.c.

Electrical engineers

Electronics engineers

Telecommunications engineers

Building architects

Landscape architects

Product and garment designers

Town and traffic planners

Cartographers and surveyors

Graphic and multimedia designers

Generalist medical practitioners

Specialist medical practitioners

Nursing professionals

Midwifery professionals

Traditional and complementary medicine professionals

Paramedical practitioners

O O O O O O O O O O O O O O O O O O O O O o O O o o o o o o o o o o +rBr o o o o

0%
0%
0%
0%
0.1%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
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2250
2261
2262
2263
2264
2265
2266
2267
2269
2310
2320
2330
2341
2342
2351
2352
2353
2354
2355
2356
2359
2411
2412
2413
2421
2422
2423
2424
2431
2432
2433
2434
2511
2512
2513
2514
2519
2521
2522
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Veterinarians

Dentists

Pharmacists

Environmental and occupational health and hygiene professionals
Physiotherapists

Dieticians and nutritionists

Audiologists and speech therapists

Optometrists and ophthalmic opticians

Health professionals n.e.c.

University and higher education teachers

Vocational education teachers

Secondary education teachers

Primary school teachers

Early childhood educators

Education methods specialists

Special needs teachers

Other language teachers

Other music teachers

Other arts teachers

Information technology trainers

Teaching professionals n.e.c.

Accountants

Financial and investment advisers

Financial analysts

Management and organization analysts

Policy administration professionals

Personnel and careers professionals

Training and staff development professionals
Advertising and marketing professionals

Public relations professionals

Technical and medical sales professionals (excluding ICT)
Information and communications technology sales professionals
Systems analysts

Software developers

Web and multimedia developers

Applications programmers

Software and applications developers and analysts n.e.c.
Database designers and administrators

Systems administrators

o O O o o o o o
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0%
0%
0%
0%
0%
0%
0%
0%
0.1%
0%
0%
0.4%
9.2%
0%
0%
0%
0%
0%
0%
0%
0%
0.2%
0%
0%
0%
0%
0%
0%
0%
0%
0%

0.1%

0%
0%
0%
0%
0%
0%
0%
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2523
2529
2611
2612
2619
2621
2622
2631
2632
2633
2634
2635
2636
2641
2642
2643
2651
2652
2653
2654
2655
2656
2659
3111
3112
3113
3114
3115
3116
3117
3118
3119
3121
3122
3123
3131
3132
3133
3134
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Computer network professionals

Database and network professionals n.e.c.
Lawyers

Judges

Legal professionals n.e.c.

Archivists and curators

Librarians and related information professionals

Economists

Sociologists, anthropologists and related professionals

Philosophers, historians and political scientists
Psychologists

Social work and counselling professionals
Religious professionals

Authors and related writers

Journalists

Translators, interpreters and other linguists
Visual artists

Musicians, singers and composers

Dancers and choreographers

Film, stage and related directors and producers
Actors

Announcers on radio, television and other media
Creative and performing artists n.e.c.
Chemical and physical science technicians
Civil engineering technicians

Electrical engineering technicians

Electronics engineering technicians
Mechanical engineering technicians

Chemical engineering technicians

Mining and metallurgical technicians

Draughtspersons

Physical and engineering science technicians n.e.c.

Mining supervisors

Manufacturing supervisors

Construction supervisors

Power production plant operators

Incinerator and water treatment plant operators
Chemical processing plant controllers

Petroleum and natural gas refining plant operators
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Metal production process controllers

Process control technicians n.e.c.

Life science technicians (excluding medical)

Agricultural technicians

Forestry technicians

Ships' engineers

Ships' deck officers and pilots

Aircraft pilots and related associate professionals

Air traffic controllers

Air traffic safety electronics technicians

Medical imaging and therapeutic equipment technicians
Medical and pathology laboratory technicians
Pharmaceutical technicians and assistants

Medical and dental prosthetic technicians

Nursing associate professionals

Midwifery associate professionals

Traditional and complementary medicine associate professionals
Veterinary technicians and assistants

Dental assistants and therapists

Medical records and health information technicians
Community health workers

Dispensing opticians

Physiotherapy technicians and assistants

Medical assistants

Environmental and occupational health inspectors and associates
Ambulance workers

Health associate professionals n.e.c.

Securities and finance dealers and brokers

Credit and loans officers

Accounting associate professionals

Statistical, mathematical and related associate professionals
Valuers and loss assessors

Insurance representatives

Commercial sales representatives

Buyers

Trade brokers

Clearing and forwarding agents

Conference and event planners

Employment agents and contractors
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Real estate agents and property managers

Business services agents n.e.c.

Office supervisors

Legal secretaries

Administrative and executive secretaries

Medical secretaries

Customs and border inspectors

Government tax and excise officials

Government social benefits officials

Government licensing officials

Police inspectors and detectives

Regulatory government associate professionals n.e.c.
Legal and related associate professionals

Social work associate professionals

Religious associate professionals

Athletes and sports players

Sports coaches, instructors and officials

Fitness and recreation instructors and program leaders
Photographers

Interior designers and decorators

Gallery, museum and library technicians

Chefs

Other artistic and cultural associate professionals
Information and communications technology operations
Information and communications technology user support technicians
Computer network and systems technicians

Web technicians

Broadcasting and audio-visual technicians
Telecommunications engineering technicians
General office clerks

Secretaries (general)

Typists and word processing operators

Data entry clerks

Bank tellers and related clerks

Bookmakers, croupiers and related gaming workers
Pawnbrokers and money-lenders

Debt-collectors and related workers

Travel consultants and clerks

Contact centre information clerks
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4223
4224
4225
4226
4227
4229
4311
4312
4313
4321
4322
4323
4411
4412
4413
4414
4415
4416
4419
5111
5112
5113
5120
5131
5132
5141
5142
5151
5152
5153
5161
5162
5163
5164
5165
5169
5211
5212
5221
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Telephone switchboard operators

Hotel receptionists

Enquiry clerks

Receptionists (general)

Survey and market research interviewers
Client information workers n.e.c.
Accounting and bookkeeping clerks
Statistical, finance and insurance clerks
Payroll clerks

Stock clerks

Production clerks

Transport clerks

Library clerks

Mail carriers and sorting clerks

Coding, proof-reading and related clerks
Scribes and related workers

Filing and copying clerks

Personnel clerks

Clerical support workers n.e.c.

Travel attendants and travel stewards
Transport conductors

Travel guides

Cooks

Waiters

Bartenders

Hairdressers

Beauticians and related workers

Cleaning and housekeeping supervisors in offices, hotels and other establishment

Domestic housekeepers

Building caretakers

Astrologers, fortune-tellers and related workers

Companions and valets

Undertakers and embalmers

Pet groomers and animal care workers
Driving instructors

Personal services workers n.e.c.

Stall and market salespersons

Street food salespersons

Shop keepers
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5222
5223
5230
5241
5242
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5244
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5249
5311
5312
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5329
5411
5412
5413
5414
5419
6111
6112
6113
6114
6121
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6130
6210
6221
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6224
6310
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6330
6340
7111
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Shop supervisors

Shop sales assistants

Cashiers and ticket clerks

Fashion and other models

Sales demonstrators

Door to door salespersons

Contact centre salespersons

Service station attendants

Food service counter attendants

Sales workers n.e.c.

Child care workers

Teachers' aide

Health care assistants

Home-based personal care workers

Personal care workers in health services n.e.c.
Fire-fighters

Police officers

Prison guards

Security guards

Protective services workers n.e.c.

Field crop and vegetable growers

Tree and shrub crop growers

Gardeners, horticultural and nursery growers
Mixed crop growers

Livestock and dairy producers

Poultry producers

Apiarists and sericulturists

Animal producers n.e.c.

Mixed crop and animal producers

Forestry and related workers

Aquaculture workers

Inland and coastal waters fishery workers
Deep-sea fishery workers

Hunters and trappers

Subsistence crop farmers

Subsistence livestock farmers

Subsistence mixed crop and livestock farmers
Subsistence fishers, hunters, trappers and gatherers

House builders
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7112
7113
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7119
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7133
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Bricklayers and related workers

Stonemasons, stone cutters, splitters and carvers
Concrete placers, concrete finishers and related workers
Carpenters and joiners

Building frame and related trades workers n.e.c.

Roofers

Floor layers and tile setters

Plasterers

Insulation workers

Glaziers

Plumbers and pipe fitters

Air conditioning and refrigeration mechanics

Painters and related workers

Spray painters and varnishers

Building structure cleaners

Metal moulders and coremakers

Welders and flamecutters

Sheet-metal workers

Structural-metal preparers and erectors

Riggers and cable splicers

Blacksmiths, hammersmiths and forging press workers
Toolmakers and related workers

Metal working machine tool setters and operators

Metal polishers, wheel grinders and tool sharpeners
Motor vehicle mechanics and repairers

Aircraft engine mechanics and repairers

Agricultural and industrial machinery mechanics and repairers
Bicycle and related repairers

Precision-instrument makers and repairers

Musical instrument makers and tuners

Jewellery and precious-metal workers

Potters and related workers

Glass makers, cutters, grinders and finishers

Sign writers, decorative painters, engravers and etchers
Handicraft workers in wood, basketry and related materials
Handicraft workers in textile, leather and related materials
Handicraft workers n.e.c.

Pre-press technicians

Printers
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Print finishing and binding workers
Building and related electricians
Electrical mechanics and fitters
Electrical line installers and repairers

Electronics mechanics and servicers

Information and communications technology installers and servicers

Butchers, fishmongers and related food preparers
Bakers, pastry-cooks and confectionery makers
Dairy-products makers

Fruit, vegetable and related preservers

Food and beverage tasters and graders

Tobacco preparers and tobacco products makers
Wood treaters

Cabinet-makers and related workers
Woodworking-machine tool setters and operators
Tailors, dressmakers, furriers and hatters

Garment and related pattern-makers and cutters
Sewing, embroidery and related workers

Upholsterers and related workers

Pelt dressers, tanners and fellmongers

Shoemakers and related workers

Underwater divers

Shotfirers and blasters

Product graders and testers (excluding foods and beverages)
Fumigators and other pest and weed controllers

Craft and related workers n.e.c.

Miners and quarriers

Mineral and stone processing plant operators

Well drillers and borers and related workers

Cement, stone and other mineral products machine operators
Metal processing plant operators

Metal finishing, plating and coating machine operators
Chemical products plant and machine operators
Photographic products machine operators

Rubber products machine operators

Plastic products machine operators

Paper products machine operators

Fibre preparing, spinning and winding machine operators

Weaving and knitting machine operators
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8153
8154
8155
8156
8157
8159
8160
8171
8172
8181
8182
8183
8189
8211
8212
8219
8311
8312
8321
8322
8331
8332
8341
8342
8343
8344
8350
9111
9112
9121
9122
9123
9129
9211
9212
9213
9214
9215
9216
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Sewing machine operators

Bleaching, dyeing and fabric cleaning machine operators

Fur and leather preparing machine operators
Shoemaking and related machine operators

Laundry machine operators

Textile, fur and leather products machine operators n.e.c.

Food and related products machine operators
Pulp and papermaking plant operators

Wood processing plant operators

Glass and ceramics plant operators

Steam engine and boiler operators

Packing, bottling and labelling machine operators
Stationary plant and machine operators n.e.c.
Mechanical machinery assemblers

Electrical and electronic equipment assemblers
Assemblers n.e.c.

Locomotive engine drivers

Railway brake, signal and switch operators
Motorcycle drivers

Car, taxi and van drivers

Bus and tram drivers

Heavy truck and lorry drivers

Mobile farm and forestry plant operators
Earthmoving and related plant operators
Crane, hoist and related plant operators
Lifting truck operators

Ships' deck crews and related workers

Domestic cleaners and helpers

Cleaners and helpers in offices, hotels and other establishments

Hand launderers and pressers

Vehicle cleaners

Window cleaners

Other cleaning workers

Crop farm labourers

Livestock farm labourers

Mixed crop and livestock farm labourers
Garden and horticultural labourers
Forestry labourers

Fishery and aquaculture labourers
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9311 Mining and quarrying labourers

9312 Civil engineering labourers

9313 Building construction labourers

9321 Hand packers

9329 Manufacturing labourers n.e.c.

9331 Hand and pedal vehicle drivers

9332 Drivers of animal-drawn vehicles and machinery
9333 Freight handlers

9334 Shelf fillers

9411 Fast food preparers

9412 Kitchen helpers

9510 Street and related service workers

9520 Street vendors (excluding food)

9611 Garbage and recycling collectors

9612 Refuse sorters

9613 Sweepers and related labourers

9621 Messengers, package deliverers and luggage porters
9622 0dd job persons

9623 Meter readers and vending-machine collectors
9624 Water and firewood collectors

9629 Elementary workers n.e.c.
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2825 162 0 0%
2826 163 0 0%
2829 164 0 0%
2910 165 0 0%
2920 166 0 0%
2930 167 0 0%
3011 168 0 0%
3012 169 0 0%
3020 170 0 0%
3030 171 0 0%
3040 172 0 0%
3091 173 0 0%
3092 174 0 0%
3099 175 0 0%
3100 176 3 0.2%
3211 177 10 0.6%
3212 178 0 0%
3220 179 0 0%
3230 180 0 0%
3240 181 5 0.3%
3250 182 0 0%
3290 183 16 0.9%
3311 184 0 0%
3312 185 0 0%
3313 186 0 0%
3314 187 0 0%
3315 188 0 0%
3319 189 0 0%
3320 190 0 0%
3510 191 0 0%
3520 192 0 0%
3530 193 0 0%
3600 194 0 0%
3700 195 0 0%
3811 196 0 0%
3812 197 0 0%
3821 198 0 0%
3822 199 0 0%
3830 200 0 0%
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3900 201 0 0%
4100 202 184 10.9%
4210 203 27 1.6%
4220 204 0 0%
4290 205 0 0%
4311 206 0 0%
4312 207 0 0%
4321 208 0 0%
4322 209 0 0%
4329 210 0 0%
4330 211 1 0.1%
4390 212 0 0%
4510 213 0 0%
4520 214 0 0%
4530 215 0 0%
4540 216 0 0%
4610 217 0 0%
4620 218 0 0%
4630 219 0 0%
4641 220 0 0%
4649 221 0 0%
4651 222 0 0%
4652 223 0 0%
4653 224 0 0%
4659 225 0 0%
4661 226 0 0%
4662 227 0 0%
4663 228 2 0.1%
4669 229 0 0%
4690 230 0 0%
4711 231 156 9.2%
4719 232 2 0.1%
4721 233 28 1.7%
4722 234 0 0%
4723 235 0 0%
4730 236 0 0%
4741 237 0 0%
4742 238 0 0%
4751 239 0 0%
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9319 396 0 0%
9321 397 0 0%
9329 398 0 0%
9411 399 0 0%
9412 400 0 0%
9420 401 0 0%
9429 402 0 0%
9491 403 0 0%
9492 404 0 0%
9499 405 0 0%
9511 406 0 0%
9512 407 0 0%
9521 408 0 0%
9522 409 0 0%
9523 410 0 0%
9524 411 0 0%
9601 412 0 0%
9602 413 10 0.6%
9603 414 0 0%
9609 415 26 1.5%
9700 416 39 2.3%
9810 417 0 0%
9820 418 0 0%
9900 419 0 0%
Sysmiss 311

PAIDJOB_F_AVAIL_NSCO2: NSCO codes for paidjob_f avail
Data file: npl_sn_regress.dta
Overview

Valid: 1689  Invalid: 311  Minimum: 1212 Maximum: 9333
Type: Discrete  Decimal: 0  Width: 4  Range: 1212 -9333  Format: Numeric

Questions and instructions

CATEGORIES
Value Category

110 Commissioned armed forces officers

210 Non-commissioned armed forces officers

Cases
0
0

0%
0%
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310

1111
1112
1113
1114
1120
1211
1212
1213
1219
1221
1222
1223
1311
1312
1321
1322
1323
1324
1330
1341
1342
1343
1344
1345
1346
1349
1411
1412
1420
1431
1439
2111
2112
2113
2114
2120
2131
2132
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Armed forces occupations other ranks;

Legislators

Senior government officials

Traditional chiefs and heads of village

Senior officials of special-interest organizations
Managing directors and chief executives

Finance managers

Human resource managers

Policy and planning managers

Business services and administration managers n.e.c.
Sales and marketing managers

Advertising and public relations managers
Research and development managers

Agricultural and forestry production managers
Aquaculture and fisheries production managers
Manufacturing managers

Mining managers

Construction managers

Supply, distribution and related managers
Information & communications technology service managers
Child care services managers

Health services managers

Aged care services managers

Social welfare managers

Education managers

Financial and insurance services branch managers
Professional services managers n.e.c.

Hotel managers

Restaurant managers

Retail and wholesale trade managers

Sports, recreation and cultural centre managers
Services managers n.e.c.

Physicists and astronomers

Meteorologists

Chemists

Geologists and geophysicists

Mathematicians, actuaries and statisticians
Biologists, botanists, zoologists and related professionals

Farming, forestry and fisheries advisers
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0%
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0%
0%
0%
0%
0%
0%
0%
0%
0%
0%

0.1%

0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
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2133
2141
2142
2143
2144
2145
2146
2149
2151
2152
2153
2161
2162
2163
2164
2165
2166
2211
2212
2221
2222
2230
2240
2250
2261
2262
2263
2264
2265
2266
2267
2269
2310
2320
2330
2341
2342
2351
2352
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Environmental protection professionals
Industrial and production engineers

Civil engineers

Environmental engineers

Mechanical engineers

Chemical engineers

Mining engineers, metallurgists and related professionals
Engineering professionals n.e.c.
Electrical engineers

Electronics engineers
Telecommunications engineers

Building architects

Landscape architects

Product and garment designers

Town and traffic planners

Cartographers and surveyors

Graphic and multimedia designers
Generalist medical practitioners
Specialist medical practitioners

Nursing professionals

Midwifery professionals

Traditional and complementary medicine professionals
Paramedical practitioners

Veterinarians

Dentists

Pharmacists

Environmental and occupational health and hygiene professionals
Physiotherapists

Dieticians and nutritionists

Audiologists and speech therapists
Optometrists and ophthalmic opticians
Health professionals n.e.c.

University and higher education teachers
Vocational education teachers
Secondary education teachers

Primary school teachers

Early childhood educators

Education methods specialists

Special needs teachers
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0%
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0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.2%
0%
0%
0.2%
12.3%
0%
0%
0%
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2353
2354
2355
2356
2359
2411
2412
2413
2421
2422
2423
2424
2431
2432
2433
2434
2511
2512
2513
2514
2519
2521
2522
2523
2529
2611
2612
2619
2621
2622
2631
2632
2633
2634
2635
2636
2641
2642
2643
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Other language teachers

Other music teachers

Other arts teachers

Information technology trainers

Teaching professionals n.e.c.

Accountants

Financial and investment advisers

Financial analysts

Management and organization analysts

Policy administration professionals

Personnel and careers professionals

Training and staff development professionals
Advertising and marketing professionals

Public relations professionals

Technical and medical sales professionals (excluding ICT)
Information and communications technology sales professionals
Systems analysts

Software developers

Web and multimedia developers

Applications programmers

Software and applications developers and analysts n.e.c.
Database designers and administrators

Systems administrators

Computer network professionals

Database and network professionals n.e.c.

Lawyers

Judges

Legal professionals n.e.c.

Archivists and curators

Librarians and related information professionals
Economists

Sociologists, anthropologists and related professionals
Philosophers, historians and political scientists
Psychologists

Social work and counselling professionals

Religious professionals

Authors and related writers

Journalists

Translators, interpreters and other linguists
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0%
0%
0%
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2651
2652
2653
2654
2655
2656
2659
3111
3112
3113
3114
3115
3116
3117
3118
3119
3121
3122
3123
3131
3132
3133
3134
3135
3139
3141
3142
3143
3151
3152
3153
3154
3155
3211
3212
3213
3214
3221
3222
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Visual artists

Musicians, singers and composers

Dancers and choreographers

Film, stage and related directors and producers
Actors

Announcers on radio, television and other media
Creative and performing artists n.e.c.

Chemical and physical science technicians

Civil engineering technicians

Electrical engineering technicians

Electronics engineering technicians

Mechanical engineering technicians

Chemical engineering technicians

Mining and metallurgical technicians
Draughtspersons

Physical and engineering science technicians n.e.c.
Mining supervisors

Manufacturing supervisors

Construction supervisors

Power production plant operators

Incinerator and water treatment plant operators
Chemical processing plant controllers

Petroleum and natural gas refining plant operators
Metal production process controllers

Process control technicians n.e.c.

Life science technicians (excluding medical)
Agricultural technicians

Forestry technicians

Ships' engineers

Ships' deck officers and pilots

Aircraft pilots and related associate professionals
Air traffic controllers

Air traffic safety electronics technicians

Medical imaging and therapeutic equipment technicians
Medical and pathology laboratory technicians
Pharmaceutical technicians and assistants
Medical and dental prosthetic technicians
Nursing associate professionals

Midwifery associate professionals
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3230
3240
3251
3252
3253
3254
3255
3256
3257
3258
3259
3311
3312
3313
3314
3315
3321
3322
3323
3324
3331
3332
3333
3334
3339
3341
3342
3343
3344
3351
3352
3353
3354
3355
3359
3411
3412
3413
3421
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Traditional and complementary medicine associate professionals

Veterinary technicians and assistants

Dental assistants and therapists

Medical records and health information technicians
Community health workers

Dispensing opticians

Physiotherapy technicians and assistants

Medical assistants

Environmental and occupational health inspectors and associates

Ambulance workers

Health associate professionals n.e.c.
Securities and finance dealers and brokers
Credit and loans officers

Accounting associate professionals

Statistical, mathematical and related associate professionals

Valuers and loss assessors

Insurance representatives

Commercial sales representatives
Buyers

Trade brokers

Clearing and forwarding agents
Conference and event planners
Employment agents and contractors
Real estate agents and property managers
Business services agents n.e.c.

Office supervisors

Legal secretaries

Administrative and executive secretaries
Medical secretaries

Customs and border inspectors
Government tax and excise officials
Government social benefits officials
Government licensing officials

Police inspectors and detectives

Regulatory government associate professionals n.e.c.

Legal and related associate professionals
Social work associate professionals
Religious associate professionals

Athletes and sports players
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0%
0%
0%
0%
0.4%
0%
0%
0.1%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.1%
0%
0%
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3422
3423
3431
3432
3433
3434
3435
3511
3512
3513
3514
3521
3522
4110
4120
4131
4132
4211
4212
4213
4214
4221
4222
4223
4224
4225
4226
4227
4229
4311
4312
4313
4321
4322
4323
4411
4412
4413
4414
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Sports coaches, instructors and officials

Fitness and recreation instructors and program leaders

Photographers

Interior designers and decorators
Gallery, museum and library technicians
Chefs

Other artistic and cultural associate professionals

Information and communications technology operations

Information and communications technology user support technicians

Computer network and systems technicians
Web technicians

Broadcasting and audio-visual technicians
Telecommunications engineering technicians
General office clerks

Secretaries (general)

Typists and word processing operators
Data entry clerks

Bank tellers and related clerks
Bookmakers, croupiers and related gaming workers
Pawnbrokers and money-lenders
Debt-collectors and related workers

Travel consultants and clerks

Contact centre information clerks
Telephone switchboard operators

Hotel receptionists

Enquiry clerks

Receptionists (general)

Survey and market research interviewers
Client information workers n.e.c.
Accounting and bookkeeping clerks
Statistical, finance and insurance clerks
Payroll clerks

Stock clerks

Production clerks

Transport clerks

Library clerks

Mail carriers and sorting clerks

Coding, proof-reading and related clerks

Scribes and related workers
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4415
4416
4419
5111
5112
5113
5120
5131
5132
5141
5142
5151
5152
5153
5161
5162
5163
5164
5165
5169
5211
5212
5221
5222
5223
5230
5241
5242
5243
5244
5245
5246
5249
5311
5312
5321
5322
5329
5411
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Filing and copying clerks

Personnel clerks

Clerical support workers n.e.c.

Travel attendants and travel stewards
Transport conductors

Travel guides

Cooks

Waiters

Bartenders

Hairdressers

Beauticians and related workers

Cleaning and housekeeping supervisors in offices, hotels and other establishment

Domestic housekeepers

Building caretakers

Astrologers, fortune-tellers and related workers

Companions and valets
Undertakers and embalmers
Pet groomers and animal care workers
Driving instructors

Personal services workers n.e.c.
Stall and market salespersons
Street food salespersons

Shop keepers

Shop supervisors

Shop sales assistants

Cashiers and ticket clerks
Fashion and other models
Sales demonstrators

Door to door salespersons
Contact centre salespersons
Service station attendants

Food service counter attendants
Sales workers n.e.c.

Child care workers

Teachers' aide

Health care assistants

Home-based personal care workers

Personal care workers in health services n.e.c.

Fire-fighters
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5412
5413
5414
5419
6111
6112
6113
6114
6121
6122
6123
6129
6130
6210
6221
6222
6223
6224
6310
6320
6330
6340
7111
7112
7113
7114
7115
7119
7121
7122
7123
7124
7125
7126
7127
7131
7132
7133
7211
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Police officers

Prison guards

Security guards

Protective services workers n.e.c.

Field crop and vegetable growers

Tree and shrub crop growers

Gardeners, horticultural and nursery growers
Mixed crop growers

Livestock and dairy producers

Poultry producers

Apiarists and sericulturists

Animal producers n.e.c.

Mixed crop and animal producers

Forestry and related workers

Aquaculture workers

Inland and coastal waters fishery workers
Deep-sea fishery workers

Hunters and trappers

Subsistence crop farmers

Subsistence livestock farmers

Subsistence mixed crop and livestock farmers
Subsistence fishers, hunters, trappers and gatherers
House builders

Bricklayers and related workers

Stonemasons, stone cutters, splitters and carvers
Concrete placers, concrete finishers and related workers
Carpenters and joiners

Building frame and related trades workers n.e.c.
Roofers

Floor layers and tile setters

Plasterers

Insulation workers

Glaziers

Plumbers and pipe fitters

Air conditioning and refrigeration mechanics
Painters and related workers

Spray painters and varnishers

Building structure cleaners

Metal moulders and coremakers
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7212
7213
7214
7215
7221
7222
7223
7224
7231
7232
7233
7234
7311
7312
7313
7314
7315
7316
7317
7318
7319
7321
7322
7323
7411
7412
7413
7421
7422
7511
7512
7513
7514
7515
7516
7521
7522
7523
7531
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Welders and flamecutters

Sheet-metal workers

Structural-metal preparers and erectors

Riggers and cable splicers

Blacksmiths, hammersmiths and forging press workers
Toolmakers and related workers

Metal working machine tool setters and operators

Metal polishers, wheel grinders and tool sharpeners

Motor vehicle mechanics and repairers

Aircraft engine mechanics and repairers

Agricultural and industrial machinery mechanics and repairers
Bicycle and related repairers

Precision-instrument makers and repairers

Musical instrument makers and tuners

Jewellery and precious-metal workers

Potters and related workers

Glass makers, cutters, grinders and finishers

Sign writers, decorative painters, engravers and etchers
Handicraft workers in wood, basketry and related materials
Handicraft workers in textile, leather and related materials
Handicraft workers n.e.c.

Pre-press technicians

Printers

Print finishing and binding workers

Building and related electricians

Electrical mechanics and fitters

Electrical line installers and repairers

Electronics mechanics and servicers

Information and communications technology installers and servicers
Butchers, fishmongers and related food preparers

Bakers, pastry-cooks and confectionery makers
Dairy-products makers

Fruit, vegetable and related preservers

Food and beverage tasters and graders

Tobacco preparers and tobacco products makers

Wood treaters

Cabinet-makers and related workers
Woodworking-machine tool setters and operators

Tailors, dressmakers, furriers and hatters
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7532
7533
7534
7535
7536
7541
7542
7543
7544
7549
8111
8112
8113
8114
8121
8122
8131
8132
8141
8142
8143
8151
8152
8153
8154
8155
8156
8157
8159
8160
8171
8172
8181
8182
8183
8189
8211
8212
8219
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Garment and related pattern-makers and cutters
Sewing, embroidery and related workers

Upholsterers and related workers

Pelt dressers, tanners and fellmongers

Shoemakers and related workers

Underwater divers

Shotfirers and blasters

Product graders and testers (excluding foods and beverages)
Fumigators and other pest and weed controllers

Craft and related workers n.e.c.

Miners and quarriers

Mineral and stone processing plant operators

Well drillers and borers and related workers

Cement, stone and other mineral products machine operators
Metal processing plant operators

Metal finishing, plating and coating machine operators
Chemical products plant and machine operators
Photographic products machine operators

Rubber products machine operators

Plastic products machine operators

Paper products machine operators

Fibre preparing, spinning and winding machine operators
Weaving and knitting machine operators

Sewing machine operators

Bleaching, dyeing and fabric cleaning machine operators
Fur and leather preparing machine operators
Shoemaking and related machine operators

Laundry machine operators

Textile, fur and leather products machine operators n.e.c.
Food and related products machine operators

Pulp and papermaking plant operators

Wood processing plant operators

Glass and ceramics plant operators

Steam engine and boiler operators

Packing, bottling and labelling machine operators
Stationary plant and machine operators n.e.c.
Mechanical machinery assemblers

Electrical and electronic equipment assemblers

Assemblers n.e.c.
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8311
8312
8321
8322
8331
8332
8341
8342
8343
8344
8350
9111
9112
9121
9122
9123
9129
9211
9212
9213
9214
9215
9216
9311
9312
9313
9321
9329
9331
9332
9333
9334
9411
9412
9510
9520
9611
9612
9613
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Locomotive engine drivers

Railway brake, signal and switch operators
Motorcycle drivers

Car, taxi and van drivers

Bus and tram drivers

Heavy truck and lorry drivers

Mobile farm and forestry plant operators
Earthmoving and related plant operators
Crane, hoist and related plant operators
Lifting truck operators

Ships' deck crews and related workers
Domestic cleaners and helpers

Cleaners and helpers in offices, hotels and other establishments
Hand launderers and pressers

Vehicle cleaners

Window cleaners

Other cleaning workers

Crop farm labourers

Livestock farm labourers

Mixed crop and livestock farm labourers
Garden and horticultural labourers
Forestry labourers

Fishery and aquaculture labourers
Mining and quarrying labourers

Civil engineering labourers

Building construction labourers

Hand packers

Manufacturing labourers n.e.c.

Hand and pedal vehicle drivers

Drivers of animal-drawn vehicles and machinery
Freight handlers

Shelf fillers

Fast food preparers

Kitchen helpers

Street and related service workers
Street vendors (excluding food)
Garbage and recycling collectors

Refuse sorters

Sweepers and related labourers

O O O O o o o N o o o
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145
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0%
0%
0%
0.1%
0%
0%
0%
0%
0%
0%
0%
2.1%
5.3%
0.1%
0%
0%
0%
13.3%
0%
0%
0%
0%
0%
0%
1.7%
8.6%
0.7%
3.5%
0%
0%
2.6%
0%
0%
0%
0%
0%
0%
0%
0%
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9621 Messengers, package deliverers and luggage porters
9622 0dd job persons

9623 Meter readers and vending-machine collectors

9624 Water and firewood collectors

9629 Elementary workers n.e.c.

Sysmiss

PAIDJOB_F_AVAIL_NSIC3: NSIC codes for paidjob_f_avail

Data file: npl_sn_regress.dta
Overview

Valid: 1101 Invalid: 899  Minimum: 112 Maximum: 9700
Type: Discrete  Decimal: 0  Width: 4  Range: 112 -9700 Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

111 1 0 0%
112 2 7 0.6%
113 3 110 10%
114 4 0 0%
115 5 0 0%
116 6 0 0%
119 7 0 0%
121 8 0 0%
122 9 0 0%
123 10 1 0.1%
124 11 0 0%
125 12 0 0%
126 13 0 0%
127 14 0 0%
128 15 0 0%
129 16 0 0%
130 17 2 0.2%
141 18 10 0.9%
142 19 0 0%
143 20 0 0%
144 21 7 0.6%

o O o o o

311

0%
0%
0%
0%
0%
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145
146
149
150
161
162
163
164
170
210
220
230
240
311
312
321
322
510
520
610
620
710
721
729
810
891
892
893
899
910
990
1010
1020
1030
1040
1050
1061
1062
1071
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22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
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0.1%
0.6%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.1%
0.1%
0%
0.1%
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1072
1073
1074
1075
1079
1080
1101
1102
1103
1104
1200
1212
1311
1312
1313
1391
1392
1393
1394
1399
1410
1420
1430
1511
1512
1520
1610
1621
1622
1623
1629
1701
1702
1709
1811
1812
1820
1910
1920
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61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99

o O o o o o

o O

O O O O O O O N W o o o o o o o o o

0%
0.2%
0.1%
0%
0%
0%
0%
0%
0%
0.1%
0%
0%
0.1%
0%
0%
2%
0%
1.4%
0.1%
0%
8.7%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.3%
0.6%
0%
0%
0%
0%
0%
0%
0%
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2011
2012
2013
2021
2022
2023
2029
2030
2100
2211
2219
2220
2310
2391
2392
2393
2394
2395
2396
2399
2410
2420
2431
2432
2511
2512
2513
2520
2591
2592
2593
2599
2610
2620
2630
2640
2651
2652
2660
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100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
115
116
117
118
119
120
121
122
123
124
125
126
127
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130
131
132
133
134
135
136
137
138
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0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.2%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
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2670
2680
2710
2720
2731
2732
2733
2740
2750
2790
2811
2812
2813
2814
2815
2816
2817
2818
2819
2821
2822
2823
2824
2825
2826
2829
2910
2920
2930
3011
3012
3020
3030
3040
3091
3092
3099
3100
3211
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139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
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162
163
164
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173
174
175
176
177
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0%
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3212
3220
3230
3240
3250
3290
3311
3312
3313
3314
3315
3319
3320
3510
3520
3530
3600
3700
3811
3812
3821
3822
3830
3900
4100
4210
4220
4290
4311
4312
4321
4322
4329
4330
4390
4510
4520
4530
4540
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178
179
180
181
182
183
184
185
186
187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
204
205
206
207
208
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210
211
212
213
214
215
216
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0%
0%
0%
0.2%
0%
0.7%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.1%
0%
0%
0%
0%
0%
0%
7.1%
1%
0.1%
0%
0%
0%
0%
0%
0%
0%
0%
0.1%
0%
0%
0%
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4610
4620
4630
4641
4649
4651
4652
4653
4659
4661
4662
4663
4669
4690
4711
4719
4721
4722
4723
4730
4741
4742
4751
4752
4753
4759
4761
4762
4763
4764
4771
4772
4773
4774
4781
4782
4789
4791
4799
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217
218
219
220
221
222
223
224
225
226
227
228
229
230
231
232
233
234
235
236
237
238
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240
241
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253
254
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40
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0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
10.8%
0.1%
3.6%
0.1%
0%
0%
0%
0%
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0%
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0%
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0%
2.5%
0.9%
0.1%
0%
0%
0%
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0%
0.1%

315



4911
4912
4921
4922
4923
4930
5011
5012
5021
5022
5110
5120
5210
5221
5222
5223
5224
5229
5310
5320
5510
5520
5590
5610
5621
5629
5630
5811
5812
5813
5819
5820
5911
5912
5913
5914
5920
6010
6020
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0%
0%
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6110
6120
6130
6190
6201
6202
6209
6311
6312
6391
6399
6411
6419
6420
6430
6491
6492
6499
6511
6512
6520
6530
6611
6612
6619
6621
6622
6629
6630
6810
6820
6910
6920
7010
7020
7110
7210
7220
7310

Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

295
296
297
298
299
300
301
302
303
304
305
306
307
308
309
310
311
312
313
314
315
316
317
318
319
320
321
322
323
324
325
326
327
328
329
330
331
332
333

O O O O O o o o o o o

> =
~

O O O O O O O O O O O o o o o o o o o o

=
N

o O O o o

0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.1%
4.3%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
1.1%
0%
0%
0%
0%
0%

317



7320
7410
7420
7490
7500
7710
7721
7722
7729
7730
7740
7810
7820
7830
7911
7912
7990
8010
8020
8030
8110
8121
8129
8130
8211
8219
8220
8230
8291
8292
8299
8411
8412
8413
8421
8422
8423
8430
8510
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8521
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8530
8541
8542
8549
8550
8610
8620
8690
8710
8720
8730
8790
8810
8890
9000
9101
9102
9103
9200
9311
9312
9319
9321
9329
9411
9412
9420
9429
9491
9492
9499
9511
9512
9521
9522
9523
9524
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9601 412 0 0%
9602 413 9 0.8%
9603 414 0 0%
9609 415 17 1.5%
9700 416 48 4.4%
9810 417 0 0%
9820 418 0 0%
9900 419 0 0%
Sysmiss 899

PAIDJOB_F_AVAIL_NSCO3: NSCO codes for paidjob_f avail
Data file: npl_sn_regress.dta
Overview

Valid: 1101 Invalid: 899  Minimum: 1411  Maximum: 9520
Type: Discrete  Decimal: 0  Width: 4  Range: 1411 - 9520  Format: Numeric

Questions and instructions

CATEGORIES
Value Category

110 Commissioned armed forces officers
210 Non-commissioned armed forces officers
310 Armed forces occupations other ranks;

1111 Legislators

1112 Senior government officials

1113 Traditional chiefs and heads of village

1114 Senior officials of special-interest organizations
1120 Managing directors and chief executives

1211 Finance managers

1212 Human resource managers

1213 Policy and planning managers

1219 Business services and administration managers n.e.c.
1221 Sales and marketing managers

1222 Advertising and public relations managers
1223 Research and development managers

1311 Agricultural and forestry production managers
1312 Aquaculture and fisheries production managers

1321 Manufacturing managers

Cases

O O O O O O O O O o o o o o o o o o
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0%
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0%
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1322
1323
1324
1330
1341
1342
1343
1344
1345
1346
1349
1411
1412
1420
1431
1439
2111
2112
2113
2114
2120
2131
2132
2133
2141
2142
2143
2144
2145
2146
2149
2151
2152
2153
2161
2162
2163
2164
2165

Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

Mining managers
Construction managers

Supply, distribution and related managers

Information & communications technology service managers

Child care services managers

Health services managers

Aged care services managers

Social welfare managers

Education managers

Financial and insurance services branch managers
Professional services managers n.e.c.

Hotel managers

Restaurant managers

Retail and wholesale trade managers

Sports, recreation and cultural centre managers
Services managers n.e.c.

Physicists and astronomers

Meteorologists

Chemists

Geologists and geophysicists

Mathematicians, actuaries and statisticians
Biologists, botanists, zoologists and related professionals
Farming, forestry and fisheries advisers
Environmental protection professionals
Industrial and production engineers

Civil engineers

Environmental engineers

Mechanical engineers

Chemical engineers

Mining engineers, metallurgists and related professionals
Engineering professionals n.e.c.

Electrical engineers

Electronics engineers

Telecommunications engineers

Building architects

Landscape architects

Product and garment designers

Town and traffic planners

Cartographers and surveyors

OO O O O O o o o o o o
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0%
0%
0%
0%
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0%
0%
0%
0%
0%
0.1%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
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2166
2211
2212
2221
2222
2230
2240
2250
2261
2262
2263
2264
2265
2266
2267
2269
2310
2320
2330
2341
2342
2351
2352
2353
2354
2355
2356
2359
2411
2412
2413
2421
2422
2423
2424
2431
2432
2433
2434
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Graphic and multimedia designers
Generalist medical practitioners

Specialist medical practitioners

Nursing professionals

Midwifery professionals

Traditional and complementary medicine professionals
Paramedical practitioners

Veterinarians

Dentists

Pharmacists

Environmental and occupational health and hygiene professionals
Physiotherapists

Dieticians and nutritionists

Audiologists and speech therapists
Optometrists and ophthalmic opticians
Health professionals n.e.c.

University and higher education teachers
Vocational education teachers

Secondary education teachers

Primary school teachers

Early childhood educators

Education methods specialists

Special needs teachers

Other language teachers

Other music teachers

Other arts teachers

Information technology trainers

Teaching professionals n.e.c.

Accountants

Financial and investment advisers

Financial analysts

Management and organization analysts
Policy administration professionals

Personnel and careers professionals

Training and staff development professionals
Advertising and marketing professionals
Public relations professionals

Technical and medical sales professionals (excluding ICT)

Information and communications technology sales professionals
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0.5%
0%
0%
0.5%
13%
0%
0%
0%
0%
0%
0%
0%
0%

0.5%

0%
0%
0%
0%
0%

0.1%

0%
0%
0%
0%
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2511
2512
2513
2514
2519
2521
2522
2523
2529
2611
2612
2619
2621
2622
2631
2632
2633
2634
2635
2636
2641
2642
2643
2651
2652
2653
2654
2655
2656
2659
3111
3112
3113
3114
3115
3116
3117
3118
3119
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Systems analysts
Software developers
Web and multimedia developers

Applications programmers

Software and applications developers and analysts n.e.c.

Database designers and administrators
Systems administrators

Computer network professionals

Database and network professionals n.e.c.
Lawyers

Judges

Legal professionals n.e.c.

Archivists and curators

Librarians and related information professionals

Economists

Sociologists, anthropologists and related professionals

Philosophers, historians and political scientists
Psychologists

Social work and counselling professionals
Religious professionals

Authors and related writers

Journalists

Translators, interpreters and other linguists
Visual artists

Musicians, singers and composers

Dancers and choreographers

Film, stage and related directors and producers
Actors

Announcers on radio, television and other media
Creative and performing artists n.e.c.
Chemical and physical science technicians
Civil engineering technicians

Electrical engineering technicians

Electronics engineering technicians
Mechanical engineering technicians

Chemical engineering technicians

Mining and metallurgical technicians

Draughtspersons

Physical and engineering science technicians n.e.c.
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3121
3122
3123
3131
3132
3133
3134
3135
3139
3141
3142
3143
3151
3152
3153
3154
3155
3211
3212
3213
3214
3221
3222
3230
3240
3251
3252
3253
3254
3255
3256
3257
3258
3259
3311
3312
3313
3314
3315
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Mining supervisors

Manufacturing supervisors

Construction supervisors

Power production plant operators

Incinerator and water treatment plant operators
Chemical processing plant controllers

Petroleum and natural gas refining plant operators
Metal production process controllers

Process control technicians n.e.c.

Life science technicians (excluding medical)

Agricultural technicians

Forestry technicians

Ships' engineers

Ships' deck officers and pilots

Aircraft pilots and related associate professionals

Air traffic controllers

Air traffic safety electronics technicians

Medical imaging and therapeutic equipment technicians
Medical and pathology laboratory technicians
Pharmaceutical technicians and assistants

Medical and dental prosthetic technicians

Nursing associate professionals

Midwifery associate professionals

Traditional and complementary medicine associate professionals
Veterinary technicians and assistants

Dental assistants and therapists

Medical records and health information technicians
Community health workers

Dispensing opticians

Physiotherapy technicians and assistants

Medical assistants

Environmental and occupational health inspectors and associates
Ambulance workers

Health associate professionals n.e.c.

Securities and finance dealers and brokers

Credit and loans officers

Accounting associate professionals

Statistical, mathematical and related associate professionals

Valuers and loss assessors
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3321
3322
3323
3324
3331
3332
3333
3334
3339
3341
3342
3343
3344
3351
3352
3353
3354
3355
3359
3411
3412
3413
3421
3422
3423
3431
3432
3433
3434
3435
3511
3512
3513
3514
3521
3522
4110
4120
4131
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Insurance representatives

Commercial sales representatives

Buyers

Trade brokers

Clearing and forwarding agents

Conference and event planners

Employment agents and contractors

Real estate agents and property managers

Business services agents n.e.c.

Office supervisors

Legal secretaries

Administrative and executive secretaries

Medical secretaries

Customs and border inspectors

Government tax and excise officials

Government social benefits officials

Government licensing officials

Police inspectors and detectives

Regulatory government associate professionals n.e.c.
Legal and related associate professionals

Social work associate professionals

Religious associate professionals

Athletes and sports players

Sports coaches, instructors and officials

Fitness and recreation instructors and program leaders
Photographers

Interior designers and decorators

Gallery, museum and library technicians

Chefs

Other artistic and cultural associate professionals
Information and communications technology operations
Information and communications technology user support technicians
Computer network and systems technicians

Web technicians

Broadcasting and audio-visual technicians
Telecommunications engineering technicians
General office clerks

Secretaries (general)

Typists and word processing operators
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4132
4211
4212
4213
4214
4221
4222
4223
4224
4225
4226
4227
4229
4311
4312
4313
4321
4322
4323
4411
4412
4413
4414
4415
4416
4419
5111
5112
5113
5120
5131
5132
5141
5142
5151
5152
5153
5161
5162
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Data entry clerks

Bank tellers and related clerks
Bookmakers, croupiers and related gaming workers
Pawnbrokers and money-lenders
Debt-collectors and related workers
Travel consultants and clerks

Contact centre information clerks
Telephone switchboard operators

Hotel receptionists

Enquiry clerks

Receptionists (general)

Survey and market research interviewers
Client information workers n.e.c.
Accounting and bookkeeping clerks
Statistical, finance and insurance clerks
Payroll clerks

Stock clerks

Production clerks

Transport clerks

Library clerks

Mail carriers and sorting clerks

Coding, proof-reading and related clerks
Scribes and related workers

Filing and copying clerks

Personnel clerks

Clerical support workers n.e.c.

Travel attendants and travel stewards
Transport conductors

Travel guides

Cooks

Waiters

Bartenders

Hairdressers

Beauticians and related workers
Cleaning and housekeeping supervisors in offices, hotels and other establishment
Domestic housekeepers

Building caretakers

Astrologers, fortune-tellers and related workers

Companions and valets
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2.6%
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0%
0%
0%
0%
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5163
5164
5165
5169
5211
5212
5221
5222
5223
5230
5241
5242
5243
5244
5245
5246
5249
5311
5312
5321
5322
5329
5411
5412
5413
5414
5419
6111
6112
6113
6114
6121
6122
6123
6129
6130
6210
6221
6222
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Undertakers and embalmers

Pet groomers and animal care workers
Driving instructors

Personal services workers n.e.c.
Stall and market salespersons
Street food salespersons

Shop keepers

Shop supervisors

Shop sales assistants

Cashiers and ticket clerks
Fashion and other models

Sales demonstrators

Door to door salespersons
Contact centre salespersons
Service station attendants

Food service counter attendants
Sales workers n.e.c.

Child care workers

Teachers' aide

Health care assistants

Home-based personal care workers

Personal care workers in health services n.e.c.

Fire-fighters

Police officers

Prison guards

Security guards

Protective services workers n.e.c.
Field crop and vegetable growers
Tree and shrub crop growers
Gardeners, horticultural and nursery growers
Mixed crop growers

Livestock and dairy producers
Poultry producers

Apiarists and sericulturists
Animal producers n.e.c.

Mixed crop and animal producers
Forestry and related workers
Aquaculture workers

Inland and coastal waters fishery workers
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0%
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6223
6224
6310
6320
6330
6340
7111
7112
7113
7114
7115
7119
7121
7122
7123
7124
7125
7126
7127
7131
7132
7133
7211
7212
7213
7214
7215
7221
7222
7223
7224
7231
7232
7233
7234
7311
7312
7313
7314
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Deep-sea fishery workers

Hunters and trappers

Subsistence crop farmers

Subsistence livestock farmers

Subsistence mixed crop and livestock farmers
Subsistence fishers, hunters, trappers and gatherers
House builders

Bricklayers and related workers

Stonemasons, stone cutters, splitters and carvers
Concrete placers, concrete finishers and related workers
Carpenters and joiners

Building frame and related trades workers n.e.c.
Roofers

Floor layers and tile setters

Plasterers

Insulation workers

Glaziers

Plumbers and pipe fitters

Air conditioning and refrigeration mechanics
Painters and related workers

Spray painters and varnishers

Building structure cleaners

Metal moulders and coremakers

Welders and flamecutters

Sheet-metal workers

Structural-metal preparers and erectors

Riggers and cable splicers

Blacksmiths, hammersmiths and forging press workers
Toolmakers and related workers

Metal working machine tool setters and operators
Metal polishers, wheel grinders and tool sharpeners
Motor vehicle mechanics and repairers

Aircraft engine mechanics and repairers
Agricultural and industrial machinery mechanics and repairers
Bicycle and related repairers

Precision-instrument makers and repairers

Musical instrument makers and tuners

Jewellery and precious-metal workers

Potters and related workers
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7315
7316
7317
7318
7319
7321
7322
7323
7411
7412
7413
7421
7422
7511
7512
7513
7514
7515
7516
7521
7522
7523
7531
7532
7533
7534
7535
7536
7541
7542
7543
7544
7549
8111
8112
8113
8114
8121
8122
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Glass makers, cutters, grinders and finishers

Sign writers, decorative painters, engravers and etchers
Handicraft workers in wood, basketry and related materials
Handicraft workers in textile, leather and related materials
Handicraft workers n.e.c.

Pre-press technicians

Printers

Print finishing and binding workers

Building and related electricians

Electrical mechanics and fitters

Electrical line installers and repairers

Electronics mechanics and servicers

Information and communications technology installers and servicers

Butchers, fishmongers and related food preparers
Bakers, pastry-cooks and confectionery makers
Dairy-products makers

Fruit, vegetable and related preservers

Food and beverage tasters and graders

Tobacco preparers and tobacco products makers
Wood treaters

Cabinet-makers and related workers
Woodworking-machine tool setters and operators
Tailors, dressmakers, furriers and hatters
Garment and related pattern-makers and cutters
Sewing, embroidery and related workers
Upholsterers and related workers

Pelt dressers, tanners and fellmongers
Shoemakers and related workers

Underwater divers

Shotfirers and blasters

Product graders and testers (excluding foods and beverages)
Fumigators and other pest and weed controllers
Craft and related workers n.e.c.

Miners and quarriers

Mineral and stone processing plant operators
Well drillers and borers and related workers
Cement, stone and other mineral products machine operators
Metal processing plant operators

Metal finishing, plating and coating machine operators

N O O

O O O O O O O O O o o o o o o o o o m

N O ©
N o)}

= O O O o o o o

o O o o o o

0%
0%
0.2%
0.1%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%

8.7%

0%
2%
0%
0%
0%
0%
0%
0%
0%

0.1%

0%
0%
0%
0%
0%
0%

329



8131
8132
8141
8142
8143
8151
8152
8153
8154
8155
8156
8157
8159
8160
8171
8172
8181
8182
8183
8189
8211
8212
8219
8311
8312
8321
8322
8331
8332
8341
8342
8343
8344
8350
9111
9112
9121
9122
9123
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Chemical products plant and machine operators
Photographic products machine operators

Rubber products machine operators

Plastic products machine operators

Paper products machine operators

Fibre preparing, spinning and winding machine operators
Weaving and knitting machine operators

Sewing machine operators

Bleaching, dyeing and fabric cleaning machine operators
Fur and leather preparing machine operators
Shoemaking and related machine operators

Laundry machine operators

Textile, fur and leather products machine operators n.e.c.
Food and related products machine operators

Pulp and papermaking plant operators

Wood processing plant operators

Glass and ceramics plant operators

Steam engine and boiler operators

Packing, bottling and labelling machine operators
Stationary plant and machine operators n.e.c.
Mechanical machinery assemblers

Electrical and electronic equipment assemblers
Assemblers n.e.c.

Locomotive engine drivers

Railway brake, signal and switch operators

Motorcycle drivers

Car, taxi and van drivers

Bus and tram drivers

Heavy truck and lorry drivers

Mobile farm and forestry plant operators

Earthmoving and related plant operators

Crane, hoist and related plant operators

Lifting truck operators

Ships' deck crews and related workers

Domestic cleaners and helpers

Cleaners and helpers in offices, hotels and other establishments
Hand launderers and pressers

Vehicle cleaners

Window cleaners
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9129
9211
9212
9213
9214
9215
9216
9311
9312
9313
9321
9329
9331
9332
9333
9334
9411
9412
9510
9520
9611
9612
9613
9621
9622
9623
9624
9629
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Other cleaning workers

Crop farm labourers

Livestock farm labourers

Mixed crop and livestock farm labourers
Garden and horticultural labourers

Forestry labourers

Fishery and aquaculture labourers

Mining and quarrying labourers

Civil engineering labourers

Building construction labourers

Hand packers

Manufacturing labourers n.e.c.

Hand and pedal vehicle drivers

Drivers of animal-drawn vehicles and machinery
Freight handlers

Shelf fillers

Fast food preparers

Kitchen helpers

Street and related service workers

Street vendors (excluding food)

Garbage and recycling collectors

Refuse sorters

Sweepers and related labourers

Messengers, package deliverers and luggage porters
0dd job persons

Meter readers and vending-machine collectors
Water and firewood collectors

Elementary workers n.e.c.

PAIDJOB_F_AVAIL_NSIC4: NSIC codes for paidjob _f avail

Data file: npl_sn_regress.dta
Overview
Valid: 566  Invalid: 1434  Minimum: 112 Maximum: 9700

Type: Discrete  Decimal: 0  Width: 4  Range: 112 - 9700

Questions and instructions

CATEGORIES

Format: Numeric
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Value Category Cases

111 1 0 0%
112 2 3 0.5%
113 3 51 9%
114 4 0 0%
115 5 0 0%
116 6 0 0%
119 7 0 0%
121 8 0 0%
122 9 0 0%
123 10 0 0%
124 11 0 0%
125 12 0 0%
126 13 0 0%
127 14 0 0%
128 15 0 0%
129 16 0 0%
130 17 0 0%
141 18 9 1.6%
142 19 0 0%
143 20 0 0%
144 21 8 1.4%
145 22 0 0%
146 23 5 0.9%
149 24 0 0%
150 25 0 0%
161 26 0 0%
162 27 0 0%
163 28 0 0%
164 29 0 0%
170 30 0 0%
210 31 0 0%
220 32 0 0%
230 33 0 0%
240 34 0 0%
311 35 0 0%
312 36 0 0%
321 37 0 0%
322 38 0 0%
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510
520
610
620
710
721
729
810
891
892
893
899
910
990
1010
1020
1030
1040
1050
1061
1062
1071
1072
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1074
1075
1079
1080
1101
1102
1103
1104
1200
1212
1311
1312
1313
1391
1392
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0%
0%
0.5%
0%
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1393
1394
1399
1410
1420
1430
1511
1512
1520
1610
1621
1622
1623
1629
1701
1702
1709
1811
1812
1820
1910
1920
2011
2012
2013
2021
2022
2023
2029
2030
2100
2211
2219
2220
2310
2391
2392
2393
2394
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2395
2396
2399
2410
2420
2431
2432
2511
2512
2513
2520
2591
2592
2593
2599
2610
2620
2630
2640
2651
2652
2660
2670
2680
2710
2720
2731
2732
2733
2740
2750
2790
2811
2812
2813
2814
2815
2816
2817
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2829
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2920
2930
3011
3012
3020
3030
3040
3091
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3099
3100
3211
3212
3220
3230
3240
3250
3290
3311
3312
3313
3314
3315
3319
3320
3510
3520
3530
3600
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3700
3811
3812
3821
3822
3830
3900
4100
4210
4220
4290
4311
4312
4321
4322
4329
4330
4390
4510
4520
4530
4540
4610
4620
4630
4641
4649
4651
4652
4653
4659
4661
4662
4663
4669
4690
4711
4719
4721
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4722
4723
4730
4741
4742
4751
4752
4753
4759
4761
4762
4763
4764
4771
4772
4773
4774
4781
4782
4789
4791
4799
4911
4912
4921
4922
4923
4930
5011
5012
5021
5022
5110
5120
5210
5221
5222
5223
5224
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5229
5310
5320
5510
5520
5590
5610
5621
5629
5630
5811
5812
5813
5819
5820
5911
5912
5913
5914
5920
6010
6020
6110
6120
6130
6190
6201
6202
6209
6311
6312
6391
6399
6411
6419
6420
6430
6491
6492
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6499
6511
6512
6520
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6611
6612
6619
6621
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6629
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6810
6820
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7310
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7490
7500
7710
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7820
7830
7911
7912
7990
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8810
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9000
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9101 390 0 0%
9102 391 0 0%
9103 392 0 0%
9200 393 0 0%
9311 394 0 0%
9312 395 0 0%
9319 396 0 0%
9321 397 0 0%
9329 398 0 0%
9411 399 0 0%
9412 400 0 0%
9420 401 0 0%
9429 402 0 0%
9491 403 0 0%
9492 404 0 0%
9499 405 0 0%
9511 406 0 0%
9512 407 0 0%
9521 408 0 0%
9522 409 0 0%
9523 410 0 0%
9524 411 0 0%
9601 412 0 0%
9602 413 2 0.4%
9603 414 0 0%
9609 415 3 0.5%
9700 416 11 1.9%
9810 417 0 0%
9820 418 0 0%
9900 419 0 0%
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Questions and instructions

CATEGORIES

Value Category

110 Commissioned armed forces officers

210 Non-commissioned armed forces officers

310 Armed forces occupations other ranks;

1111 Legislators

1112 Senior government officials

1113 Traditional chiefs and heads of village

1114 Senior officials of special-interest organizations
1120 Managing directors and chief executives

1211 Finance managers

1212 Human resource managers

1213 Policy and planning managers

1219 Business services and administration managers n.e.c.
1221 Sales and marketing managers

1222 Advertising and public relations managers

1223 Research and development managers

1311 Agricultural and forestry production managers
1312 Aquaculture and fisheries production managers
1321 Manufacturing managers

1322 Mining managers

1323 Construction managers

1324 Supply, distribution and related managers

1330 Information & communications technology service managers
1341 Child care services managers

1342 Health services managers

1343 Aged care services managers

1344 Social welfare managers

1345 Education managers

1346 Financial and insurance services branch managers
1349 Professional services managers n.e.c.

1411 Hotel managers

1412 Restaurant managers

1420 Retail and wholesale trade managers

1431 Sports, recreation and cultural centre managers
1439 Services managers n.e.c.

2111 Physicists and astronomers

Cases
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0%
0%
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0%

343



2112
2113
2114
2120
2131
2132
2133
2141
2142
2143
2144
2145
2146
2149
2151
2152
2153
2161
2162
2163
2164
2165
2166
2211
2212
2221
2222
2230
2240
2250
2261
2262
2263
2264
2265
2266
2267
2269
2310
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Meteorologists

Chemists

Geologists and geophysicists

Mathematicians, actuaries and statisticians

Biologists, botanists, zoologists and related professionals
Farming, forestry and fisheries advisers

Environmental protection professionals

Industrial and production engineers

Civil engineers

Environmental engineers

Mechanical engineers

Chemical engineers

Mining engineers, metallurgists and related professionals
Engineering professionals n.e.c.

Electrical engineers

Electronics engineers

Telecommunications engineers

Building architects

Landscape architects

Product and garment designers

Town and traffic planners

Cartographers and surveyors

Graphic and multimedia designers

Generalist medical practitioners

Specialist medical practitioners

Nursing professionals

Midwifery professionals

Traditional and complementary medicine professionals
Paramedical practitioners

Veterinarians

Dentists

Pharmacists

Environmental and occupational health and hygiene professionals
Physiotherapists

Dieticians and nutritionists

Audiologists and speech therapists

Optometrists and ophthalmic opticians

Health professionals n.e.c.

University and higher education teachers

O 00 O O O O O O O O O O O P O O O O O O O O O O O o o o o o o o o o o o o o o

0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.2%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
1.4%
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2320
2330
2341
2342
2351
2352
2353
2354
2355
2356
2359
2411
2412
2413
2421
2422
2423
2424
2431
2432
2433
2434
2511
2512
2513
2514
2519
2521
2522
2523
2529
2611
2612
2619
2621
2622
2631
2632
2633
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Vocational education teachers

Secondary education teachers

Primary school teachers

Early childhood educators

Education methods specialists

Special needs teachers

Other language teachers

Other music teachers

Other arts teachers

Information technology trainers

Teaching professionals n.e.c.

Accountants

Financial and investment advisers

Financial analysts

Management and organization analysts

Policy administration professionals

Personnel and careers professionals

Training and staff development professionals
Advertising and marketing professionals

Public relations professionals

Technical and medical sales professionals (excluding ICT)
Information and communications technology sales professionals
Systems analysts

Software developers

Web and multimedia developers

Applications programmers

Software and applications developers and analysts n.e.c.
Database designers and administrators

Systems administrators

Computer network professionals

Database and network professionals n.e.c.

Lawyers

Judges

Legal professionals n.e.c.

Archivists and curators

Librarians and related information professionals
Economists

Sociologists, anthropologists and related professionals

Philosophers, historians and political scientists
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2641
2642
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2651
2652
2653
2654
2655
2656
2659
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3112
3113
3114
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3116
3117
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3119
3121
3122
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3131
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3139
3141
3142
3143
3151
3152
3153
3154
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Psychologists

Social work and counselling professionals
Religious professionals

Authors and related writers

Journalists

Translators, interpreters and other linguists
Visual artists

Musicians, singers and composers

Dancers and choreographers

Film, stage and related directors and producers
Actors

Announcers on radio, television and other media
Creative and performing artists n.e.c.

Chemical and physical science technicians

Civil engineering technicians

Electrical engineering technicians

Electronics engineering technicians

Mechanical engineering technicians

Chemical engineering technicians

Mining and metallurgical technicians

Draughtspersons

Physical and engineering science technicians n.e.c.

Mining supervisors

Manufacturing supervisors

Construction supervisors

Power production plant operators

Incinerator and water treatment plant operators
Chemical processing plant controllers

Petroleum and natural gas refining plant operators
Metal production process controllers

Process control technicians n.e.c.

Life science technicians (excluding medical)
Agricultural technicians

Forestry technicians

Ships' engineers

Ships' deck officers and pilots

Aircraft pilots and related associate professionals
Air traffic controllers

Air traffic safety electronics technicians
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3211
3212
3213
3214
3221
3222
3230
3240
3251
3252
3253
3254
3255
3256
3257
3258
3259
3311
3312
3313
3314
3315
3321
3322
3323
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3331
3332
3333
3334
3339
3341
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3343
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3351
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3353
3354
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Medical imaging and therapeutic equipment technicians
Medical and pathology laboratory technicians
Pharmaceutical technicians and assistants

Medical and dental prosthetic technicians

Nursing associate professionals

Midwifery associate professionals

Traditional and complementary medicine associate professionals
Veterinary technicians and assistants

Dental assistants and therapists

Medical records and health information technicians
Community health workers

Dispensing opticians

Physiotherapy technicians and assistants

Medical assistants

Environmental and occupational health inspectors and associates
Ambulance workers

Health associate professionals n.e.c.

Securities and finance dealers and brokers

Credit and loans officers

Accounting associate professionals

Statistical, mathematical and related associate professionals
Valuers and loss assessors

Insurance representatives

Commercial sales representatives

Buyers

Trade brokers

Clearing and forwarding agents

Conference and event planners

Employment agents and contractors

Real estate agents and property managers

Business services agents n.e.c.

Office supervisors

Legal secretaries

Administrative and executive secretaries

Medical secretaries

Customs and border inspectors

Government tax and excise officials

Government social benefits officials

Government licensing officials
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3355
3359
3411
3412
3413
3421
3422
3423
3431
3432
3433
3434
3435
3511
3512
3513
3514
3521
3522
4110
4120
4131
4132
4211
4212
4213
4214
4221
4222
4223
4224
4225
4226
4227
4229
4311
4312
4313
4321
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Police inspectors and detectives

Regulatory government associate professionals n.e.c.
Legal and related associate professionals

Social work associate professionals

Religious associate professionals

Athletes and sports players

Sports coaches, instructors and officials

Fitness and recreation instructors and program leaders
Photographers

Interior designers and decorators

Gallery, museum and library technicians

Chefs

Other artistic and cultural associate professionals

Information and communications technology operations

Information and communications technology user support technicians

Computer network and systems technicians
Web technicians

Broadcasting and audio-visual technicians
Telecommunications engineering technicians
General office clerks

Secretaries (general)

Typists and word processing operators
Data entry clerks

Bank tellers and related clerks
Bookmakers, croupiers and related gaming workers
Pawnbrokers and money-lenders
Debt-collectors and related workers

Travel consultants and clerks

Contact centre information clerks
Telephone switchboard operators

Hotel receptionists

Enquiry clerks

Receptionists (general)

Survey and market research interviewers
Client information workers n.e.c.
Accounting and bookkeeping clerks
Statistical, finance and insurance clerks
Payroll clerks

Stock clerks
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4322
4323
4411
4412
4413
4414
4415
4416
4419
5111
5112
5113
5120
5131
5132
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5142
5151
5152
5153
5161
5162
5163
5164
5165
5169
5211
5212
5221
5222
5223
5230
5241
5242
5243
5244
5245
5246
5249
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Production clerks

Transport clerks

Library clerks

Mail carriers and sorting clerks
Coding, proof-reading and related clerks
Scribes and related workers

Filing and copying clerks

Personnel clerks

Clerical support workers n.e.c.

Travel attendants and travel stewards
Transport conductors

Travel guides

Cooks

Waiters

Bartenders

Hairdressers

Beauticians and related workers
Cleaning and housekeeping supervisors in offices, hotels and other establishment
Domestic housekeepers

Building caretakers

Astrologers, fortune-tellers and related workers
Companions and valets

Undertakers and embalmers

Pet groomers and animal care workers
Driving instructors

Personal services workers n.e.c.

Stall and market salespersons

Street food salespersons

Shop keepers

Shop supervisors

Shop sales assistants

Cashiers and ticket clerks

Fashion and other models

Sales demonstrators

Door to door salespersons

Contact centre salespersons

Service station attendants

Food service counter attendants

Sales workers n.e.c.

OOOOOOOOOO\U‘IOOO\EOOOOOOOOOOOO

=

108

O O O O o o o o N o

0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
2.8%
1.1%
0%
0%
0.9%
1.1%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.2%

19.1%

0%

1.2%

0%
0%
0%
0%
0%
0%
0%
0%

349



5311
5312
5321
5322
5329
5411
5412
5413
5414
5419
6111
6112
6113
6114
6121
6122
6123
6129
6130
6210
6221
6222
6223
6224
6310
6320
6330
6340
7111
7112
7113
7114
7115
7119
7121
7122
7123
7124
7125
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Child care workers

Teachers' aide

Health care assistants

Home-based personal care workers

Personal care workers in health services n.e.c.
Fire-fighters

Police officers

Prison guards

Security guards

Protective services workers n.e.c.

Field crop and vegetable growers

Tree and shrub crop growers

Gardeners, horticultural and nursery growers
Mixed crop growers

Livestock and dairy producers

Poultry producers

Apiarists and sericulturists

Animal producers n.e.c.

Mixed crop and animal producers

Forestry and related workers

Aquaculture workers

Inland and coastal waters fishery workers
Deep-sea fishery workers

Hunters and trappers

Subsistence crop farmers

Subsistence livestock farmers

Subsistence mixed crop and livestock farmers
Subsistence fishers, hunters, trappers and gatherers
House builders

Bricklayers and related workers

Stonemasons, stone cutters, splitters and carvers
Concrete placers, concrete finishers and related workers
Carpenters and joiners

Building frame and related trades workers n.e.c.
Roofers

Floor layers and tile setters

Plasterers

Insulation workers

Glaziers
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7126
7127
7131
7132
7133
7211
7212
7213
7214
7215
7221
7222
7223
7224
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7232
7233
7234
7311
7312
7313
7314
7315
7316
7317
7318
7319
7321
7322
7323
7411
7412
7413
7421
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7511
7512
7513
7514
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Plumbers and pipe fitters

Air conditioning and refrigeration mechanics

Painters and related workers

Spray painters and varnishers

Building structure cleaners

Metal moulders and coremakers

Welders and flamecutters

Sheet-metal workers

Structural-metal preparers and erectors

Riggers and cable splicers

Blacksmiths, hammersmiths and forging press workers
Toolmakers and related workers

Metal working machine tool setters and operators

Metal polishers, wheel grinders and tool sharpeners

Motor vehicle mechanics and repairers

Aircraft engine mechanics and repairers

Agricultural and industrial machinery mechanics and repairers
Bicycle and related repairers

Precision-instrument makers and repairers

Musical instrument makers and tuners

Jewellery and precious-metal workers

Potters and related workers

Glass makers, cutters, grinders and finishers

Sign writers, decorative painters, engravers and etchers
Handicraft workers in wood, basketry and related materials
Handicraft workers in textile, leather and related materials
Handicraft workers n.e.c.

Pre-press technicians

Printers

Print finishing and binding workers

Building and related electricians

Electrical mechanics and fitters

Electrical line installers and repairers

Electronics mechanics and servicers

Information and communications technology installers and servicers
Butchers, fishmongers and related food preparers

Bakers, pastry-cooks and confectionery makers
Dairy-products makers

Fruit, vegetable and related preservers
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Food and beverage tasters and graders

Tobacco preparers and tobacco products makers

Wood treaters

Cabinet-makers and related workers
Woodworking-machine tool setters and operators

Tailors, dressmakers, furriers and hatters

Garment and related pattern-makers and cutters

Sewing, embroidery and related workers

Upholsterers and related workers

Pelt dressers, tanners and fellmongers

Shoemakers and related workers

Underwater divers

Shotfirers and blasters

Product graders and testers (excluding foods and beverages)
Fumigators and other pest and weed controllers

Craft and related workers n.e.c.

Miners and quarriers

Mineral and stone processing plant operators

Well drillers and borers and related workers

Cement, stone and other mineral products machine operators
Metal processing plant operators

Metal finishing, plating and coating machine operators
Chemical products plant and machine operators
Photographic products machine operators

Rubber products machine operators

Plastic products machine operators

Paper products machine operators

Fibre preparing, spinning and winding machine operators
Weaving and knitting machine operators

Sewing machine operators

Bleaching, dyeing and fabric cleaning machine operators
Fur and leather preparing machine operators
Shoemaking and related machine operators

Laundry machine operators

Textile, fur and leather products machine operators n.e.c.
Food and related products machine operators

Pulp and papermaking plant operators

Wood processing plant operators

Glass and ceramics plant operators
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8182
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8211
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8321
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8332
8341
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8350
9111
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Steam engine and boiler operators

Packing, bottling and labelling machine operators
Stationary plant and machine operators n.e.c.
Mechanical machinery assemblers

Electrical and electronic equipment assemblers
Assemblers n.e.c.

Locomotive engine drivers

Railway brake, signal and switch operators
Motorcycle drivers

Car, taxi and van drivers

Bus and tram drivers

Heavy truck and lorry drivers

Mobile farm and forestry plant operators
Earthmoving and related plant operators
Crane, hoist and related plant operators

Lifting truck operators

Ships' deck crews and related workers
Domestic cleaners and helpers

Cleaners and helpers in offices, hotels and other establishments
Hand launderers and pressers

Vehicle cleaners

Window cleaners

Other cleaning workers

Crop farm labourers

Livestock farm labourers

Mixed crop and livestock farm labourers
Garden and horticultural labourers

Forestry labourers

Fishery and aquaculture labourers

Mining and quarrying labourers

Civil engineering labourers

Building construction labourers

Hand packers

Manufacturing labourers n.e.c.

Hand and pedal vehicle drivers

Drivers of animal-drawn vehicles and machinery
Freight handlers

Shelf fillers

Fast food preparers
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9412 Kitchen helpers

9510 Street and related service workers

9520 Street vendors (excluding food)

9611 Garbage and recycling collectors

9612 Refuse sorters

9613 Sweepers and related labourers

9621 Messengers, package deliverers and luggage porters
9622 Odd job persons

9623 Meter readers and vending-machine collectors
9624 Water and firewood collectors

9629 Elementary workers n.e.c.
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129 16 0 0%
130 17 0 0%
141 18 2 0.8%
142 19 0 0%
143 20 0 0%
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145 22 0 0%
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9511 406 0 0%
9512 407 0 0%
9521 408 0 0%
9522 409 0 0%
9523 410 0 0%
9524 411 0 0%
9601 412 0 0%
9602 413 0 0%
9603 414 0 0%
9609 415 1 0.4%
9700 416 11 4.6%
9770 1 0.4%
9810 417 0 0%
9820 418 0 0%
9900 419 0 0%
Sysmiss 1761

PAIDJOB_F_AVAIL_NSCO5: NSCO codes for paidjob_f _avail
Data file: npl_sn_regress.dta
Overview

Valid: 239 Invalid: 1761  Minimum: 2269  Maximum: 9329
Type: Discrete  Decimal: 0  Width: 4  Range: 2269 - 9329  Format: Numeric

Questions and instructions

CATEGORIES
Value Category

110 Commissioned armed forces officers
210 Non-commissioned armed forces officers
310 Armed forces occupations other ranks;

1111 Legislators

1112 Senior government officials

1113 Traditional chiefs and heads of village

1114 Senior officials of special-interest organizations
1120 Managing directors and chief executives

1211 Finance managers

1212 Human resource managers

1213 Policy and planning managers

Cases

OO O O O o o o o o o o
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0%
0%
0%
0%
0%
0%
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1321
1322
1323
1324
1330
1341
1342
1343
1344
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1346
1349
1411
1412
1420
1431
1439
2111
2112
2113
2114
2120
2131
2132
2133
2141
2142
2143
2144
2145
2146
2149
2151
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Business services and administration managers n.e.c.
Sales and marketing managers

Advertising and public relations managers

Research and development managers

Agricultural and forestry production managers
Aquaculture and fisheries production managers
Manufacturing managers

Mining managers

Construction managers

Supply, distribution and related managers

Information & communications technology service managers

Child care services managers

Health services managers

Aged care services managers

Social welfare managers

Education managers

Financial and insurance services branch managers
Professional services managers n.e.c.

Hotel managers

Restaurant managers

Retail and wholesale trade managers

Sports, recreation and cultural centre managers
Services managers n.e.c.

Physicists and astronomers

Meteorologists

Chemists

Geologists and geophysicists

Mathematicians, actuaries and statisticians
Biologists, botanists, zoologists and related professionals
Farming, forestry and fisheries advisers
Environmental protection professionals

Industrial and production engineers

Civil engineers

Environmental engineers

Mechanical engineers

Chemical engineers

Mining engineers, metallurgists and related professionals
Engineering professionals n.e.c.

Electrical engineers
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2152
2153
2161
2162
2163
2164
2165
2166
2211
2212
2221
2222
2230
2240
2250
2261
2262
2263
2264
2265
2266
2267
2269
2310
2320
2330
2341
2342
2351
2352
2353
2354
2355
2356
2359
2411
2412
2413
2421
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Electronics engineers
Telecommunications engineers
Building architects

Landscape architects

Product and garment designers

Town and traffic planners
Cartographers and surveyors

Graphic and multimedia designers
Generalist medical practitioners
Specialist medical practitioners
Nursing professionals

Midwifery professionals

Traditional and complementary medicine professionals
Paramedical practitioners
Veterinarians

Dentists

Pharmacists

Environmental and occupational health and hygiene professionals
Physiotherapists

Dieticians and nutritionists
Audiologists and speech therapists
Optometrists and ophthalmic opticians
Health professionals n.e.c.

University and higher education teachers
Vocational education teachers
Secondary education teachers

Primary school teachers

Early childhood educators

Education methods specialists

Special needs teachers

Other language teachers

Other music teachers

Other arts teachers

Information technology trainers
Teaching professionals n.e.c.
Accountants

Financial and investment advisers
Financial analysts

Management and organization analysts
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2422
2423
2424
2431
2432
2433
2434
2511
2512
2513
2514
2519
2521
2522
2523
2529
2611
2612
2619
2621
2622
2631
2632
2633
2634
2635
2636
2641
2642
2643
2651
2652
2653
2654
2655
2656
2659
3111
3112
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Policy administration professionals

Personnel and careers professionals

Training and staff development professionals
Advertising and marketing professionals

Public relations professionals

Technical and medical sales professionals (excluding ICT)
Information and communications technology sales professionals
Systems analysts

Software developers

Web and multimedia developers

Applications programmers

Software and applications developers and analysts n.e.c.
Database designers and administrators

Systems administrators

Computer network professionals

Database and network professionals n.e.c.

Lawyers

Judges

Legal professionals n.e.c.

Archivists and curators

Librarians and related information professionals
Economists

Sociologists, anthropologists and related professionals
Philosophers, historians and political scientists
Psychologists

Social work and counselling professionals

Religious professionals

Authors and related writers

Journalists

Translators, interpreters and other linguists

Visual artists

Musicians, singers and composers

Dancers and choreographers

Film, stage and related directors and producers
Actors

Announcers on radio, television and other media
Creative and performing artists n.e.c.

Chemical and physical science technicians

Civil engineering technicians
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3113
3114
3115
3116
3117
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3119
3121
3122
3123
3131
3132
3133
3134
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3139
3141
3142
3143
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3152
3153
3154
3155
3211
3212
3213
3214
3221
3222
3230
3240
3251
3252
3253
3254
3255
3256
3257
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Electrical engineering technicians

Electronics engineering technicians

Mechanical engineering technicians

Chemical engineering technicians

Mining and metallurgical technicians
Draughtspersons

Physical and engineering science technicians n.e.c.
Mining supervisors

Manufacturing supervisors

Construction supervisors

Power production plant operators

Incinerator and water treatment plant operators
Chemical processing plant controllers

Petroleum and natural gas refining plant operators
Metal production process controllers

Process control technicians n.e.c.

Life science technicians (excluding medical)
Agricultural technicians

Forestry technicians

Ships' engineers

Ships' deck officers and pilots

Aircraft pilots and related associate professionals
Air traffic controllers

Air traffic safety electronics technicians

Medical imaging and therapeutic equipment technicians
Medical and pathology laboratory technicians
Pharmaceutical technicians and assistants

Medical and dental prosthetic technicians

Nursing associate professionals

Midwifery associate professionals

Traditional and complementary medicine associate professionals
Veterinary technicians and assistants

Dental assistants and therapists

Medical records and health information technicians
Community health workers

Dispensing opticians

Physiotherapy technicians and assistants

Medical assistants

Environmental and occupational health inspectors and associates
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3321
3322
3323
3324
3331
3332
3333
3334
3339
3341
3342
3343
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3355
3359
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3412
3413
3421
3422
3423
3431
3432
3433
3434
3435
3511
3512
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Ambulance workers

Health associate professionals n.e.c.

Securities and finance dealers and brokers

Credit and loans officers

Accounting associate professionals

Statistical, mathematical and related associate professionals
Valuers and loss assessors

Insurance representatives

Commercial sales representatives

Buyers

Trade brokers

Clearing and forwarding agents

Conference and event planners

Employment agents and contractors

Real estate agents and property managers

Business services agents n.e.c.

Office supervisors

Legal secretaries

Administrative and executive secretaries

Medical secretaries

Customs and border inspectors

Government tax and excise officials

Government social benefits officials

Government licensing officials

Police inspectors and detectives

Regulatory government associate professionals n.e.c.
Legal and related associate professionals

Social work associate professionals

Religious associate professionals

Athletes and sports players

Sports coaches, instructors and officials

Fitness and recreation instructors and program leaders
Photographers

Interior designers and decorators

Gallery, museum and library technicians

Chefs

Other artistic and cultural associate professionals
Information and communications technology operations

Information and communications technology user support technicians
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3513
3514
3521
3522
4110
4120
4131
4132
4211
4212
4213
4214
4221
4222
4223
4224
4225
4226
4227
4229
4311
4312
4313
4321
4322
4323
4411
4412
4413
4414
4415
4416
4419
5111
5112
5113
5120
5131
5132
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Computer network and systems technicians
Web technicians

Broadcasting and audio-visual technicians
Telecommunications engineering technicians
General office clerks

Secretaries (general)

Typists and word processing operators
Data entry clerks

Bank tellers and related clerks
Bookmakers, croupiers and related gaming workers
Pawnbrokers and money-lenders
Debt-collectors and related workers
Travel consultants and clerks

Contact centre information clerks
Telephone switchboard operators

Hotel receptionists

Enquiry clerks

Receptionists (general)

Survey and market research interviewers
Client information workers n.e.c.
Accounting and bookkeeping clerks
Statistical, finance and insurance clerks
Payroll clerks

Stock clerks

Production clerks

Transport clerks

Library clerks

Mail carriers and sorting clerks

Coding, proof-reading and related clerks
Scribes and related workers

Filing and copying clerks

Personnel clerks

Clerical support workers n.e.c.

Travel attendants and travel stewards
Transport conductors

Travel guides

Cooks

Waiters

Bartenders

o o o o o o o o

SOOOOOOOOOOOOOOOOOO#OOOOOOOOG

o W

0%
0%
0%
0%
2.5%
0%
0%
0%
6.3%
0%
0%
0%
0%
0%
0%
0%
0%
1.7%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
4.2%
1.3%
0%

371



5141
5142
5151
5152
5153
5161
5162
5163
5164
5165
5169
5211
5212
5221
5222
5223
5230
5241
5242
5243
5244
5245
5246
5249
5311
5312
5321
5322
5329
5411
5412
5413
5414
5419
6111
6112
6113
6114
6121
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Hairdressers

Beauticians and related workers

Cleaning and housekeeping supervisors in offices, hotels and other establishment

Domestic housekeepers

Building caretakers

Astrologers, fortune-tellers and related workers

Companions and valets
Undertakers and embalmers
Pet groomers and animal care workers
Driving instructors

Personal services workers n.e.c.
Stall and market salespersons
Street food salespersons

Shop keepers

Shop supervisors

Shop sales assistants

Cashiers and ticket clerks
Fashion and other models
Sales demonstrators

Door to door salespersons
Contact centre salespersons
Service station attendants

Food service counter attendants
Sales workers n.e.c.

Child care workers

Teachers' aide

Health care assistants

Home-based personal care workers

Personal care workers in health services n.e.c.

Fire-fighters

Police officers

Prison guards

Security guards

Protective services workers n.e.c.

Field crop and vegetable growers

Tree and shrub crop growers

Gardeners, horticultural and nursery growers
Mixed crop growers

Livestock and dairy producers

H O O O O O O o o o w

OOOOOOOOOOOOOOOOOO\IO?

=
w

U O O o

0%
0.4%
2.1%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0.4%
18.4%
0%
2.9%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
5.4%
0%
0%
0%
2.1%

372



6122
6123
6129
6130
6210
6221
6222
6223
6224
6310
6320
6330
6340
7111
7112
7113
7114
7115
7119
7121
7122
7123
7124
7125
7126
7127
7131
7132
7133
7211
7212
7213
7214
7215
7221
7222
7223
7224
7231
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Poultry producers

Apiarists and sericulturists

Animal producers n.e.c.

Mixed crop and animal producers

Forestry and related workers

Aquaculture workers

Inland and coastal waters fishery workers

Deep-sea fishery workers

Hunters and trappers

Subsistence crop farmers

Subsistence livestock farmers

Subsistence mixed crop and livestock farmers
Subsistence fishers, hunters, trappers and gatherers
House builders

Bricklayers and related workers

Stonemasons, stone cutters, splitters and carvers
Concrete placers, concrete finishers and related workers
Carpenters and joiners

Building frame and related trades workers n.e.c.
Roofers

Floor layers and tile setters

Plasterers

Insulation workers

Glaziers

Plumbers and pipe fitters

Air conditioning and refrigeration mechanics
Painters and related workers

Spray painters and varnishers

Building structure cleaners

Metal moulders and coremakers

Welders and flamecutters

Sheet-metal workers

Structural-metal preparers and erectors

Riggers and cable splicers

Blacksmiths, hammersmiths and forging press workers
Toolmakers and related workers

Metal working machine tool setters and operators
Metal polishers, wheel grinders and tool sharpeners

Motor vehicle mechanics and repairers

O O O O O O O O O O O O O O O o o O o o o o o o o o w

=

O O O O o o o o o o o

1.3%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%

0.4%

0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
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7232
7233
7234
7311
7312
7313
7314
7315
7316
7317
7318
7319
7321
7322
7323
7411
7412
7413
7421
7422
7511
7512
7513
7514
7515
7516
7521
7522
7523
7531
7532
7533
7534
7535
7536
7541
7542
7543
7544
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Aircraft engine mechanics and repairers

Agricultural and industrial machinery mechanics and repairers
Bicycle and related repairers

Precision-instrument makers and repairers

Musical instrument makers and tuners

Jewellery and precious-metal workers

Potters and related workers

Glass makers, cutters, grinders and finishers

Sign writers, decorative painters, engravers and etchers
Handicraft workers in wood, basketry and related materials
Handicraft workers in textile, leather and related materials
Handicraft workers n.e.c.

Pre-press technicians

Printers

Print finishing and binding workers

Building and related electricians

Electrical mechanics and fitters

Electrical line installers and repairers

Electronics mechanics and servicers

Information and communications technology installers and servicers
Butchers, fishmongers and related food preparers

Bakers, pastry-cooks and confectionery makers
Dairy-products makers

Fruit, vegetable and related preservers

Food and beverage tasters and graders

Tobacco preparers and tobacco products makers

Wood treaters

Cabinet-makers and related workers
Woodworking-machine tool setters and operators

Tailors, dressmakers, furriers and hatters

Garment and related pattern-makers and cutters

Sewing, embroidery and related workers

Upholsterers and related workers

Pelt dressers, tanners and fellmongers

Shoemakers and related workers

Underwater divers

Shotfirers and blasters

Product graders and testers (excluding foods and beverages)

Fumigators and other pest and weed controllers

O O O O O O O O O O O O O o o o o o o o o o o o o o o o o

N
N

o O O o o o o N o

0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%

9.2%

0%

0.8%

0%
0%
0%
0%
0%
0%
0%
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7549
8111
8112
8113
8114
8121
8122
8131
8132
8141
8142
8143
8151
8152
8153
8154
8155
8156
8157
8159
8160
8171
8172
8181
8182
8183
8189
8211
8212
8219
8311
8312
8321
8322
8331
8332
8341
8342
8343
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Craft and related workers n.e.c.

Miners and quarriers

Mineral and stone processing plant operators

Well drillers and borers and related workers

Cement, stone and other mineral products machine operators
Metal processing plant operators

Metal finishing, plating and coating machine operators
Chemical products plant and machine operators
Photographic products machine operators

Rubber products machine operators

Plastic products machine operators

Paper products machine operators

Fibre preparing, spinning and winding machine operators
Weaving and knitting machine operators

Sewing machine operators

Bleaching, dyeing and fabric cleaning machine operators
Fur and leather preparing machine operators
Shoemaking and related machine operators

Laundry machine operators

Textile, fur and leather products machine operators n.e.c.
Food and related products machine operators

Pulp and papermaking plant operators

Wood processing plant operators

Glass and ceramics plant operators

Steam engine and boiler operators

Packing, bottling and labelling machine operators
Stationary plant and machine operators n.e.c.
Mechanical machinery assemblers

Electrical and electronic equipment assemblers
Assemblers n.e.c.

Locomotive engine drivers

Railway brake, signal and switch operators

Motorcycle drivers

Car, taxi and van drivers

Bus and tram drivers

Heavy truck and lorry drivers

Mobile farm and forestry plant operators

Earthmoving and related plant operators

Crane, hoist and related plant operators

O O O O O O O O O O O O O O O O O O O O O O O O O o o o o o o o o o o o o o o

0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
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8344
8350
9111
9112
9121
9122
9123
9129
9211
9212
9213
9214
9215
9216
9311
9312
9313
9321
9329
9331
9332
9333
9334
9411
9412
9510
9520
9611
9612
9613
9621
9622
9623
9624
9629

Sysmiss

Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

Lifting truck operators
Ships' deck crews and related workers

Domestic cleaners and helpers

Cleaners and helpers in offices, hotels and other establishments

Hand launderers and pressers

Vehicle cleaners

Window cleaners

Other cleaning workers

Crop farm labourers

Livestock farm labourers

Mixed crop and livestock farm labourers
Garden and horticultural labourers

Forestry labourers

Fishery and aquaculture labourers

Mining and quarrying labourers

Civil engineering labourers

Building construction labourers

Hand packers

Manufacturing labourers n.e.c.

Hand and pedal vehicle drivers

Drivers of animal-drawn vehicles and machinery
Freight handlers

Shelf fillers

Fast food preparers

Kitchen helpers

Street and related service workers

Street vendors (excluding food)

Garbage and recycling collectors

Refuse sorters

Sweepers and related labourers

Messengers, package deliverers and luggage porters
0Odd job persons

Meter readers and vending-machine collectors
Water and firewood collectors

Elementary workers n.e.c.

0
0
11

w O O O O O O N o o o

N
o

O O O O O O O O o o o o o o o o

1761

0%
0%
4.6%
6.3%
0.4%
0%
0%
0%
2.9%
0%
0%
0%
0%
0%
0%
1.3%
6.3%
1.3%
8.4%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
0%
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PAIDJOB_F_AVAIL_NSCO1l_AGG: Aggregated NSCO codes for work_desc

Data file: npl_sn_regress.dta
Overview

Valid: 1993  Invalid: 7 Minimum: 2~ Maximum: 10
Type: Discrete  Decimal: 0  Width: 2 Range: 2-10  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 Armed forces occupations 0 0%
2 Managers 2 0.1%
3 Professionals 197 9.9%
4 Technicians and associate professionals 2 0.1%
5 Clerical support workers 46 2.3%
6 Service and sales workers 278 13.9%
7 Skilled agricultural, forestry and fishery workers 286 14.4%
8 Craft and related trades workers 187 9.4%
9 Plant and machine operators and assemblers 5 0.3%
10 Elementary occupations 990 49.7%
Sysmiss 7

PAIDJOB_F_AVAIL_NSCO2_AGG: Aggregated NSCO codes for work_desc
Data file: npl_sn_regress.dta
Overview

Valid: 1689  Invalid: 311  Minimum: 2~ Maximum: 10
Type: Discrete  Decimal: 0  Width: 2 Range: 2-10  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 Armed forces occupations 0 0%
2 Managers 2 0.1%
3 Professionals 220 13%
4 Technicians and associate professionals 8 0.5%
5 Clerical support workers 69 4.1%
6 Service and sales workers 356 21.1%
7 Skilled agricultural, forestry and fishery workers 191 11.3%
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8 Craft and related trades workers 202 12%
9 Plant and machine operators and assemblers 2 0.1%
10 Elementary occupations 639 37.8%
Sysmiss 311

PAIDJOB_F_AVAIL_NSCO3 _AGG: Aggregated NSCO codes for work_desc

Data file: npl_sn_regress.dta
Overview

Valid: 1101 Invalid: 899  Minimum: 2~ Maximum: 10
Type: Discrete  Decimal: 0  Width: 2 Range: 2-10  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 Armed forces occupations 0 0%
2 Managers 1 0.1%
3 Professionals 161 14.6%
4 Technicians and associate professionals 16 1.5%
5 Clerical support workers 76 6.9%
6 Service and sales workers 316 28.7%
7 Skilled agricultural, forestry and fishery workers 88 8%
8 Craft and related trades workers 129 11.7%
9 Plant and machine operators and assemblers 1 0.1%
10 Elementary occupations 313 28.4%
Sysmiss 899

PAIDJOB_F_AVAIL_NSCO4_AGG: Aggregated NSCO codes for work_desc

Data file: npl_sn_regress.dta
Overview

Valid: 566  Invalid: 1434  Minimum: 2~ Maximum: 10
Type: Discrete  Decimal: 0  Width: 2 Range: 2-10  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 Armed forces occupations 0 0%
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2 Managers 2 0.4%
3 Professionals 70 12.4%
4 Technicians and associate professionals 18 3.2%
5 Clerical support workers 53 9.4%
6 Service and sales workers 151 26.7%
7 Skilled agricultural, forestry and fishery workers 43 7.6%
8 Craft and related trades workers 66 11.7%
9 Plant and machine operators and assemblers 1 0.2%
10 Elementary occupations 162 28.6%
Sysmiss 1434

PAIDJOB_F_AVAIL_NSCO5_AGG: Aggregated NSCO codes for work_desc

Data file: npl_sn_regress.dta
Overview

Valid: 239  Invalid: 1761  Minimum: 3 Maximum: 10
Type: Discrete  Decimal: 0  Width: 2 Range: 3-10  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 Armed forces occupations 0 0%
2 Managers 0 0%
3 Professionals 16 6.7%
4 Technicians and associate professionals 6 2.5%
5 Clerical support workers 25 10.5%
6 Service and sales workers 71 29.7%
7 Skilled agricultural, forestry and fishery workers 21 8.8%
8 Craft and related trades workers 25 10.5%
9 Plant and machine operators and assemblers 0 0%
10 Elementary occupations 75 31.4%
Sysmiss 1761

PAIDJOB_F_AVAIL_NSIC1_AGG: Aggregated NSIC codes for work_desc

Data file: npl_sn_regress.dta
Overview

Valid: 1993  Invalid: 7 Minimum: 1 Maximum: 20
Type: Discrete  Decimal: 0  Width: 2 Range: 1-20  Format: Numeric
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Questions and instructions

CATEGORIES

Value Category Cases
1 Agriculture, forestry and fishing 659 33.1%
2 Mining and Quarrying 0 0%
3 Manufacturing 252 12.6%
4 Electricity, gas, steam and air conditioning supply 0 0%
5 Water supply; sewerage, waste management and remediation activities 0 0%
6 Construction 430 21.6%
7 Wholesale and retail trade; repair of motor vehicles and motorcycles 205 10.3%
8 Transportation and Storage 7 0.4%
9 Accommodation and food services activities 99 5%
10 Information and Communication 0 0%
11 Financial and insurance activities 31 1.6%
12 Real estate business activities 0 0%
13 Prrofessional, scientific and technical activities 6 0.3%
14 Administrative and Support Service Activities 1 0.1%
15 Public administration and defense; compulsory social security 16 0.8%
16 Education 194 9.7%
17 Human health and social work activities 18 0.9%
18 Arts, entertainment and recreation 0 0%
19 Other service activities 29 1.5%
20 Activities of households as employers; undifferentiated goods and services producing activities 46 3%

of households for own use
21 Activities of Extra-territorial organizations and bodies) 0 0%
Sysmiss 7
PAIDJOB_F_AVAIL_NSIC2_AGG: Aggregated NSIC codes for work_desc

Data file: npl_sn_regress.dta

Overview

Valid: 1689  Invalid: 311  Minimum: 1 Maximum: 20

Type: Discrete  Decimal: 0  Width: 2 Range: 1-20  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 Agriculture, forestry and fishing 416 24.6%
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2 Mining and Quarrying

3 Manufacturing

4 Electricity, gas, steam and air conditioning supply

5 Water supply; sewerage, waste management and remediation activities

6 Construction

7 Wholesale and retail trade; repair of motor vehicles and motorcycles

8 Transportation and Storage

9 Accommodation and food services activities

10 Information and Communication

11 Financial and insurance activities

12 Real estate business activities

13 Prrofessional, scientific and technical activities

14 Administrative and Support Service Activities

15 Public administration and defense; compulsory social security

16 Education

17 Human health and social work activities

18 Arts, entertainment and recreation

19 Other service activities

20 Activities of households as employers; undifferentiated goods and services producing activities
of households for own use

21 Activities of Extra-territorial organizations and bodies)

Sysmiss

PAIDJOB_F_AVAIL_NSIC3_AGG: Aggregated NSIC codes for work_desc
Data file: npl_sn_regress.dta
Overview

Valid: 1101  Invalid: 899  Minimum: 1  Maximum: 20
Type: Discrete  Decimal: 0  Width: 2 Range: 1-20  Format: Numeric

Questions and instructions

CATEGORIES
Value Category
1 Agriculture, forestry and fishing
2 Mining and Quarrying
3 Manufacturing
4 Electricity, gas, steam and air conditioning supply
5 Water supply; sewerage, waste management and remediation activities
6 Construction

0 0%
270 16%
0 0%

0 0%
212 12.6%
237 14%
10 0.6%
133 7.9%
0 0%
55 3.3%
0 0%
10 0.6%
1 0.1%
26 1.5%
216 12.8%
27 1.6%
1 0.1%
36 2.1%
39 2.3%
0 0%
311

Cases

145 13.2%
0 0%
168 15.3%
0 0%

1 0.1%
90 8.2%
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7 Wholesale and retail trade; repair of motor vehicles and motorcycles
8 Transportation and Storage

9 Accommaodation and food services activities

10 Information and Communication

11 Financial and insurance activities

12 Real estate business activities

13 Prrofessional, scientific and technical activities

14 Administrative and Support Service Activities

15 Public administration and defense; compulsory social security
16 Education

17 Human health and social work activities

18 Arts, entertainment and recreation

19 Other service activities

e of households for own use
21 Activities of Extra-territorial organizations and bodies)
Sysmiss

PAIDJOB_F_AVAIL_NSIC4_AGG: Aggregated NSIC codes for work_desc

Data file: npl_sn_regress.dta
Overview

Valid: 566  Invalid: 1434  Minimum: 1 Maximum: 20
Type: Discrete  Decimal: 0  Width: 2 Range: 1-20  Format: Numeric

Questions and instructions

CATEGORIES
Value Category

1 Agriculture, forestry and fishing

Mining and Quarrying

Manufacturing

Electricity, gas, steam and air conditioning supply

Water supply; sewerage, waste management and remediation activities
Construction

Wholesale and retail trade; repair of motor vehicles and motorcycles

Transportation and Storage

© 00 N o u A~ W N

Accommodation and food services activities

[
o

Information and Communication

=
[

Financial and insurance activities

Activities of households as employers; undifferentiated goods and services producing activities

208 18.9%
2 0.2%
119 10.8%
0 0%
48 4.4%
0 0%
12 1.1%
1 0.1%
35 3.2%
151 13.7%
47 4.3%
0 0%
26 2.4%
48 4.4%
0 0%
899

Cases

76 13.4%
0 0%
96 17%
0 0%

0 0%
46 8.1%
99 17.5%
2 0.4%
60 10.6%
0 0%
39 6.9%
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12 Real estate business activities

13 Prrofessional, scientific and technical activities

14 Administrative and Support Service Activities

15 Public administration and defense; compulsory social security

16 Education

17 Human health and social work activities

18 Arts, entertainment and recreation

19 Other service activities

20 Activities of households as employers; undifferentiated goods and services producing activities
of households for own use

21 Activities of Extra-territorial organizations and bodies)

Sysmiss

PAIDJOB_F_AVAIL_NSIC5_AGG: Aggregated NSIC codes for work_desc

Data file: npl_sn_regress.dta
Overview

Valid: 239  Invalid: 1761  Minimum: 1 Maximum: 20
Type: Discrete  Decimal: 0  Width: 2 Range: 1-20  Format: Numeric

Questions and instructions

CATEGORIES
Value Category

1 Agriculture, forestry and fishing

Mining and Quarrying

Manufacturing

Electricity, gas, steam and air conditioning supply

Water supply; sewerage, waste management and remediation activities
Construction

Wholesale and retail trade; repair of motor vehicles and motorcycles

Transportation and Storage

© 00 N o U A~ W N

Accommodation and food services activities

[
o

Information and Communication

=
=

Financial and insurance activities

=
N

Real estate business activities

=
w

Prrofessional, scientific and technical activities

=
i

Administrative and Support Service Activities

=
(6]

Public administration and defense; compulsory social security

fury
(o)}

Education

0 0%

3 0.5%
0 0%
24 4.2%
63 11.1%
42 7.4%
0 0%

5 0.9%
11 1.9%
0 0%
1434

Cases

27 11.3%
0 0%
49 20.5%
0 0%

0 0%
18 7.5%
45 18.8%
0 0%
34 14.2%
0 0%
21 8.8%
0 0%

1 0.4%
1 0.4%
7 2.9%
12 5%
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Human health and social work activities 11
Arts, entertainment and recreation 0
Other service activities 1

Activities of households as employers; undifferentiated goods and services producing activities 12
of households for own use

Activities of Extra-territorial organizations and bodies) 0

1761

JOB_SRCH_RES_NETWORK: Friends, teachers, family, other networks

Data file: npl_sn_regress.dta

Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 11 0.6%
1 yes 1989 99.5%

JOB_SRCH_RES_ONLINE: Social media or websites such as job portals

Data file: npl_sn_regress.dta

Overview

Valid: 2000  Invalid:  Minimum: 0  Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 1707 85.4%
1 yes 293 14.7%

JOB_SRCH_RES_AGENT: Job agencies/employment office

Data file: npl_sn_regress.dta

4.6%
0%
0.4%

5%

0%
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Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1831
1 yes 169

JOB_SRCH_RES_FAMBUS: Own or family business
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0 Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1275
1 yes 725

JOB_SRCH_RES_NEWS: Newspaper
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1872
1 yes 128

91.6%
8.5%

63.8%
36.3%

93.6%
6.4%

385



Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms
JOB_SRCH_RES_GOVT: ESCs MoLESS or other govt. office
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1968 98.4%
1 yes 32 1.6%

JOB_SRCH_PORTALL1: Job portals of websites respodent is aware of
Data file: npl_sn_regress.dta
Overview

Valid: 299  Invalid: 1701  Minimum: 1  Maximum: 15
Type: Discrete  Decimal: 0  Width: 2 Range: 1-15  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 Facebook 38 12.7%
2 Job center nepal 1 0.3%
3 Pokhara job center 7 2.3%
4 YouTube 1 0.3%
5 hamrojobs.com 18 6%
6 hamrorojgar.com 8 2.7%
7 hamrorojgari.com 0 0%
8 jobsnepal.com 21 7%
9 jobsolutionnepal.com 1 0.3%
10 kumarijob.com 24 8%
11 merojob.com 99 33.1%
12 merorojgari.com 44 14.7%
13 rojgar.com 5 1.7%
14 rojgari.com 31 10.4%
15 sabaikojob.com 1 0.3%
16 Twitter 0 0%
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Sysmiss 1701

JOB_SRCH_PORTALZ2: Job portals of websites respodent is aware of
Data file: npl_sn_regress.dta
Overview

Valid: 20 Invalid: 1980  Minimum: 1  Maximum: 16
Type: Discrete  Decimal: 0  Width: 2 Range:1-16  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 Facebook 5 25%
2 Job center nepal 0 0%
3 Pokhara job center 0 0%
4 YouTube 0 0%
5 hamrojobs.com 0 0%
6 hamrorojgar.com 0 0%
7 hamrorojgari.com 0 0%
8 jobsnepal.com 0 0%
9 jobsolutionnepal.com 0 0%
10 kumarijob.com 0 0%
11 merojob.com 8 40%
12 merorojgari.com 0 0%
13 rojgar.com 1 5%
14 rojgari.com 4 20%
15 sabaikojob.com 0 0%
16 Twitter 2 10%
Sysmiss 1980

JOB_SRCH_PORTALS3: Job portals of websites respodent is aware of
Data file: npl_sn_regress.dta
Overview

Valid: 3 Invalid: 1997  Minimum: 1~ Maximum: 11
Type: Discrete  Decimal: 0  Width: 2 Range:1-11  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category
1 Facebook
2 Job center nepal
3 Pokhara job center
4 YouTube
5 hamrojobs.com
6 hamrorojgar.com
7 hamrorojgari.com
8 jobsnepal.com
9 jobsolutionnepal.com
10 kumarijob.com
11 merojob.com
12 merorojgari.com
13 rojgar.com
14 rojgari.com
15 sabaikojob.com
16 Twitter
Sysmiss

Cases

= O O O O B o o o o

o O o o o

1997

JOB_SRCH_PORTALA4: Job portals of websites respodent is aware of

Data file: npl_sn_regress.dta
Overview

Valid: 1 Invalid: 1999  Minimum: 16
Type: Discrete  Decimal: 0 Width: 2

Questions and instructions

CATEGORIES
Value Category
1 Facebook
2 Job center nepal
3 Pokhara job center
4 YouTube
5 hamrojobs.com
6 hamrorojgar.com

Maximum: 16
Range: 16 - 16

Format: Numeric

Cases

o O o o o o

33.3%
0%
0%
0%
0%
33.3%
0%
0%
0%
0%
33.3%
0%
0%
0%
0%
0%

0%
0%
0%
0%
0%
0%
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7 hamrorojgari.com 0 0%
8 jobsnepal.com 0 0%
9 jobsolutionnepal.com 0 0%
10 kumarijob.com 0 0%
11 merojob.com 0 0%
12 merorojgari.com 0 0%
13 rojgar.com 0 0%
14 rojgari.com 0 0%
15 sabaikojob.com 0 0%
16 Twitter 1 100%
Sysmiss 1999
V_MIG_CITY: Migration vignette - city

Data file: npl_sn_regress.dta

Overview

Valid: 2000  Invalid: ~ Minimum: 1  Maximum: 2

Type: Discrete  Decimal: 0  Width: 1  Range:1-2  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases
1 Yes 1885 94.3%
2 No 115 5.8%

V_MIG_ABROAD: Migration vignette - abroad

Data file: npl_sn_regress.dta

Overview

Valid: 2000  Invalid: ~ Minimum: 1 ~ Maximum: 2

Type: Discrete  Decimal: 0  Width: 1  Range:1-2  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 Yes 1767 88.4%
2 No 233 11.7%
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V_MIG_BASE: Migration vignette - base

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 1~ Maximum: 2
Type: Discrete  Decimal: 0  Width: 1  Range:1-2  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 Yes 1944 97.2%
2 No 56 2.8%

V_MIG_BC: migratnion vignette city compared to base scenario
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum:1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 1  Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 base yes city yes 1875 93.8%
2 base yes city no 69 3.5%
3 base no city no 46 2.3%
4 base no city yes 10 0.5%

V_MIG_BA: migratnion vignette abroad compared to base scenario
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum:1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 1  Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
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Value Category Cases
1 base yes abroad yes 1762 88.1%
2 base yes abroad no 182 9.1%
3 base no abroad no 51 2.6%
4 base no abroad yes 5 0.3%
V_WORK_LL: Empirical-Normative vignette - Low-Low

Data file: npl_sn_regress.dta

Overview

Valid: 1124 Invalid: 876 ~ Minimum: 1 Maximum: 2

Type: Discrete  Decimal: 0  Width: 1  Range:1-2  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases
1 Yes 1051 93.5%
2 No 73 6.5%
Sysmiss 876

V_WORK_LH: Empirical-Normative vignette - Low-High

Data file: npl_sn_regress.dta

Overview

Valid: 558  Invalid: 1442  Minimum: 1  Maximum: 2

Type: Discrete  Decimal: 0  Width: 1  Range:1-2  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases
1 Yes 540 96.8%

2 No 18 3.2%
Sysmiss 1442

V_WORK_HL: Empirical-Normative vignette - High-Low

Data file: npl_sn_regress.dta

391



Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms
Overview

Valid: 878  Invalid: 1122 Minimum: 1 Maximum: 2
Type: Discrete  Decimal: 0  Width: 1  Range:1-2  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 Yes 816 92.9%
2 No 62 7.1%
Sysmiss 1122

V_WORK_HH: Empirical-Normative vignette - High-High
Data file: npl_sn_regress.dta
Overview

Valid: 1440  Invalid: 560  Minimum: 1 Maximum: 2
Type: Discrete  Decimal: 0  Width: 1  Range:1-2  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 Yes 1423 98.8%
2 No 17 1.2%
Sysmiss 560

RES_TYPE_NORMS: Respondent type for specific norms'questions - check var
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum:1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 1  Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 Male of working wife, child under 18 320 16%
2 Male of working wife, no child under 18 105 5.3%
3 Male of non-working wife 425 21.3%
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4 Female

LE_O_SPOUSE: Spouse has opinion - Life events
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 28
1 yes 1972

LE_OE_SPOUSE: Spouse opinion extent - Life events
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:  Minimum: 1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0
1 NOT AT ALL 4
2 LITTLE EXTENT 18
3 SOME EXTENT 165
4 LARGE EXTENT 1813

LE_O_HHFAM: Other HH members have opinion - Life events
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

1150

1.4%
98.6%

0%
0.2%
0.9%
8.3%
90.7%

57.5%
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Questions and instructions

CATEGORIES
Value Category Cases
0 no 128
1 yes 1872

LE_OE_HHFAM: Other HH members opinion extent - Life events
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 1 Maximum: 4
Type: Discrete Decimal: 0  Width: 10  Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0
1 NOT AT ALL 108
2 LITTLE EXTENT 114
3 SOME EXTENT 599
4 LARGE EXTENT 1179

LE_O_OTHFAM: Non-HH family has opinion - Life events
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0 Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 158
1 yes 1842

6.4%
93.6%

7.9%
92.1%

0%
5.4%
5.7%
30%
59%
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LE_OE_OTHFAM: Non-HH family opinion extent - Life events
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum:1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 NOT AT ALL 157 7.9%
2 LITTLE EXTENT 358 17.9%
3 SOME EXTENT 1027 51.4%
4 LARGE EXTENT 458 22.9%

LE_OEF_OTHFAM: Non-HH family's opinion extent to fam - Life events
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum:1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 NOT AT ALL 171 8.6%
2 LITTLE EXTENT 428 21.4%
3 SOME EXTENT 1072 53.6%
4 LARGE EXTENT 329 16.5%

LE_O_COMM: Community has opinion - Life events
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric
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Questions and instructions

CATEGORIES

Value
0
1

Category Cases
no 551 27.6%
yes 1449 72.5%

LE_OE_COMM: Community opinion extent - Life events

Data file: npl_sn_regress.dta

Overview

Valid: 2000

Type: Discrete

Minimum: 1 Maximum: 4

Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES

Value
-999999999
1

B~ W N

Category Cases

missing 0 0%
NOT AT ALL 550 27.5%
LITTLE EXTENT 784 39.2%
SOME EXTENT 557 27.9%
LARGE EXTENT 109 5.5%

LE_OEF_COMM: Community opinion extent to family - Life events

Data file: npl_sn_regress.dta

Overview

Valid: 2000

Type: Discrete

Minimum: 1 Maximum: 4

Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES

Value
-999999999
1

B~ W N

Category Cases

missing 0 0%
NOT AT ALL 535 26.8%
LITTLE EXTENT 856 42.8%
SOME EXTENT 506 25.3%
LARGE EXTENT 103 5.2%
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LE_OM_SPOUSE: Spouse's opinion matters - Life events
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 187 9.4%
1 1813 90.7%

LE_OM_HHFAM: Other HH members' opinion matters - Life events
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 821 41.1%
1 1179 59%

LE_OM_OTHFAM: Non-HH family's opinion matters - Life events
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1542 77.1%
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1 458 22.9%

LE_OM_COMM: Community opinion matter - Life events
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1891 94.6%
1 109 5.5%

LE_OMF_OTHFAM: Non-HH family's opinion matters to fam - Life events
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1671 83.6%
1 329 16.5%

LE_OMF_COMM: Community opinion matter to family - Life events

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:  Minimum: 0  Maximum: 1
Type: Discrete Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases
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0 1897 94.9%
1 103 5.2%

PW_O_SPOUSE: Spouse has opinion - paid work outside
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 20 1%
1 yes 1980 99%

PW_OE_SPOUSE: Spouse's opinion extent - paid work outside
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum:1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 NOT AT ALL 12 0.6%
2 LITTLE EXTENT 22 1.1%
3 SOME EXTENT 175 8.8%
4 LARGE EXTENT 1791 89.6%

PW_O_HHFAM: Other HH members have opinion - paid work outside
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
0 no 153 1.7%
1 yes 1847 92.4%

PW_OE_HHFAM: Other HH members' opinion extent - paid work outside
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum:1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 NOT AT ALL 149 7.5%
2 LITTLE EXTENT 137 6.9%
3 SOME EXTENT 671 33.6%
4 LARGE EXTENT 1043 52.2%

PW_O_OTHFAM: Non-HH family has opinion - paid work outside
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0 Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 267 13.4%
1 yes 1733 86.7%
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PW_OE_OTHFAM: Non-HH family's opinion extent - paid work outside
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum:1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 NOT AT ALL 266 13.3%
2 LITTLE EXTENT 400 20%
3 SOME EXTENT 980 49%
4 LARGE EXTENT 354 17.7%

PW_OEF_OTHFAM: Non-HH family's opinion extent to fam - paid work outside
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum:1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 NOT AT ALL 296 14.8%
2 LITTLE EXTENT 453 22.7%
3 SOME EXTENT 1024 51.2%
4 LARGE EXTENT 227 11.4%

PW_O_COMM: Community has opinion - paid work outside
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric
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Questions and instructions

CATEGORIES

Value Category Cases

0 no 706 35.3%
1 yes 1294 64.7%

PW_OE_COMM: Community opinion extent - paid work outside
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum:1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 NOT AT ALL 695 34.8%
2 LITTLE EXTENT 745 37.3%
3 SOME EXTENT 478 23.9%
4 LARGE EXTENT 82 4.1%

PW_OEF_COMM: Community opinion matter extent to family - paid work outside
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum:1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 NOT AT ALL 673 33.7%
2 LITTLE EXTENT 821 41.1%
3 SOME EXTENT 432 21.6%
4 LARGE EXTENT 74 3.7%
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PW_OM_SPOUSE: Spouse's opinion matters - paid work outside
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 209 10.5%
1 1791 89.6%

PW_OM_HHFAM: Other HH members' opinion matters - paid work outside
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 957 47.9%
1 1043 52.2%

PW_OM_OTHFAM: Non-HH family's opinion matters - paid work outside
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1646 82.3%
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1 354 17.7%

PW_OM_COMM: Community opinion matter - paid work outside

Data file: npl_sn_regress.dta

Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1918 95.9%
1 82 4.1%

PW_OMF_OTHFAM: Non-HH family's opinion matters to fam - paid work outside
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1773 88.7%
1 227 11.4%

PW_OMF_COMM: Community opinion matter to family - paid work outside
Data file: npl_sn_regress.dta

Overview

Valid: 2000  Invalid:  Minimum: 0  Maximum: 1
Type: Discrete Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
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0 1926 96.3%
1 74 3.7%

M1A: A woman's primary responsibility taking care of hh: IB
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 liberal 1025 51.3%
1 conservative 975 48.8%

M1B: Financially providing solely a man's responsibility: IB
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 liberal 1398 69.9%
1 conservative 602 30.1%

M1C: Women don't/shouldn't work outside: IB

Data file: npl_sn_regress.dta

Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1 Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
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Value Category Cases
0 liberal 607
1 conservative 1393

M1D: Women don't/shouldn't go outside unaccompanied: IB
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 liberal 1837
1 conservative 163

M1G: Women don't/shouldn't leave children: IB
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:  Minimum: 0  Maximum: 1
Type: Discrete Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 liberal 932
1 conservative 1068

M1H: Women don't/shouldn't work in mixed-gender: IB
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

30.4%
69.7%

91.9%
8.2%

46.6%
53.4%
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Questions and instructions

CATEGORIES
Value Category Cases
0 liberal 1400 70%
1 conservative 600 30%

M2A: A woman's primary responsibility taking care of hh: PNB
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 10 Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

-999999999 missing 0 0%
0 0 543 27.2%
0.1 192 9.6%
0.2 174 8.7%
0.3 135 6.8%
0.4 106 5.3%
0.5 176 8.8%
0.6 85 4.3%
0.7 107 5.4%
0.8 142 7.1%
0.9 113 5.7%
1 1 227 11.4%
2 2 0 0%
3 3 0 0%
4 4 0 0%
5 5 0 0%
6 6 0 0%
7 7 0 0%
8 8 0 0%
9 9 0 0%
10 10 0 0%
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M2B: Financially providing solely a man's responsibility: PNB
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 10 Range:0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
0 0 594 29.7%
0.1 125 6.3%
0.2 231 11.6%
0.3 110 5.5%
0.4 98 4.9%
0.5 200 10%
0.6 135 6.8%
0.7 139 7%
0.8 193 9.7%
0.9 61 3.1%
1 1 114 5.7%
2 2 0 0%
3 3 0 0%
4 4 0 0%
5 5 0 0%
6 6 0 0%
7 7 0 0%
8 8 0 0%
9 9 0 0%
10 10 0 0%

M2C: Women don't/shouldn't work outside: PNB
Data file: npl_sn_regress.dta
Overview
Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1

Type: Discrete  Decimal: 0  Width: 10 Range: 0-1  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
0 0 862 43.1%
0.1 261 13.1%
0.2 382 19.1%
0.3 182 9.1%
0.4 150 7.5%
0.5 82 4.1%
0.6 31 1.6%
0.7 23 1.2%
0.8 17 0.9%
0.9 5 0.3%
1 1 5 0.3%
2 2 0 0%
3 3 0 0%
4 4 0 0%
5 5 0 0%
6 6 0 0%
7 7 0 0%
8 8 0 0%
9 9 0 0%
10 10 0 0%
M2D: Women don't/shouldn't go outside unaccompanied: PNB
Data file: npl_sn_regress.dta
Overview
Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 10 Range: 0-1  Format: Numeric
Questions and instructions
CATEGORIES
Value Category Cases
-999999999 missing 0 0%
0 0 962 48.1%
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M2E: Women working outside for pay brings dishonor: PNB

Data file: npl_sn_regress.dta

Overview

Valid: 2000 Invalid: Minimum: 0
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© 00 N o U A~ W N

Type: Discrete  Decimal: 0 Width: 10

Questions and instructions

CATEGORIES

Value
-999999999
0

0.1

0.2

0.3

0.4

0.5

0.6

Category
missing

0

Maximum: 1

Range: 0-1

273
309
223
116
56
25
13

=
=

O O O O O o o o o o o

Format: Numeric

Cases

824
361
434
178
100
36

34

13.7%
15.5%
11.2%
5.8%
2.8%
1.3%
0.7%
0.6%
0.3%
0.3%
0%
0%
0%
0%
0%
0%
0%
0%
0%

0%
41.2%
18.1%
21.7%
8.9%
5%
1.8%
1.7%
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0.7 17 0.9%
0.8 9 0.5%
0.9 3 0.2%
1 1 4 0.2%
2 2 0 0%
3 3 0 0%
4 4 0 0%
5 5 0 0%
6 6 0 0%
7 7 0 0%
8 8 0 0%
9 9 0 0%
10 10 0 0%

M2F: Women working outside for pay exposes them to harassment: PNB
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 10 Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
0 0 752 37.6%
0.1 386 19.3%
0.2 415 20.8%
0.3 237 11.9%
0.4 103 5.2%
0.5 62 3.1%
0.6 16 0.8%
0.7 10 0.5%
0.8 11 0.6%
0.9 5 0.3%
1 1 3 0.2%
2 2 0 0%
3 3 0 0%
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4 4 0 0%
5 5 0 0%
6 6 0 0%
7 7 0 0%
8 8 0 0%
9 9 0 0%
10 10 0 0%
M2G: Women don't/shouldn't leave children: PNB
Data file: npl_sn_regress.dta
Overview
Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 10 Range: 0-1  Format: Numeric
Questions and instructions
CATEGORIES
Value Category Cases
-999999999 missing 0 0%
0 0 194 9.7%
0.1 117 5.9%
0.2 223 11.2%
0.3 175 8.8%
0.4 212 10.6%
0.5 263 13.2%
0.6 125 6.3%
0.7 112 5.6%
0.8 198 9.9%
0.9 166 8.3%
1 1 215 10.8%
2 2 0 0%
3 3 0 0%
4 4 0 0%
5 5 0 0%
6 6 0 0%
7 7 0 0%
8 8 0 0%
9 9 0 0%
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10 10 0 0%

M2H: Women don't/shouldn't work in mixed-gender: PNB
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 10 Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

-999999999 missing 0 0%

0 0 937 46.9%
0.1 265 13.3%
0.2 297 14.9%
0.3 175 8.8%
0.4 117 5.9%
0.5 100 5%
0.6 62 3.1%
0.7 26 1.3%
0.8 16 0.8%
0.9 2 0.1%
1 1 3 0.2%
2 2 0 0%

3 3 0 0%

4 4 0 0%

5 5 0 0%

6 6 0 0%

7 7 0 0%

8 8 0 0%

9 9 0 0%
10 10 0 0%

M3A: A woman's primary responsibility taking care of hh: SNE

Data file: npl_sn_regress.dta
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Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 10 Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

-999999999 missing 0 0%

0 0 228 11.4%
0.1 193 9.7%
0.2 260 13%
0.3 203 10.2%
0.4 176 8.8%
0.5 153 7.7%
0.6 119 6%
0.7 116 5.8%
0.8 134 6.7%
0.9 122 6.1%
1 1 296 14.8%
2 2 0 0%

3 3 0 0%

4 4 0 0%

5 5 0 0%

6 6 0 0%

7 7 0 0%

8 8 0 0%

9 9 0 0%
10 10 0 0%

M3B: Financially providing solely a man's responsibility: SNE

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 10 Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
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Value Category Cases
-999999999 missing 0 0%
0 0 260 13%
0.1 171 8.6%
0.2 297 14.9%
0.3 185 9.3%
0.4 148 7.4%
0.5 184 9.2%
0.6 163 8.2%
0.7 160 8%
0.8 187 9.4%
0.9 81 4.1%
1 1 164 8.2%
2 2 0 0%
3 3 0 0%
4 4 0 0%
5 5 0 0%
6 6 0 0%
7 7 0 0%
8 8 0 0%
9 9 0 0%
10 10 0 0%

M3C: Women don't/shouldn't work outside: SNE

Data file: npl_sn_regress.dta

Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1

Type: Discrete  Decimal: 0  Width: 10 Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases
-999999999 missing 0 0%
0 0 438 21.9%
0.1 317 15.9%
0.2 497 24.9%
0.3 262 13.1%
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0.4 199
0.5 144
0.6 71
0.7 45
0.8 18
0.9 4

1 1 5

2 2 0

3 3 0

4 4 0

5 5 0

6 6 0

7 7 0

8 8 0

9 9 0
10 10 0

M3D: Women don't/shouldn't go outside unaccompanied: SNE
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 10 Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0
0 0 640
0.1 345
0.2 391
0.3 270
0.4 160
0.5 104
0.6 35
0.7 26
0.8 19
0.9 2

10%
7.2%
3.6%
2.3%
0.9%
0.2%
0.3%
0%
0%
0%
0%
0%
0%
0%
0%
0%

0%
32%
17.3%
19.6%
13.5%
8%
5.2%
1.8%
1.3%
1%
0.1%
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M3E: Women working outside for pay brings dishonor: SNE

Data file: npl_sn_regress.dta

Overview

Valid: 2000 Invalid: Minimum: 0

Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

© 00 N o u B~ w N -

=
o

Type: Discrete  Decimal: 0 Width: 10

Questions and instructions

CATEGORIES

Value
-999999999
0

0.1
0.2
0.3
0.4
0.5
0.6
0.7
0.8
0.9

S o A WN

Category
missing

0

o U A~ W N

Maximum: 1

Range: 0-1

O O O O O o o o o o

Format: Numeric

Cases

441
446
545
230
149
103
42

18

O O O O o w o

0.4%
0%
0%
0%
0%
0%
0%
0%
0%
0%

0%
22.1%
22.3%
27.3%
11.5%
7.5%
5.2%
2.1%
0.9%
0.9%
0.3%
0.2%
0%
0%
0%
0%
0%
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M3F: Women working outside for pay exposes them to harassment: SNE

Data file: npl_sn_regress.dta

Overview
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7
8
9
10

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 10 Range: 0-1
Questions and instructions
CATEGORIES

Value Category

-999999999 missing

0 0

0.1

0.2

0.3

0.4

0.5

0.6

0.7

0.8

0.9

1 1

2 2

3 3

4 4

5 5

6 6

7 7

8 8

9 9

10 10

o O O o

Format: Numeric

Cases

417
386
562
304
145
100
40
28
14

N

O O O o o o o o o

0%
0%
0%
0%

0%
20.9%
19.3%
28.1%
15.2%
7.3%
5%
2%
1.4%
0.7%
0.1%
0.1%
0%
0%
0%
0%
0%
0%
0%
0%
0%
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M3G: Women don't/shouldn't leave children: SNE

Data file: npl_sn_regress.dta

Overview

Valid: 2000
Type: Discrete

Invalid: Minimum: 0

Decimal: 0

Questions and instructions

CATEGORIES

Value
-999999999
0

0.1
0.2
0.3
0.4
0.5
0.6
0.7
0.8
0.9

B~ wWwN

© 00 ~N o uw,

Maximum: 1

Width: 10 Range:0-1

Category

missing

0

1

2

3

4

5

6

7

8

9

10

Format: Numeric

Cases

87

80

216
232
226
262
188
142
200
182
185

O O O O o o o o o

M3H: Women don't/shouldn't work in mixed-gender: SNE

Data file: npl_sn_regress.dta

Overview

Valid: 2000
Type: Discrete

Invalid: Minimum: 0

Decimal: 0

Width: 10

Maximum: 1

Range: 0-1

Format: Numeric

0%
4.4%
4%
10.8%
11.6%
11.3%
13.1%
9.4%
7.1%
10%
9.1%
9.3%
0%
0%
0%
0%
0%
0%
0%
0%
0%
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Questions and instructions

CATEGORIES

Value
-999999999
0

0.1
0.2
0.3
0.4
0.5
0.6
0.7
0.8
0.9

© 00 N o u B~ w N

=
o

M4A: A woman's primary responsibility taking care of hh: SEE

Data file: npl_sn_regress.dta

Overview

Valid: 2000 Invalid: Minimum: 0

Type: Discrete  Decimal: 0 Wi

Questions and instructions

CATEGORIES

Value
-999999999
0

Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

Category
missing

0

© 00 N o U A~ W N

dth: 10

Category
missing

0

Maximum: 1

Range: 0-1

Cases

561
291
424
234
173
164

— A~ o
(8 R

O O O O o o o o o » o

Format: Numeric

Cases

189

0%
28.1%
14.6%
21.2%
11.7%
8.7%
8.2%
4.4%
2.1%
0.8%
0.3%
0.2%
0%
0%
0%
0%
0%
0%
0%
0%
0%

0%
9.5%
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0.1 166 8.3%
0.2 274 13.7%
0.3 194 9.7%
0.4 173 8.7%
0.5 164 8.2%
0.6 147 7.4%
0.7 113 5.7%
0.8 161 8.1%
0.9 101 5.1%
1 1 318 15.9%
2 2 0 0%

3 3 0 0%

4 4 0 0%

5 5 0 0%

6 6 0 0%

7 7 0 0%

8 8 0 0%

9 9 0 0%
10 10 0 0%

M4B: Financially providing solely a man's responsibility: SEE
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:  Minimum: 0  Maximum: 1
Type: Discrete  Decimal: 0  Width: 10 Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
0 0 215 10.8%
0.1 156 7.8%
0.2 280 14%
0.3 184 9.2%
0.4 134 6.7%
0.5 192 9.6%
0.6 182 9.1%
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0.7 207 10.4%
0.8 200 10%
0.9 94 4.7%
1 1 156 7.8%
2 2 0 0%
3 3 0 0%
4 4 0 0%
5 5 0 0%
6 6 0 0%
7 7 0 0%
8 8 0 0%
9 9 0 0%
10 10 0 0%

M4C: Women don't/shouldn't work outside: SEE
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 10 Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
0 0 110 5.5%
0.1 96 4.8%
0.2 231 11.6%
0.3 250 12.5%
0.4 232 11.6%
0.5 319 16%
0.6 317 15.9%
0.7 229 11.5%
0.8 139 7%
0.9 59 3%
1 1 18 0.9%
2 2 0 0%
3 3 0 0%
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4 4 0 0%
5 5 0 0%
6 6 0 0%
7 7 0 0%
8 8 0 0%
9 9 0 0%
10 10 0 0%

M4D: Women don't/shouldn't go outside unaccompanied: SEE

Data file: npl_sn_regress.dta

Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1

Type: Discrete  Decimal: 0  Width: 10 Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases
-999999999 missing 0 0%
0 0 665 33.3%
0.1 231 11.6%
0.2 295 14.8%
0.3 190 9.5%
0.4 134 6.7%
0.5 129 6.5%
0.6 97 4.9%
0.7 99 5%
0.8 75 3.8%
0.9 62 3.1%
1 1 23 1.2%
2 2 0 0%
3 3 0 0%
4 4 0 0%
5 5 0 0%
6 6 0 0%
7 7 0 0%
8 8 0 0%
9 9 0 0%
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10 10 0 0%

M4E: Women working outside for pay brings dishonor: SEE
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 10 Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

-999999999 missing 0 0%

0 0 811 40.6%
0.1 474 23.7%
0.2 415 20.8%
0.3 136 6.8%
0.4 73 3.7%
0.5 44 2.2%
0.6 24 1.2%
0.7 13 0.7%
0.8 6 0.3%
0.9 2 0.1%
1 1 2 0.1%
2 2 0 0%

3 3 0 0%

4 4 0 0%

5 5 0 0%

6 6 0 0%

7 7 0 0%

8 8 0 0%

9 9 0 0%
10 10 0 0%

M4F: Women working outside for pay exposes them to harassment: SEE

Data file: npl_sn_regress.dta
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Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 0.9
Type: Discrete  Decimal: 0  Width: 10  Range: 0-0.9  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

-999999999 missing 0 0%

0 0 774 38.7%
0.1 508 25.4%
0.2 427 21.4%
0.3 149 7.5%
0.4 63 3.2%
0.5 39 2%
0.6 24 1.2%
0.7 11 0.6%
0.8 4 0.2%
0.9 1 0.1%
1 1 0 0%

2 2 0 0%

3 3 0 0%

4 4 0 0%

5 5 0 0%

6 6 0 0%

7 7 0 0%

8 8 0 0%

9 9 0 0%
10 10 0 0%

M4G: Women don't/shouldn't leave children: SEE

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 10 Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
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Value Category Cases

-999999999 missing 0 0%

0 0 30 1.5%
0.1 22 1.1%
0.2 47 2.4%
0.3 90 4.5%
0.4 125 6.3%
0.5 229 11.5%
0.6 321 16.1%
0.7 325 16.3%
0.8 362 18.1%
0.9 246 12.3%
1 1 203 10.2%
2 2 0 0%

3 3 0 0%

4 4 0 0%

5 5 0 0%

6 6 0 0%

7 7 0 0%

8 8 0 0%

9 9 0 0%
10 10 0 0%

M4H: Women don't/shouldn't work in mixed-gender: SEE

Data file: npl_sn_regress.dta

Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1

Type: Discrete  Decimal: 0  Width: 10 Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

-999999999 missing 0 0%

0 0 183 9.2%
0.1 124 6.2%
0.2 234 11.7%
0.3 210 10.5%
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0.4 278 13.9%
0.5 424 21.2%
0.6 214 10.7%
0.7 170 8.5%
0.8 96 4.8%
0.9 48 2.4%
1 1 19 1%

2 2 0 0%

3 3 0 0%

4 4 0 0%

5 5 0 0%

6 6 0 0%

7 7 0 0%

8 8 0 0%

9 9 0 0%
10 10 0 0%

M5A: A woman's primary responsibility taking care of hh: Sanc.
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 1~ Maximum: 5
Type: Discrete  Decimal: 0  Width: 10 Range:1-5  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 Very Bad : ‘Their family will be shunned’ 181 9.1%
2 Bad: ‘A few people will ask questions and gossip’ 634 31.7%
3 Nothing: ‘No one will say anything’ 415 20.8%
4 Good: ‘A few people will support them’ 687 34.4%
5 Very Good: ‘Their family will be celebrated’ 83 4.2%

M5B: Financially providing solely a man's responsibility: Sanc.

Data file: npl_sn_regress.dta
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Overview

Valid: 2000  Invalid: ~ Minimum: 1~ Maximum: 5
Type: Discrete  Decimal: 0  Width: 10 Range:1-5  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 Very Bad : ‘Their family will be shunned’ 290 14.5%
2 Bad: ‘A few people will ask questions and gossip’ 924 46.2%
3 Nothing: ‘No one will say anything’ 387 19.4%
4 Good: ‘A few people will support them’ 386 19.3%
5 Very Good: ‘Their family will be celebrated’ 13 0.7%

M5C: Women don't/shouldn't work outside: Sanc.
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:  Minimum: 1  Maximum: 5
Type: Discrete  Decimal: 0  Width: 10 Range:1-5  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 Very Bad : ‘Their family will be shunned’ 349 17.5%
2 Bad: ‘A few people will ask questions and gossip’ 901 45.1%
3 Nothing: ‘No one will say anything’ 595 29.8%
4 Good: ‘A few people will support them’ 151 7.6%
5 Very Good: ‘Their family will be celebrated’ 4 0.2%

M5D: Women don't/shouldn't go outside unaccompanied: Sanc.
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 1 Maximum: 5
Type: Discrete  Decimal: 0  Width: 10 Range:1-5  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 Very Bad : ‘Their family will be shunned’ 225 11.3%
2 Bad: ‘A few people will ask questions and gossip’ 450 22.5%
3 Nothing: ‘No one will say anything’ 1114 55.7%
4 Good: ‘A few people will support them’ 209 10.5%
5 Very Good: ‘Their family will be celebrated’ 2 0.1%

M5G: Women don't/shouldn't leave children: Sanc.
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 1 Maximum: 5
Type: Discrete Decimal: 0  Width: 10 Range:1-5  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 Very Bad : ‘Their family will be shunned’ 73 3.7%
2 Bad: ‘A few people will ask questions and gossip’ 211 10.6%
3 Nothing: ‘No one will say anything’ 595 29.8%
4 Good: ‘A few people will support them’ 1080 54%
5 Very Good: ‘Their family will be celebrated’ 41 2.1%

M5H: Women don't/shouldn't work in mixed-gender: Sanc.
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 1 Maximum: 5
Type: Discrete  Decimal: 0  Width: 10 Range:1-5  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases
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-999999999 missing 0

1 Very Bad : ‘Their family will be shunned’ 243
2 Bad: ‘A few people will ask questions and gossip’ 489
3 Nothing: ‘No one will say anything’ 1030
4 Good: ‘A few people will support them’ 233
5 Very Good: ‘Their family will be celebrated’ 5

M5ABIN: A woman's primary responsibility taking care of hh: Sanc.
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1230 61.5%
1 770 38.5%

M5BBIN: Financially providing solely a man's responsibility: Sanc.
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1601 80.1%
1 399 20%

M5CBIN: Women don't/shouldn't work outside: Sanc.
Data file: npl_sn_regress.dta
Overview

Valid: 2000 Invalid: Minimum: 0 Maximum: 1

0%
12.2%
24.5%
51.5%
11.7%
0.3%
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Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1845 92.3%
1 155 7.8%

M5DBIN: Women don't/shouldn’'t go outside unaccompanied: Sanc.
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1789 89.5%
1 211 10.6%

M5GBIN: Women don't/shouldn't leave children: Sanc.
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 879 44%
1 1121 56.1%

M5HBIN: Women don't/shouldn't work in mixed-gender: Sanc.

Data file: npl_sn_regress.dta
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Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1762 88.1%
1 238 11.9%

M6A: Aspirations: Daughter work outside
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:  Minimum:1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 NOT AT ALL 4 0.2%
2 LITTLE EXTENT 86 4.3%
3 SOME EXTENT 178 8.9%
4 LARGE EXTENT 1732 86.6%

M6B: Aspirations: Married daughter work outside
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 NOT AT ALL 5 0.3%
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2 LITTLE EXTENT 119 6%
3 SOME EXTENT 331 16.6%
4 LARGE EXTENT 1545 77.3%

M6C: Aspirations: Daughter with children work outside
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:  Minimum:1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 NOT AT ALL 19 1%
2 LITTLE EXTENT 209 10.5%
3 SOME EXTENT 486 24.3%
4 LARGE EXTENT 1286 64.3%

M6D: Aspirations: Daughter-in-law work outside
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:  Minimum:1  Maximum: 4
Type: Discrete Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 NOT AT ALL 4 0.2%
2 LITTLE EXTENT 133 6.7%
3 SOME EXTENT 219 11%
4 LARGE EXTENT 1644 82.2%
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MG6E: Aspirations: Daughter-in-law with children work outside
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum:1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0
1 NOT AT ALL 22
2 LITTLE EXTENT 213
3 SOME EXTENT 466
4 LARGE EXTENT 1299

BINMG6A: Aspirations: Daughter work outside
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width:1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 268
1 1732

BINMG6B: Aspirations: Married daughter work outside
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0%
1.1%
10.7%
23.3%
65%

13.4%
86.6%
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455 22.8%
1545 77.3%

BINMG6C: Aspirations: Daughter with children work outside

Data file: npl_sn_regress.dta

Overview

Valid: 2000

Type: Discrete

Minimum: 0 Maximum: 1
Decimal: 0  Width:1  Range:0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 714 35.7%
1 1286 64.3%

BINMG6D: Aspirations: Daughter-in-law work outside
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 356 17.8%
1 1644 82.2%

BINMGE: Aspirations: Daughter-in-law with children work outside
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1 Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
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Value Category Cases
0 701
1 1299

RGEXTENT_LE_SPOUSE: Life events opinion: Spouse EXTENT
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:  Minimum: 1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0
1 NOT AT ALL 4
2 LITTLE EXTENT 18
3 SOME EXTENT 165
4 LARGE EXTENT 1813

RGEXTENT_LE_HHFAM: Life events opinion: HH members EXTENT
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:  Minimum: 1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 10 Range: 1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0
1 NOT AT ALL 108
2 LITTLE EXTENT 114
3 SOME EXTENT 599
4 LARGE EXTENT 1179

35.1%
65%

0%
0.2%
0.9%
8.3%
90.7%

0%

5.4%
5.7%
30%
59%
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RGEXTENT_LE_OTHFAM: Life events opinion: Non-HH family EXTENT
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum:1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 NOT AT ALL 157 7.9%
2 LITTLE EXTENT 358 17.9%
3 SOME EXTENT 1027 51.4%
4 LARGE EXTENT 458 22.9%

RGEXTENT_LE_COMM: Life events opinion: Community EXTENT
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum:1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 NOT AT ALL 550 27.5%
2 LITTLE EXTENT 784 39.2%
3 SOME EXTENT 557 27.9%
4 LARGE EXTENT 109 5.5%

RGEXTENT_LE_OTHFAM_FAM: Life events opinion: Non-HH family EXTENT for HH members
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum:1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 10 Range:1-4  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 NOT AT ALL 171 8.6%
2 LITTLE EXTENT 428 21.4%
3 SOME EXTENT 1072 53.6%
4 LARGE EXTENT 329 16.5%

RGEXTENT_LE_COMM_FAM: Life events opinion: Community EXTENT for HH members

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum:1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 NOT AT ALL 535 26.8%
2 LITTLE EXTENT 856 42.8%
3 SOME EXTENT 506 25.3%
4 LARGE EXTENT 103 5.2%

RGEXTENT _PW _SPOUSE: Paid work outside opinion: Spouse EXTENT

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum:1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 NOT AT ALL 12 0.6%
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2 LITTLE EXTENT 22 1.1%
3 SOME EXTENT 175 8.8%
4 LARGE EXTENT 1791 89.6%

RGEXTENT_PW_HHFAM: Paid work outside opinion: HH members EXTENT
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:  Minimum:1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 NOT AT ALL 149 7.5%
2 LITTLE EXTENT 137 6.9%
3 SOME EXTENT 671 33.6%
4 LARGE EXTENT 1043 52.2%

RGEXTENT_PW_OTHFAM: Paid work outside opinion: Non-HH family EXTENT
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:  Minimum:1  Maximum: 4
Type: Discrete Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0 0%
1 NOT AT ALL 266 13.3%
2 LITTLE EXTENT 400 20%
3 SOME EXTENT 980 49%
4 LARGE EXTENT 354 17.7%
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Data file: npl_sn_regress.dta

Overview

Valid: 2000

Type: Discrete

Minimum: 1
Decimal: 0

Width: 10

Questions and instructions

CATEGORIES

Value
-999999999
1

~ W N

Category
missing

NOT AT ALL
LITTLE EXTENT
SOME EXTENT
LARGE EXTENT

Maximum: 4
Range: 1-4

Format: Numeric

Cases

695
745
478
82

0%
34.8%
37.3%
23.9%
4.1%

RGEXTENT_PW_OTHFAM_FAM: Paid work outside opinion: Non-HH family EXTENT for HH

members

Data file: npl_sn_regress.dta

Overview

Valid: 2000

Type: Discrete

Minimum: 1
Decimal: 0

Width: 10

Questions and instructions

CATEGORIES

Value
-999999999
1

A~ W N

Category
missing

NOT AT ALL
LITTLE EXTENT
SOME EXTENT
LARGE EXTENT

Maximum: 4
Range: 1-4

Format: Numeric

Cases

296
453
1024
227

0%

14.8%
22.7%
51.2%
11.4%

RGEXTENT_PW_COMM_FAM: Paid work outside opinion: Community EXTENT for HH members

Data file: npl_sn_regress.dta

Overview

Valid: 2000

Type: Discrete

Minimum: 1

Width: 10

Maximum: 4
Range: 1-4

Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0
1 NOT AT ALL 673
2 LITTLE EXTENT 821
3 SOME EXTENT 432
4 LARGE EXTENT 74

N1_1: is married :PNB

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 27
1 yes 1973

N1_ 2: has children under 5 looked after by family :PNB
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0 Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 265
1 yes 1735

0%
33.7%
41.1%
21.6%
3.7%

1.4%
98.7%

13.3%
86.8%

441



Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

N1_ 3: has children under 5 looked after by non-family :PNB
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 1477 73.9%
1 yes 523 26.2%

N1_4: has non-working no-income husband :PNB
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0 Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 87 4.4%
1 yes 1913 95.7%

N1_5: has working husband previously unemployed :PNB
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0 Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 173 8.7%
1 yes 1827 91.4%
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N1_ 6: is unable to keep up with all household tasks w/o help :PNB
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 1031 51.6%
1 yes 969 48.5%

N1_ 7: returns home from work after 5 pm :PNB
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 246 12.3%
1 yes 1754 87.7%

N1_ 8: has migrant husband no remittances :PNB
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 149 7.5%
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1 yes 1851 92.6%

N1_9: works in a government job :PNB
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 166 8.3%
1 yes 1834 91.7%

N1_10: is well educated :PNB
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 38 1.9%
1 yes 1962 98.1%

N1_11: has workplace not close to home :PNB
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:  Minimum: 0  Maximum: 1
Type: Discrete Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases
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0 no 390 19.5%
1 yes 1610 80.5%

N1_12: has job that pays very well :PNB
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 43 2.2%
1 yes 1957 97.9%

N1_13: has to occasionally travel for work outside village/city :PNB
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 619 31%
1 yes 1381 69.1%

N1_14: has physically demanding job :PNB
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1 Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
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Value Category Cases
0 no 727
1 yes 1273

N1_15: works in a hotel/restaurant :PNB
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 977
1 yes 1023

N2_1: is married :SNE
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:  Minimum: 0  Maximum: 1
Type: Discrete Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 111
1 yes 1889

N2__2: has children under 5 looked after by family :SNE
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

36.4%
63.7%

48.9%
51.2%

5.6%
94.5%
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Questions and instructions

CATEGORIES
Value Category Cases
0 no 504
1 yes 1496

N2__3: has children under 5 looked after by non-family :SNE
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0 Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1683
1 yes 317

N2__4: has non-working no-income husband :SNE
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 123
1 yes 1877

N2_ 5: has working husband previously unemployed :SNE
Data file: npl_sn_regress.dta
Overview

Valid: 2000 Invalid: Minimum: 0 Maximum: 1

25.2%
74.8%

84.2%
15.9%

6.2%
93.9%
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Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 378 18.9%
1 yes 1622 81.1%

N2__6: is unable to keep up with all household tasks w/o help :SNE
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 1261 63.1%
1 yes 739 37%

N2__7: returns home from work after 5 pm :SNE
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 504 25.2%
1 yes 1496 74.8%

N2__8: has migrant husband no remittances :SNE

Data file: npl_sn_regress.dta
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Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 221
1 yes 1779

N2_ 9: works in a government job :SNE
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0 Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 168
1 yes 1832

N2_10: is well educated :SNE

Data file: npl_sn_regress.dta

Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 46
1 yes 1954

11.1%
89%

8.4%
91.6%

2.3%
97.7%
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N2_11: has workplace not close to home :SNE
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 761 38.1%
1 yes 1239 62%

N2_12: has job that pays very well :SNE
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0 Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 76 3.8%
1 yes 1924 96.2%

N2_13: has to occasionally travel for work outside village/city :SNE
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0 Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 1094 54.7%
1 yes 906 45.3%
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N2__14: has physically demanding job :SNE
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 1027 51.4%
1 yes 973 48.7%

N2__15: works in a hotel/restaurant :SNE
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 1431 71.6%
1 yes 569 28.5%

S1: It is sometimes hard for me to go on with my work if | am not encouraged
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 Disagree 239 12%
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1 Agree 1761 88.1%

S2: | sometimes feel resentful when | don’t get my way
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 Disagree 305 15.3%
1 Agree 1695 84.8%

S3: On a few occasions, | have given up doing something because | thought too little
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 Disagree 1074 53.7%
1 Agree 926 46.3%

S4: There have been times when | felt like rebelling against people in authority eve
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:  Minimum: 0  Maximum: 1
Type: Discrete Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases
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0 Disagree 1453 72.7%
1 Agree 547 27.4%

S5: No matter who I’'m talking to, I’'m always a good listener
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 Disagree 455 22.8%
1 Agree 1545 77.3%

S6: There have been occasions when | took advantage of someone
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 Disagree 1274 63.7%
1 Agree 726 36.3%

S7: I'm always willing to admit it when | make a mistake

Data file: npl_sn_regress.dta

Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1 Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
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Value Category Cases
0 Disagree 178 8.9%
1 Agree 1822 91.1%

S8: | sometimes try to get even rather than forgive and forget
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 Disagree 1664 83.2%
1 Agree 336 16.8%

S9: | am always courteous, even to people who are disagreeable
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:  Minimum: 0  Maximum: 1
Type: Discrete Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 Disagree 1038 51.9%
1 Agree 962 48.1%

S$10: | have never been irked when people expressed ideas very different from my own
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
0 Disagree 1412 70.6%
1 Agree 588 29.4%

S11: There have been times when | was quite jealous of the good fortune of others
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0 Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 Disagree 1044 52.2%
1 Agree 956 47.8%

S12: | am sometimes irritated by people who ask favors of me
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 Disagree 1213 60.7%
1 Agree 787 39.4%

S13: | have deliberately said something that hurt someone’s feelings

Data file: npl_sn_regress.dta

Overview

Valid: 2000 Invalid: Minimum: 0 Maximum: 1
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Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 Disagree 959 48%
1 Agree 1041 52.1%

COMMENTS: Comments from enumerators
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:
Type: Discrete  Width: 124  Range: -  Format: character

NOTES: NOTES FOR OUTLIER
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:
Type: Discrete  Width: 370  Range: -  Format: character

EVER_MIGRATED_MALE: Dummy for male ever migrated, domestic or int.
Data file: npl_sn_regress.dta
Overview

Valid: 850  Invalid: 1150  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 Never migrated 730 85.9%
1 Migrated 120 14.1%
Sysmiss 1150

EVER_MIGRATED SPOUSE: Dummy for spouse ever migrated, domestic or int.

Data file: npl_sn_regress.dta
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Overview

Valid: 1150  Invalid: 850  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 Never migrated 730 63.5%
1 Migrated 420 36.5%
Sysmiss 850

MIGRATIONSTATUS_SPOUSE_DUMMY: Dummy for migration status of spouse
Data file: npl_sn_regress.dta
Overview

Valid: 1150  Invalid: 850  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 Never migrated or not in the past 12 months 844 73.4%
1 Migrated 306 26.6%
Sysmiss 850

YEARSINCE2023 STOPWORK: Number of years as of 2023 since respondent stopped working,
if not currently wo

Data file: npl_sn_regress.dta
Overview

Valid: 166  Invalid: 1834  Minimum: 0 Maximum: 15
Type: Discrete  Decimal: 0  Width: 2 Range: 0-15  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 6 3.6%
1 61 36.7%
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2 36 21.7%
3 16 9.6%
4 16 9.6%
5 6 3.6%
6 8 4.8%
7 1 0.6%
8 4 2.4%
9 1 0.6%
10 6 3.6%
12 1 0.6%
13 2 1.2%
14 1 0.6%
15 1 0.6%
Sysmiss 1834

WORK30_MARRIEDFEM: Worked in past 30 days: Self if female, wife's status if male
Data file: npl_sn_regress.dta
Overview

Valid: 1700  Invalid: 300  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 850 50%
1 yes 850 50%
Sysmiss 300

PAIDWORK30_MARRIEDFEM: Paid work in past 30 days: Self if fem, wife's if male

Data file: npl_sn_regress.dta
Overview

Valid: 850  Invalid: 1150  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
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Value Category Cases

0 no 8 0.9%
1 yes 842 99.1%
Sysmiss 1150

WORKEDEVER_MARRIEDFEM: Ever worked: Self if female, wife's status if male
Data file: npl_sn_regress.dta
Overview

Valid: 850  Invalid: 1150  Minimum: 0 Maximum: 1
Type: Discrete Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 714 84%
1 yes 136 16%
Sysmiss 1150

WORK_LOCATION_MARRIEDFEM: Location of job: Self if female, wife's location if male

Data file: npl_sn_regress.dta
Overview

Valid: 986  Invalid: 1014  Minimum: 1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 10 Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
-999999999 missing 0
1 Home or structure attached to home 412
2 Outside home (at an office, shop factory, or other fixed pla 414
3 Without fixed location/ Mobile 132
4 Both home and outside 28
96 Other (Please specify ) 0
99 Not applicable 0
Sysmiss 1014

0%
41.8%
42%
13.4%
2.8%
0%
0%
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LOOKFORWORK_MARRIEDFEM: Looking for work: Self if female, wife's status if male
Data file: npl_sn_regress.dta
Overview

Valid: 1700  Invalid: 300  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1464 86.1%
1 yes 236 13.9%
Sysmiss 300

WORKING_FEM: Indicator for female (self/wife of male) worked in past 30 days
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1060 53%
1 yes 940 47%

PAIDWORK _FEM: Indicator for female (self/wife of male) worked for pay in past 30 days
Data file: npl_sn_regress.dta

Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases
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0 no 1074 53.7%
1 yes 926 46.3%

LOOKFORWORK_FEM: Indicator for female (self/wife of male) looking for work
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 1706 85.3%
1 yes 294 14.7%

WORKING_DEPENDVAR: Female (self/wife of male) worked last 30 days or looking for work
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 766 38.3%
1 yes 1234 61.7%

WORKLOCATION_FEM: Female's (self/wife of male) location of current or last job
Data file: npl_sn_regress.dta
Overview

Valid: 1116  Invalid: 884  Minimum: 1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 1  Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
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Value Category Cases
1 Home or structure attached to home 460

2 Outside home 475

3 Without fixed location/ Mobile 149

4 Both home and outside 32
Sysmiss 884

FLFP_OUTCOME: Female works for pay outside the home (Individual Behavior)

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1393 69.7%
1 yes 607 30.4%

FEMALE: Respondent is female
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 850 42.5%
1 yes 1150 57.5%

AGE_SQ: Respodent's age in years, squared
Data file: npl_sn_regress.dta
Overview

Valid: 2000 Invalid: Minimum: 324 Maximum: 4489

41.2%
42.6%
13.4%
2.9%

462



Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

Type: Discrete  Decimal: 0  Width: 4  Range: 324 - 4489

Questions and instructions

CATEGORIES
Value Category

324
361
400
441
484
529
576
625
676
729
784
841
900
961
1024
1089
1156
1225
1296
1369
1444
1521
1600
1681
1764
1849
1936
2025
2116
2209
2304
2401
2500
2601

Cases

12
29
19
42
44
39
83
66
77
81
57
116
52
81
64
52
132
56
67
83
58
133
42
64
48
43
86
25
26
32
22
46
21

Format: Numeric

0.2%
0.6%
1.5%
1%

2.1%
2.2%
2%

4.2%
3.3%
3.9%
4.1%
2.9%
5.8%
2.6%
4.1%
3.2%
2.6%
6.6%
2.8%
3.4%
4.2%
2.9%
6.7%
2.1%
3.2%
2.4%
2.2%
4.3%
1.3%
1.3%
1.6%
1.1%
2.3%
1.1%
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2704 19 1%

2809 20 1%

2916 10 0.5%
3025 22 1.1%
3136 6 0.3%
3249 9 0.5%
3364 8 0.4%
3481 2 0.1%
3844 1 0.1%
4489 1 0.1%

AGE_35: Indicator for age 35 years or above
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0 Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 918 45.9%
1 1082 54.1%

EDUC_YEARS: years of education, derived from education level
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 19.5
Type: Discrete  Decimal: 0  Width: 4  Range: 0-19.5  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 522 26.1%
4 611 30.6%
8 193 9.7%
9.5 170 8.5%
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10 186 9.3%
11.5 43 2.2%
12 213 10.7%
14.5 41 2.1%
19.5 21 1.1%

EDUC_YRS_F: years of education for females, derived from education level
Data file: npl_sn_regress.dta
Overview

Valid: 1150  Invalid: 850  Minimum: 0 Maximum: 19.5
Type: Discrete  Decimal: 0  Width: 4  Range: 0-19.5  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 392 34.1%
4 338 29.4%
8 83 7.2%
9.5 84 7.3%
10 79 6.9%
11.5 25 2.2%
12 120 10.4%
14.5 21 1.8%
19.5 8 0.7%
Sysmiss 850

EDUC_YRS M:
Data file: npl_sn_regress.dta
Overview

Valid: 850  Invalid: 1150  Minimum: 0 Maximum: 19.5
Type: Discrete  Decimal: 0  Width: 4  Range: 0-19.5  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 130 15.3%
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4 273 32.1%
8 110 12.9%
9.5 86 10.1%
10 107 12.6%
11.5 18 2.1%
12 93 10.9%
14.5 20 2.4%
19.5 13 1.5%
Sysmiss 1150

BAGMATI: Respondent lives in Bagmati province
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1240 62%
1 yes 760 38%

MADHESHI: Respodent belongs to Madheshi (non-Dalit) ethnic group
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1809 90.5%
1 yes 191 9.6%
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URBAN: Respondent lives in urban area
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 540 27%
1 yes 1460 73%

INC_HH: Household's total income (NPR)
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1040000
Type: Continuous  Decimal: 0  Width: 7 Range: 0 - 1040000  Format: Numeric

LOG _TOTINC _HH: Log of household's total income (NPR)
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 13.8547315597534
Type: Continuous  Decimal: 0  Width: 17  Range: 0 - 13.8547315597534  Format: Numeric

LOG_TOTINC_HHLESSFEM: Log of household's total income less working females' earned
income (NPR)

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 13.8499116897583
Type: Continuous  Decimal: 0  Width: 17  Range: 0 - 13.8499116897583  Format: Numeric

COUNT_CHILDREN: Number of respondent's children
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 6
Type: Discrete  Decimal: 0  Width: 1  Range: 0-6  Format: Numeric
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Questions and instructions

CATEGORIES

Value Category Cases

0 256 12.8%
1 608 30.4%
2 671 33.6%
3 310 15.5%
4 123 6.2%

5 28 1.4%

6 4 0.2%

COUNT _CHILDREN_FEMALE: Number of respondent's female children
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 5
Type: Discrete  Decimal: 0  Width:1  Range: 0-5  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 853 42.7%
1 805 40.3%
2 249 12.5%
3 74 3.7%
4 17 0.9%
5 2 0.1%

COUNT_CHILDREN_MALE: Number of respondent's male children

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0  Maximum: 4
Type: Discrete  Decimal: 0  Width: 1  Range: 0-4  Format: Numeric

Questions and instructions

CATEGORIES
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Value Category Cases

0 584 29.2%
1 956 47.8%
2 409 20.5%
3 45 2.3%
4 6 0.3%

COUNT_CHILDRENUNDERS5: Number of respondent’'s children under 5 years
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 3
Type: Discrete  Decimal: 0  Width: 1  Range: 0-3  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1402 70.1%
1 505 25.3%
2 85 4.3%
3 8 0.4%

COUNT_CHILDRENUNDER18: Number of respondent's children under 18 years

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 6
Type: Discrete  Decimal: 0  Width: 1  Range: 0-6  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 415 20.8%
1 620 31%
2 584 29.2%
3 266 13.3%
4 91 4.6%
5 22 1.1%
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6 2 0.1%

COUNT_ADOLESGIRLS: Number of adolescent girls in respondent's HH

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0  Maximum: 4
Type: Discrete  Decimal: 0  Width: 1  Range: 0-4  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1299 65%
1 539 27%
2 131 6.6%
3 25 1.3%
4 6 0.3%

COUNT_FEMALES10PLUSNOTWORK: Number of other females (adolescents or older) in
respondent's HH who are not wo

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 5
Type: Discrete  Decimal: 0  Width: 1  Range: 0-5  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 815 40.8%
1 804 40.2%
2 293 14.7%
3 73 3.7%

4 13 0.7%

5 2 0.1%
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COUNT_WORKINGAGE: Number of working-age (>=18 & <=59) HH members
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 1 Maximum: 7
Type: Discrete  Decimal: 0  Width: 1 ~ Range:1-7  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

1 201 10.1%
2 1112 55.6%
3 411 20.6%
4 217 10.9%
5 41 2.1%
6 14 0.7%
7 4 0.2%

COUNT _WORKINGAGEFEM: Number of female working-age (>=18 & <=59) HH members
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 1  Maximum: 4
Type: Discrete  Decimal: 0  Width: 1  Range:1-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
1 1509 75.5%
2 434 21.7%
3 55 2.8%
4 2 0.1%

COUNT_WORKINGAGEMALE: Number of male working-age (>=18 & <=59) HH members
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 4
Type: Discrete  Decimal: 0  Width: 1  Range: 0-4  Format: Numeric
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Questions and instructions

CATEGORIES

Value Category Cases

0 239 12%
1 1304 65.2%
2 390 19.5%
3 59 3%

4 8 0.4%

COUNT LF_S FEM: Number of female working-age (>=18 & <=59) HH members in labor force
inc. study

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 3
Type: Discrete  Decimal: 0  Width: 1  Range: 0-3  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 645 32.3%
1 1196 59.8%
2 145 7.3%
3 14 0.7%

COUNT_LF_FEM: Number of female working-age (>=18 & <=59) HH members in labor force
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 3
Type: Discrete  Decimal: 0  Width: 1  Range: 0-3  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 689 34.5%
1 1205 60.3%
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2 99 5%
3 7 0.4%

COUNT_LF_S_MALE: Number of male working-age (>=18 & <=59) HH members in labor force
inc. study

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 4
Type: Discrete  Decimal: 0  Width: 1 ~ Range: 0-4  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 313 15.7%
1 1312 65.6%
2 330 16.5%
3 41 2.1%
4 4 0.2%

COUNT_LF_MALE: Number of male working-age (>=18 & <=59) HH members in labor force
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 4
Type: Discrete  Decimal: 0  Width: 1  Range: 0-4  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 335 16.8%
1 1423 71.2%
2 219 11%
3 21 1.1%
4 2 0.1%
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MALEHHHEAD: Indicator for a male member as head of HH
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 417
1 yes 1583

MIL: Mother-in-law lives in the HH
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0 Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1437
1 yes 563

FIL: Father-in-law lives in the HH
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0 Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1545
1 yes 455

20.9%
79.2%

71.9%
28.2%

77.3%
22.8%
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PIL: At least one among MIL and FIL live in the HH
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 1353 67.7%
1 yes 647 32.4%

CHILD_UNDERS: Indicator for respondent having child younger than 5 years
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1402 70.1%
1 yes 598 29.9%

CHILD_UNDER18: Indicator for respondent having child younger than 18 years
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 415 20.8%
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1 yes 1585 79.3%

CHCARE_USE: Indicator for use of childcare options when working
Data file: npl_sn_regress.dta
Overview

Valid: 1373 Invalid: 627  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 527 38.4%
1 yes 846 61.6%
Sysmiss 627

EVER_WORKED_FEM: Indicator for female (self/wife of male) ever worked

Data file: npl_sn_regress.dta
Overview

Valid: 1060  Invalid: 940  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width:1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 884 83.4%
1 yes 176 16.6%
Sysmiss 940

EASE_JOBSEARCH: Exp. job search duration<=2 mnths for not working or ever worked
Data file: npl_sn_regress.dta
Overview

Valid: 734 Invalid: 1266 ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
0 no 272 37.1%
1 yes 462 62.9%
Sysmiss 1266

EASE_JOBSEARCH_2MNTHS: Dummy for women who took <= 2 months to find a job (current
or last)

Data file: npl_sn_regress.dta
Overview

Valid: 1432 Invalid: 568  Minimum: 0  Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 320 22.3%
1 yes 1112 77.7%
Sysmiss 568

JOB_SRCH_RES_NONET: Respondent is aware of non-network methods of job search
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 1583 79.2%
1 yes 417 20.9%
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JOB_SRCH_MTHD_NONET: Respodent used non-network methods to find job (curret or last)
Data file: npl_sn_regress.dta
Overview

Valid: 1432 Invalid: 568  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1362 95.1%
1 yes 70 4.9%
Sysmiss 568

TRANSPORT: Transportation to work is acessible &/or safe &/or convenient
Data file: npl_sn_regress.dta
Overview

Valid: 1033 Invalid: 967  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 240 23.2%
1 yes 793 76.8%
Sysmiss 967

TRAVEL_SAC: Safe/accesible/convenient trasport to work, inc. 1 if wfh
Data file: npl_sn_regress.dta
Overview

Valid: 1432 Invalid: 568  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 272 19%
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1 yes 1160 81%

Sysmiss 568

WRITTEN_CONTRACT: Had written contract for those not working but looking for work
Data file: npl_sn_regress.dta
Overview

Valid: 230  Invalid: 1770  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 214 93%
1 yes 16 7%
Sysmiss 1770

WRITTEN_AGREEMENT: Respodent has/had written work agreement
Data file: npl_sn_regress.dta
Overview

Valid: 926  Invalid: 1074  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 789 85.2%
1 yes 137 14.8%
Sysmiss 1074

WORK_WRITTEN_CONTRACT: Has written agreement for work
Data file: npl_sn_regress.dta
Overview

Valid: 926  Invalid: 1074  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric
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Questions and instructions

CATEGORIES
Value Category Cases
0 Oral contract 789 85.2%
1 Written contract 137 14.8%
Sysmiss 1074

DURATION_AGREEMENT_1YR: Respodent's work agreement duration is/was at least 1 year
Data file: npl_sn_regress.dta
Overview

Valid: 926  Invalid: 1074  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 474 51.2%
1 yes 452 48.8%
Sysmiss 1074

OTH_FEM_HH_LF_NUM: Number of other working-age women in HH in labor force (ex.
studying)

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 3
Type: Discrete  Decimal: 0  Width: 1  Range: 0-3  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 1467 73.4%
1 493 24.7%
2 39 2%
3 1 0.1%
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OTH_FEM_HH_LF: Presence of other working-age women in HH in labor force (ex. studying)

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 1467 73.4%
1 yes 533 26.7%

WORK_30_FEMALE: Indicator for females worked in last 30 days

Data file: npl_sn_regress.dta
Overview

Valid: 1150  Invalid: 850  Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0 Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 635 55.2%
1 yes 515 44.8%
Sysmiss 850

MIG_HH_FEMALE: Indicator for females with migrant spouses
Data file: npl_sn_regress.dta
Overview

Valid: 1150  Invalid: 850  Minimum: 0  Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 850 73.9%
1 yes 300 26.1%
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Sysmiss 850

MIG_HH: Indicator for migrant HHs
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 1700 85%
1 300 15%

EVER_MIG_MALE: Indicator for male resp. ever migrated
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 no 1880 94%
1 yes 120 6%

ADOLESCENT _GIRLS: Indicator for adolescent girl(s) in respondent's HH

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid:  Minimum: 0  Maximum: 1
Type: Discrete Decimal: 0  Width: 1  Range: 0-1  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases
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0 no 1299 65%

1 yes 701 35.1%

FEMALES10PLUSNOTWORK: Indicator for other females (adolescents or older) in

respondent's HH who are no
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 1
Type: Discrete  Decimal: 0 Width: 1 Range: 0-1 Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 no 815 40.8%
1 yes 1185 59.3%

PO_INDEXSUM_ALL: Personal Opinion Index
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 7
Type: Continuous  Decimal: 0  Width: 17 Range: 0-7  Format: Numeric

NE_INDEXSUM_ALL: Normative Expectations Index
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: Minimum: 0 Maximum: 7
Type: Continuous  Decimal: 0  Width: 17 Range: 0-7  Format: Numeric

EE_INDEXSUM_ALL: Empirical Expectations Index
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 4.90000009536743
Type: Continuous  Decimal: 0  Width: 17  Range: 0 - 4.90000009536743  Format: Numeric
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PO_INDEXSUM_HH: Personal Opinion Index - HH Roles

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 17  Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 534 26.7%
0.100000001490116 19 1%
0.200000002980232 108 5.4%
0.300000011920929 108 5.4%
0.400000005960464 91 4.6%
0.5 109 5.5%
0.600000023841858 52 2.6%
0.699999988079071 61 3.1%
0.800000011920929 44 2.2%
0.899999976158142 49 2.5%
0.900000035762787 14 0.7%
1 122 6.1%
1.10000002384186 58 2.9%
1.19999992847443 1 0.1%
1.20000004768372 41 2.1%
1.29999995231628 49 2.5%
1.30000007152557 15 0.8%
1.39999997615814 64 3.2%
15 76 3.8%
1.60000002384186 94 4.7%
1.69999992847443 42 2.1%
1.70000004768372 32 1.6%
1.79999995231628 84 4.2%
1.89999997615814 34 1.7%
2 99 5%

PO_INDEXSUM_HH_F: Personal Opinion Index - HH Roles, Females

Data file: npl_sn_regress.dta
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Overview

Valid: 1150  Invalid: 850  Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 17  Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 311 27%
0.100000001490116 12 1%
0.200000002980232 62 5.4%
0.300000011920929 55 4.8%
0.400000005960464 44 3.8%
0.5 64 5.6%
0.600000023841858 32 2.8%
0.699999988079071 33 2.9%
0.800000011920929 26 2.3%
0.899999976158142 35 3%
0.900000035762787 6 0.5%
1 62 5.4%
1.10000002384186 38 3.3%
1.19999992847443 1 0.1%
1.20000004768372 24 2.1%
1.29999995231628 27 2.3%
1.30000007152557 6 0.5%
1.39999997615814 37 3.2%
15 44 3.8%
1.60000002384186 57 5%
1.69999992847443 13 1.1%
1.70000004768372 21 1.8%
1.79999995231628 58 5%
1.89999997615814 26 2.3%
2 56 4.9%
Sysmiss 850

PO_INDEXSUM_HH_M: Personal Opinion Index - HH Roles, Males
Data file: npl_sn_regress.dta
Overview

Valid: 850 Invalid: 1150 Minimum: 0 Maximum: 2
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Type: Discrete  Decimal: 0  Width: 17  Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 223 26.2%
0.100000001490116 7 0.8%
0.200000002980232 46 5.4%
0.300000011920929 53 6.2%
0.400000005960464 47 5.5%
0.5 45 5.3%
0.600000023841858 20 2.4%
0.699999988079071 28 3.3%
0.800000011920929 18 2.1%
0.899999976158142 14 1.6%
0.900000035762787 8 0.9%
1 60 7.1%
1.10000002384186 20 2.4%
1.20000004768372 17 2%
1.29999995231628 22 2.6%
1.30000007152557 9 1.1%
1.39999997615814 27 3.2%
15 32 3.8%
1.60000002384186 37 4.4%
1.69999992847443 29 3.4%
1.70000004768372 11 1.3%
1.79999995231628 26 3.1%
1.89999997615814 8 0.9%
2 43 5.1%
Sysmiss 1150

PO_INDEXSUM_PUBLIC: Personal Opinion Index - Public sphere
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 5
Type: Continuous  Decimal: 0  Width: 17 Range: 0-5  Format: Numeric
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PO_INDEXSUM_PUBLIC_F: Personal Opinion Index - Public sphere, Females
Data file: npl_sn_regress.dta
Overview

Valid: 1150  Invalid: 850  Minimum: 0 Maximum: 4.40000009536743
Type: Continuous  Decimal: 0  Width: 17 Range: 0 - 4.40000009536743  Format: Numeric

PO_INDEXSUM_PUBLIC_M: Personal Opinion Index - Public sphere, Males
Data file: npl_sn_regress.dta
Overview

Valid: 850  Invalid: 1150  Minimum: 0 Maximum: 5
Type: Continuous  Decimal: 0  Width: 17 Range: 0-5  Format: Numeric

NE_INDEXSUM_HH: Normative Expectations Index - HH Roles

Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 17 Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 206
0.100000001490116 22
0.200000002980232 120
0.300000011920929 135
0.400000005960464 145
0.5 123
0.600000023841858 95
0.699999988079071 97
0.800000011920929 68
0.899999976158142 58
0.900000035762787 25
1 95
1.10000002384186 101
1.19999992847443 1
1.20000004768372 52
1.29999995231628 49

10.3%
1.1%
6%
6.8%
7.3%
6.2%
4.8%
4.9%
3.4%
2.9%
1.3%
4.8%
5.1%
0.1%
2.6%
2.5%
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1.30000007152557 20 1%

1.39999997615814 48 2.4%
15 83 4.2%
1.60000002384186 71 3.6%
1.69999992847443 44 2.2%
1.70000004768372 48 2.4%
1.79999995231628 103 5.2%
1.89999997615814 45 2.3%
2 146 7.3%

NE_INDEXSUM_HH_F: Normative Expectations Index - HH Roles, Females
Data file: npl_sn_regress.dta
Overview

Valid: 1150  Invalid: 850  Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 17 Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 123 10.7%
0.100000001490116 10 0.9%
0.200000002980232 70 6.1%
0.300000011920929 77 6.7%
0.400000005960464 82 7.1%
0.5 68 5.9%
0.600000023841858 53 4.6%
0.699999988079071 57 5%
0.800000011920929 38 3.3%
0.899999976158142 27 2.3%
0.900000035762787 19 1.7%
1 54 4.7%
1.10000002384186 67 5.8%
1.20000004768372 23 2%
1.29999995231628 28 2.4%
1.30000007152557 12 1%
1.39999997615814 28 2.4%
1.5 40 3.5%
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1.60000002384186 46 4%
1.69999992847443 25 2.2%
1.70000004768372 30 2.6%
1.79999995231628 64 5.6%
1.89999997615814 24 2.1%
2 85 7.4%
Sysmiss 850

NE_INDEXSUM_HH_M: Normative Expectations Index - HH Roles, Males

Data file: npl_sn_regress.dta
Overview

Valid: 850  Invalid: 1150  Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 17  Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 83 9.8%
0.100000001490116 12 1.4%
0.200000002980232 50 5.9%
0.300000011920929 58 6.8%
0.400000005960464 63 7.4%
0.5 55 6.5%
0.600000023841858 42 4.9%
0.699999988079071 40 4.7%
0.800000011920929 30 3.5%
0.899999976158142 31 3.6%
0.900000035762787 6 0.7%
1 41 4.8%
1.10000002384186 34 4%
1.19999992847443 1 0.1%
1.20000004768372 29 3.4%
1.29999995231628 21 2.5%
1.30000007152557 8 0.9%
1.39999997615814 20 2.4%
15 43 5.1%
1.60000002384186 25 2.9%
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1.69999992847443 19 2.2%
1.70000004768372 18 2.1%
1.79999995231628 39 4.6%
1.89999997615814 21 2.5%
2 61 7.2%
Sysmiss 1150

NE_INDEXSUM_PUBLIC: Normative Expectations Index - Public sphere
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 5
Type: Continuous  Decimal: 0  Width: 17 Range: 0-5  Format: Numeric

NE_INDEXSUM_PUBLIC_F: Normative Expectations Index - Public sphere, Females
Data file: npl_sn_regress.dta
Overview

Valid: 1150  Invalid: 850  Minimum: 0 Maximum: 4.5
Type: Continuous  Decimal: 0  Width: 17 Range: 0-4.5  Format: Numeric

NE_INDEXSUM_PUBLIC_M: Normative Expectations Index - Public sphere, Males
Data file: npl_sn_regress.dta
Overview

Valid: 850  Invalid: 1150  Minimum: 0 Maximum: 5
Type: Continuous  Decimal: 0  Width: 17 Range: 0-5  Format: Numeric

EE_INDEXSUM_HH: Empirical Expectations Index - HH Roles
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 17 Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
0 170 8.5%

490



0.100000001490116
0.200000002980232
0.300000011920929
0.400000005960464
0.5
0.600000023841858
0.699999988079071
0.800000011920929
0.899999976158142
0.900000035762787
1
1.10000002384186
1.20000004768372
1.29999995231628
1.30000007152557
1.39999997615814
1.5
1.60000002384186
1.69999992847443
1.70000004768372
1.79999995231628
1.89999997615814
2

EE_INDEXSUM_HH_F: Empirical Expectations Index - HH Roles, Females

Data file: npl_sn_regress.dta

Overview

Valid: 1150  Invalid: 850
Type: Discrete  Decimal: 0

Questions and instructions

CATEGORIES

Value

0
0.100000001490116
0.200000002980232
0.300000011920929

Nepal - Women'’s Labor Force Participation in Nepal 2023: An Exploration of The Role of Social Norms

Minimum: 0 Maximum: 2
Width: 17  Range: 0-2  Format: Numeric

Category

27
98
124
133
130
90
87
65
80
21
96
99
76
52
34
43
96
81
38
59
109
54
138

Cases
98
18
59
64

1.4%
4.9%
6.2%
6.7%
6.5%
4.5%
4.4%
3.3%
4%

1.1%
4.8%
5%

3.8%
2.6%
1.7%
2.2%
4.8%
4.1%
1.9%
3%

5.5%
2.7%
6.9%

8.5%
1.6%
5.1%
5.6%
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0.400000005960464 84 7.3%
0.5 69 6%
0.600000023841858 45 3.9%
0.699999988079071 51 4.4%
0.800000011920929 36 3.1%
0.899999976158142 43 3.7%
0.900000035762787 11 1%
1 61 5.3%
1.10000002384186 60 5.2%
1.20000004768372 49 4.3%
1.29999995231628 30 2.6%
1.30000007152557 14 1.2%
1.39999997615814 19 1.7%
15 50 4.3%
1.60000002384186 49 4.3%
1.69999992847443 24 2.1%
1.70000004768372 36 3.1%
1.79999995231628 69 6%
1.89999997615814 28 2.4%
2 83 7.2%
Sysmiss 850

EE_INDEXSUM_HH_M: Empirical Expectations Index - HH Roles, Males
Data file: npl_sn_regress.dta
Overview

Valid: 850  Invalid: 1150  Minimum: 0 Maximum: 2
Type: Discrete  Decimal: 0  Width: 17 Range: 0-2  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

0 72 8.5%
0.100000001490116 9 1.1%
0.200000002980232 39 4.6%
0.300000011920929 60 7.1%
0.400000005960464 49 5.8%
0.5 61 7.2%
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0.600000023841858 45 5.3%
0.699999988079071 36 4.2%
0.800000011920929 29 3.4%
0.899999976158142 37 4.4%
0.900000035762787 10 1.2%
1 35 4.1%
1.10000002384186 39 4.6%
1.20000004768372 27 3.2%
1.29999995231628 22 2.6%
1.30000007152557 20 2.4%
1.39999997615814 24 2.8%
1.5 46 5.4%
1.60000002384186 32 3.8%
1.69999992847443 14 1.6%
1.70000004768372 23 2.7%
1.79999995231628 40 4.7%
1.89999997615814 26 3.1%
2 55 6.5%
Sysmiss 1150

EE_INDEXSUM_PUBLIC: Empirical Expectations Index - Public sphere
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 0  Maximum: 3.5
Type: Continuous  Decimal: 0  Width: 17 Range: 0-3.5  Format: Numeric

EE_INDEXSUM_PUBLIC_F: Empirical Expectations Index - Public sphere, Females
Data file: npl_sn_regress.dta
Overview

Valid: 1150  Invalid: 850  Minimum: 0  Maximum: 3.5
Type: Continuous  Decimal: 0  Width: 17 Range: 0-3.5  Format: Numeric

EE_INDEXSUM_PUBLIC_M: Empirical Expectations Index - Public sphere, Males
Data file: npl_sn_regress.dta
Overview

Valid: 850  Invalid: 1150  Minimum: 0 Maximum: 3.29999995231628
Type: Continuous  Decimal: 0  Width: 17  Range: 0 - 3.29999995231628  Format: Numeric
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SANC_INDEXSUM: Sanctions Index (includes childacre norm)
Data file: npl_sn_regress.dta
Overview

Valid: 2000  Invalid: ~ Minimum: 6  Maximum: 28
Type: Discrete  Decimal: 0  Width: 2 Range: 6 -28  Format: Numeric

Questions and instructions

CATEGORIES
Value Category Cases
6 6 0.3%
7 10 0.5%
8 38 1.9%
9 27 1.4%
10 31 1.6%
11 52 2.6%
12 97 4.9%
13 99 5%
14 115 5.8%
15 213 10.7%
16 293 14.7%
17 303 15.2%
18 214 10.7%
19 156 7.8%
20 153 7.7%
21 100 5%
22 56 2.8%
23 20 1%
24 15 0.8%
25 1 0.1%
28 1 0.1%

SANC_INDEXSUM _F: Sanctions Index (includes childacre norm), Females
Data file: npl_sn_regress.dta
Overview
Valid: 1150  Invalid: 850  Minimum: 6  Maximum: 24

Type: Discrete  Decimal: 0  Width: 2 Range: 6 -24  Format: Numeric
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CATEGORIES
Value Category Cases
6 4 0.3%
7 6 0.5%
8 21 1.8%
9 15 1.3%
10 20 1.7%
11 29 2.5%
12 61 5.3%
13 60 5.2%
14 60 5.2%
15 108 9.4%
16 175 15.2%
17 179 15.6%
18 111 9.7%
19 98 8.5%
20 84 7.3%
21 67 5.8%
22 33 2.9%
23 13 1.1%
24 6 0.5%
Sysmiss 850

SANC_INDEXSUM_M: Sanctions Index (includes childacre norm), Males

Data file: npl_sn_regress.dta

Overview
Valid: 850  Invalid: 1150  Minimum: 6  Maximum: 28
Type: Discrete  Decimal: 0  Width: 2 Range: 6 -28  Format: Numeric

Questions and instructions

CATEGORIES

Value Category Cases

6 2 0.2%
7 4 0.5%
8 17 2%
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9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
28

Sysmiss
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12
11
23
36
39
55
105
118
124
103
58
69
33
23

1150

1.4%
1.3%
2.7%
4.2%
4.6%
6.5%
12.4%
13.9%
14.6%
12.1%
6.8%
8.1%
3.9%
2.7%
0.8%
1.1%
0.1%
0.1%
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Download related resources

Questionnaires

Women’s Labor Force Participation in Nepal 2023, Survey Instrument

Title Women'’s Labor Force Participation in Nepal 2023, Survey Instrument
Country  Nepal

Language English
Filename sn_npl_quant_tool_05232023.xIsx
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