
Salary Balance Card – Month of January 2005, Example of 5 Teachers (first 5 in alphabet) – 2 FORMS FOR EDUCATION MANAGER 
Цалингийн тооцооны карт 
 
Name of School:  ……………………………… 
Location of School:  ………………………………   
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Salary Disbursement Table 
 
Цалин олгох хїснэгт 
 
Date: January 2005, Example of (same) 5 Teachers 
 

TE
A
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ER
 Salary 

deductions 
in January 
2005 

Bonus 
deduction 
in 
January 
2005 

Total 
Disbursement 
to Teacher in 
January 2005 

Reasons for Deductions 
Absences/tardiness 
of teacher 

Not taking notes 
on students/ 
improper grading 

Low 
performance 
of teacher or 
students 

Cleanliness 
and order 
of 
classroom 

Discipline 
problems 
of 
students 

Complaints 
by parents 

Other 
reasons: 
please 
specify 
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