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PART | GENERAL REGULATIONS

1. Legal basis of the survey

The module ,RECONCILIATION BETWEEN WORK AND FAMILYLIFE” constitutes a part of
the Labour Force Survey which legal basis comprisesProgramme of Statistical Surveys of the
Public Statistics for 2005. The module survey “Rugliation between work and family life” is one
of the surveys mentioned in the Programme of adnhadules for the Labour Force Survey, which
are to be carried out in the European Union Mendliates in the years 2004 — 2006 (Commission
Regulation No. 246/2003 of February 10, 2003). [Hweintroducing the above mentioned module
survey in the EU countries is the European Commis$tegulation No. 29/2004 of January 8,
2004.

2. General information about the survey

The module survey is an additional survey carrigdsimultaneously with the basic survey. In case
of the LFS module surveys, they comprise surveyxeming particular labour market related

issues, carried out one-time on the sample of dwgaliselected to the Labour Force Survey in a
specified quarter.

3. Survey objective

The main objective of the module survey “Recontitia between work and family life” is
obtaining information concerning the existing pbgiies and methods of combining work with
family responsibilities.

In particular, the survey results will be used for:

« determination of possibilities for adjustment ofdoa&ork to unexpected family situations,

« determination of the applied forms of childcare rogbildren aged up to 14 years during their
parents work,

« determination of the scope, range and methodsofgahildcare leaves over the last 12 months,

« determination of the tendency towards resigningfgaid work in order to take care of the others
andvice versa

4. The form and range of the survey

1) The module “Reconciliation between work and fantifiy” comprises a one-time survey within
the framework of the Labour Force Survey and isiedrout as a sample survey on the sample
of dwellings selected to the LFS in the second tgnaf 2005.

2) The survey subjects are persons aged 15 — 64 gearbers of the households sampled to the
survey for whom the ZD File was completed.



5. Survey organization

Applies § 4 of the ,Explanatory Notes for the Lab&orce Survey”.

6. General methodological rules

The module survey “Reconciliation between work dachily life” is carried out with the use of
additional LFS questionnaire with the symbol ZD-E.

The person whom the questionnaire concerns shouoldde the answers for the question included
in the questionnaire. However, in some cases f@ngporary absence of a person, lack of possibility
to contact the person) the interview may be carogidwith another household member providing
that he/she can provide adequate information witeénsurvey range.

7. Proceedings of the interviewer during the inteview

Applies 87 of the ,Explanatory Notes for the Labour Forcevay”.

8. General rules of the form completion

Applies 88 of the ,Explanatory Notes for the Labour Forcevey”.

The module survey target is the extension of tlipeof information gathered in the basic survey.
In order to facilitate the interviewers’ work, asiwas the work of persons who control the
interviewers’ work, the selected questions of tiiele were included in the ZD-E questionnaire;
then the “appropriate” questions for the moduleveyrwere asked. In these cases, a question
repeated from the ZD File is usually a filter qimst It means that the questions that follow it tare

be addressed only to the selected persons. Inofageestions repeated from the ZD File (in case of
the ZD-E questionnaire in concerns questions 1 Zndhe answer should be copied from the
respective question of the basic questionnairdyowit asking (repeating) questions to a respondent.

9. The way of proceeding in case of refusal or lack gfossibility to carry out the interview

In case of the respondent’s refusal to completeytiestionnaire, the interviewer should explain the
objective of the survey and assure that obtaintrimration will be used exclusively for statistical

purposes.
If the respondent continues refusing or in any otdase of inability to complete the interview only
the address part of the module questionnaire sHmeildompleted. Therefore, in item 7 one of the

following symbols should be coded:

1 — there is ZD File,but there is no module questionnairedue to thaespondent’s refusal to
provide information concerning work and family respibilities,



2 - there is ZD File,but there is no module questionnairedue to theabsenceof theperson
whom the questionnaire concerns, and inabilityurawillingness of other persons to supply
information concerning this person’s work and figmésponsibilities.

10. Obligation to keep statistical confidentiality

Applies 810 of the ,Explanatory Notes for the Labour Forcevey”.

PART Il DETAILED RULES OF QUESTIONNAIRE COMPLETION
11. Address part of the questionnaire

The address part of the questionnaire is compleyettie interviewer on the basis of the Household

File, without asking the respondent. Thus, in #spective items should be inserted:

1) initem 01 — two-digit voivodship code,

2) in item 02 — the dwelling number assigned by thgi®®al Statistical Office (within voivodship
dwelling number; the number that is inserted intt left corner of the ZG File),

3) in item 03 — within-dwelling household number gasid by the interviewer,

4) initem 04 - the ZD File number,

5) initem 05 — the number of the respondent fromAGeFile,

6) initem 06 - respondent’s gender code.

The item 07 — ,eason for lack of the questionndirghould be completed in case of inability to

perform the interview, as well as in case when aedpnt answered the questions from ZD-E

questionnaire. In case of inability to perform ih&erview one of the codes described in point 9

should be used; whereas in situation when the iger is completed symbol “0” should be

inserted.

Section 1.

12. Inquestion 1,as person performing work (answer “yes” symbolsigansidered a person who in
the reference week worked for at least one hour as:

- paid employee (including own private agricultufisaim)
- self-employed

- unpaid family worker

When completing this question, the interviewer stionake the use of the answer for question 12 of
the ZD File. In question 1 the same rules apply &ne obligatory in answering question 12 of the ZD



File; they are included in paragraph 21 point 12hef “Explanatory Notes for the Labour Force
Survey.

Persons who gave answer “yes” should be askediguektwhile persons who gave answer “no”
guestion 2.

13. Question 2should be asked persons who answered “no” fortiure$ (answer code 2). Question

2 concerns persons who had work but did not workefgen one hour in the reference week, e.g.
because of sickness, vacation, break in establishawtivity, strike. When completing this question,

the interviewer should make the use of the ansereqgfiestion 13 of the ZD File. In question 2 the
same rules apply that are obligatory in completingstion 13 of the ZD File; they are included in
paragraph 21 point 13 of the Explanatory NotegterLabour Force Survey.

Persons who gave answge$” should be asked question 4, while the personsgakie answemo”
— question 3.

14. Question 3 should be asked persons who answered “no” fortique® (answer code 2). Its
objective is obtaining information whether thepasdent takes care of own or other people’s
children aged up to 14 years or looks after otleesgns aged 15 years and more (relatives, friends,
neighbours, etc.) who need care. Tdaee must not be remuneratedit should be carried out in a
systematic/regularway.

The person who needs care may be a sick/disabtedmpechild, or an elderly person who may require
care because of his/her age; it may be also ame&rko suffered a very difficult (traumatic) situati
(e.g. death of somebody very close) and becautbésafieeds care/support.

Looking after (taking care) may be meant in a weige sense:

- in case of children up to 14 years of age, it ban e.g.: personal care (dressing, washing,
feeding, drugs administration), helping in homewohlousehold activities, playing together,
reading books, going for a walk, etc.;

- in case of persons aged 15 years and more who cegedit can be, e.g.: personal care (e.g.
dressing, washing, feeding, drugs administratigmysical help (e.g. assisting in movement),
providing assistance in contacts with offices (églping to complete the PIT (tax return)
guestionnaires, paying bills at the post officelping in household chores (tidying up, shopping,
preparing meals), keeping company, etc.

Persons who gave answege$” should be asked question 13, while persons whe gaswer fo”
guestion 25.

The objective ofjuestions from 4 to 7is determination of the level of flexibility andgsibilities of
adjustment of paid work to sudden/unpredictableilfasituations, as well as to the events that had
been already planned, whictevertheless, are linked to the respondent’s familyFamily reasons
may include children’s, spouses’ or relatives’ sie&s/accidents, situations that are linked to the



necessity of taking care of a child or other farmigmber, longer than usual stay at home (e.g.aue t
a carer being late, kindergarten/créche being dldsecause of the flu epidemics, etc.), other
unpredictable events, as well as the events prelyjigianned (e.g. the scheduled operation of aljami
member, a child’s appointment to the dentistsingea child to the station before a school trig, )et
Family reasons did not include the respondent’s owgickness or accident.

15. In question 4, the changef the moment of starting/ending of working day concesitgation
when due to family reasons, the respondent (seexpinations above) arrives at work later or
leaves work earlier (no less than an hour). St@gniork later does not have to (but may) be linteed
the necessity for shifting the moment of endingknar having to make up later for the taken time off
Similarly, the earlier ending of work does not haweesult in the necessity to make up later fer th
taken time off.

Answer ‘yes, it is usually possiblefneans that respondent is able to change withoutparticular
problems the moment starting/ending of working dagase of almost all family related situations,
even the most insignificant ones (e.g. accompangitgyrified husband on his visit to the dentit).
respondent, e.g. has a job that does not requirkingpat strictly defined hours (performing learned
profession, not limited working time) chooses arnsve

Answer ‘yes, it is possible in special casasieans that respondent is able to change the marhent
starting/ending of working day only in special aiions and emergencies (e.g. an accident or serious
sickness of a close family member).

Answer “no” means that person has no possibilitgitange the moment of starting/ending of working
day regardless the family situation. It may conceensons who because of particular character of
performed work do not have such possibility, expplyees of uniformed services, health care
personnel (soldier on duty, doctor on call, durengurgery), persons who cannot leave their working
post for various reasons, (e.g. workers at prodadine, gatemen on the railway crossing). Lack of
such possibility may be also due to a set of raldgyatory in a given company, or e.g., interpeedon
relationships at the respondent’s place of workjétige perception of the supervisor).

16. Question 5concerns the situation when person startseadd work at “normal” (usual) times,
althoughbetween starting and ending of working day becafisemily reasons he/she has possibility
to take some time off work duties and leave worlpngmises for family reasons. It is important that
starting and ending of working day have to be tmes as always (usual), and that leaving work has
temporary (e.g. for 2 hours) or occasional characte

Answer ‘yes, it is usually possibletheans that respondent is able without any paatiquioblems to
leave during working hours in case of almost athifg situations even the most insignificant onés. |
e.g. the respondent has a job that does not requinking within strictly determined hours
(performing learned profession, not limited workinge) he/she chooses answer 1.



Answer ‘yes, it is possible in special casasieans that respondent may leave during workingshou
only in special cases and emergencies (e.g. adeattadr serious sickness of a close family member)

Answer ‘no” means that person has no possibility to leave vadoning working hours regardless
family situation. It may concern persons who beeaxfarticular character of performed work do not
have such possibility, e.g. employees of uniforrsedvices, health care personnel (soldier on duty,
doctor on call, during a surgery), persons who oaeave their working post for various reasons,
(e.g. workers at production line, gatemen on thigvag crossing). Lack of such possibility may be
also due to a set of rules obligatory in a givempany, or e.g., interpersonal relationships at the
respondent’s place of work

17. Question 6is aimed at finding whether respondent is able tduamily reasons maintain his/her
professional duties at home.

Answer ‘yes, it is usually possibleheans that respondent is able without any partiqriablems to
carry out his/her professional duties at home isecaf almost all family situations even the most
insignificant ones. If respondent has a job whielfgrmance is not linked to the necessity of stgyin
in a particular place (e.g. writer, painter) he/sheoses answer 1. Also persons who usually work at
home should choose answer 1.

Answer ‘yes, it is possible in special casesieans that respondent has possibility to cartysther
professional duties at home only in special casdsemergencies (e.g. an accident or serious sisknes
of a close family member).

Answer ‘ho” means that person has no possibility to perfoisther professional duties at home
regardless family situation because his/her worklésely connected with a particular premises, or
because of a particular set of rules obligatoryaigiven company, which do not include such
possibility.

18. The objective ofjuestion 7is obtaining information concerning organizatidrilee respondent’s
work allowing hem/her to take day off work duefémily reasons without the necessity to use
holidays .

Answer ‘yes, it is usually possibletheans that respondent is able without any paatiquioblems to
take day off work without any particular problenake day off work without the necessity to use
holidays in case of almost all family situationgethe most insignificant ones. If, e.g. the reslamt
has a job that does not require working on thecttridetermined days (performing learned
profession, not limited working time) he/she ch@sanswer 1.

Answer ,yes, it is possible in special casegheans that respondent may take day off work owith
the necessity to use holidays only special casdemergencies (e.g. accident or serious sislafes
close relative). Answer 2 give e.g. paid empésyevho in order to take day off work (without the
necessity to use holidays) have e.g. possibilityuich organization of their working time that alfo



them to make up for this day at earlier or latemeti or in case of shift work change shifts with
somebody, etc.

Answer ‘ho” means that person has no possibility to takeoffawork without the necessity to
use holidays , regardless family situation. In sarases it may concern e.g. persons employed in
uniformed services.

19. The objective of question 8is finding whether over the last 12 months respomdook days off
work due to sickness in family or other emergeneigbout using holiday leave. Reasons mentioned
in explanations for questions 4 — 7 refer alsohte fjuestion. Additionally, there should be incldde
all situations not directly concerning the resparigefamily situation: e.g. unpredictable emergesci
(house on fire, pipe bursting, theft, etdhe respondent’s own sickness or accident shoutwt be
included. In case when the respondent took days off wortherbasis of various forms mentioned in
guestion , only one of them should be chosendifgeused most often).

Answer ‘yes, additional days off, remuneratedive persons who over the last 12 months various
special leaves (due to wedding, funeral), statuttays off (fully remunerated) for taking care of
children and other family members and statutorysdaf§ during sickness of a child or other family
member for whom the respondent takes care (partethunerated).

Answer ‘yes, additional days off not remunerated at @le persons who over the last 12 months
due to the reasons in question took unpaid leave.

Answer “yes, other usually applied arrangementgive persons who over the last 12 months took
days off work (remunerated or not at all remunebateithout using holidays for this purpose, on the
basis of other than the mentioned in answer 1 2iagdrangements. It may be, e.g. informal agreement
with the employer, possibility for making up foaydoff at the earlier or later time; and in cassluft
work possibility to exchange shifts, etc.

Answer ‘ho” concerns persons who over the last 12 months aidake days off work (without
using holiday leave) because they had no suchhilitgsior persons who had such possibility, bud di
not have to use it because they did not have iseied.

20. The objective ofguestion 9is finding whether respondent has children aged4 years (own,
spouse’s or partner's one8ying in the same householdthat he/she takes care df.is very
important. Respondent who has children at the age up y@ars, but does not live with them in the
same household (e.g. because of divorce, separatibvralso due to work in other town or country
resulting in long-term absence at home), does a for them or does not keep in touch with them
gives answer 2. In case of foster families ans@&should also be inserted.

Question concerns both: biological and adopteldi.



Persons, who gave answge$” move to question 10, whereas persons who andweo€ move to
guestion 22.

21. Question 10is addressed to persons who gave answes “(symbol 1) for question 9. The
objective ofquestion 10jest obtaining information who cares for a childem the respondent is at
work. The aim is determination @ine/main care form (the one which the respondent uses most
often). Question concerns normal working week (aithincluding holiday leaves, vacations or other
special situations — respondent’s or child’s sédg) etc.). In case when respondent has more tigan o
child up to 14 years of age, or when he/she uagsus forms of care, the one that jointly takes th
highest number of hours per week should be given.

Answer ‘child stays at the public care institutioshould be coded when respondent uses the services
of the public créches, kindergartens, pre-schawlsyhen the child attending public school staysraft
lessons at the school common room.

Answer ‘child stays at the private care institutiorshould be coded when the respondent uses the
services private of the public créches, kinddege, pre-schools, or when the child attendinggbeiv
school stays after lessons at the school commam.ro

Answer ‘paid childminder”refers to the situation when during the resporidembrk child is looked
after by the person specially hired for this pupego receives remuneration for provided care. It
may be both: professional childminder, as welleag, somebody known (neighbour, relative, etc.)
who is paid for childcare by the respondent.

Answer ‘relatives living togethérconcerns the situation when the child is lookégraby relatives
(grandmother, grandfather, older siblings, othdatiges) living in the same flat/house with the
respondentChildcare must not have remunerated characterin case when these persons are paid
for childcare answer 3 should be inserted.

Answer ‘relatives livingrelatives living separatelytoncerns situation when the child is cared for by
relatives (grandmother, grandfather, older sgdinother relatives) living in another flat/houkan

the respondent. This answer should also includetiid’s father/mother who do not live in the same
household (e.g. because of divorce, separation, bttt take care of a child during the respondent’
work. Childcare must not have remunerated characterin case when these persons are paid for
childcare answer 3 should be inserted.

Answer ‘heighbours/friends’concerns situation cared for by neighbours/ acqaaces/ friendspot
paid for this care. In case when the same persons are paid for einddbe appropriate answer is 3.

Answer ‘1 do not use the childcare services/child doesmestd care”may e.g. regard persons who
believe that their child is already independentugiiothat he/she does not need care. This answer
should be chosen by persons whose children sentinie after school with the respondent (e.g. at
his/her place of work), and also persons whosead@hil directly after school start other outside



school activities (English lessons, tennis, playigin, etc.)— it concerns outside school activities. In
case when activities of such kind are carried dthimwthe school premises, there should be inserted
answer 1 or 2 depending on the school type (pwblfrivate) that the child attends.

22. The objective ofquestion 11jest obtaining information whether over the la8dtmMonths during
holidays, or when the institution providing childezservice was closed, or during the childminder’s
time-off, the respondent used days @ffithout using holiday leave for this purpose) shortened
working time or changes in organization of worlonder to care for a child. If the answer is ybsnt
what were the main reasons for tlaa¢ main reasorshould be given).

In answer 1, the expression “during a 'tdayeans time between 7:00 a.m. and 7.00 p.m.

W answer 2 “atypical hours” means times of day before 7:00 and after 19:00 (e.g. respondent
usually works in the evening, during that time sugbe childminder's services but during
childminder’s sickness is not able to find any ralétive form of care because of late hours); wherea
“atypical periods” means periods such as holidegcations, school holidays, weekends, religious or
state holidays, etc., during which the scope aradlahility of childcare services may be limited (as
compared to “normal” periods).

Persons who gave answers between 1 and 5 showdkee question 14, while persons who gave
answer 6 — question 12.

23. Question 12 is closely linked to question m 1Question 12is answered by persons who in
guestion 11 gave answer 6. Its objective is findivigp took care of the child in case when the
respondent did not take day off, did not shorteration of working time, or did not use other foom
work organization during holidays or when childcaervice providing institution was closed or
childminder (carer) had time off. If the respond®ok a leave in order to care for a child, he/she
should choose answer 10 ,respondent (holiday )éairecase when the respondent used various of
the mentioned forms, he/she should choose oneeof ti{the one more often used, or the one that
jointly took the longest duration of time).

Explanations for do particular variants of answigrgquestion 12 are to a great extent similar to
explanations for question 10.

24.Question 13is addressed to persons who gave answer “gegjuestion 3. It is analogous to
guestion 9

Persons, who gave answges” move to question 14, whereas persons who answaoéd move to
guestion 22.

In questions concerning childcare leave we asly about childcare leavéor one child of the
respondent. For example, in case when respondsnttmalittle children for whom he/she (over the
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last 12 months) had the legal right to childcaravéein the analysed period, then the questions
included in the questionnaire should concern tgallehildcare leave right for the younger child.

Question 14is addressed to all persons aged 15 — 64 ydarshave children aged up to 14 years
(own or spouse’d)ving in the same household

25. The objective of questid is finding whether over the last 12 months, thepomdent had the
legal right to childcare leave. According to thdigtolaw, the right to childcare leave is grantedhe
persons who have been employed doe at least 6 mofdlso previous periods of employment are
included in the 6-month period of employment eintitlto childcare leave), for a duration of:

a) up to 3 years in order to provide personal childdar the child, but no longer than until the
child’s 4" birthday,

b) up to 3 years, but no longer than until the chilt® birthday, if the child requires personal care
of the employed person because of health conddanfirmed by a certificate of disability or
certificate of disability level (in such casedstregardless whether employed person took the
childcare leave referred to in point a)

Persons who meet all conditions give answer 1 ameernto question 15. Persons who do not meet the
above conditions code answer 2 and  move tetigue 22.

Notice: in case of persons who have the legal right chileldeave for a disabled child, we ask only
about the children ageg to 14 years

26. In questiorl5 the legal right to childcare leave includes battildcare leaveas such, as well as
the right to shorten working time. According to the Polish law, a person who hasl¢igal right to
childcare leave may apply to the employer for shrortg of the hitherto working time (to the length
no lower than a half of full time work) for the dtion of holding the right to childcare leaveis
important not to identify the legal right to childcare leave exclusively with childcare leave only
Asking this question requires particular attention.

Answer ‘yes” marks both: persons who left paid work and want childcare leave, as well as the
persons who without breaking employment took oatlvantage of their legal right to shorten
working time for the duration they could take adeae of childcare leave. This answer concerns all
persons who over the last 12 months used thé togthortened working time or took childcare leave
for at leas one day.

Answer ‘ho” concerns both: persons who do not/did not intenase the right to childcare leave,
as well as those who for some reasons did notdhikdcare leave only over the last 12 monthse (al
but they do not exclude such possibility in future)

Persons who gave answeye$” should be asked question 16, while persons \akie gnswer rio”
— question 21.
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Questions from 16 to 20 concern the course tifie entire period in which person had the legal
right to childcare leave In case when the respondent acquired the legiatl 1 childcare leave not
long ago, he/she should in answer for the follongugstion speak about his/her plans and predictions
concerning the entire period of holding the legght to childcare leave .

27. In questiorl6 we ask about a form in which the respondent us&tidr legal right to childcare
leave. There are three options for the use ofite to childcare leave:

- shortening of working time,
- childcare leave,
- combination of both above forms.

Answer 1 means that the respondent madg and exclusively the use of the right to shoehed
working time, therefore not taking childcare leave as sucHoés not have to mean that respondent
exercised his/her right to shortened working tiroe the whole period. The respondent could e.g.
work full-time during the first year of holding thigght to childcare leave, while during the nexaye
shorten working time to half-time work because h&/wanted to devote more time to childcare.

Answer 2 means that the respondent usdg and exclusively childcare leavetherefore not using
possibility for shortened working time. This answemncerns all persons who stayed on childcare
leave for at least one day.

Answer ,3” concerns the situation when during gexiod he/she had the legal right to childcare
leave, the respondent made the use of both abomtemed possibilities (e.g. was on childcare leave
for one year, and after that went back to workhatgdame time shortening working time to half-time
work).

Persons who gave answer 1 should be asked quefipwhile the persons who gave answer 2, 3 —
guestion 17.

Question from 17 to 2CGconcernonly and exclusivelychildcare leave as such.

28. Question 17is addressed to persons who gave answer Zardlestion 16. Its objective is
finding whether the respondent made the use ofichik leave in its full or part duration. According
to the Polish law, the full-time of childcare leaamounts to 3 years (for detailed explanation — see
explanations to question 14). Persons who stayechibticare leave for the total duration of 3 years
should choose answer “yes”, while persons for wiinisiperiod is shorter than 3 years should choose
answer “no” .

29. Questiorll8 us aimed at finding the number of parts thatrdspondent split his/her childcare
leave. According to the Polish law, childcare leavay be used in at leadtparts. It means thaa
person who has the legal right to childcare leaaggossibility to divide its full duration (3 yeaisto
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a maximum of 4 parts; he/she can, e.g. for thet fiear of holding the legal right to childcarevea
stay on childcare leave, then go back to work &if & year, and after that go again on childceawé

for 6 months, then return to work again for a yeaud then again go back on childcare leave etc. In
other words, childcare leave may be broken thmeedj the fourth break means the termination of
holding the legal right to childcare leave (regasdl whether childcare leave was used in its full
duration or partially).

30. In question9 we ask whether during the childcare leave theamdgnt received a childcare
benefit (since May 1, 2004 called the allowance ttuéaking care of a child during the period of
childcare leave). According to the Polish law tbildcare benefit are entitled persons whose average
monthly incomeper capita(one member of the household) did not exceed 25 #eocamount of the
average monthly wages and salaries in the lashdafeyear announced for the retirement pension
purposes. The duration of benefit receiving hasqual the total duration of childcare leave (g&ym

be shorter). For example, a person who was odazdnié leave for half a year and received a chidcar
benefit for only one months of its duration, maakswer “yes”.

31. The objective of questid0 jest obtaining information whether during childed@ave respondent
took the advantage of the possibility included e t.abour Code to take up paid employment,
education, training, or other activity (without igring from taking personal care of a child). The
period in which the respondent undertake such iactdoes not have to equal the entire period of
childcare leave duration (it may be shorter). Saliys a) and b) concern paid work, whereas n su
point f) “other activity” may concern activitie$ social, charity, political character. etc.

Question 20 comprises of six sub points from &) twhich should be treated as separate questions.
Respondent should successively give answges™or “no” for each of the sub points

32.Question 21is addressed to persons who over the last 12 malhnot make use of any form of
their legal right to childcare leave (for own chéd living in the same household). These persons in
guestion 15 gave answer 2.

Question21is aimed at obtaining information concerning treimreason for not making use over the
last 12 months of his/her legal right to childckrave. Respondent should choose, main reason
for not making the use of the legadht to childcare leave. The right to childcarave includes also
possibility for shortened working time.

Answer 1 concerns the situations when the respdnidas no legal right to childcare benefit, or
respondent decides that the amount of the beseifitoi low as compared to his/her expectations, thus
he/she prefers paid work.

In answer 2, lack of adequate flexibility in a wiwof childcare leave period, may refer e.g.ato
situation when the respondent wants to use highidcare leave in more than 4 parts, or he/she
would like to shorten his/her working time to |&ésm half of full-time work, etc. Because the Polish
law does not include such option, the respondecitide not to use his/her right to childcare leave.
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In answer 3, negative effects on social securiggmmainly the future lower retirement pay.

Answer 4 concerns situation when the respondeat dwt exercise the right to childcare leave
because he/she is afraid of its negative consegadoc his/her future professional career (e.gnay
stop his/her expected promotion, it would lead tdoss of orientation of the current company
situation/problems which might be difficult to chtep with later, it might mean the \necessity to
resign from the traineeship abroad or exclusiomfrthe implementation of an attractive project,
strong competition on the labour market, etc.) elshe does not do this because of the employer’'s
negative attitudgowards persons exercising this right (pressureated by the employer, fear of
loosing work, position at work, lower remuneratitack of promotion, etc.).

Answer 5 concerns situation when respondent dilus® the legal right to childcare leave for reason
different than the above mentioned, nevertheldasactto paid work.

Answer 6 includes all other reasons not relategaid work for which the respondent did not used
his/her right to childcare leave over the lastidhths (they may be personal, health or familyteela
reasons, etc.).

33. In question 22 we ask whether the respondent regularly caresHiddren aged up tol4 years
(other than own or spouse’s), persons aged 8% years in need of care, persons aged 60 years
and more in need of care. Question 22 concemssfoa all persons the respondent cares(see
explanations for point 14)excluding the respondent’s own children aged up ot 14 years (or
his/her spouse’s children)aged up to 14 years in sub point a) he/shetmsanswer ,yes”, while

in sub points b) and c) answer ,no” . Ineagen the respondent beside looking after other
people’s children, takes also care of persons ad#ilyears and more, in points a) and c) he/she
inserts answer ,yes”, while in point b) - ,no%®tc. Respondent should ansveaich ofsub points
marked in question with letters a), b) and  c).

34. The objective ofjuestion 23jest obtaining information whether the respondenuld like to
resign from paid work in order to take care forestpersons, ovice versa— he/she wants to resign
from care in order to take paid work. It mainlyeesf to care for all persons that the respondetisloo
after, both his/her own children and other peoptdiddren aged up to 14 years, as well as elderly
persons in need of care for various reasons. lfréspondent would like to take up work, or work
longer time than before, simultaneously reducingetiof taking care of other people, he/she chooses
answer 1. If the respondent would like to shotiere hitherto devoted to paid work in order to
extend duration of time devoted to caring for thigecs, he/she chooses answer 2. If the respbonden
wants to have more flexible working time (e.g. he/svants to be able depending on situation and
needs to determine his/her own number of workingré@er day, etc.) in order to be able to care for
other persons without restrictions, he/she choasssver 3. If the respondent is satisfied with the
hitherto arrangement concerning the proportiorhefttme devoted to paid work and the time devoted
to caring for other persons and he/she does antte make any changes in organization of &rs/h
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professional life and own responsibilities concegntaking care of other persons, he/she chooses
answer 4.

Persons who gave answer 1 should be asked queatiopwhile persons , who gave answer 2to 4 —
guestion 25.

35. Question 24is addressed to persons who wanted to take woskiend the length of working
time at the advance of shortening the time devtiquhid work at the expense of shortening the time
spent on caring for other persons, i.e. persons geve answer 1 for question 23. The objective of
guestion 24 is finding the main reasatated to care for other persondor not taking work with
longer working time by the respondent. If the regfant is simultaneously looking after children aged
up to 14 years (one’s own or spouse’s, as wellthsrgeople’s children), and persons aged 60
years and more and does not take work or doesvoidt longer time because of too high prices of
care services, then in sub points a) and tsheechooses answer 4; whereas in sub point b)
he/she answer 7. Answer 7 should be given in edsmn the respondent do not care for persons
belonging to one of the groups of people specifiesub points a), b), ¢). Whereas, answer 6 may be
chosen, e.g. in case when a person does not vemdube he/she cannot find a job, or could work
more but only in case when his/her spouse/parta@ishorter working time.

See also explanations fquestion 11

The respondent shoulchooseone/main reason for not taking work or not working longeméi
(reasons were numbered in question with the nusnbep 7), and referto each ofsub points —
marked in question with letters a), b) and  ¢).

36. Question 25is the one concluding the interview. It is askedll persons who provided answers
for questions included in the ZD-E questionmain this question it should be mentioned from
whom the interviewer obtained information during thterview.
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