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Foreword

Government has approved a three-stage Programme for Statistical Capacity Building in Bangladesh.
Under stage 1 of this programme Capacity Building of Bangladesh Burcau of Statistics project was
undertaken. The project has 5 major components; one of which is Monitoring of Employment
Survey. It was a World Bank Aided Project. Under this project monitoring of employment survey
was undertaken in 7000 PSUs in March and April 2009. The filled-in data were then edited and data
entry was done under direct supervision of the Project Director. Data analysis and dratting of the

report were done in the project office in consultation with the local consultants.

This survey is designed to measure the indicators and monitor the employment indicators of the
people on an annual basis. The indicators of employment were estimated to monitor the changes in

employment situation and progress of poverty reduction in the country.

I am happy to learn that Bangladesh Burcau of Statistics is going to publish the report of the
Monitoring of  Employment Survey, 2009 in the shortest possible time. [ hope that the report will
be very useful to the planners, policy makers, researchers, development partners, NGO's and other
users in their respective ficlds. The findings of this survey may be useful input to review Poverty

Reduction Strategy (PRS) and achievement of Millennium Development Goals (MDG).

['am gratcful to the World Bank for providing technical and financial support to conduct this survey

and prepare this report.

[ thank Mr. Md. Shajahan Ali Mollah, Director General, Bangladesh Burcau of Statistics, Mr. Md.
Aynul Kabir, Project Director and their colleagues for their hard work in bringing out this

publication in time.,

o

Md. Habib Ullah Majumder
Dhaka

April, 2010



Director General
Bangladesh Bureau of Statistics
Ministry of Planning

Preface

Buangladesh Burcau of Stausties has conducted the Monitoring of bmployment Survey(MES) for the
tirst time of its kind. This survey aims to collect indicators of employment situation in the country
on an annual basis. Usually, the Labour Force Survey (LFS) is the standard survey to provide the
indicators on labour force characteristics, which is conducted in an interval of 3 to 4 years. The
labour force survey is designed to collect data on employment and unemployment from 1000 PSUs
with data collection panel of 12 months.

The MES was conducted in 700 PSUs which is a subset of 1000 PSUs of IMPS of Bangladesh. The
- origin of IMPS lies with the sampling frame obtained from the population and housing census 2001.
A module on employment monitoring was added with the Welfare Monitoring Survey Questionnaire
for monitoring the employment. The Monitoring of Employment Survey will meet the current data
needs on labour force statistics. The combine data sets may fulfill the current data needs of the users

to a great extend.

I acknowledge with gratitude the Technical and Financial Assistance of the World Bank in
conducting this survey. Mr. Graham Eele, Sr. Statistician of World Bank, Washington Office and
Dr. Md. Abul Basher, Economist, Dhaka Office rendered valuable contributions in different phases

of implementing the survey.

[ acknowledge the hard works of Mr. Md. Aynul Kabir, Project Director, Mr. Sirajul Islam Lasker,
Mr Md Hamidul Haque Bhuiyan and Mr Nurul Islam Siddique Consultant of Capacity Building of

BBS Project for conducting the survey, analyzing the data and writing the report in time.

Constructive suggestions and comments on the report are most welcome.

Dhaka @p

April, 2010 Md. Shahjahan Amllah
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Executive summary

Introduction

This report is based on Monitoring of Employment (Labour Force) Survey (MES)
2009.Under the capacity building of BBS project, MES was conducted with a short module of
questions along with the Welfare Monitoring Survey (WMS). It has been conducted in 700 Primary
Sampling Units (PSUs) out of 1000 PSUs. A sample of 20 households was drawn from each PSU
which yielded 14,000 households for survey throughout the country.

The main objectives of the Monitoring of Employment (Labour Force) Survey were:

1. To standardize concepts, definitions and measurement techniques of Labour Force
statistics by gender.

2. To review the Labour Force Dynamics of the country.

3. To identify key labour force indicators to be updated annually.

4. To develop instrument/ questionnaire for collecting employment data.

The labour force i.e. economically active population consists of persons (15+) employed for
pay or profit during the specified week, plus persons who sought work during that week, the
underemployed. All others aged 15 and over are categorized as not in the labour force.

Dimension of the labour force

The survey finds that the labour force increased from 49.5 million to 53.7 million from 2006
to 2009. The growth rate has been 2.7% a year. 62.7% of the population are of age 15 years and over
and out of them 59.3% are economically active and 40.7% are economically not active. The volume
of female labour force (13.5m) is much smaller than that of male (40.2m) and the volume of not in
the labour force for female is larger than that of male. Employment rate for male (94.9%) was
higher than female (92.5%) at the national level. Employment rate in urban area (59.5%) was
slightly higher than that of rural area(59.2%). Unemployment was higher for female(7.7%) than
male(4.3%). Unemployment rate was also higher in the rural area (5.1%) than in the urban area
(5.0%).

The population growth, size and structure are important determinant of labour force growth
in Bangladesh. Changes in the size of the labour force are brought about by changes in the size of the
population interacting with changes in the activity rate i.e., the percentage of the economically active
persons in the total population. The crude activity rate for both sexes is 37.2 while the rate for male
(54.6) is much more than that of female (19.1). It shows that only slightly over one third of the
population is engaged in income-producing activities and males are more active than the females.
~ Both males and females of urban areas (56.2%, 19.7%) are more active than that of the rural
- areas(54.1%,18.9%). In addition to the youthful age structure of the population, the low level of the
female activity rate is due to, among other things, the principal role of women considered to be in
domestic work at home.
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While the levels of refined rates are, by definition, higher than those of crude rates, their
trends are similar to the CARs. Refined Activity Rates (RAR) of both male and females of both the
urban and rural areas are substantially more than those of the crude activity rates. Refined activity
rates for males (87.5%) also are more than females (30.3%).

Data show that both the men and women at old ages remain in the labour force as long as .

they are physically able, in order to share the burden of supporting their large and poor families.
Since most of these aged men are independent workers in agriculture and trade and women are
independent worker in agriculture , they can continue their participation in economic activities
beyond the age at which wage earners retire.

Impact of education appear to be very powerful factor tending to increase female
participation in economic activities, not only by breaking down the traditional barriers, but also by
opening up new and desirable employment opportunities.

Labour Force Structure

For labour force structure analysis, three sector classifications in various forms have been
used — the categories being (a) agricultural (b) secondary sector (c) tertiary sector. The rates of
growth of the Bangladesh labour force during 2005-2009 period were uneven among different
industries. The results are reflected in the changes of the industrial structure. The leading role played
by agriculture is clearly revealed in the report. Its relative share in the economically active
population ranged between 43.6 and 43.1 percent during 2005-2009 period. The shares of
agricultural and non-agricultural sectors in the labour force underwent some change. The non-
agricultural labour force increased significantly, both in absolute number and in its proportionate
share. Within the secondary sector, manufacturing has occupied a primary place; its share ranged
between 11 and 13 percent of the labour force in that sector between 2006 and 2009. Tertiary sector
provides higher employment opportunities for the females. There has been a sustained
transformation, with two outstanding features: a shift from agricultural to non-agricultural activities
and, within the non-agricultural sector, a shift from less productive to more productive industries and
lines of activity. These features are indicative of progressive economic growth.

Occupation

The proportion of workers in white-collar occupations ( as seen at table 4.4.3) amounted to
about 33 percent of the economically active population while the proportion of blue-collar workers
are rest. The occupational shifts observed overtime seems to be compatible with no increasing
complexity of technology and economic organization. Females appear to have larger proportionate
shares than males in both professional, service and agriculture occupations and smaller shares in
other occupations. In short, the occupational structure is influenced not only by industrial shifts but
also among other things, by occupational substitution and the increase of general education and
vocational training of the population.
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Status Composition

The status composition of the labour force varies significantly between the two sexes (males
and females) as well as by age. Females, as compared with males, have in general lower proportion
in the groups on independent workers and higher proportions of unpaid family workers. However,
the trend for each sex follows the same pattern with varying rates of change. It is quite likely that the
high and rising man/land ratio in Bangladesh with the concomitant rise in the number of land-less
workers, who continue living on the farm and derive their livelihood by wage earning in agricultural

activities, is a primary factor for the high proportion of employees in agriculture.
Unemployment and Underemployment

Although unemployment picture of Bangladesh depicts a very low level (5.0%), the real
situation is reflected in the high underemployment rate (28.7%) and the statistical artifact emanated
from the definition of labour force i.e. active and inactive population, unemployment and
underemployment along with the questionnaire employed for measurement of the economically

active and economically inactive population. Substantial underemployment exists both in rural and

-urban areas. Underemployment rates of females are more than those of males both in urban and rural

areas. Similar scenario prevails for unemployment rates of males and females also.

Monthly Income and Wages

The survey shows (Table 5.1 and 5.2) that indicative wage rates of both the males and also
females workers by industrial and occupational classifications. The general observations are that the
wage rates of males are slightly higher that those of females in both the urban and rural areas. The
only exception is agricultural occupation where the wage rate for female is more than male. In case
of monthly income (as evident from table 5.3 and 5.4 ) average monthly income of males are more

than those of females.

Relevance and Reflections of MES

The Monitoring of Employment (Labour Force) Survey is meant to be comprehensive source
of information on economic activity of the entire population. As per international standard, a Labour
Force Survey (i.e. a survey of the economically active population) should cover all branches of
economic activity, all sectors of the economy and categories of workers, and should be developed to

the fullest extent possible in harmony with other economic and social statistics.
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Bangladesh should undertake labour force surveys on a regular basis with the objective of
measuring current levels of employment and unemployment and the corresponding changes. The
aim of these surveys should be to provide more detailed information on the structure of the labour
market. Such surveys are of longer-term interest, owing to their value in providing essential
information for planning and policy formulation at the national level. Owing to the official status and
national scope, labour force surveys are subject to fairly stringent requirements of timing, data
accuracy and internal consistency, especially consistency of the time series generated by regular
surveys. Keeping these concerns in mind, regular surveys should be conducted to monitor the !
performance of the economy; to obtain indicators of changes in current rates of labour force
participation, employment, unemployment and underemployment; and to measure trends, as well as

cyclic and seasonal variations in the rates. From this stand point the findings of MES can be used as

the benchmark indicators.
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Key Findings

Labour Force Characteristics MES LFS
2009 2005-06
1. Economically Active Population / Labour Force (Million) (15+)
1.1 Bangladesh
Total 53.7 49.5
Male 40.2 37.3
Female 13.5 12.1
1.2 Urban
Total 12.8 11.7
Male 9.7 8.9
Female 3.1 2.8
1.3 Rural
Total 40.9 37.8
Male 30.5 28.5
Female 10.4 9.3
2. Employed Population (Million)
2.1 Bangladesh
Total 51.0 474
Male 385 36.1
Female 12.5 113
2.2 Urban
Total 12.2 11.3
Male 9.3 8.6
Female 2.9 2.7
2.3 Rural
Total 38.8 36.1
Male 29.2 27.5
Female 9.6 8.6
3. Unemployed population (Million)
3.1 Bangladesh
Total 2.7 2.1
Male 1.7 1.2
Female 1.0 0.9
3.2 Urban
Total 0.6 0.5
Male 0.4 0.3
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Labour Force Characteristics MES LES
2009 2005-06

Female 0.2 0.2
3.3 Rural

Total 2.1 1.6

Male 13 0.9

Female 0.8 0.7
4. Not in Labour Force (Million)’
4.1 Bangladesh

Total 36.9 35.1

Male 5.7 5.7

Female 31.2 294
4.2 Urban

Total 8.7 9.3

Male 1.5 1.8

Female 7.2 7.5
4.3 Rural

Total 28.2 25.8

Male 42 3.9

Female 24.0 21.9
5. Unemployment Rate (%)

Total 5.1 4.3

Male 43 34

Female 7.5 7.0
6. Underemployment Rate (%)

Bangladesh

Total 28.7 24.5

Male 27.5 10.9

Female 32.5 68.3
7. Labour Force Participation Rate (%) '

Bangladesh

Total 59.3 58.5

Male 87.2 186.8

Female 31.5 29.2

Urban

Total 59.5 55.7

Male 86.4 83.2

Female 30.5 27.4
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Labour Force Characteristics MES LFS

2009 2005-06
Rural
Total 59.2 59.4
Male 87.9 88.0
Female 30.2 29.8
8. Crude Activity Rate (%)
Bangladesh
Total 37.2 36.0
Male 54.6 53.3
Female 19.1 18.0
Urban
Total 38.6 36.3
Male 56.2 54.2
Female 19.7 17.9
Rural
Total 36.7 35.9
Male 54.1 53.0
Female 18.9 18.1
9. Employment by Broad Economic Sector (%)
Total 100.0 100.0
Agriculture 43.6 48.1
Non-agriculture 56.4 51.9
10. Employment by Major Occupation (Milliomn)
Total 51.0 47.4
Professional, Technical 2.8 2.2
Administrative, Managerial 0.5 0.2
Clerical Workers 1.4 1.0
Sales Workers 7.1 6.7
Service Workers 4.9 2.8
Agriculture, Forestry and Fisheries 22.2 23.0
Production and Transport Labourers 12.1 11.5
11. Employment by Major Industry (Million)
Total 51.0 474
Agriculture, Forestry and Fisheries 222 22.8
Mining and Quarrying 0.1 0.1
Manufacturing 6.9 5.2

Electricity , Gas and Water 6.1 0.1
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L Labour Force Characteristics MES LFS

2009 2005-06
Construction 2.0 1.5
Trade, Hotel and Restaurant _ 7.8 7.8
Transport, Storage and Communication 4.2 4.0
Finance and Business Services and Real Estate 1.2 0.8
- Health, Education, Public administration and Defense T 36 2.6
Community and Personzl Services 2.9 2.6
12. Status in Employment (Million)
Total 51.0 47.4
Self Employed/ Own Account Workers 20.0 19.9
Employer 0.2 0.1
Employee 8.7 6.6
Unpaid Family Helper 10.8 10.3
Day labourers 10.3 8.6
Others 0.9 1.9
XX1v




CHAPTER 1

Introduction

1. Labour Force Concepts, Definitions and Measurement
1.1 Economically Active

It is interesting to know what proportion of population of a society contributes to the
formation of the national product and in what ways this contribution is made. Generally, people in a
- society can be classified into two categories. Those who are engaged in production of economic
goods and services who are classified as the economically active population and those who perform
no economic activities who are classified as the economically inactive population. The distinction
between the two groups is seldom clear-cut. In many cases, persons performing the same types of
" activity could be classified as economically active or inactive depending on whether the products or
services of their activities go to the market or not. The classic example is those housewives doing
household chores and domestic servants doing the same kind of work; the former are generally not
considered to be economically active and the latter are. In another example, a “retired” person
engaging in some kind of part-time work other than his former occupation and a farmer’s wife
helping in the field in addition to taking care of the whole family, could be considered as
economically active, since they are directly engaged in the production of economic goods and
services or they could be considered as economically inactive if the extent of their work fails to meet
' the requirement of being classified as economically active. Anyway, there exists two groups, one
engaged in the production of economic goods and services and, therefore, contributing to the total
national product and the other not participating in such activities.

1.2 Working Force

The working force is conceived as that portion of the population which is ‘economically
active’. The working force is a function of the socioeconomic structure of society. The services
performed by housewives, although highly desirable from a societal point of view, are not regarded
as economic. Housewives are therefore excluded from what is measured as the working force
because such work is outside the characteristic system of work organization or production.
Moreover, their inclusion in the work force, for purposes of economic analysis, would not help
policy makers to solve the significant economic problems of the society.

1.3 Labour Market

Labour market is that specialized portion of the market place in which the person is free to
offer his services for cash hire. The farmer or own account worker represents the special case of the
individual who may offer his goods or labour services simultaneously to the buyers. Those persons
who voluntarily offer their services for hire in the labour market and who thereby participate (or
attempt to participate) in the production of the gross national product, form the working force.
Accordingly, those persons who, for whatever reasons, do not offer their services for hire in the
labour market, thereby automatically exclude themselves from the working force. Labour is the
voluntary efforts of human beings to produce objects of desire. Therefore, involuntary or
uncompensated efforts are not to be classed as labour.
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1.4 Employment and Unemployment

Each person living in the household who is of age 15 years and over is classified as
employed, unemployed, or not in the labour force by means of the following procedure. Initially, a
series of questions are asked: (a) The first question is, ‘Did you do any economic activity for at least
one hour or more during the last week as paid worker or for family gain or profit or for own use or
consumption?’ If the answer is ‘yes’, (S)he is regarded as employed. If the answer to some other
question has been that he or she was looking for work’, the person is included among the
unemployed. (b) Those who replied “looking for work” or something else” are then asked whether,
in addition, they also worked for pay or profit during the past week. If the answer 1s yes, then they
are also included among the employed. (c) If the answer to the question of whether a person had
worked for pay or profit is ‘no’ but the reply to question (a) has been that he or she was looking for
work”, the person is included among the unemployed. (d) If the person answers ‘no’ to the question
about pay or profit but had originally replied “something else” to question (a), then it is asked
whether he or she looked for work last week. If the answer is yes, the person is included among the
unemployed. (e) If the answer to question (d) is no, the person is asked whether there was a job or
business from which he or she was temporarily absent last week. (f) If the answer to question (e) is
yes, the person is included among the employed. (g) If the answer to question (e) is no, the person is
classified as not in the labour force.

1.5 Labour Force

The ‘labour force’ thus consists of persons employed for pay or profit during the specified

week, plus persons who sought work during that week, the unemployed. All others aged 15 and over
are categorized as not in the labour force.

1.6 Target Population

The sample surveys cover only civilian population, omitting those who are residents of
institutions (jails, hospitals, old people’s homes, etc). Persons in the labour force are asked questions
about various other matters, including their occupation, industry, type of remuneration (self-
employed, wage or salary worker, unpaid family worker), and hours worked per week. The
unemployed are sometimes asked how many weeks they have spent looking for work. Additional
questions are asked from time to time covering other aspects, such as earnings last year, multiple job
holdings, and so forth.

1.7 Measurement Criterion

Three types of measurement of underemployment are possible: (a) arbitrary efforts to
allocate workers in accordance with the number of hours worked per week (or some other standard
time period such as 40 hours per week); (b) use of amount of time which the person had wanted to
work so that the underemployed are defined as those who worked less time than they had wanted; (c)
some assessment of the workers desire to change his job because of the poor quality of present
employment, including low earnings, little opportunity to use skills, and so on.
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1.8 Measurement of Unemployment

There is no uniquely correct way of measuring underemployment; alternative measures
provide alternative statistics. The most important factor is the use of identical procedures overtime
within any given country, so that changes can be measured. In fact, only changes overtime can be
measured, never absolute levels. If there is any more nearly ‘correct’ measure of underemployment
for a particular country, it is the definition which best fits the social, economic, and political context
_ if such a definition can be determined. For internationally comparable measures of
underemployment, a standard definition and’ procedures are to be followed by countries in all
manpower respects. Working force statistics are most useful for dealing with the problems of a
specific country and for determining the changes that have occurred there overtime.

1.9 Growth of Economically Active Population

With a high growth of population, there may be a rapid growth of economically active
population and that does not necessarily mean a high level of economic development. At the same
time, a large proportion of population in the economically active segment does not assure a high
level of economic development. The dimension of labour within the system of production has much
more influence upon the level of economic development than does the overall proportion of
population in the labour force. Nevertheless, to dichotomize the population into economically active
and inactive is the first step in understanding the socio-economic structure of human resource. In
addition to this, the composition of the economically active population, that is, its age, sex,
occupation, industry, class of worker, etc. requires study. Furthermore, factors which affect changes
in the size of the economically active population and in the patterns of labour force participation are
also important subjects of inquiry.

1.10 Labour Force Participation Rate

The degree to which the population is economically active is generally measured by the
“labour force participation rate” (also called the activity rate), i.e., the proportion of populatibn in the
labour force. For each age, sex, marital status group, a specific rate may be evaluated. Variations in
these activity rates among societies and overtime are major subjects of studying the manpower
situation in the country.

1.11 Supply and Demand of Manpower

In Bangladesh, there has been an increase in the size of the economically active population along
with the growth of population. Accompanying the growing size of the population in Bangladesh in
recent years, has been an increase in the size of the economically active population. Actually, it is
the young, dependent population that grew most rapidly. Problems arise when the existing systems
are unable to absorb the rapid increase in available manpower. Thus, there is a maladjustment
between the supply of and demand for manpower. The effective utilisation of the existing manpower
becomes a major concern of the government and relevant agencies.
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1.12 Subsistence Economy

In a subsistence economy or in a society where the market economy is not well developed, as
in Bangladesh, practically every able-bodied person is working to some extent.

1.13 Concept of Labour Force

According to labour force concept, a person is in the labour force if he is employed or
seeking employment in a specified period of time usually one week or one day, regardless his usual
activity or his concept of occupation. The total labour force includes civilian labour force and the
armed forces. The civilian labour force consists of all civilians who fulfil the requirements for
inclusion among the employed or the unemployed. The United Nations defined the labour force in

the following way:

“The group economically active population comprises all persons of either sex who furnish the
supply of labour available for the production of economic goods and services. It includes both
persons employed and unemployed during the time of reference period adopted in the census. The
employed comprise all persons, including family workers, who are at work or who have jobs during
the specified period, whether they are full time workers or part time workers, provided that the latter
work at least a minimum period. The unemployed consists of all persons above a specified age who
during the reference period are not working and are seeking work for pay or profit, including those

who never worked before. The total economically active population is the sum of the civilian

economically active population and the armed forces”’.

1 14 Labour Force Approach

The labour force approach emphasises the supply and demand of labour. This definition is
applicable most easily in urban and other areas where the people participate in a money economy.
The problem of who is employed rises most acutely in those populations where only part of the work
is performed for cash wages or profits and part consists of subsistence agriculture and non-money
activities. Besides, labour force participation is heavily affected by the selection of the reference

period.

1.15 Economically Active Population

The economically active population are all those persons who during the specified reference
periods are classified either as employed or as unemployed, i.e.-who supply labour. If the reference
period is short, e.g. a day or a week, the terms labour force or currently active population are
frequently used. Economically active population does not include students and retired persons who
do not work or seek work, persons occupied solely in domestic duties in their own households,
persons living entirely on their own means, and persons wholly dependent upon others. In practice,
the statistics also exclude persons living in collective households such as prisons and convents.

United Nations, Department of Economic and Social Affairs. Principles and Recommendations for
National Population Censuses, (ST/STAT/SER M27) New York: 1958. P.14
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1.16 Comparability with Different Surveys /Censuses

The comparability of the statistics for different surveys/censuses overtime are limited by
details of the definitions used and groups covered, as well as by differences in the methods of
collection, classifications and tabulation of the basic data. The refersnce period may also be an
important factor of difference: in some survey statistics on the economically active population may
refer to the actual position of each individual on the day of the census or surveys during a brief,
specific period, such as the week immediately prior to the survey date; while in other surveys the
data recorded may refer to the usual position of each persons, generally without an explicit reference
to a given period of time.

1.17 Crude Activity Rate

Crude activity rates, i.e. ratios (expressed in percent) of the total economically active
population to the total population which includes persons who do not belong to the working-age
population. The crude activity rates, i.e. the ratios of the total economically active population to the
total population of all ages are affected by the relative size of the population in each sex-age group
(and in particular those under 15 years of age). A country with many young (or old) people who are
mainly inactive will have lower crude activity rate than a country with relatively few young (or old)
people. Differences in the definitions of the economically active population used may influence the
comparability of the activity rates for women. In Bangladesh, relatively a large number of women
work without pay on family farms or in other family enterprises. Countries differ in the criteria
adopted and the procedures used for determining the extent to which such workers are to be counted
among the economically active. Bangladesh (i.e. BBS) broadly follows the following ILO
definitions and concepts, the explicit elucidation of which have been presented above:

1.18 Employed

The “employed” comprise all persons above a specific age who during a specified brief
period, either are one week or one day, were in the following categories:

1.19 Paid employment

1. “At work™: persons who during the reference period performed some work for wage
or salary, in cash or in kind;

ii. ~ “With a job but not at work™: persons who, having already worked in their present
job, were temporarily not at work during the reference period and had a formal
attachment to their job.

This formal job attachment should be determined in accordance with one or more of
the following criteria:



e the continued receipt of wage or salary;

™ an assurance of return to work following the end of the contingency, or an
agreement as to the date of return;

e the elapsed duration of absence from the job which, wherever relevant, may be
that duration for which workers can receive compensation benefits without
obligations to accept other jobs.

1.20 Self-employment

i. At work: persons who during the reference period performed some work for profit or
family gain, in cash or in kind,;

ii. “With an enterprise but not at work’: persons with an enterprise, which may, be a
business enterprise, a farm or service undertaking, who were temporarily not at work
during the reference period for any specific reason.

‘Some work’ may be interpreted as work for at least one hour.

Persons temporarily riot at work because of illness or injury holiday or vacations, strike or
lockout, educational or training leave, maternity or parental leave, reduction in economic activity,
temporary disorganization or suspension of work due to such reasons as bad weather, mechanical or
eiectrical breakdown, or shortage of raw materials or fuels, or other temporary absence with or
without leave are considered as in paid employment provided they had a formal job attachment.

Employers, own-account workers and members of producers’ cooperatives are considered as
in self-employment and classified as ‘at work’ or ‘not at work’, as the case may be.

. Unpaid family workers at work are considered as in self employment irrespective of the
number of hours worked during the reference period.

Persons engaged in the production of economic goods and services for own and household
consumption are considered as in self-employment if such production comprises an
important contribution to the total consumption of the household

1.21 Paid Employee
Apprentices who received pay in cash or in kind are considered in paid employment and
classified ‘at work’ or ‘not at work’ on the same basis as other persons in paid employment.

1.22 Students , Homeworks and Others

Students, home-workers and others mainly engaged in non-economic activities during the
reference period, who at the same time were in paid employment or self-employment as defined
above (1) should be considered as employed on the same basis as other categories of employed
persons and be identified separately, where possible.
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1.23 Members of Armed Forces

Members of the armed forces are included among persons in paid employment,

1.24 Industrial Classification

type of duties performed (occupation). In the former, all persons working in a given establishment
are classified under the same industry irrespective of their particular occupations. The latter, on the
other-hand, brings together individualg working together in similar types of work irrespective of

salaried employees), including paid family workers, but also employers, own-account workers,
members of producers’ cooperatives, contributing family workers and workers not classifiable by
status. The data relate to employment during a specified brief period, either one week or one day. No
distinction is made between persons employed full time and those working less than full time.

1.26 Unemployment

The “unemployed” comprise all persons above a specified age who during
the reference period were:

a)  “without work”, i.e. were not in paid employment or self employment;

b)  “currently available for work”, i.e. were available for paid employment or self-
employment during the reference period; and

¢) “secking work”, i.e. had taken specific steps in a specified reference Apen'od to seek paid
employment or self-employment. The specific steps may include application to
employers; checking at work-sites, farms, factory gates, market or other assembly
places; registering at a public or private employment exchange; placing or answering
newspaper advertisements; seeking assistance of friends or relatives; looking for land,
building, machinery or equipment to establish own enterprise; arranging for financial
Tesources; applying for permits and licenses, etc.



1.27 Unemployed

Notwithstanding the criterion of seeking work embodied in the standard definition of
unemployment, persons without work and currently available for work who had made arrangements
to take up paid employment or undertake self-employment activity at a date subsequent to the
reference period are considered as unemployed.

Persons temporarily absent from their jobs with no formal job attachment who were currently
available for work and seeking work are also regarded as unemployed in accordance with the
standard definition of unemployment.

Students, home-makers and others mainly engaged in non-economic activities duririg the
reference period who satisfy the criteria laid down above should be regarded as unemployed on the
same basis as other categories of unemployed identified separately, where possible.

1.28 Industrial and Occupational Classification

The classification according to industry (main economic activity carried out where work is
performed) is fundamentally different from that according to occupation (main type of duties
performed). In the former, all persons working in a given establishment are classified under the same
industry irrespective of their particular occupations. The latter, on the other-hand, brings together
individuals working in similar types of work irrespective of where the work is performed.

Hours of Work

1.29 Coverage of Hours Vorked
Statistics of hours actually worked should include:

a)  hours actually worked during normal periods of work;

b) time worked in zddition to hours worked during normal periods of work, and generally
paid at higher rates than normal rates (overtime);

¢) time spent at thz place of work on work such as the preparation of the workplace,
repairs and mainienance, preparation and cleaning tools and the preparation of receipts,
time sheets and reports;

d) time spent at the place of work waiting or standing by for such reasons as lack of
supply of work, breakdown of machinery, or accidents, or time spent at the place of
work during which no work is done but for which payment is made under a guaranteed
employment contract;

¢) time corresponding to short rest periods at the workplace, including tea and coffee-
breaks.




1.30 Exception of Hours Worked
Statistics of hours actually worked should exclude:
a)  hours paid for but not worked, such as paid annual leave, paid public holidays, paid
sick leave; '

b) meal breaks;
c) time spent on travel from home to work and vice versa.

Average hours actually worked or paid for per week or per month are compiled by dividing
the total number of hours actually worked or paid for during a week or a month by the average
number of workers on the payrolls during the same period. Average hours actually worked or paid
for per day are generally compiled by dividing the total number of hours actually worked or paid for
during a week, fortnight or month by the total number of days actually worked or paid for during the
same period.

1.31 Definition of Hours Worked

In making comparisons of data on hours of work, it should be borne in mind that the data are
influenced by the number of days normally worked per week, regulations and customs regarding
weekly holidays and overtime work, the extent of absenteeism, labour turnover, etc. In addition,
conditions of work in agriculture are quite different from those in other activities. The statistics may
be affected by the length of the working day or week, as well as by fluctuations which may be more
important in some countries than in others, Differences in definitions of hours of work, the coverage
of the series and the methods of compilation must also be taken into account.

1.32 Concept of Earnings

The concept of earnings, as applied in wage statistics, relates to remuneration in cash and in
kind paid to employees, as a rule at regular intervals, for time worked or work done together with
remuneration for time not worked, such as for annual vacation, other paid leave or holidays.
Earnings exclude employers’ contributions in respect of their employees paid to social security and
pension schemes and also the benefits received by employees under these schemes, Earnings also
exclude severance and termination pay. Statistics of camnings should relate to employees’ gross
remuneration, i.e., the total before any deductions are made by the employer in respect of taxes,
contributions of employees to social security and pension schemes, life insurance premiums, union
dues and other obligations of employees.

1.33. Scope of Earning

Earnings should include: direct wages and salaries, remuneration for time not worked
(excluding severance and termination pay), bonuses and gratuities and housing and family
allowances paid by the employer directly to this employee. Remuneration for time not worked
comprises direct payments to employees in respect of public holidays, annual vacations and other
time with pay granted by the employer. Bonuses and gratuities cover seasonal and end-of-year
bonuses, additional payments in respect of vacation period (supplementary to normal pay) and
profit-sharing bonuses. Statistics of earnings should distinguish cash earnings from payments in
kind.



Wage rates should include basic wages, cost-of-living allowances and other guaranteed and
regularly paid allowances, but exclude overtime payments, bonuses and gratuities, family allowances
and other social security payments made by employers.

Time rates of wages for nominal periods of work should be distinguished from special and
other rates such as piece rates, overtime rates, premium rates for work on holidays and shift rates.

1.34 Fluctuation in Earnings

Earnings data show fluctuations which reflect the influence both of changes in wage rates
and supplementary wage payments. Weekly, daily and monthly eamings are in addition much
dependent on variations in hours of work. Statistics of wage rates do not reflect the influence of
changes in wage supplements nor the influence of variations in hours of work. The fluctuations of
average earnings are also influenced by changes in the employment structure, i.e. the relative
importance of males, females, unskilled and skilled labour, full-time and part-time workers etc.,
while average wage rates are normally compiled using the employment structure of a given year as
weights. Average hourly earnings are generally higher than hourly rates because the former include
overtime payments, premiums, bonuses and allowances which do not enter into statistics of wage
rates. Average weekly or monthly earnings should also be higher than the corresponding rates, but
may sometimes fall short of wage rates because of loss of working time through sickness, other
absences or part-time work. In making comparisons between wage rates, account must be taken of
differences in concepts, scope, methods of compilation and presentation of data. It should be borne
in mind that figures of wages do not reflect workers’ disposable or net earnings, since they generally
represent the gross wages, before deductions such as those for taxes or social security contributions.

1.35 Objectives of Employment Monitoring Survey
The main objectives of the employment monitoring survey are:

@) To standardize concepts, definition and measurement techniques of labour force statistics
by gender. v

(i)  To review the labour force dynamics of the country.

(if)  to identify key labour force indicators to be updated annually.

(iv)  To develop instrument/questionnaire for collecting employment data.

One of the strategic agenda of the poverty reduction strategy is employment generation.
Therefore, monitoring the growth of employment in public and private sectors, annual estimation is
inevitable. The current labour force survey (LFS) is being conducted in an interval 3 years which
will, be the main source of labour force indicators. The LFS was conducted in 2005-06 in 1000
PSUs and data collection wére made for12 months with panel sample.
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The employment situation of the country needs to be updated regularly by service data as
well as survey data. Data for employment in the formal sector can be obtained from the respective
organizations while informal sector data should be collected through regular household surveys.
Under the capacity building of BBS project Employment Monitoring Survey has been conducted
with a short module of questions in the welfare monitoring survey. It is being conducted in 700
PSUs out of 1000 PSUs. The short module contains 14 questions and is added to the WMS
questionnaire and canvassed at a time with better training and close supervision. The target is to
collect data for production of employment monitoring indicators. There are three advantages in this
process:

1. It can compare its indicators with those of WMS;
2. It can complete the employment monitoring survey in the shortest possible time; and
3. It can set up exemplary indicators for regular monitoring the poverty situation.

The module of monitoring of employment component is appended at Annex. A.

T
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Chapter 2

- Survey Methodology
2.1 Sample Design

A Stratified Two-Stage Cluster Sample Design was adopted for the Monitoring of
Employment Survey (MES), 2009. It is a subset of existing Integrated Multi-Purpose Sample
(IMPS) design of Bangladesh Bureau of Statistics (BBS).

2.2 Stratification

Stratification was done in two ways. First level stratification was done by locality: Rural,
Urban and SMA. There are three strata in the universe. The second level stratification was done
within each stratum by administrative district. There are 64 sub-strata within rural stratum, 61 sub-
strata within urban stratum (Excluding Gazipur, Narayanganj and Khulna districts where the urban
areas are included in corresponding SMAs) within urban stratum and 6 sub-strata within SMA
stratum. Thus, for this survey the universe is divided into 3 strata, and 131 sub-strata.

2.3 Allocation of PSUs (Clusters) for IMPS

Allocation of clusters to sub-strata was done in two phases. Firstly, number of clusters was
allocated by PPS method. Secondly, with the consideration of intra-class correlation co-efficient
values shifting of some clusters were made from rural as well as SMA strata to urban stratum.
Adjustments created opportunities to produce estimates at urban sub-strata level. The statistics of
number of clusters so allocated to strata are shown at table 1.

Table 1: Allocation of Clusters and Derived Weights by Strata

Allocation of Clusters to Strata Weight (Inverse of
Strata Original Allocation by | Adjusted Allocation |  Sampling Fraction)
PPS through Shifting
Rural Stratum 805 640 164.713
Urban Stratum 114 272 35.074
SMA Stratum 81 88 182.318
Total 1000 1000 131.000

2.4 Allocation of PSUs for Monitoring of Employment Survey (MES), 2009

For Labour Force Survey (LFS) 2009, initially it was decided to draw 700 PSUs out of 1000
PSUs of IMPS with necessary adjustment of the sampling frame by the recent Agriculture Census
data. Accordingly, a detailed exercise was done and the sampling frame was updated to the extent
possible with the recent agriculture census data. Due to basic constraint and difference in the
definition of urban area between the population census and agriculture census, data for
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agriculture census. As a result, sampling frame updated with the agriculture censys data did not
cover the EAs of other municipalities. As per decision of the Technica] Committee, it wag then

census 2001. Thus, sub-sample of 700 PSUs was drawn from 1000 PSUs of IMPS with sampling
fraction shown at table 2.

Table 2: Allocation of Clusters for LFS by Stratum

Allocation of Clusters to Strata Weight
Strata IMPS LFS (Inverse of Sampling
Fraction )
Rural Stratum 640 420 250.990
Urban Stratum 7 214 44.579
SMA Stratum 88 66 243.091
Total | 1000 700 ﬂ 187.143

Listing of Households and Selection of Secondary Sampling Units (SSU).

Listing of households was done in all the 700 PSUs thus selected for MES. In the listing

2.6 Selections and Training of Enumerators and Supervisors

700 enumerators were selected for 700 selected PSUs of the MES 2009 They were selected
from amongst the experienced staff of Bangladesh Bureau of Statistics. Training was conducted in
two phases: the master trainers were trained in the headquarters office at Dhaka and then the master

trainers trained the enumerators and supervisors at Regional Offices of Bangladesh Bureau of
Statistics.
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2.7 Supervision and Quality Control

Strong supervision and control measures were taken during the field works of the MES to
ensure quality of enumeration. To supervise the works of every five to six enumerators, one
supervisor was engaged. The supervisors were selected from the experienced and efficient staff of
the field offices of Bangladesh Bureau of Statistics. There was a Upazila (Sub-district) level officer
ta supervise the works of enumerators and supervisors within the Upazila In every District/Region
one senior officer was assigned to supervise the works of the District/Region. Moreover, the senior
officers from the HQ office of the Bangladesh Bureau of Statistics and the Consultants of the
Capacity Building of BBS Project visited the field and supervised the field works.

2.8 Data Entry, Processing and Validation

A comprehensive data entry programme with necessary validity checks was written and
tested for data entry. A batch of well trained data entry operators were engaged to enter data into the
computer. The entered data were edited by a computer edit program and made error free and
consistent for cross-classification. Necessary tabulations were produced and checked for inter-table
consistency. The tables were made final after proper verification and scrutiny.

Data Analysis and Report Writing

After receiving the final tables, data were properly analyzed and a survey report is prepared
on MES 2009. Necessary charts, diagrams were given to have visual presentation of data.
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CHAPTER 3
POPULATION CHARACTERISTICS

3.1 Gender Dimension

Population is the resource of the country. The people create every thing and thus, become an
asset or capital to ensure welfare at household or community level and also at national level as a
whole. In other words, welfare is broadly the out come of productive activities of the people, either
individually at household level or collectively at national level. Trained and potential workforce is
always an important asset that can bring about positive changes and add to the level of welfare of the
country. Therefore, population characteristics and its structures are important consideration of
welfare and employment assessment of the people.

In the MES the Sex Ratio is found to be 104 and Population Density 979 persons per sq km.
The Population Census 2001 counted 130.5 million (Adjusted) population with a Sex Ratio 107.9
and Population Density 843 persons per sq km. During this eight years period, there is an increase of
14 million people with an average growth rate of 1.75 million people per annum. It is important to
note that population growth rate has a declining trend during the last three or four decades because
* of declining fertility rate of the woman of child bearing age.

Depending on the base population of census 2001 and the declining trends of vital rates as
obtained from Sample Vital Registration System (SVRS) for the year 2001 to 2008 the population
for 2009 has been estimated by locality and shown at table 3.1.

Table 3.1 Population Distribution by Broad Age- group , Sex and Locality, 2009

Age-group Bangladesh Rural Urban
Both sexes
Total 144525924 111277256 33248669
0-14 53881694 42209913 11671783
15+ 90644230 69067343 21576886
Male
Total 73664373 56437777 17226596
0-14 27692991 21683619 6009372
15+ 45971382 34754158 11217224
Female
Total 70861552 54839479 16022073
0-14 26188705 20526294 5662411
15+ 44672847 34313185 10359662

It is evident from the table that 77.0% of Bangladesh population lives in rural areas and
remaining 23% in urban areas.
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3.2 Age-Sex Structure

Age is the total period of human life and measured by the tota
of birth. Age less thap one year is counted as zero age.
nature and potentiality of the popul

I completed vears from the date
Age structure s a powertul determinant of
ation. Age data by five-year age group is shown at table 3.2,

Table 3.2: Percentage Distribution of Population by Age-Group, Sex and Division.

Sex/ Age-group Administrative Divisions

Chittagong | Dhaka | Khuina Rajshahi | Sylhet
1 4 5 6 7 8
Both Sexes 100.0 100.0 100.0 100.0 100.0
0-4 11.9 121 | 111 | 12 | 123
5:9 13.7 134 | 113 [ 127 | 147
10-14 13.7 118 | 123 | 117 | 132
15-24 211 | 188 | 195 | 193 | 193
25-34 135 147 | 161 153 | 135
35-44 9.6 L1 | 115 | 122 [ 99
45-54 6.7 7.4 7.8 8.4 7.0
55-64 5.4 5.5 5.4 5.1 5.5
65+ 4.4 5.2 50 | 41 43
Male 100.0 | 100.0 | 1000 | 1000 | 1000 | Toog 100.0
0-4 1.8 | 117 11.9 122 | 113 | 115 | 120
5-9 133 | 135 13.8 134 | 115 | 128 | 151
10-14 125 | 146 14.1 119 | 125 | 114 | 131
15-24 192 [ 171 21.3 187 | 187 | 188 | 107
25-34 145 | 137 134 146 | 159 | 149 | 135
35-44 1.0 [ 102 9.4 112 | 116 | 124 | 9g
45-54 7.2 6.5 7.4 7.9 9.1 6.9
55-64 6.6 53 | 55 5.5 5.0 5.6
65+ 5.4 43 | 51 5.1 4.1 4.5
| Female | 100.0 [ 1000 | 1009 1000 | 100.0 | 100.0 | 100.0
0-4 | 115 | 110 12.0 120 | 109 [ 106 | 121
59 13.0 | 130 | 136 134 | 117 127 | 143
10-14 140 | B3 109 | 120 | 120 T iy
] 15-24 20.9 189 | 206 198 | 200 |
25-34 13.6 148 | 162 | 158 | 136 |
}_ 35-44 9.8 1.0 | 113 | 121 | 101 "
45-54 6.9 7.4 7.6 7.8 7.0
E 55-64 5.5 5.4 5.3 5.1 55 |
65+ 47 | 56 4.4 5.2 5.0 41 | 40 |
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Data by quinquennial age - group show that, 11.8% population belongs to age group 00-04
(less than five), 13.1% to age group 05-09, 12.5% to age group 10-14, 19.4% to age group 15-24,
14.6% to age group 25-34 and so on. Age distribution of male and female by five years age group
show almost the similar pattern. Data show declining trend of percentage of people in lower age
groups in comparison to those of the population census 2001. This indicate declining trend of
population growth which is desirable for welfare of the people. Age-sex pyramid of the survey
population of Bangladesh for the year 2009 is shown at Figure 3.1

Figure 3.1 Age—Sex Pyramid of Bangladesh Population Prepared with the Employment Monitoring
of Employment Survey Data of 2009.

Age - Sex Pyramid
Monitoring of Employment Survey, 2009
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3.3 Marital Status

A person's marital status describes his or her official status regarding marriage (ie.
- unmarried, married, divorced, widowed, etc). In Bangladesh, marriage is universal for leading
conjugal life. The official age for marriage is 18 for the female and 21 for the male. In practice, this
age limit is not strictly followed in the rural area, specially for the girls, Percentage distribution of
the population 10 years and over marital status and division and gender is shown at table 3.3,

Table 3.3: Percentage Distribution of Population by Marital Status, Division and Gender

Sex / Marital Status Administrative Divisions
Total | Barisal Chittagong | Dhaka Khulna | Rajshahi Sylhet
1 2 3 4 5 6 7 8
Total 100.0 | 100.0 100.0 100.0 100.0 100.0 | 100.0
Unmarried 37.8 38.2 43.9 36.6 35.5 34.1 45.2
Married 55.7 54.1 50.6 57 58.2 59.6 47.1
Divorced 0.7 0.6 0.4 0.7 0.7 0.7 0.9
Widowed 5.7 7 5.1 5.6 5.5 5.6 6.7
| Others 0.1 0.1 0 0.1 0.1 0 0.1
Male 100.0] 100.0 100.0 100.0 100.0 100.0 | 100.0
Unmarried 46.0 44.1 52.4 454 42.9 42.5 51.2
Married 50.3 51.3 44.2 50.6 53.3 54.4 43.6
Divorced 0.1 0.3 0.1 0.1 0.1 0.2 0.1
| Widowed 3.6 4.3 3.3 3.9 3.6 2.9 5
Others 0 0 0 0 0.1 0 0.1
Female 100.0 | 100.0 100.0 100.0 100.0 100.0 [ 1000
Unmarried 29.5 32.4 35 27.5 28.1 25.5 38.9
Married 61.4 56.7 57.3 63.7]  63.1 64.7 50.9
Divorced 1.0 1 0.7 1.3] 1.4 1.3 1.7 |
Widowed 7.8 9.7 7 7.4 7.3 8.4 8.4 |
| Others 01] 02 0

unmarried where 46.0% is male and 29.5%
50.3% is male and 61.4% is female. Figure 3.2
divorced, separated and others population of ag
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Chart 3.2: Percentage of Population (10 Years and above) by Marital Stztus

Percentage of population (10+) by Marrital Status
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Marital status of population by administrative Division shows that, in Barisal Division 38.2%
is unmarried and 54.1% is married, in Chittagang Division 43.9% is unmarried and 50.6% is
married, in Dhaka Division 36.6% is unmarried and 57.0% is married, in Khulna Division 35.6% is
unmarried and 58.2% is married, in Rajshahi Division 34.1% is unmarried and 59.5% is married and
in Sylhet Division 45.3% is unmarried and 47.1% is married.

3.4 Literacy

The traditional definition of literacy is considered to be the ability to read and write with
understanding. In Bangladesh Bureau of Statitics, "Literacy" is the ratio of population of age 7
years and above ,expressed in percentages, who can write a letter to total population of the same age
7 years and above . Primary education is compulsory in Bangladesh.

Literacy is considered as human capital and has strong correlation with the level of wefare
and social development. The literate people are more productive and can be trained less eXpensively
than illiterate people. The literate people enjoy more public facilities and socio-economic status and
enjoy better health and employment prospects. Literacy is a process of skill development, increases
job opportunities and access to higher education. Literacy has inverse relationship with poverty.
Education is a life time investment and puts people in the route of human development. Literacy of
population of age 7+ years by administrative divisions are shown at table 3.4 Literacy scenario has
also been displayed at figure 3.5 and figure 3.6.
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Table 3.4: Percentage Distribution of Literate Population (7 years and above) by Division, Literacy

Status and Sex .

. Administrative Divisions
Sex and Marital Status Total | Barisal | Chittagong | Dhaka | Khulna | Rajshahi Sylhet
1 2 3 4 5 6 7 8

Total 1¢0.0 100.0 100.0 100.0 100.0 100.0 | 100.0
Literate 4.8 58.1 - 54.1 56.6 53.2 533 53.2
Illiterate 45.2. 41.9 45.9 43.4 46.8 46.7 46.8
Male 1€0.0 100.0 100.0 100.0 100.0 100.0 | 100.0
Literate £8.9 58.7 58.6 62.1 55.8 57.2 56.3
literate 41.1 41.3 41.4 37.9 44.2 42.8 43.7
Female 100.0 100.0 100.0 100.0 100.0 100.0 | 100.0
Literate £0.6 57.4 49.3 51.0 50.5 49.3 49.8
Hliterate 494 42.6 50.7 49.0 49.5 50.7 50.2

Chart 3.5: Literacy Rate of Population (7 Years +) by Sex
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Literacy rates can vary widely from country to country or region to region. This often
coincides with the region's wealth or urbanization, though many factors play a role, such as, social
customs which limit the education of females in some areas. Literacy rates of different surveys and
census are shown at table 3.5. |

Table 3.5 Literacy Rates by Gender and Source (%)

Gender MES 2009 SVRS 2008 Population Census 2001
Both Sex 54.8 57.7 46.2
Male 58.9 60.8 50.3
Female 50.5 54.6 41.8

The Employment Monitoring Survey 2009 findings show that, 54.8% people (7 years+) of
the country is literate where, 58.9% is male and 50.5% is female. The SVRS 2006 findings show
that, 57.7% people was literate where 60.8% was male and 54.6% was female. It appears from the
data that, literacy rate has increased by three percent during this period of three years.

3.5.1 Grade Passed

Grade passed indicates the level of education of the literate people, Only literacy rate does
not bear the qualitative information of the literate people. People of higher grade passed are fit for
quality jobs. The table 3.6 provides the information on grade passed of the literate people.

Table 3.6: Percentage Distribution of Population (7 years and above) by Sex and Grade Passed and
by Division.

Sex and Grade Passed .Administrative Divisions .
Total | Barisal | Chittagong | Dhaka | Khulna | Rajshahi Sylhet

1 2 3 4 5 6 7 8
Total 100.0 | 100.0 100.0 100.0 100.0 100.0 100.0
No Education 36.4 30.5 34.7 33.6 37.4 40.6 41.0
Primary 27.6 314 28.4 27.8 25.6 25.7 31.5
Secondary 227 | 221 23.8 23.3 26.0 21.1 17.2
SSC 5.6 5.5 6.6 5.7 5.4 5.1 4.2
HSC 3.8 4.2 3.5 4.8 33 3.4 2.2
Degree 2.3 39 2.1 2.8 1.5 1.9 2.7
Post Graduate 0.8 0.9 0.6 1.2 0.6 0.7 0.6
Others 0.8 1.5 0.3 0.8 0.2 1.5 0.6
Male 100.0 | 100.0 100.0 100.0 100.0 100.0 100.0
No Education 31.4 28.6 31.0 28.4 33.4 34.3 36.8
Primary 28.2 31.8 29.6 27.2 26.3 26.9 33.8
Secondary 23.8 21.9 23.8 25.3 26.5 22.8 17.6
SSC 6.4 5.5 7.3 6.6 6.5 6.2 4.5
HSC 5.1 5.3 4.4 6.5 4.1 4.7 2.6
Degree 3.0 4.2 2.6 3.5 2.0 2.5 3.3
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Sex and Grade Passed ' ‘Administrative Divisions .
Total | Barisal | Chittagong | Dhaka | Khulna | Rajshahi Sylhet
1 2 3 4 5 6 7 8
Post Graduate 1.2 1.0 1.0 1.5 1.0 1.0 0.8
Others . 0.9 - 1.7 0.3 1.0 0.2 1.6 0.6
Female 100.0 | 100.0 100.0 100.0 100.0 100.0 100.0
No Education 41.2 322 38.6 393 41.4 47.1 45.3
Primary 27.1 31.1 27.2 28.4 24.9 24.4 29.2
Secondary 215 | 224 23.8 21.2 25.5 19.3 16.8
SSC 4.7 5.5 5.8 4.7 4.4 4.1 3.9
HSC 2.6 3.1 2.5 3.0 2.5 2.1 1.7
Degree 1.7 3.6 1.6 2.0 0.9 1.1 2.1
Post Graduate 0.5 0.8 0.2 0.8 0.2 0.5 0.4
Other 0.7 1.3 0.3 0.6 0.2 1.4 0.6

The table shows that 36.4% of the population of age 7 years and above has no education,
27.6% has passed primary grade, 22.7% passed secondary level, 5.6% passed SSC, 3.8% passed
HSC, 2.3% passed Degree, 0.8% passed Post Graduate and 0.8% others. Percentage of higher grade
passed are still insignificant.

3.5 Activity status of populztion

Population of 15 years and above and of out of them the number economically active and the
number economically inactive are shown in the following table.

Population Economically Active Population | Economically Inactive Population

Gender {Age 15+ years) (Age 15 + years) (Age 15 + years)
Total Rural Urban Total Rural Urban Total Rural Urban
Both 90644230 69067344 21576886 | 53744104 40897507 | 12846597 36900126 | 28169837 | 8730289
Male 45971382 34754158 11217224 | 40221332 30532985 | 9688346 5750050 |« 4221173 | 1578878
Female | 44672847 34313185 10359662 | 13522772 10364522 | 31582500 31150075 | 23948663 | 7201412

It is evident from the :able that 62.7% of the population are of age 15 years and over and
out of them 59.3% are econcmically active and 40.7% are economically inactive. In case of rural
and urban areas the corresponding ratios are (59.2%, 40.8%) and in case of urban area the ratios
area ( 59.5%, 40.5%). That ineans, there do not exist substantial differences in the economically
active population of rural and urban areas. With respect to gender the statistics on economically
active population for male are 87.5% (total), 87.9%(rural) and 86.4%(urban) and for female are
30.3% (total), 30.2(rural) and 30.5%(urban). That means, there do not exist remarkable differences
within the same gender but there are substantial differences between the gender. For economically
inactive population females are predominant but within the locality their proportions are close to
each other. Activity status of population of age 15 years above are shown in figure 3.7
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Figure 3.7 Activity Status of Population Aged 15 Years and Over by Gender
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The figure shows that economically active female population are very low in volume which
is due to exclusion of household work from the list of economic activity. In case of male the scenario

" is otherwise.

3.6 Working Status of Population

At the national level 56.2% of the population of 15 years and above are working and 43.8%
are not working . In case rural area the proportion is 56:44 where in urban area the proportion is
57:43. Age —group to age-group differentials within the same gender is shown at table 3.6,

Table 3.6 Working Status of Population of Age 15+ Years by Age_Group and Gender

Both Sex Male Female
Age grou . Not . Not . Not
P Working Working Working Working Working Working

15-19 11.2 243 11.6 43.2 10.2 19.8
20-24 12.5 16.1 12.7 20.3 11.8 15.1
25-29 13.9 10.6 13.7 3.7 14.6 11.8
30-34 12.5 8.8 12.2 3.8 13.5 10.0
35-39 11.2 7.4 10.9 2.9 11.9 8.4
40-44 9.3 6.3 9.1 2.6 10.1 7.2
45-49 8.0 5.0 8.0 1.8 8.0 5.8
50-54 6.1 43 6.0 1.4 6.2 5.0
55-59 5.4 4.1 5.5 1.9 5.2 4.6
60-64 4.0 3.6 4.1 2.4 3.7 3.9
65+ 5.9 9.5 6.3 14.0 4.9 8.4
All Ages 100.0 100.0 100.0 100.0 100.0 100.0
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Chapter 4

Dimensions and Structure of the Labour Force

4.1 Dimension

On the dimensional side, the focus is on labor force growth, its source, components and
dynamics, as well as rates of participation in economic activities and other measures of the labour
force in relation to demographic characteristics such as age, sex, marital status, etc.

This report depends primarily on labor force survey data (2009). These are more
comprehensive, and to some extent more consistent than the data from other sources. Survey data
can be traced back at least to 1985. But these survey data are not completely comparable over time.
A first major goal of this study is, therefore, to secure an acceptable degree of comparability in the
data over the period of time under consideration.

4.2 Working Age Population

Working age population by broad economic category is shown at table 4.1.Total Labour
Force, Employed, Unemployed and Not in Labour Force(i.e., economically inactive) are estimated
and shown in the table along with the rates. The labour force dimensions are also shown graphically
in figure 4.1. '

Table 4.1: Working Age Population by Broad Economic Category and Gender

Economic Total Rural ' Urban

Category Both Male Female Both Male Female Both Male Female
Total
Labour 53744104 | 40221332 {13522772| 40897507 | 30532985 (10364522 | 12846597 | 9688346 3158250
Force

Employed 51015378 | 38508661 (12506717 38807550 | 29211125 | 9596425 12207827 | 9297536 12910291
Unemployed | 2728726 1712671 | 1016056 2089957 | 1321860 768097 638769 | 390810 | 247959
Not in : :
Labour 36900126 | 5750051 B1150075| 28169836 | 4221173 R3948663| 8730290 | 1528877 (7201412
Force .
-Student 5501927 | 3143832 | 2358095 3849041 2178357 | 1670685 1652886 | 965475 | 687411

-HH works | 27828877 1279629 26549248 21481815 1055559 20426256 6347062 | 224070 | 6122992

-Others 3569321 1326590 | 22427320 2838980 987257 | 1851722 730342 | 339332 | 391009

Total

Labour 59.29 87.49 30.27 59.21 87.85 30.21 59.54 86.37 30.49

Force

Employed 94.92 95.74 92.49 94.89 95.67 92.59 95.03 9597 92.15
. Unemployed 5.08 426 7.51 5.11 4.33 7.41 4.97 403 7.85

Not in

Labour 40.71 13.51 69.73 40.79 12.15 69.79 4046 .| 13.63 69.51

Force

~-Student 14.91 54.67 7.57, 13.66 51.61 6.98 18.93 63.15 9.55

-HH works 75.42 22.25 85.23 76.26 25.01 85.29 72.70 14.66 85.02

-Others 9.67 23.08 7.20| 10.08 23.38 7.73 8.37 22.19 5.43

27



the national level.

On the other hand employment rate in yr

case of unemployment rate it wag higher for fem

ale than male. With Tespect to locality it wag higher
in rural area than in urban areg.

Figure 4.1: Labour Force, Employment | Unemployment and Not in Labour Force by Gender (%)
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It is also evident from the figure 4.1 that v
that of male and volume of not in labor force for female is larger than that of male.

size and structure of the population. Population growth is one of the major factor that determines the
labor force growth in Bangladesh, However, there are other demographic factors whose influence on
labor force dimensions cannot he ignored.

It is evident from the survey that unemployment rate in Bangladesh is 5.08%, where it is
4.26% for male and 7.51% for female. Unemployment rate in rural area is found to be slightly more
than the urban area. On the other hand, unempl
the urban and rural areas.

In case of “Not in Labour Force” 85.23% of the females are engaged in HH work and

54.67% of males are students
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4.3 Labour Force Participation Rate

4.3.1 Crude Activity Rate

Crude activity rates is defined as the ratio of economically ective population to the total
population expressed in percentage. in reality changes in the size of the labor force are brought about
by changes in size of the population interacting with changes in the activity rate: i.e., the percentage
of economically active persons in the total; and it is of interest to calculate how much of the labor
force change is attributable to each of the factors. Because of possible interrelations between
population growth and activity rates, operating directly or through other intermediate variables, the
magnitudes of such effects cannot be determined absolutely. Crude acrivity rate by sex and locality

is shown at table 4.3.1.

Table 4.3.1 Crude Activity Rate by Gender and Locality, 2009

Gender ' Locality
Total Rural Area Urban Area
Both Sexes 37.2 36.8 38.6
Male 54.6 54.1 56.2
Female 19.1 18.9 19.7

The table shows that crude activity rate for male is more than that of female where as the
crude activity rate urban area is slightly more than that of rural area. That means, males are
substantially more active than the females and categorically both the males and females of urban
areas are more active than that of the rural areas. In addition to the youthful age structure of the
population, the low level of the female activity rate makes for a low crude activity rate in the
population as a whole. The low female activity rate is due, among other things, the principal role of
women is considered to be in domestic work at home. Crude Activity Rate by gender and locality is
shown at figure 4.3.1. For Bangladesh in 2009, the crude activity rate is about 37.2 percent; that
means slightly over one third of the total population is engaged in income-producing activities. The
difference between the two sexes in this respect is extremely large. As of 2009, 54.6 percent of male
population but only 19.1 percent of females are reported as economically active. Comparing with
other countries, and bearing in mind the problems of international comparisons, one finds that
activity rates in Bangladesh are among the lowest especially with respect to females. While the
levels of refined rates are, by definition, higher than those of crude rates, their trends are similar.
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Figure 4.3.1: Crude Activity Rate By Gender and Locality
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It is evident from the figure 4.3.1 that crude activity rates for males are more than double as
compared to females in both the rural and urban areas mainly due to exclusion of household work
from economic activity.

Since rates of participation in income-producing activities differ between sex and age groups,
the sex-age structure of the population is an important determinant of the level of crude activity rate.
Other things being equal, the higher the proportion of males and / or the higher the proportion of
persons in the working-age brackets, the higher the crude activity rates.

4.3.2 Refined Activity Rate

Refined activity rate is the ratio of the economically active population to the population of
age 15+ years expressed in percentages. The refined activity rates by gender and locality is shown at
table 4.3.2

Table 4.3.2 Refined Activity Rate by Gender and Locality, 2009

Gender Locality
Total Rural Area Urban Area
Both Sexes 59.8 59.5 60.4
Male 87.2 87.7 86.4
Female 314 31.5 31.4
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It is evident from table 4.3.2 that refined activity rates of both the males and females of both
the urban and rural areas are substantially more than those of the crude activity rates. Obviously the
reasons are changes of denominator. The comparative position of Crude Activity Rates and Refined
Activity Rates are shown at figure 4.3.2

Figure 4.3.2 Comparison of CAR and RAR by Gender, 2009

E Crude Activity Rate
B Refined Activity Rate
ORAR-CAR

Both Sexes Male Female

Figure 4.3.2 clearly demonstrates that CAR and RAR are largely different from each other
for both the males and females "

4.3.3 Changing Pattern of labour Force

The labor force increased from 4.9 Million to 5.4 million from 2006 to 2009. The growth rate
has been 2.96 percent a year. The contribution of population growth to expansion of the labor force
overshadowed the effects of changes in socio-economic factors upon the rate of participation in
economic activities. The proportion of the total population in the labor force has been relatively low,
implying a heavy load of dependency. A primary factor in this respect is the youthful age structure
of the population resulting from the high level of fertility. Refined activity rates by age-group,
gender and locality are shown at table 4.3.3.

The probability of a women’s participation in the labor force is closely associated with her
marital status. Other things being equal, a single, divorced or widowed women is freer and, perhaps
more likely to have to seek employment in income-producing activities than a married women.
Aside from her role as a wife, the entry of a married women into the labor force may also be
inhibited by the responsibilities of motherhood. The extent of these responsibilities depends on the
number and ages of children under her care.
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Table 4.3.3: Labour Force Participation Rates in Bangladesh by Age, Sex and Locality

Age Group Rural Urban Total

Male | Female | Total | Male | F emale | Total Male | Female | Total

15-19 6523 18.82 |42.07] 582 20.09 | 39.41 63.7 19.09 41.5
20-24 84991 26.3 |55.47| 78.05 2545 | 52.86 83.3 26.11 | 54.85
25-29 97.13| 359 | 66.4 | 95.03 34.52 | 66.04 | 96.62 | 35.58 66.32
30-34 97.78 | 37.19 |67.29| 9636 3732 | 68.36 | 97.43 | 37.22 67.55
35-39 97.55]| 37.24 [68.12] 9834 38.94 69.6 97.74 | 37.64 | 68.46
40-44 97.41| 36.79 167.14| 9874 38.63 | 70.39 | 97.75 | 37.22 67.95
45-49 97.65| 36.39 68.68 | 98.65 37.8 70.1 97.89 | 36.73 | 69.03
50-54 97.21| 34.16 |65.69[ 97.9] 35.09 | 67.74 | 97.41 | 34.42 66.27
55-59 96.36| 324 [64.93] 9532 | 3 1.86 | 65.22 | 96.11 | 32.28 65.00
60-64 91.34| 28.71 [60.37[ 91.16 2627 | 59.58 91.3 28.13 | 60.18
65+ 70.53 | 19.84 4548 71.73 17.61 | 45.68 | 70.84 | 1928 45.53
Total 87.85] 30.21 [59.22] 8636 3049 | 59.54 | 87.49 | 3027 59.29

The table also shows that men at old ages remain in the labor force as long as they are
physically able, in order to share the burden of supporting their large and poor families. Since most
of these aged men are independent workers in agriculture and trade, they can continue their
participation in economic activities beyond the age at which wage earners retire.

Participation in econornic activity is unevenly distributed among different sex-age groups. In
fact, the proportion of active persons of a given age, i.e., the age-specific activity rate, varies from
41.5 in 15-19 age-group to nearly 69.0 percent in other age- group (45-49). The data shows the
marked predominance of males in the labor force, specially those in adult ages, 15 years and over. It
also provides an idea about the close relationship between the age structure of the male labor force
and that of the male population in working-ages, which results from the fact that almost all adult
males are usually in the labor sorce. '

Age patterns of activity for Bangladesh males and females show a certain degree of
similarity. For males, the rates are lowest at young age, increase rapidly during adulthood, reach a
maximum, and then decline at older ages. The rates for females increase at ages in the twenties,
thirties and forties, and finally decline again at old ages. A declining trend of the rates for males in
the youngest and oldest groups is clearly marked. There is no clear evidence of a definite trend in the
female activity rates by age groups. The purpose of analyzing survey data on the labor force is not
merely to measure its size, cornposition and growth but also to gain knowledge of the factors which

tends to influence the extent of participation in the labor force through other factors associated with
it such as organization and industria] structure of the economy, education, etc. The effects of such
factors counteract each other. The net result of all factors associated with urbanization is a
dampening effect on the activity rate, at least of males.
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The bulk of the economically active population is relatively stable in proportion to the size of
the population. '

The positive relationship between the activity rate and the share of agriculture in the labor .
force is plausible because agriculture offers opportunities for young and old persons to engage in
simple kinds of work and because the poor economic conditions in rural areas inhibit long periods of
schooling for children and retirement for the aged. The positive relationship between the activity rate
and the percentage of unpaid family workers can be viewed as a consequence of the nature of family
enterprise, in which family members can participate without the kinds of rigid regulation that exist in
non.-family enterprise. These two relationships are closely linked in Bangladesh, where agriculture is
based to a great extent on family enterprise.

In addition to the youthful age structure of population, the overall crude activity rate in
Bangladesh is a result of the low level of the female activity rate. The latter is, in turn, affected by
the classical social norms still prevailing in the country, which according to the proper role of
females is considered to be in domestic work at home.

Neither the spread of modern appliances nor the development of commercial industries
taking over domestic work from the home, which have freed many women in developed countries to
“seek paid employment, has materialized in a significant degree in Bangladesh. The lack of such
developments has supported the continuation of women’s traditional role. It is true that the
liberalization of attitudes toward the role of females promoted by women’s movements and by the
rising educational level of the people along with somewhat better appliances in recent decades are
common knowledge in Bangladesh.

It is likely that underreporting of females in the labor force is an important factor in the low
level of their recorded participation rate. In fact, it would be observed that wives and daughters,
particularly in rural areas, helping their husbands or fathers in various kinds of agricultural work
such as vegetables producing and picking, harvesting, watching cattle in the field, etc. That this work
is not adequately reported may be due to the traditional line of thinking about women’s role and / or
to discounting of the importance of their part in the work of the farm.

4.3.4 Impact of Level of Education

Labour force by level of education, gender and locality is shown at table 4.3.4. Education is
the most powerful single factor tending to increase female participation in economic activities, not
only breaking down the traditional barriers, but also by opening up new and desirable employment
opportunities. With increasing education, one may expect women’s share in the labor force to grow
in the coming decades.
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Table 4.3.4: Labour Force by Level of Education and Locality

Level of Bangladesh . Rural Area Urban Area

Education Both | Male | Female | Both Male | Female | Both | Male | Female
Upto Class V 27.0 24.7 30.1 30.0 27.8 32.9 202 176 23.7
Class VI to [X 41.1 39.9 42.7 4321 421 446 364 348 384
SSC . 132 13.7 12.4 12.2 13.1 11.2 15.3 15.3 15.2
HSC 9.1 10.9 6.8 7.1 8.8 4.8 13.9 15.7 11.5
Degree 56 634 4.6 4.2 4.7 3.5 8.8 10.0 7.2
Post Graduate 2.0 2.5 1.4 1.1 1.4 0.8 4.0 49 2.9
Others 2.0 2.0 2.0 2.2 2.1 2.3 1.5 1.7 1.1
Total 100.0 | 100.0 100.0 | 100.0| 100.0 100.0 | 100.0{ 100.0 100.0

It is evident from the table that among the labour force majority are Class VI to IX passed ,
next majority is less than class V and the lowest one is post graduate degree holders. Post graduate
degree holders are relatively hi gher in urban areas than in rural areas.

Education has more than a one-sided effect on the extent of participation in the labor force.
On the one hand, it has a negative effect on the activity rate of young persons of school age. Later in
life, on the other hand, education may add to propensity to be in the labor force, particularly in the
case of females. Education helps surmount traditional barriers against female employment.
Husbands or parents are more inclined to permit their wives or daughters to work outside the home if
they have sufficient education to be able to find jobs of a certain quality with respect to earnings,
interest, prestige, etc

4.3.5 Impact of Marital Status

Percentage distribution of employed persons by marital status is shown at table E11. The
table shows that 68.82%o0f the economically active population are married , where 65.9% are males
and 77.6% are females. Unmarried persons are 25.7% of the total where 30.5% are males and 11.3%
are females. That means unmarried women seldom come for job. Divorced and widowed persons
are very few in the employment.

4.3.6 Economic dependency ratio (EDR)

EDR is the ratio of the economically inactive population to the economically active
population expressed in percentages. The survey findings is shown at table 4.3.5 and figure 4.3.3.

Table 4.3.5 Economic Dependency Ratio by Gender and Locality

Locality Both Sexes Male Female
All Areas 68.7 143 230.4
Rural Areas 68.9 13.8 231.1
Urban Areas 68.0 15.8 228.0

34




Figure 4.3.3: Bar diagram of economic dependency ratio
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It is evident from the table and the figure that economic dependency ratio women is extreme
high in both the rural and urban areas because of social system.

4.4 Labor Force Structure

Major Classification of Economic Activity: The structure of the labor force is represented by
three major classifications of types of economic activity: industry (referring to the function of the
establishment in which the person works - or worked previously if unemployed); occupation (i.e.,
the kind of work done by the individual - or previously performed by the unemployed); and status
(employer, self-employed, employee, etc.). Data on industry, occupation and status have been
extensively used in sociological, demographic and economic studies. Studies of social stratification,
of differentials in fertility and mortality, and of its structural aspects are also of great importance for
policy decisions regarding socio-economic development.

4.4.1 Industrial Classification

The results of a study of industrial structure and its changes over time depend much on the
industrial classification used. Different industries are distinguished from one another by various
criteria. Ideally, the industrial classification of economic activities take all the criteria into account.
However, a classification incorporating all the criteria for each industry is unmanageable. Therefore,
classifications based on grouping of similar industries have been used, within the framework of the
International Standard Classification in table 4.4.1
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Table 4.4.1- Percentage Distribution of Employment by Major Industry, Gender and Locality, 2009

Major Industry Total Rural ' Urban
[ Male | Female | Total | Male | Female | Total | Male | Female Total

Agriculture 40.51] 53.02| 43.57 51.11 62.36/ 53.89 7190 22200 1077
Mining and Queering 014/ 0.07] 0.12] 0.16] 0.03 0.13]  0.09] 0.18] 011
Manuf'acturing 12.59] 16.96] 13.66 9.37 12.94] 1025 22.69 3022 24.48
Electricity, Gas and 027 003 0211 024 003 019 037 002 o020
Water Supply

Construction 4.16 2.69] 3.80 4.05 2.75 3.73 4.51 2.49 4.03

X:giesaleandl{eta” 16.54) 543/ 13.82) 13.69] 440/ 1139 2551 882 21.53

Hotel and Restaurant 1.96 0.71] 1.65] 1.63 0.43; 1.33 2.98 1.66 2.67|

Transport, Storage and 1074/ 040/ 820 911/ 021 691 1584 1.00| 12.30
Communication :

Banking and Insurance - 1.22 1.37] 1.26] 0.66 1.13 0.78 2.97 2.17 2.78
oeal State and Business| " 7 " 096 097 014 077 188 o040 155
Services ; -

Public Admin. and
Defence
Education Recreation
and Entertainment
Health and Social
Worker
Community and
Personnel Services
Total ' 100.00/  100.00/100.00 100.00 100.00! 100.00 100.00{ 100.00 100.00

2.18 1.02] 1.89] 1.66 0.70 1.42 3.81 2.04 3.39

3.21 4.70| 3.58] 2.93 3.42 3.05 4.11 8.93 5.26

sector grouping used here, the categories are: (a) agricultural sector, including forestry and hunting
as well as agriculture; and fishing; (b) secondary Sector, comprising mining and quarrying,
manufacturing, construction, electricity, etc.; (c) tertiary sector, consisting of commerce and
services.

The rates of growth of the Bangladeshi labour force during 2005-2009 period were uneven
among different industries. The results are reflected in the changes of the industrial structure shown

between 40 and 48 percent during 2005-2009 periods. The shares of agricultural and non-agricultural
sectors in the labor force underwent some changes. The non-agricultural labor force increased
significantly, both in absolute number and in its proportionate share,
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Associated with these changes, a number of socio-economic developments took place. In
agriculture, the small increase in the labor force was accompanied by « faster increase in the area of
cultivated land and area cropped. Improvements in irrigation and drainage continued; the use of
chemical fertilizers increased; and agricultural machinery rose significantly.

Among the classical factors of industrial shifts is the increased relative demand for non-
agricultural products and services. In the recent past considerable expenditure increased the demand
for industrial products and so contributed to the stimulation of industrial growth. The growth of -
urban and total population was a primary factor of increase in th: labor force in the service
industries. The increase in the intensity of certain services such as educational and medical services
has been another factor. The possibility that the accelerated growth of population might have been a
stimulus for structural changes may not be ruled out

For the most part, the declining share of agriculture and other primary industries in the
economically active population of a developing country is accompanied initially by growth in the
share of the secondary sector, and at a later stage by an increase in the tertiary relative to the
secondary sector. This theory is based on the assumption of higher income elasticity of demand for
the products of the tértiary sector, together with slower growth of productivity in the tertiary than the
secondary sector. By and large, parallel trends, in the shares of different sectors of the Bangladesh
labor force are discernable.

The reallocation of the labor force between broad sectors of the economy may be
accompanied by shifts between industries within each sector. In fact, economic growth is bound to
be enhanced by shifts from less productive to more productive industries within each sector even in
the absence of any changes in the broad sectoral shares in the total labor force.

Within the secondary sector, manufacturing has occupied a primary place; its share ranged
between 11 and 13 percent of the labor force in that sector between 2006 and 2009. Both mining and
quarrying and electricity, gas, etc. have been insignificant in terms of employment opportunities.
Their share in the labor force of the secondary sector has been relatively stable. The rest of the
secondary sector is distributed between, ‘construction and building’ and ‘transport and
communication’, the latter division always having a larger share. Although the share of transport and
communication in the total labor force showed some increase, its share in the secondary sector was
almost constant. Construction, on the other hand, showed no stability in its share; a characteristic of
construction, which is very sensitive to changes in the level of investment activity within very
narrow time periods. Within the transport and communication division an appreciable increase
occurred in the proportion of workers in the more mechanized lines such as, in airplanes, trains,
automobiles, buses, and trains. The share of the tertiary sector in the total labor force increased
continuously. The continual expansion of this sector as a major source of employment opportunities
for the growing population calls for some further investigation of its composition and the changes in
that composition over time. Within the tertiary sector, the labor force in commerce show 15 percent
of the sectoral total. Commerce in Bangladesh is dominated by retail trade another feature of a less
developed economy.
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_ .Tertlary SeCt'Or provides higher employment opportunities for the females. A :
?ndustnes, c<-)m'mun1ty and personal services show the highest proporti €s. Among the tertiary
1mp.o'rtant within th,es&? groups are the proportion in domestic servlci)ce OHZ c')f _felnal'les. Particularly
afidljuon, the pro?oﬂlon of females in educational services rose Soan .1n medical services. In
significant proportion of females are also found in agriculture and sorr;e mitj;izcgk te-rt?ry sector,
uring industries.

In brief, the industrial digtribution of the labor force shows fluctuations, but wi
t‘;?&diwa:lzziti)éiif t?:az;)m porent 'industries. Since then, there has been a su:tse’linlel:i ‘t)‘:atnhsofu t nOté‘lb]e
 agicultuz seci)r ) rs‘;:i%ta ffilllit from agncul@ral to non-agricultural activities and vc\)/irtri'ahzn’

e > @ St Ir ess productive to more productive industri o i the
activity. These features are irdicative of progressive economic growth industries and lines of

The increasing relativ .
. g relative share of non-agricultural activities is particul
of the rapid growth of population. particularly noteworthy in view

4.4.2 Occupational Structui-e

' The occupatl.onal 'stn,.;,_cture of the labor force and its changes oc s
.vanoué fields of Sf)Clal .scwm:es. In fact, an individual’s occupation in a Cu}()iy an 1m'p0rt‘ant place in
factor in determining his soc:al class. Hence, the data on occupational :[lto em society 1s a primary
patterns have been used frequently for explaining some aspects pof etllzs i‘l“d Chénges o these
ynamics of social

stratification.

'In the ‘course of economic development, the occupational distribution of i

population shifts as'a consequence of changes in the demand for good no econ.omlcally active

supply of hu@an skills .reql.n'»."ed for various occupations. In fOrmatioi 0ns and séwlces and in the

"chelr trends is of speglal mportance in the statistical framework of occupational patterns and

1ntegated part of policy for socio-economic development. Occupati mallnpower planning as an

studying patterns of consumer behavior and differentials in fertility. rior;rll;y :a;é ar ¢ also used in
> nd ‘migration.

The proportion of wo - .
e, managerial, Sler ;Zersse r;rzcewhlte-collar occupations (professional, technical
conomically active population. Th > ! and sales workers) amounted to 43.2 percent f
| | 'e proportion of blue-collar workers (miners °
in tra'nsport, craftsmen and production process workers) are rest.. The o a'qtlarryn?en, workers
overtgmgseems to'be compatible with no increasing Complex.ity o thullil);ltlonal shifts observed
orgamzz'ttlon. The increase in the proportion of white collar work echnology and economic
o?:cupatlona'l groups comprised by the broad category. This obsersrs' are shox'zved l?y all the
dlfferer.lces in the age range are taken into account. The shares of the blu ation remains .vah'd when
as service and sport worker§ also increased during the same period thoue-}(l:(;lllar- occupatl'ons as well
9f the latter group was less impressive. Occupational classification ’of & _e increase in the share
is shown at table 4.4.2. population by sex and locality
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Table 4.4.2: Distribution of Employed Population by Major Occupation, Sex and Locality

Major Total Rural Urban
occupation Male | Female | Total Male | Female | Total | Male | Female | Total
Professionaland | ¢ 47| 555 | s548| 385| 357| 38| 1058| 11.97| 10.91
Technical

Admin. Manager | 1.17 0.40 0.98 0.57 0.36 0.52 3.06 0.53 2.46
Clerical Workers 3.00 2.20 2.81 1.74 1.84 1.76 6.97 3.40 6.12
Sale Workers 16.61 ] . 5.64| 13.92 | 13.70 461 | 11.45| 2575 9.06 | 21.77
Service Workers 9.20| 10.54 9.53 9.07 9.18 9.10 9.61 | 15.02| 1090
Agriculture,

Forest and 40.44 | 53.01| 43.52} S51.13| 6236 53.91 6.86 | 22.17| 10.51
Fisheries

Production,

Transport 2411 | 22.69| 2376 | 1995| 18.09| 19.49| 37.19| .37.85| 37.35
Labours

Total 100.00 | 100.00 | 100.00 | 100.00 | 100.00 | 100.C0 | 100.00 | 100.00 | 100.00

The sex differentials in occupational patterns can be seen in the above table. Female appear
to have larger proportionate shares than males in both professional and service occupations and
smaller shares in other occupations. Because of the possible difference in reporting of economically
. active females, the concentration of female specific occupations may be viewed through the
proportions of females among the total workers in each occupational group. These proportions are
relatively high in the group of professionals as well as service workers.

The occupational patterns for different industries are given in table 4.4.3. It shows higher
than average proportions of white-collar occupations. The proportions of craftsmen and production-
process workers are highest in manufacturing, construction, and electricity, gas, etc. industries.

These tables also give an idea of the influence of the demand for labor in given industries on
the demand for different occupational groups. For instance, deépite the relatively high proportion of
professional and technical occupations in mining and quarrying, a sizable expansion of that industry
would not significantly affect the demand for professional and technical personnel in view of the fact
that mining and quafrying'employ less than one-half of one percent of all professional and technical
workers. A similar expansion in manufacturing, which employs many more professional and
technical workers, would have a much more important impact on the demand for such workers
although their proportion of the total manufacturing labor force is less than half of the overall
average. Besides, changes in the labor supply in given occupational groups may affect also the
growth of the labor force in given industries. In short, the occupational structure is influenced not
only by industrial shifts but also, among other things, by occupational substltutlon and the increase
of general education and vocational training in the population.
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4.4.3 Labor Force Structure by Employment Status

Labour Force By Emoloyment Status , Gender and Locality is shown at table 4.4.3. and
figure 4.3.3.

Table 4.4.3 Distribution of Lasour Force By Broad Employment Status, Gender and Locality

Broad All Areas Rural Area Urban Area
Emg}[zg/unslent Both | Male | Female | Both | Male | Female | Both Male | Female
Employed 949 957 92.5 94.9 95.7 92.6 95.0 96.0 92.2
Unemployed 5.1 4.3 7.5 5.1 4.3 7.4 5.0 4.0 7.8
Total 100.0 | 120.0 | 100.0 |[100.0 | 100.0 | 100.0 100.0 | 100.0 {100.0

Figure 4.4.3 Labour Force by Employment Status, gender and Locality

Employed
B Unemployed
(|

_Both Male Female

Here unemployed refers to people who has no job but has reported that they are looking for
job to the enumerator. Thus, the unemployment rate might be too small in Bangladesh for both the
males and females. The strusture of the labor force shown by tabulations might have slightly
affected by errors in reporting of industry, occupation, and status, and also by the extent of coverage
of marginal groups, Wthh are found in disproportionate numbers in certain categories of industry,
occupation, and status. Comparison between the data of two surveys may be affected also by
differences in the classifications of industry, occupation, and status and in definitions of
economically active and inactive persons.

In the literature on economic theory, changes in industrial structures are considered as
depending on a number of factors such as the allocation of income, tastes and customs of consumers,
population growth, technological level and the concomitant degree of division of labor in different
industries, differentials in real wages by industry, etc.
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Shifts in the allocation of income is a major factor in changing the industrial structure.
Changes in the propensity to save, or to consume, for instance, affect the division of total output
between producers’ and consumers’ goods. Changes in the pattern of consumers’ outlays (i.e., the
shares spent on different consumer goods and services) influence the relative quantities of these
goods and services to be produced.

Shifts in the allocation of income, in turn, depend, among other things, on changes in real
income as well as custom and fashion. When per capita income rises, shifts in production are
induced by shifts in demand resulting from differentials in income elasticity of demand for different
goods. A rise in the standard of living of a community results in a higher proportion of its production
being devoted to luxuries and a smaller proportion to bare necessities.

Usually, technological change has been emphasized as a determinant of industrial shifts. The
invention of a new product may change the pattern of consumer outlay by diverting some of the
expenditure to this product; which induces a shift in production. In general, new products affect
tastes and customs of consumers. The influence of technological advances also bears on existing
industries through new methods of production which result in changes in productivity. In fact, the
differential effects of advances in technology ( or any other factor) on the productivity of various
industrial sectors are one important explanation for differences between the trends of industrial
‘shares of the total output and those of the labor force. When labor productivity rises in a certain
industry, its share in the total output is likely to decline unless growing demand for its products
outpaces the rise in productivity.

Economically active persons in a given industry or occupation may be further differentiated
according to status (employers, self-employed or own-account workers, employees, unpaid family
workers, etc.). Employers and self-employed persons, are sometime referred to as independent and
the rest as dependent workers. Differentiation between employment statuses in modern society
carries different social weights. For instance, a truck driver in large company and a director of that
company are both employees, but they cannot be grouped together in the same social status. The
status of a self-employed peddler may not equal that of a truck driver. In fact, extension of market
economy and division of labor, the improvements in techniques of production, the movement of
labor unions and increasing governmental supervision of working conditions, etc. reinforced by
rapid population growth in modem times have resulted in pronounced changes in the structure of
economically active population, and in the attitudes of different status groups.

The status composition of the labor force reflects the organizational framework of the
econoimy, which is ihfluenced by the factors cited above as well as others. Among others is the
political system. The procedure used for status classification is also important.
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It is often true in the early stages of development, as is the case at present in many less
developed countries like Bangladesh, that most economic activities are carried on in small, family-
owned and family-managed enterprises. As development proceeds, this system gives way to a more
complex type of economic organization with large-scale, mass-production enterprises. These shifts
are reflected by changes in the status structure of the labor force; the proportionate shares of self-
employed persons, unpaid family workers, and, perhaps employers decline, while the proportion of
the'employee group increases. Employment status by gender and locality is shown at table 4.4.4

Table 4.4.4 : Percentage Distribution of Labour Force by Employment Status, Sex and Locality

Employment Rural Urban Total

Status Male |Female | Total |Male | Female | Total | Malo Female | Total
Employer 0.32 048 0.36 0.19 0.02] 0.15 0.29 0.37 0.31
Self- 47.70 16.57 | 40.00| 43.36 17.92 | 3730 | 46.65 16.88 | 39.36
employment

Employee 10.05 12.20 | 10.58 | 36.06 42.24 | 37.53| 16.33 19.19| 17.03
Family 1266 | 61.25] 24.68| 482 27.75| 1029 10.77| 53.46| 21.23
worker

Day labour 27.62 7.10 | 22.54| 13.58 9.62 | 12.63| 24.23 7.69 | 20.17
Others 1.65 2.41 1.83 1.99 2.44 2.10 1.73 2.41 1.90
Total 100.00 | 100.00 | 100.00 | 100.00 | 100.00 | 100.00 100.00 | 100.00 | 100.00

The table shows that large number of labour force are self-employed (39.36%). which is
followed by family helper (21.23%), day labor (20.17%), employee (17.03%) etc. It is interesting
that among the self-employed males are dominant and among the family helpers females € dominant,
The status composition of the labor force varies significantly between the two sexes. Table4.4.4

shows that females, as compared with males, have in general lower proportion in the groups of
independent workers and higher proportions of unpaid family workers. However, the trend for each
sex follows the same pattern with varying rates of change.

The distinctive patterns of status structure by age are illuminating. Employers and self-
employed persons, i.e., the entrepreneurial groups, prevail among old age groups. The higher
proportions of employers and self-employed among old age groups are partly attributable to the
longer average number of years in working life among persons in those statuses, as the voluntary or
involuntary shifts of individuals from the status of wage-eamers or family helpers to the
entrepreneurial status as they become older. Another factor is the increasing trend over time in the
share of employees. The older age groups are survivors from a time when the share of independent
workers in the labor force was higher than it is now.

While procedures of reporting females in agriculture are an important factor, the difference
exists also in the patterns for males, though in a lesser degree. It is quite likely that the high and
rising man / land ratio in Bangladesh with the concomitant rise in the number of landless workers,
who continue living on the farm and derive their livelihood by wage-earning in agricultural
' activities, is a primary factor for the high proportion of employees in agriculture.
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Commerce exhibits the highest proportion of independent workers and particularly of self-
employed persons, indicating the predominance, in this industry division, of small, individually
operated commercial units in retail trade and food products as well as hawking and peddling.

Most of the professional and clerical workers are employees; this is more true for females
than for males. In contrast, the proportion of male craftsmen and production-process workers who
are self-employed is lower-than that of females. The relatively high proportion of the self-employed
females in this occupational group reflects the importance of cottage industries in the economy.

On the whole, the trends in status composition, like those in industry structure and
occupational patterns, show marks of progressive economic development, subject to some
reservations with respect to commerce and possibly agriculture.

4.5 Unemployment Rate

Table 4.5 shows the latest situation of unemployment rates in Bangladesh for different age-
groups, gender and locality. '

Table 4.5: Unemployment Rates of Bangladesh by Age, Sex and Locality.

Age Group Rural Urban Total

Male | Female | Total | Male | Female | Total | Male | Female| Total

15-19 899 | 13.19 {993 | 924 | 12.83 10.14 | 9.04 | 13.11 | 9.97

20-24 8.30 | 11.50 | 9.06 | 8.38 | 10.38 884 | 832 | 11.25 | 9.01

25-29 4.37 8.92 5.60 | 3.53 8.09 467 | 4.17 8.73 5.39

30-34 3.22 6.65 | 4.17 | 2.53 7.68 3.86 | 3.05 | 6.89 4.10

35-39 2.63 574 | 3.46 | 2.93 6.35 386 | 270 { 5.89 3.56

40-44 2.94 5.08 352 | 3.16 5.32 372 1299 | 5.14 3.57

45-49 2.05 436 | 263|194 7.57 337 | 2.02 5.16 2.81

l 50-54 1.81 | 484 | 260|171 | 553 266 | 1.78 | 5.03 | 2.62
55-59 230 | 424 | 278 | 1.94 6.08 290 | 2.21 4.66 2.81

60-64 1.35 439 | 2.06 | 3.22 7.68 4.18 1.80 | 5.12 2.57

65+ 1.56 3.33 1.94 | 1.89 5.96 2.64 1.65 3.93 2.12

i Total 4.33 741 | 5.11 | 4.03 7.85 497 | 426 | 751 5.08

It is evident from the table that unemployment rates for different age groups , gender and
locality-are low. The rate may slightly change if the impact of under-employment is separated out: g
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4.6 Underemployment Rate

Table 4.6.1 shows underemployment rate considering below 35 hours as underemployment
and table 4.6.2 shows underemployment rate considering below. 40 hours as underemployment
whereas table 4.6.3 shows employed persons by weekly hours worked. Although the figure 443
depicts a very low level of unemployment (5.0%), the real situation is reflected in the high |
underemployment rate (36.0%) and the statistical artifact emanated from the definition of labour
force i.e., active and inactive population , unemployment and underemployment along with the

questionnaire employed for measurement of the economically active and economically inactive
population.

Table 4.6.1: Underemployment Rate Considering less than 35 hours as Underemployment by Gender

and Locality.
Employment All Areas Rural Area Urban Area
Status Both | Male | Female:| Both | Male | Female | Both | Male | Female
Underemployed | 28.7 | 27.5 32.5 31.8 30.8 34.7 19.0 17.1 25.0
Employed 71.3 72.5 67.5 68.2 69.2 65.3 81.0 82.9 75.0
Total 100.0 | 100.0 | 100.0 | 100.0 | 100.0 100.0 | 100.0 | 100.0 | 100.0

The table shows that there are substantial under employment in the rural areas and also in the
urban areas. Underemployment rates of females are more than those of males in both the urban and
- rural areas. Similar scenario prevails for unemployment rates of males and females also.

Table 4.6.2: Underemployment Rate Considering less than 40 hours as Underemployment by ender
and Locality.

Employment All Areas Rural Area Urban Area
Status Both | Male | Female | Both | Male | Female | Both | Male | Female
Underemployed | 36.4 | 349 40.9 38.6 373 42.8 29.1 274 34.8
Employed 63.6 65.1 59.1 61.4 62.7 57.2 70.9 72.6 65.2
Total 100.0 | 100.0 | 100.0 | 100.0 | 100.0 100.0 | 100.0 | 100.0 100.0

Similar to underemployment rate of below 35 hours more females are underemployed than
males for underemployment rates of below 40 hours .

Distribution of employed persons by hours worked, gender and locality is shown at table
4.6.3.
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Table 4.6.3: Employed Persons by Weekly Hours Worked by Gender and Locality.

Weekly All Areas Rural Area Urban Area
hours Both | Male | Female | Both Male | Female | Both | Male | Female
worked R o
<15 1.6 1.7 | 14 1.7 1.8 1.2 1.6 1.4 2.0
hours
15-19 1.2 1.1 1.2 1.3 1.3 1.3 0.7 0.6 0.9
20-29 8.7 82 | 103 9.8 9.4 11.0 5.4 4.6 7.8
30-39 20.9 19.8 24.6 22.5 21.3 26.3 15.9 14.9 18.9
40-49 31.1 29.4 36.6 29.9 28.5 34.3 34.9 32.1 441
50-59 20.1 20.9 17.4 20.3 21.1 17.9 19.2 20.3 15.6
60+ 16.4 18.9 8.7 14.5 16.6 8.0 22.4 26.0 10.7
Total 100.0 | 100.0 | 100.0 | 100.0 | 100.0 100.0 | 100.0 | 100.0 100.0

The modal weekly hours worked is 40-49 in both the rural and urban areas. This is equally
true for males and females. At the modal class the average weekly hours worked was more for
females by 7.2 hours at the national level, 5.8 hours at the rural area and 12.0 hours at the urban area

level.
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Chapter 5

Monthly Income and Wage Rates
5.1 Wage Rate

Data on daily wage, sex, industry and occupation were collected in the survey. Those were
then cross classified and wage rates were computed for males and females, industrial workers and
workers of different occupations. The survey shows that at the national level the wage rate for male
was Tk. 171 and that for female was Tk.170. In rural and urban areas the corresponding rates were
(167-male, 161-female) and (171-male, 170-female). That means, the wage rates for males were
slightly more than those of females in both the rural and urban areas. Average wage rate for males
and females of both the urban and rural areas for major industrial classes are shown at table le 5.1

Table 5.1 Average Wage Rate by Industry, Gender and Locality

(In taka)
Major Industry All Area Rural area Urban Area
Both | Male |Female | Both | Male | Female | Both | Male | Female

Agriculture 153 149 169 152 | 149 171 162 162 161
Mining and 162 163 150 158 | 158 150 195 195 NA
Quarrying
Manufacturing 186 187 170 185 | 185 173 187 190 169
Electricity , Gas and 209 209 NA | 214 | 214 | NA 177 177 NA
Water Supply
Construction 187 189 172 183 | 186 171 195 | 200 177

Wholesale and Retail 190 190 180 191 192 180 186 186 NA
Trade
Hotel and Restaurant 172 168 204 127 | 127 NA 181 179 204

Transport, Storage 212 212 146 211 | 211 150 216 216 139
and Communication

Banking and 120 120 NA NA | NA NA 120 120 NA
Insurance

Real Estate and 182 179 200 176 | 176 200 186 186 NA
Business Services

Public Admin. and 213 195 200 197 | 195 200 NA NA NA
Defense

Education , 218 218 NA 217 | 217 NA 300 300 NA
Recreation and

Health and Social 161 180 125 161 180 125 NA NA NA
Worker

Community and 174 175 164 167 | 168 | 161 195 197 176
Personal Services

Total 172 171 170 161 | 167 161 171 171 170

NA —Means either not available or rarely occurring item
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It is evident from the table that wage rate for females were more than those of males in
agriculture, hotel and restaurant, real estate and business services, public administration and defense
sectors. In other sectors the wage rates were hi gher for males than females.

Average occupation rates for males and females of different major occupation groups of both
the urban and rural areas are shown at table 5.2.

Table 5.2 Average Wage Rates by Occupation, Gender and Locality

(In taka)
Occupation All Area Rural area Urban Area
Both | Male | Female | Both | Male | Female | Both Male | Female
Professional and 179 | "193 163 171 180 163 248 248 NA

technical
Admin. Manager NA | NA NA NA | NA NA NA NA NA
Clerical Workers 171 171 NA 200 | 200 NA 128 128 NA
Sales Workers 188 188 166 191 192 180 177 179 100
Service Workers 193 193 184 191 192 178 197 197 193
Agriculture , Forest | 152 149 169 152 149 171 161 162 161
and Fisheries

Production 195 197 170 193 195 170 199 202 173
Transport Labours
Total 171 171 170 161 167 161 171 171 170

The table shows that average wage rates of male professionals are generally higher than those
of females. But in case of female professionals of agriculture, forests and fisheries sector o get
more wages than the males.

5.2 Monthly Income

5.2.1 Industry

Average monthly income of people engaged in different industrial sectors has been compute

and shown at table 5.3,
Table 5.3 Average Monthly income by Major Industry, Gender and Locality

, (In taka)
Major Industry All Area | Rural area Urban Area
Both Male . | Female | Both | Male | Female Both Male | Female

Agriculture 2949 3048 2296 2734 | 2784 2312 3576 3912 2272
Mining and 3233 4465 2000 5000 | 5000 NA 2510 3725 2000
Queering
Manufacturing 5162 5727 3763 4273 | 4359 3803 5622 6664 3755
Electricity ; Gas 7728 7902 3827 | 6439 | 6633 3000 9961 10034 7000
and Water Supply
Construction 6146 6171 1100 6187 | 6187 NA 5962 6099 1100
Wholesale and 5026 5042 4672 | 4779 | 4779 NA 5569 5708 4672
Retail Trade - ‘

+ Hotel and 4302 4666 3016 4802 | 5078 3630 3730 4154 2488
Restaurant
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All Area Rural area - Urban Area
Both Male | Female | Both | Male |Female Both Male | Female
Transpori, Storage 6368 6436 4373 | 6046 | 6033 | 6563 6621 6756 3228
and Communication

Major Industry

Banking and 10366 10981 8727 7966 | 7989 7927 12506 | 13066 | 10107
Insurance
Real Estate and 8726 9072 3590 4884 | 5122 3185 11117 | 11283 4804

Business Services -
Public Admin. and 8112 8286 6786 6930 t 7019 6074 9624 9996 7388
Defense
Education , 8460 8969 7581 6368 | 6173 6633 11528 | 12255 9674
Recreation and

Health and Social 7248 7881 6550 . | 6581 | 6798 6325 8133 9434 6825
Worker

Community and 3459 4322 2870 | 3419 | 4401 3074 3507 4279 2437
Professional

Services

Total 6325 6922 4857 | 5468 | 5756 | 4818 7174 8021 4901

It is evident from the table that average monthly income of male employees are higher than
those of females in all the sectors. Employees of banking and Insurance sector get more salaries than
other sectors. Employees of agriculture sector get the least salaries.

5.2.2 Occupation

Average monthly income of employees engaged in different occupation has been computed
and shown at table 5.4.

Table 5.4 Average Monthly Income by Occupation Gender, and Locality

(In taka)
All Area Rural area Urban Area

Both Male | Female | Both | Male | Female | Both Male | Female

Professional and 8963 | 9508 7532 7005 | 7165 6703 10699 | 11232 | 8729

technical

Admin. Manager 12566 | 12254 | 17716 | 10149 | 9664 | 26890 | 13735 | 13565 | 15939

Clerical Workers 7538 7910 6019 6237 6603 5239 8603 8818 7257

Occupation

Sales Workers 5241 5242 5099 4779 4779 NA 5972 5992 5099
Service Workers 4776 5033 4508 4597 5167 4010 5133 4772 5527
Agriculture , 3177 3319 2239 3036 3119 2312 3707 4194 2119
Forest and

Fisheries

Production 4763 5437 2741 4854 | 5001 4066 4701 5808 2278
Transport Labours :

Total 6328 | 6925 4857 5468 | 5756 | 4818 | 7179 | 8027 | 4901

It is evident from the table that professionals of ‘Admin. manager’ get the highest salary and
those of ‘Agriculture, Forest and Fisheries’ the least salary. It is also evident from the table that
except for ‘Admin. Manager ¢ occupation male professionals get more salary than the females.

5.2.3 Employment status

Average monthly income of employees by employment status, gender and locality is shown
at table 5.5.
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Table 5.5: Average Monthly Income by Employment Status, Gender and Locality

(In taka)
Employment All Area Rural area Urban Area
Status Both | Male | Female | Both | Male | Female | Both | Male | Female
Employer 9202 - 9202 | 9202 NA 9202 | NA NA NA
Self-employment | 5139 | 5143 | 3348 | 5146 | 5146 NA | 4252 | 4585 | 3348
Employee 6369 | 6996 | 4723 | 5579 | 5812 | 4993 | 7077 | 8033 | 4467
Family Helper 2319 | 5567 | 2281 | 2281 NA 2281 | 5567 | 5567 NA
Day Labour 1122 | 1122 | NA 1122 | 1122 NA NA | NA NA
Others 1417 | 1750 | 1412 1400 NA 1400 | 1482 | 1750 1459
Total 6245 | 6925 | 4572 5437 5756 4715 | 7046 | 8027 4413

It is evident from the table that employer get the highest salary which is followed by
employee. Apart from day labourer, family helper gets the lowest salary. Distribution of employees
by income class employment status and locality is shown at table 5.6

Table 5.6: Labour Force by Monthly Household Income , Employment Status and Locality

(In taka)
Locality/Emplo Monthly Household Income
yment Status | <2000 | 2000- | 4000- | 6000- | 7000- | 8000- | 9000- | 10000 [ Total
3999 | 5999 | 6999 | 7999 | 8999 | 9999 +
Total 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 |100.0
| Employer 0.0 0.0 0.3 0.0 1.9 1.0 1.5 1.1 0.5
Self-employment| 0.0 3.3 5.9 0.6 0.0 0.0 0.0 1.1 24
Employee 85.8 92.9 93.8 99.3 98.1 99.0 98.5 97.8 | 94.6
Family worker 3.2 3.8 0.0 0.1 0.0 0.0 0.0 0.0 1.1
Day Labour 0.5 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.1
Others 10.5 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1.2
Rural 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 {100.0
Employer 0.0 0.0 0.6 0.0 3.8 2.4 2.8 34 1.0
Self-employment| 0.0 5.6 11.6 1.2 0.0 0.0 0.0 33 4.9
Employee 77.5 87.9 87.8 98.8 96.2 97.6 97.2 933 | 89.8
Family worker 6.1 6.5 0.0 0.0 0.0 0.0 0:0 0.0 2.2
Day Labour 1.0 0.0 0.0 0.0 0.0 0.0 | 0.0 0.0 0.1
Others 15.5 0.0 0.0 0.0 0.0 0.0 0.0 0.0 2.0
Urban 100.0 | 100.0 | 100.0 [ 100.0 | 100.0 | 100.0 | 100.0 | 100.0 [100.0
Employer 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Self-employment| 0.0 0.2 0.1 0.0 0.0 0.0 0.0 0.0 0.1
Employee 95.2 99.8 99.9 99.9 | 100.0 | 100.0 | 100.0 | 100.0 | 99.4
Family worker 0.0 0.0 0.0 .01 0.0 0.0 0.0 0.0 0.0
Day Labour 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Others 4.8 0.0 0.0 0.0 0.0 0.0 .0 0.0 0.5

It is evident from the table that employees are the largest in number which is followed by
self-employee and family workers. In rural area there are 15.5% cases of income group <’2000”
who might be the contractual workers.
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Chapter 6

Monitoring of Employment Survey (Labor force survey),
its limitations and suggestions

1. The labor force survey is meant to be a comprehensive source of information on economic
activity of the entire population. As per International standard, a Labor Force Survey (i.e. a survey of
the economically active population) should cover all branches of economic activity, all sectors of the
economy and all categories of workers, and should be developed to the fullest extent possible in
harmony with other economic and social statistics as follows:

(a) The survey of the economically active population should specifically provide for both
short-term and long-term needs, i.e., statistics for current purposes compiled
frequently on a recurrent basis and statistics compiled at longer intervals for structural
in-depth analysis and as benchmark data;

(b)  The current Labour Force Survey (LFS) should encompass statistics of the currently
active population and its components in such a way that trends and seasonal variation
can be adequately monitored,;

- 2. In Bangladesh, labour force surveys tend to be relatively large-scale surveys of the whole
population; these are national in scope and have official status. The national statistical office i.e.
Bangladesh Bureau of Statistics (BBS) - a major public agency in statistical work generally
undertake such major operations.

3. Bangladesh should undertake labor force surveys on a regular basis with the objective of
measuring current levels of employment and unemployment and the corresponding changes. The
aim of these surveys should be to provide more detailed information on the structure of the labour
market. Such surveys are of longer-term interest, owing to their value in providing essential
information for planning and policy formulation at the national level. Greater emphasis, however,
needs to be put on the production of structural information of longer-term interest, as compared to
the production of statistics on current levels. For that reason, it is suggested that surveys should be
taken that include in-depth statistics on the activity pattern of the economically active population
over the year and the relationship between employment, income and other social and economic
characteristics. Owing to the official status and national scope, labor force surveys are subject to
fairly stringent requirements of timing, data accuracy and internal consistency, especially
consistency of the time series generated by regular surveys. Those requirements can be met only if
the sample is representative of the whole population, not only geographically but also over a period
of time owing to seasonal and other variations and the need to provide good estimates of changes.
Thus, samples have to be selected randomly, be of fairly large size and be drawn from an up to date
frame covering the whole population. The survey estimates have to be as consistent as possible with
estimates obtained from other sources such as the population censuses, other household surveys,
establishment surveys and administrative data.
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4. The primary determining factors are the substantive objectives of a survey, that is to say, the
content, complexity, timeliness and periodicity of the information sought. The survey may be
designed to obtain regular time series on current levels and trends for a few basic characteristics of
the labor force, such as the levels of employment and unemployment. Alternatively, or in addition, it
may focus on less frequent information of a more structural nature and longer-tern interest. Such
substantive consideration will also determine the appropriate timing, frequency, reference period,
sampling arrangements and other assets of the survey structure. The requirement of appropriate
linkages with other surveys, both in terms of subject matter and field operations, can be another
important factor determining the survey structure and arrangements.

There 1s a major distinction between regular versus occasional labour force surveys. The
labour force survey may be limited in different ways to other household surveys in the country, from
a separate survey to a system of closely integrated surveys.

5. Regular surveys are primarily conducted to generate a time series of statistics on current
levels and trends. When the survey is designed to follow individuals from one survey round to the
next, the survey may also provide estimates of gross changes and flows of individuals between
different activity statuses and types of economic activity. Regular surveys should be conducted to
monitor the performance of the economy; to obtain indicators of changes in current rates of labor
" force participation, employment, unemployment and underemployment; and to measure trends, as
well as cyclic and seasonal variations in the rates.

6. Given that the main purpose of ongoing surveys, whether through continuous or periodic
field-work, 1s to generate a regular sequence of data, it is imperative that in such surveys the results
be released regularly and opportunely and that the volume and complexity of the information
collected not overwhelm the organization’s (in this case BBS’s) data processing and reporting
capacity.

7. Comprehensive surveys of the economically active population may be conducted less
frequently to obtain benchmark data and detailed structural information at the national level. Those
surveys would obtain, for example, detailed information on the economically active population by
industry, occupation and status in employment; on activity patterns over the year, work experience,
multiple job-holding, education and training, hours worked, and income from employment; and so
on. In national élevelopment planning such surveys are needed for analyses of the employment
conditions at the beginning of the planning period and for fixing targets and goals. While adhoc
surveys of this type are not designed to yield a continuous flow of current statistics or information on
changes over short periods, they are well suited to provide less frequently needed information on
essential structural characteristics and on longer term changes at the national level. As those
characteristics do not change rapidly, it is not necessary to undertake such surveys more than once
-every few years, i.e. every five years.
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8. The timing of the survey has to be determined carefully. The results should be available
when structural and benchmark data are most needed, as for example to provide basis for the
formulation of development plans. To be of long-term value, survey timing should not coincide with
periods of abnormal or transient employment conditions unless the measurement of that abnormality
itself constitutes a main objective of undertaking a special survey. The survey period should also
take into account seasonal and other short-term variations. For the preceding reasons, it may be
useful to spread out fieldwork over a whole year, covering all seasons; it may be done on a
continuous basis with uninterrupted fieldwork throughout the year, or in the form of more
concentrated periods of fieldwork spaced out over the year. The Labour Force Survey 2005-2006
was carried out throughout the year (during October 2005 through September 2006).

9. It is often necessary to undertake surveys, whether on the economically active population or
on other topics, as part of a common survey system or programme, or best to ensure that individual
surveys are closely coordinated. Those requirements can be particularly important in the case of
survey on the economically active population, which often tend to be comprehensive in coverage,
national in scope and relatively large in size. The need for linkages becomes even greater when a
survey involves regular operations repeated periodically or continuously, for they can greatly affect
and be affected by other operations in which the statistical organization is simultaneously involved.
Linkages between surveys can be in two broad aspects, such as, (a) Coordination at the design and
operational level, where common procedures, arrangements and facilities are used to increase the
economy and flexibility of the operations; (b) Integration at the substance or subject matter level,
where a number of topics are covered in conjunction with each other, using similar definitions and
classifications, to permit the production of interrelated statistics that can be analyzed jointly.
Coordination implies that individual surveys are designed and undertaken in proper operational
relationships to one another, utilizing common procedures and infrastructures, including
organizational arrangements, sampling frames and other materials, technical and supervisory staff,
field and office personnel, as well as transport, data processing, printing and other facilities. The
degree of coordination and sharing of facilities may vary, depending on the type of organization, the
nature of its operations, special requirements, funding and other arrangements for the surveys, and so
on. While smaller one-time surveys can often be carried out on the basis of more or less special or ad
hoc arrangements, it is much less likely to be the case for such major undertakings as national labour
force surveys. When labour force surveys are carried out as part of the regular operations of the
national statistical agency (BBS), their planning requires careful consideration of operational links
with other undertakings. It also requires an evaluation of the possible constraints and problems (such
as increased pressure on available data processing facilities and technical staff) and as of the
opportunities and flexibility when those linkages can offer.

53



10. Integration at the substantive level implies the use of a common study population; common
concepts and definitions; a common system of classifications, and possibly standard survey
questions for such frequently used classifiers as age, sex, education and economic activity status; and
common or overlapping samples of respondents. Sometimes the term ‘complete integration’ is used
to indicate coverage of multiple topics in a single survey, over a common sample, and possibly
during a single interview with the respondent. By contrast, the term “partial integration” implies a
situation where the various topics are covered using the same sample of areas but with different
samples of household within each area. Only complete integration permits data linkages at the
microlevel.

11. In practice, labour force surveys can be carried out in the patterns, such as : (a) A labour
force survey may be organized as an operation more or less separate from other surveys; (b) A more
comprehensive labour force survey may serve as a vehicle for covering other related topics as well ,
in the form of modules attached to it; (c) A labour force survey may form part of a multipurpose
survey covering a range of topics, or of surveys specially designed to enumerate population groups
of special interest; (d) A labour force survey may be undertaken as one round of an ongoing survey
system that focuses on different topics in different rounds.

Separate labour force survey implies its single subject focus and a considerable degree of
separation in design and execution. Such separation can sometimes be helpful in providing better
control and supervision and greater flexibility in the design and operation of the survey.

12.  Labour force module a:tached to other surveys can be most effective when the survey serving
as the base for labour force survey is a regular survey, so that it can be used for generating a regular
time series of labour force statistics. Inclusion of basic items in other ongoing surveys, where they
are useful as background vsriables for the main items of the surveys, can be an extremely
economical way of obtaining some essential information on the labour force and its characteristics.
Using the module can be particularly helpful when a full-fledged labour force survey cannot be
undertaken owing to limited rusources or competing priorities. A module on labour force items may
be included in other surveys on an occasional basis or on a sustained basis, depending on the
requirements.

13. The limitations of this approach include (a) there are limits to the number and detail of labor
force items that can reasonably be inserted into operations concerned primarily with other topics; (b)
to ensure data quality and usefulness of the results, it is necessary that the various topics included in
the same survey are compatible in terms of concepts, definitions, survey methods, reference periods,
coverage and other design requirements. It is not always possible or easy to achieve, such
compatibility. At the same time, the requirement of compatibility with other topics covered in the
same survey may itself limit the type of information that can be requested in the labour force
module.
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14.  Integration can also take a more extreme form in which a large number of detailed topics are
combined in a single omnibus undertaking. In principle, the main zdvantages of comprehensive
multipurpose surveys are the possible economies of scale and the potential for cross-checking and
for combined analysis of detailed data on various topics. Multipurpose surveys can thus yield a
wealth of information on labour force variables in conjunction with cther topics, provided that the
samples are sufficiently large, given that they have to be able to provide precise estimates for a
multitude of variables. However, complex multi-purpose surveys cai, and often do, suffer from
serious disadvantages. Such disadvantages include the increased length and complexity of the
interview, increased respondent burden, possible increase in non-sampling errors, reduced efficiency
of the questionnaire design, which needs to accommodate diverse requirements, and of the sample
design, which needs to provide precise estimates for many topics; and the danger of delays and -
failures at the data processing stage owing to the increased volume and complexity of the data
collected.

15.  Population censuses, demographic surveys, household income and expenditure surveys and
other surveys often collect basic information on the economic characteristics and activities of the
people. Often the objective is to provide explanatory variables that are useful for cross classification
and analysis of the characteristics that are the primary focus of the survey. Although in that case the
survey is not aimed at providing estimates for labor force variables per se, it can be useful in
enhancing the understanding of relationships between labor force and other characteristics such as
fertility, childcare, health, income, consumption behavior and so on. "

16.  The survey is kept limited to set up the bench mark for monitoring the employment status of
both the males and females in both the urban and rural areas in particular. The enumerators were
trained well and supervision were made as close as possible. But during editing the filled-in returns
respondents were found to remain mum in some instances.
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Table EO1: Percentage Distribution of Labour Force Engaged at least one hour by Age, Working
Status, Gender and Locality

Total Rural Urban
Sex & Age  |Engaged| Not Total |Engaged| Not Total |Engaged] Not | Total
Engaged Engaged Engaged
Total 100.00{ 100.00; 100.00{ 100.00] 100.00; 100.00! 100.00; 100.00{100.00
15-19 11.24} 24.26] 1695 11.76] 24.72| 17.46 9.59| 22.74| 15.31
20-24 12.46] 16.11| 14.06] 12.67) 1597 14.12| 11.82] 16.55| 13.87
25-29 13.89] 10.59] 12.44f 13.92] 10.60] 12.46] 13.79| 10.55] 12.38
30-34 12.52 g.81| 10.89f 12.51 8.89] 10.921 12.54 8.55| 10.81
35-39 11.15 7.39 9.50] 11.18 7.46 9.55| 11.05 7.16f 9.36
40-44 9.34 6.34 8.03 9.14 6.38 7.921 10.01 6.21] 8.36
45-49 7.98 5.04 6.70 7.91 5.03 6.64 8.23 5.10{ 6.87
50-54 6.07 4.29 5.29 5.67 4.08 4.97 7.35 495/ 6.31
55-59 5.41 4.06 4.82 5.42 4.07 4.82 5.37 4.05! 479
60-64 4.00 3.62 3.84 4.04 3.56 3.83 3.91 3.82| 3.87
65+ 5.93 9.49 7.49 5.79 9.23 7.31 6.35| 10.32] 8.07
Male 100.00[ 100.00; 100.00{ 100.00| 100.00{ 100.00] 100.00| 100.00{100.00
15-19 11.59] 43.20] 16.78} 12.25] 43.96{ 17.38 9.52| 41.00| 14.93
20-24 12.69] 20.27) 1393} 1291] 19.29] 13.94{ 12.00] 23.14] 13.91
25-29 13.67 5.66/ 1236/ 13.65 5.54| 1234/ 13.74 6.01| 1241
30-34 12.20 379 10.82| 12.14 3.73] 10.78] 12.38 3.95} 10.93
35-39 10.92 2.93 9.611 10.99 3.07 9.711 10.69 2521 9.29
40-44 9.10 2.62 8.03 8.87 2.77 7.89 9.80 2.20f 8.49
45-49 7.98 1.83 6.97 7.91 1.99 6.96 8.19 1.37| 7.02
50-54 6.03 1.44 5.27 5.61 1.45 4.94 7.32 1.40] 6.31
55-59 5.46 1.88 4.87 5.46 1.88 4.88 5.46 1.87) 4.85
60-64 4.12 2.42 3.84 4.13 2.35 3.84 4.07 2.62| 3.82
65+ 6.25| 13.97 7.51 6.06] 13.99 7.34 6.83 13.92] 8.05
Female 100.00] 100.00{ 100.00{ 100.00] 100.00] 100.00| 100.00| 100.00|100.00
15-19 10.16f 19.81] 17.12} 10.26] 20.36] 17.54 9.82| 18.02] 15.72
20-24 11.76] 15.13] 14.19] 11.92] 1522} 1429 11.25 14.84| 13.84
25-29 14.57) 11.75] 12.54] 14.74) 11.75] 12.59| 13.98] 11.73| 12.36
30-34 13.50 9.99] 10.97] 13.64] 10.06] 11.06] 13.06 9.74| 10.67
35-39 11.86 8.44 939 11.76 8.46 9.38] 12.17 8.36] 9.43
40-44 10.11 7.21 8.02 9.93 7.20 7.96| 10.68 7.24] 8.21
45-49 7.99 5.80 6.41 7.88 5.72 6.32 8.36 6.07| 6.71
50-54 6.20 4.96 5.30 5.82 4.68] 500 . 7.45 5.86] 6.31
55-59 5.24 4.58 4.76 5.30 4.57 4.77 5.05 4.61| 4.74
60-64 3.66 3.90 3.84 3.74 3.83 3.81 3.39 4.14] 3.93
65+ 4.94 8.44 7.46 4.99 8.15 7.27 4.78 9.39] 8.09
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Table EO2: Percentage Distribution of Labour Force Engaged with Economic Activity by Age,
Activity Status ,Gender and Locality

Sex & Age Total Rural Urban
Active | Inactive| Total |Active|Ilnactive| Total | Active |Inactive| Total
Total 100.00{ 100.00{ 100.00{100.00| 100.00] 100.00] 100.00{ 100.00| 100.00
15-19 14.64| 24.28| 24.26| 16.51| 24.75| 24.72 0.00| 2277 22.74
20-24 15.07f 16.11] 16.11| 1556 1597 1597 11.21| 16.56/ 16.55
25-29 5.81 10.60] 10.59] 6.55] 10.62| 10.60 0.00{ 10.57| 10.55
30-34 22.12 8.78 8.81| 21.82 8.85 8.89| 24.47 8.53 8.55
35-39 9.87 7.38 7.39] 6.85 7.46 7.46| 33.533 7.13 7.16
40-44 9.65 6.33 6.34; 9.51 6.37 6.38 10.79 6.20 6.21
45-49 6.66 5.04 5.04{ 6.85 5.02 5.03 5.17 5.10 5.10
50-54 3.47 4.29 4291 343 4.09 4.08 3.86 495 4.95
55-59 6.43 4.06 4.06| 6.55|" 4.06 4.07 5.49 4.05 4.05
60-64 0.00 3.63 3.62| 0.00 3.57 3.56 0.00 3.83 3.82
65+ 6.28 9.50 9.49| 6.38 9.24 9.23 549 1032) 10.32
Male 100.00{ 100.00] 100.00{100.00{ 100.00[ 100.00| 100.00| 100.00] 100.00
15-19 18.50] 4347, 43.20] 20.30] 44.28] 43.96 0.00| 41.15 41.00
20-24 19.05| 20.28| 20.27{ 19.14{ 19.29] 19.29] 18.13] 23.16] 23.14
25-29 7.35 5.64 5.66/ 8.06 5.50 5.54 0.00 6.03 6.01
30-34 12.63 3.69 3.79| 11.69 3.63 3.73] 22.34 3.88 3.95
.35-39 5.49 2.90 2931 4.21 3.05 3.07 18.64 2.46 2.52
40-44 8.10 2.56 2.62| 8.06 2.69 2.77 8.57 2.17 2.20
45-49 8.42 1.75 1.83| 8.43 1.90 1.99 8.36 1.34 1.37
50-54 4.39 1.40 1.44| 4.21 1.41 1.45 6.23 1.39 1.40
55-59 8.13 1.81 1.88] 8.06 1.79 1.88 8.87 1.85 1.87
60-64 0.00 2.45 2421 0.00 2.38 2.35 0.00 2.63 2.62
65+ 7.94 14.04 1397, 7.85 14.07 13.99 8.87 13.93 13.92
Female 100.00{ 100.00{ 100.00{100.00{ 100.00{ 100.00| 100.00| 100.00{ 100.00
15-19 0.00 19.83; 19.81] 0.00 20.37| 2036 0.00{ 18.03] 18.02
20-24 0.00| 15.14] 15.13] 0.00] 1523 15.22 0.00f 14.85 14.84
25-29 0.00 11.76 11.75) 0.00 11.76 11.75 0.00 11.73 11.73
30-34 58.03 9.96 9.99| 65.87 10.02 10.06| 27.94 9.73 9.74
35-39 26.45 8.42 8.44| 18.33 8.45 8.46| 57.68 8.33 8.36
40-44 15.51 7.21 7.21| 15.81 7.20 7.20F 14.38 7.24 7.24
45-49 0.00 5.80 5.801 0.00 5.72 5.72 0.00 6.07 6.07
50-54 X 0.00 4.96 4.96/ 0.00 4.69 4.68 0.00 5.86 5.86
55-59 0.00 4.58 4.58, 0.00 4.57 4.57 0.00 4.62 4.61
60-64 0.00 3.91 3.90| 0.00 3.84 3.83 0.00 4.14 4.14
65+ 0.00 8.45 8.44| 0.00 8.16 8.15 0.00 9.39 9.39
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Table EO03: Percentage Distribution of Unemployed Persons by Ags, Unemployment Status,

Locality and Gender
Total Rural Urban
Gender and Age |Looking| Not | Total |{Looking| Not Total |Looking| Not Total
Looking Looking Looking
Total 100.00| 100.00{100.00] 100.00| 100.00{ 100.00; 100.00] 100.00] 100.00
15-19 37.31F 24.21} 24.28| 43.18] 24.65| 2475 17.84] 22.79| 22.77
20-24 24.09] 16.07| 16.11| 22.72| 1594/ 1597 28.60] 16.49] 16.56
25-29 15.62] 10.58]| 10.60{ 14.74] 10.59; 10.62; 18.55 10.53] 10.57
30-34 5.42 8.79] 8.78 6.37 8.86 8.85 2.27 8.56 8.53
35-39 6.30 7.39| 7.38 3.62 7.48 7.461 15.16 7.09 7.13
40-44 4.71 6.34| 6.33 3.71 6.38 6.37 8.03 6.19 6.20
45-49 1.43 5.06] 5.04 1.86 5.04 5.02 0.00 5.13 5.10
50-54 0.00 431 4.29 0.00 4.11 4.09 0.00 4.97 4.95
55-59 1.70 4.07] 4.06 1.75 4.07 4.06 1.52 4.06 4.05
60-64 3.43 3.63] 3.63 2.04 3.58 3.57 8.03 3.81 3.83
65+ 0.00 9.55| 9.50 0.00 9.29 9.24 0.00{ 10.37| 10.32
Male 100.00{ 100.00{100.00{ 100.00] 100.00| 100.00| 100.00{ 100.00| 100.00
15-19 35.94| 43.67| 43.47| 4147 4435 4428 18.58] 41.69] 41.15
20-24 24.45| 20.18| 20.28| 23.07| 19.19] 19.29] 28.79] 23.03; 23.16
25-29 16.20 537 5.64] 16.21 5.23 5.50{ 16.16 5.79 6.03
30-34 5.89 3.64; 3.69 7.01 3.54 3.63 2.36 3.92 3.88
'135-39 6.84 2.80] 2.90 3.98 3.03 3.05| 15.79 2.15 2.46
40-44 3.57 2.53] 2.56 2.05 2.71 2.69 8.36 2.02 2.17
45-49 1.55 1.76] 1.75 2.05 1.89 1.90 0.00 1.37 1.34
50-54 0.00 1.44] 140 0.00 1.45 1.41 0.00 1.42 1.39
55-59 1.84 1.81| 1.81 1.93 1.79 1.79 1.58 1.85 1.85
60-64 3.72 241 245 2.24 2.39 2.38 8.36 2.49 2.63
65+ 0.00{ 14.39| 14.04 0.00] 14.44| 14.07 0.00f 14.27} 13.93
Female 100.00| 100.00{100.00{ 100.00{ 100.00{ 100.00{ 100.00; 100.00; 100.00
15-19 53.27] 19.81] 19.83] 60.37] 20.35] 20.37 0.00f 18.04] 18.03
20-24 19.86] 15.14] 15.14f 19.29| 1522 15.23] 24.19] 14.85] 14.85
25-29 8.92| 11.76] 11.76 0.00] 11.77f 11.76] 75.81] 11.72] 11.73
30-34 0.00 9.96/ 9.96 0.00{ 10.03( 10.02 0.00  9.73 9.73
35-39 0.00 8.43| 8.42 0.00] - 8.46 8.45 0.00 8.33 8.33
40-44 17.95 7200 7.21] 20.34 7.19 7.20 0.00 7.24 7.24
45-49 0.00 5.81] 5.80 0.00 5.72 5.72 0.00 6.08 6.07
50-54 0.00 4.96| 4.96 0.00 4.69 4.69 0.00 5.87 5.86
55-59 0.00 458 458 0.00 4.57 4.57 0.00 4.62 4.62
60-64 0.00 3.91] 391 0.00 3.84 3.84 0.00 4.14 4.14
65+ 0.00 8.45] 8.45 0.00 8.16 8.16 0.00 9.39 9.39
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Table E04: Percentage Distribution of Economically Inactive Persons by Age, Inactive-Class
,Gender and Locality

Gender Rural Urban Total
& Age Student| HH | Others | Total [Student{ HH | Others | Total | Student HH | Others { Total
Works Works Works
Total 100.00] 100.00] 100.00] 100.00;{ 100.00| 100.00| 100.00[ 100.00 100.00{ 100.00} 100.00] 100.00
15-19 83.901 16.78 5.34{ 2480 71.12f 12.45 4871 2292 80.06{ 15.79 5.24| 2435
20-24 15.53 17.10 2.5%] 1541 2542 1522 344! 16.16 18.50| 16.67 2.70| 15.59
25-29 0.57( 13.17 1.45] 10.27 3.221 13.34 1.05 10.39 1.36] 13.21 1.37] 10.30
30-34 0.00] 11.38 0.7¢ 8.76 0.23] 11.41 1.30 8.45 0.07] 11.39 0.89 8.68
35-39 0.00 9.66 0.95 7.46 0.00 9.54 1.03 7.02 0.00 9.63 0.97 7.36
40-44 0.00 8.30 0.57 6.38 0.00 8.34 0.62 6.11 0.00 8.31 0.58 6.32
45-49 0.00 6.56 0.9= 5.10 0.00 6.83 1.35 5.08 0.00 6.62 1.02 5.09
50-54 0.00 5.08 3.0¢ 4.18 0.00 6.67 2.12 5.03 0.00 5.44 2.88 438
55-59 0.00 4.70 5.5¢ 4.15 0.00 4.89 6.74 4.12 0.00 4.74 5.83 414
60-64 0.00 327 1212 3,72 0.00 3.871 12.66 3.87 0.00 341 12.24 3.75
65+ 0.00 4.01| 66.64 9.77 0.00 745 64.83] 10.84 0.00 479 66.27} 10.02
Male 100.00 100.00] 100.0¢| 100.00{ 100.00{ 100.00| 100.00| 100.00 100.00{ 100.00] 100.00{ 100.00
15-19 80.15] 2595 8.12] 49.75| 68.38 8.08 6.38{ 45.78 76.54] 22.82 7.67| 48.69
20-24 19.34; 2541 3.83] 17.23] 29.11] 18.08 6.18] 22.41 22.34| 24.12 443 18.61
25-29 0.51 8.79 1.94 291 244 1722 2.05 4.52 1.10| 10.27 1.97 3.34
30-34 0.00 7.33 0.5¢& 1.97 0.07{ 15.69 2.61 2.92 0.02 8.80 1.10 2,22
35-39 0.00 7.05 0.83 1.96 0.00 7.42 0.00 1.09 0.00 7.12 0.62 1.73
40-44 0.00 6.19 0.57 1.68 0.00 5.03 0.21 0.78 0.00 5.99 0.48 1.44
45-49 0.00 4.60 0.84 1.35 0.00 4.19 0.37 0.70 0.00 4.53 0.72 1.17
50-54 0.00 3.56 1.04 1.13 0.00 4.93 1.11 0.97 0.00 3.80 1.06 1.09
55-59 0.00 3.16 2.88 1.46 0.00 3.31 5.31 1.66 0.00 3.18 3.50 1.52
60-64 0.00 3.39 8.09 2.74 0.00 4.39 8.26 2.48 0.00 3.57 8.13 2.67
65+ 0.00 4.56| 71.28| 17.81 0.00{ 11.67{ 67.52| 16.70 0.00 5.81] 70.32| 17.52
Female 100.00{ 100.00| 100.00{ 100.00| 100.00{ 100.00| 100.00| 100.00 100.00| 100.00{ 100.00} 100.00
15-19 88.79] 16.30 3.86] 2040} 7497 1261 3.57| 18.07 84.76| 1545 3.81| 19.86
20-24 10.56] 16.67 1.81: 15.09] 20.24| 15.11 1.05{ 14.84 13.38] 16.31 1.68] 15.04
25-29 0.64 13.40 1.19; 11.56 432 13.19 0.18] 11.64 1.71] 13.35 1.02] 11.58
30-34 0.00 11.59 0900 995 047 11.26 0.16 9.62 0.14| 11.51 0.77 9.88
35-39 0.00 9.80 1.02! 843 0.00 9.62 1.92 8.28 0.00 9.76 1.18 8.40
40-44 0.00 8.41 0.56! 721 0.00 8.46 0.97 7.25 0.00 8.42 0.64 7.22
45-49 0.00 6.67 098 576 0.00 6.93 2.20 6.01 0.00 6.73 1.19 5.82
50-54 0.00 5.15 416 4.72 0.00 6.74 3.00/ .- 5.89 0.00 5.52 3.96 4.99
55-59 0.00 4,78 7.04 4.62 0.00 495 7.98 4.64 0.00 4.82 7.20 4.63
60-64 0.00 3.26{ 14.30 3.89 0.00 3.85| 16.48 4.17 0.00 3.40{ 14.68 3.95
65+ 0.00 3.98| 64.17 8.35 0.00 7.29 62.50 9.59 0.00 474 63.88 8.64
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Table E05: Labour force by Household Income , Employment Status and Locality

Employment Monthly Income
Status <2000 | 2000- | 4000- | 6000- [7000-| 8000- | 9000- [10000] Total
3999 5999 | 6999 | 7999 | 8999 | 9999 +
Total 100.00|  100.00; 100.00{ 100.00{100.00] 100.00] 100.00[100.00] 100.00
Employer 0.00 0.00 0.33 0.00] 1.91 1.03 1.48] 1.11 0.50
Self-employment 0.00 3.33 5.89 0.65 0.00 0.00 0.00| 1.07 2.44
Employee 85.77| © 92.87| 93.76] 99.29] 98.09| 9%.97 98.52| 97.81] 94.63
Family worker 3.22 3.80 0.02 0.07{ 0.00 1.00 0.00{ 0.00 1.13
Day labour 0.53 0.00 0.00 0.00] 0.00 0.00 0.00; 0.00 0.06
Others 10.49 0.00 0.00 0.00{ 0.00 0.00 0.00] 0.00 1.24
Rural 100.00]  100.00] 100.00/ 100.00/100.00] 100.00] 100.00{100.00] 100.00
Employer 0.00 0.00 0.65 0.00{ 3.79 2.37 2.78| 3.39 1.00
Self-employment 0.00 5.57| 11.56 1.22] 0.00 0.00 0.00] 3.28 4.87
Employee 77.46 87.95| 87.78] 98.78] 96.21] 97.63| 97.22] 93.34] 89.80
Family worker 6.05 6.47 0.00 0.00] 0.00 0.00 0.00; 0.00 2.24
Day labour 0.99 0.00 0.00 0.00/ 0.00 0.00 0.00{ 0.00 0.13
Others 15.50 0.00 0.00 0.00] 0.00 0.00 0.00] 0.00 1.96
Urban 100.00]  100.00| 100.00] 100.00{100.00{ 100.00] 100.00{100.00] 100.00
Employer 0.00 0.00 0.00 0.00{ 0.00 0.00 0.00] 0.00 0.00
.| Self-employment 0.00 0.15 0.05 0.00] 0.00 0.00 0.00] 0.00 0.04
Employee 95.22 99.85]  99.91] 99.86/100.00] 100.00| 100.00{100.00] 99.41
Family worker 0.00 0.00 0.04 0.14; 0.00 0.00 0.00] 0.00 0.02
Day labour 0.00 0.00 0.00 0.00] 0.00 0.00 0.00{ 0.00 0.00
Others 4.78 0.00 0.00 0.00; 0.00 0.00 0.00{ 0.00 0.53
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Table-E06: Percentage Distribution of Economically Active Population by Locality Age- group and

Gender
Sex / Age group Total Rural Urban
Total 100.00 100.00 100.00
15-19 11.86 12.40 10.13
20-24 13.01 13.22 12.32
25-29 13.92 13.98 13.74
30-34 12.41 12.41 12.41
35-39 10.97 10.98 10.94
40-44 9.20 8.99 9.88
45-49 7.79 7.70 8.09
50-54 5.91 5.52 7.18
o 55-59 528 5.29 5.25
60-64 3.89 - 3.90 3.87
65+ 5.75 5.61 6.19
Male 100.00 100.00 100.00
15-19 1222 12.90 10.06
20-24 13.27 13.49 12.57
25-29 13.64 13.64 13.65
30-34 12.05 12.00 12.19
35-39 10.74 10.79 10.58
. 40-44 8.98 8.74 9.71
45-49 7.80 7.73 8.01
50-54 5.87 5.47 7.15
55-59 5.35 5.35 5.35
60-64 4.00 4.00 4.03
65+ 6.08 5.89 6.69
Female 100.00 100.00 100.00
15-19 10.80 10.93 10.36
20-24 12.24 12.45 11.55
25-29 14.73 14.96 13.99
30-34 13.49 13.62 13.06
35-39 11.68 11.57 12.05
40-44 9.86 9.70 10.40
45-49 7.78 7.61 8.33
50-54 6.03 5.66 7.26
55-59 5.08 5.12 4.95
60-64 3.56 3.62 3.38
65+ 4.75 4.77 4.68 -
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Table EQ7 : Economically Active Population by Marital Status, Gender and Locality

Locality /Sex Total Unmarried | Married | Divorced | Widowed | Others
Total 100.00 100.00 100.00 100.00 100.00 100.00
Male 74.84 88.96 71.63 20.84 52,62 32.30

Female 25.16 11.04 28.37 79.16 47.38 67.70
Rural 100.00 100.00 | 100.00 100.00 100.00 100.00
Male 74.66 88.63 71.56 23.98 52.29 37.67

Female 25.34 11.37 28.44 76.02 47.71 62.33
Urban - 100.00 100.00 100.00 100.00 100.00 100.00
Male 75.42 90.03 71.86 8.21 54.01 20.83
Female 24.58 9.97 28.14 91.79 45.99 79.17

Table EO8: Percentage Distribution of Employment by Gender, Employment Status and Locality

Emplg;;aixlft},/s tatus Total Male Female
Total 100.00 100.00 100.00 -
Employer 0.31 0.29 0.37
Self-employment 39.36 46.65 16.88
Employee 17.03 16.33 19.19
Family worker 21.23 10.77 53.46
Day labour 20.17 24.23 7.69
Others 1.90 1.73 241
Rural 100.00 100.00 100.00
Employer 0.36 0.32 0.48
Self-employment 40.00 : 47.70 16.57
Employee 10.58 10.05 12.20
Family worker 24.68 12.66 61.25
Day labour 22.54 27.62 7.10
Others 1.83 1.65 2.41
Urban 100.00 100.00 100.00
Employer 0.15 0.19 0.02
Self-employment 37.30 43.36 17.92
Employee 37.53 36.06 42.24
Family worker 10.29 4.82 27.75
Day labour 12.63 13.58 9.62
Others 2.10 1.99 2.44
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Table E09: Percentage Distribution of Employed Persons by Gender, Age -group and Locality

Locality/ Age Group Total Male Female
Total 100.00 100.00 100.00
15-19 12.42 12.84 11.13
20-24 13.76 14.05 12.89
25-29 15.31 15.10 15.96
30-34 13.84 13.49 14.91
35-39 12.31 12.07 13.04
40-44 10.32 10.06 11.10
45-49 8.81 8.83 8.76
50-54 6.70 6.66 6.80

65+ 6.54 6.91 5.41
Rural 100.00 100.00 100.00
15-19 13.00 13.58 11.26
20-24 14.00 14.30 13.08
25-29 15.35 15.08 16.18
30-34 13.84 13.43 15.09
35-39 12.34 12.14 12.94
40-44 10.09 9.81 10.93
45-49 8.73 8.75 8.65
50-54 6.25 6.21 6.39

65+ 6.40 6.71 5.48
Urban 100.00 100.00 100.00
15-19 10.56 10.52 10.70
20-24 13.02 13.27 12.27
25-29 15.19 15.17 15.24
30-34 13.83 13.69 14.29
35-39 12.20 11.83 13.37
40-44 11.03 10.83 11.67
45-49 9.07 9.05 9.12
50-54 8.10 8.09 8.13

65+ 6.99 7.56 5.21
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Table E10: Percentage distribution of Economically Active Population by Gender, Marital Status

and Locality
Locality/ Marital Total Male Female
Status
Total 100.00 100.00 100.00
Unmarried 25.69 30.53 11.27
Married 68.82 65.88 77.59
Divorced 0.58 0.16 1.84
Widowed 4.83 3.40 9.10
Others 0.08 0.03 0.21
Rural 100.00 100.00 100.00
Unmarried 25.79 30.61 11.57
Married 68.39 65.55 76.74
Divorced 0.61 0.20 1.84
Widowed 5.14 3.60 9.68
Others 0.07 0.03 0.17
Urban 100.00 100.00 100.00
Unmarried 25.36 30.28 10.28
Married 70.20 66.89 80.37
Divorced 0.49 0.05 1.82
Widowed 3.85 2.75 7.20
Others 0.10 0.03 0.33

Table E11: Distribution of Employed Population by Gender, Marital Status and Locality

Locality /Marital Status Total Male Female
Total 100.00 100.00 100.00
Unmarried 24.50 29.05 10.50
Married 69.93 67.32 77.96
Divorced 0.59 0.16 1.90
Widowed 491 343 9.44
Others 0.07 0.03 0.20
Rural 100.00 100.00 100.00
Unmarried 24.58 29.12 10.78
Married 69.51 67.01 77.13
Divorced 0.62 0.20 1.90
Widowed 5.22 3.64 10.04
Others 0.07 0.04 0.15
Urban 100.00 100.00 100.00
Unmarried 24.25 28.83 9.59
Married 71.26 68.31 80.68
Divorced 0.50 0.05 1.93
Widowed 3.90 2.79 7.45
Others 0.10 0.02 0.36
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Table E12: Percentage Distribution of Labour Force by Gender, Age- group and Localify

Age Grop p& Total Male Female
Locality

Total 100.00 100.00 100.00
15-19 13.06 13.48 11.82
20-24 14.32 14.64 13.40
25-29 15.33 15.05 16.13
30-34 13.66 13.29 14.76
35-39 12.08 11.85 12.78
40-44 10.13 9.90 10.80
45-49 8.58 8.60 8.52
50-54 6.51 6.48 6.60
65+ 6.33 6.71 5.20
Rural 100.00 100.00 100.00
15-19 13.66 14.23 11.97
20-24 14.56 14.88 13.64
25-29 15.39 15.05 16.39
30-34 13.67 13.24 14.92
35-39 12.10 11.90 12.67
40-44 9.90 9.65 10.63
45-49 8.48 8.53 8.34
-50-54 6.07 6.03 6.20
65+ 6.18 6.50 5.23
Urban 100.00 100.00 100.00
15-19 11.15 11.10 11.30
20-24 13.56 13.87 12.60
25-29 15.12 15.07 15.27
30-34 13.65 13.45 14.25
35-39 12.04 11.68 13.14
40-44 10.87 10.71 11.34
45-49 8.90 8.84 9.08
50-54 7.90 7.89 7.92
65+ 6.81 7.38 5.10
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Table E13: Distribution of Labour Force by Gender, Employment Status and Locality

Locality /Employment Total Male Female
Status

Total 100.00 100.00 100.00
Employed 94.92 95.74 92.49
Unemployed 5.08 4.26 7.51
Rural 100.00 100.00 100.00
Employed 94.89 95.67 92.59
Unemployed 5.11 4.33 7.41
Urban 100.00 100.00 100.00
Employed 95.03 95.97 92.15
Unemployed 4.97 4.03 7.85

Table E14: Percentage Distribution of Population of Age 15 Years and Above By Gender, Activity

Status and Locality

Locality / Activity Status Total Male Female
Total 100.00 100.00 100.00
Employed 56.41 84.11 28.01
Unemployed 2.79 3.34 2.24
Economically Inactive 40.80 12.56 69.75
Rural 100.00 100.00 100.00
Employed 56.31 84.39 27.98
Unemployed 2.81 3.41 2.20
Economically Inactive 40.88 12.20 69.82
Urban 100.00 100.00 100.00
Employed 56.70 83.22 28.10
Unemployed 2.75 3.10 2.38
Economically Inactive 40.55 13.68 69.53
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Table E15: Distribution of Labour Force by Gender, Level of Education and Locality

e+ e A

Education level & Locality Total Male Female
Total 100.00 100.00 100.00
Upto Class V 27.04 24.69 30.09
Class VI to IX 41.08 39.85 42.68
SSC 13.16 13.74 12.42
HSC 9.13 10.90 6.84
Degree 5.60 6.34 4.63
Post Graduate 2.00 2.47 1.39
Others 1.99 2.02 1.95
Rural 100.00 100.00 100.00
Upto Class V 30.03 27.81 32.90
Class VI to IX 43.15 42.06 44.55
SSC 12.24 13.06 11.19
HSC 7.06 8.78 4.82
Degree 4.20 4.74 3.49
Post Graduate 1.12 1.41 0.75
Others 2.21 2.14 2.30
Urban 100.00 100.00 100.00
Upto Class V 20.22 17.59 23.66
Class VI to IX 36.36 34.81 38.39
SSC 15.26 15.28 15.24
HSC 13.87 15.71 11.46
Degree 8.79 9.97 ° 7.24
Post Graduate 4.02 4.90 2.87
Others 1.48 1.73 1.14

70




Table E16 : Percentage Distribution of Employed Persons by Gender, Weekly Hours Worked and
Locality

&:g{aggge?&l;k Total Male Female
Total 100.00 100.00 100.00
<15hrs 1.64 1.72 1.41
15-19 1.12 1.10 1.17
20-29  8.73 8.23 10.26
30-39 20.95 ' 19.78 24.56
40-49 31.14 29.37 36.57
50-59 20.05 20.93 17.36
60+ 16.38 18.88 8.68
Rural 100.00 100.00 100.00
<15hrs 1.66 1.81 1.22
15-19 1.26 1.26 1.26
20-29 9.78 9.38 11.00
30-39 22.55 21.32 26.27
40-49 29.94 28.50 34.31
50-59 20.32 21.12 17.90
60+ 14.49 16.61 8.05
Urban 100.00 100.00 100.00
<15hrs 1.57 1.43 2.03
15-19 0.66 0.60 0.85
20-29 5.38 4.62 7.81
30-39 15.88 14.93 18.91
40-49 34.95 32.10 44.06
50-59 19.20 20.33 15.58
60+ 22.36 26.00 10.75

Table E17: Underemployment Rate of Economically Active Population Working Less Than 35
Working Hours per Week by Gender , Employment Status and Locality

Total Male Female

Total 100.00 100.00 100.00
Under Employed 28.74 27.53 32.46
Employed 71.26 : 72.47 67.54
Rural 100.00 100.00 100.00
Under Employed 31.81 30.85 : 34.73
Employed 68.19 69.15 65.27
Urban 100.00 100.00 100.00
Under Employed 18.97 17.09 24,97

Employed 81.03 82.91 75.03
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Table E18: Underemployment Rate of Economically Active Population Working Less Than
40Working Hours per Week by Gender , Employment Status and Locality

Broad Employment Status Total Male Female

Total 100.00 100.00 100.00

Under Employed 36.37 34.89 40.91
Employed 63.63 65.11 59.09

Rural 100.00 100.00 100.00

Under Employed 38.65 37.29 42.77
Employed 61.35 62.71 57.23

Urban 100.00 100.00 100.00

Under Employed 29.12 27.36 34.76
Employed 70.88 72.64 65.24

Table E19: Percentage Distribution of Employed Population by Major Industries, Gender and Locality
All Areas Rural Area Urban Area

Major In.dustnes Total | Male | Female | Total | Male | Female | Total | Male | Female
& Locality

Total 100.00 | 100.00 | 100.00 | 100.0 | 100.00 | 100.00 | 100.00 [ 100.00 | 100.00
Agriculture 43.57 | 40.51 53.02 | 53.89; 51.11 62.36 10.77 7191 2220
Mining and 012 014 007| 013] 016] 003] 0.11] 009] 0.8
Queering

Manufacturing 13.66 | 12.59] 16.96| 10.25 937 1294 | 2448 | 22.69| 3022
“Electricity, Gas

and Water 0.21 0.27 0.03 0.19 0.24 0.03 0.29 0.37 0.02
Supply

Construction 3.80 4.16 2.69 3.73 4.05 2.75 4.03 4.51 2.49
WholeSaleand | 505 | 1654| 543| 1139| 13.69| 440| 21.53 2551 | 8.82
Retail Trade

Hotel and 1.65| 196| 071 133] 1.63| 043| 267| 298| 1.66
Restaurant

Transport,

Storage and 820 10.74| 040 6.91 9.11 0214 1230 15.84 1.00
Communication

Banking and 126 | 122 137] 078 066| 113| 278| 297! 217
Insurance _

Real State and .

Business 0.96 1.19 0.22 0.77 0.97 0.14 1.55 1.88 0.49
Services

Public Admin. 1.89 | 2.18| 1.02| 142 166| 070| 339| 3.81| 2.04
and Defence

Education

Recreation and 3.58 3.21 4.70 3.05 2.93 3.42 5.26 4.11 8.93
Entertainment

Health and 151 116| 260| 127 1.02] 202 229| 159| 453
Social Worker : ,

Community and

Personnel 5.76 4,13 10.78 4.88 3.39 9.43 8.55 6.46 15.24
Services
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Table E20: Percentage Distribution of Employed Pop

ulation by Gender, Major Occupation and

Locality

Locality/Major All Areas Rural Area Urban Area
Occupation | Total | Male |Female| Total | Male |Female Total Male |Female]
Total 10(;).0 100.00 | 100.00| 100-0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Professional 548 | 547 | 552 3.78| 385 357 1091 | 1058 11.97
and Technical .

Admin. 098 | 1.17 | 0.40 052 057 036 246 3.06| 053
Manager

Clerical 281 | 3.00 | 220 | 176 174 184 6.12] 697 340
Workers

Sale Workers | 13.92 | 16.61 | 5.64 | 11.45| 13.70| 461 21771 2575 9.06
Service 953 | 920 | 1054 | 9.10| 907! 918 1090 | 961 15.02
Workers

Agriculture,

Forest and 43.52 | 4044 | 53.01 | 53.91| 51.13| 6236 1051 | 6.86 | 22.17
Fisheries

Production,

Transport 23.76 | 24.11 | 22.69 | 19.49 | 19.95| 18.09| 37.35| 37.19| 3785
Labours

" Table E21: Percentage Distribution of Em

ployed Population by Division of Industries, Gender ahd

Locality
All Areas Rural Area Urban Area .
Division of Industries | Total | Male [Female Total | Male |Femalel Total | Male |Female
100.0 1100.0 1100.0 {100.0 | 100.0 | 100.0 | 100.0 100.0 | 100.0
Agnculture,_ hun‘upg gnd 41.6 | 38.3 | 51.8| 51.5 48.49 | 61.02 | 10.18 6.55 | 21.78
related service activities 8 6 9 9 ‘
Forestry, logging and 0.03 | 0.04| 000004 005| 000] 002 002] 000
related service activities
Fishing, operation of fish
hatcheries and fish farms; | 1.86 | 2.10 .13 2.27 257 134 057 0.62 1 0.42
service :
Mining of coal and 0.011 0.01| 0.00f0.01| 001| 000] 000 000| 002
lignite; extraction of peat
Extraction of crude
petroleum and natural 0.00| 0.00| 0.00{ 0.00 0.00] 0.00] 0.00 0.00{ 0.00
gas; service activity
Mining of uranium and | 00 1 0 0010 001 000 | 0.00 000 0.00| 000| 000
thorium ores
Mining of metal ores 0.01] 0.02| 0.00| 0.01 0.02] 0.00] 0.01 0.01 | 0.00
Other mining and 0.10 | 0.11| 0.06 | 0.10] 0.13| 003! 010| o008| 016
uarrying
Manufacture of food 096 | 0.97| 093|096 096| 098] 094| 1.00| 074
roducts and beverages

Manufacture of tobacco | o 100 1| 45 0471 017] 139 073| 048] 1.5
products |
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All Areas

Rural Area

Urban Area

Total

Male {Female

Total

Male |Femalel Total

Male |Female

Manufacture of textiles

2.31

2.04

3.13

1.86

1.60 | 2.64

3.73

3.42

4.72

Manufacture of wearing
apparel; dressing and
dyeing of fur

4.18

3.19

722

2.44

1.98 ] 3.84

9.71

7.00

18.36

Tanning and dressing of
leather; manufacture of
luggage, han

0.26

0.27

0.20

0.11

0.09 | 0.17

0.72

0.84

0.31

Manufacture of wood and
of products of wood and
cork, except

0.26

0.33

0.02

0.19

025 0.00

0.47

0.59

0.11

Manufacture of paper and
paper products

0.04

0.05

0.03

0.02

0.03 | 0.00

0.11

0.11

0.11

Publishing, printing and
reproduction of recorded
media

0.11

0.12

0.08

0.05

0.06 | 0.03

0.28

0.23

Manufacture of coke,
refined petroleum
products and nuclear

0.02

0.02

0.00

0.02

0.03 | 0.00

0.01

0.01

0.00

Manufacture of
chemicals and chemical
products

0.14

0.18

0.03

0.05

0.06 | 0.03

0.44

0.57

0.02

Manufacture of rubber
and plastics products

0.15

0.15

0.13

0.04

0.05] 0.00

0.51

0.49

0.58

Manufacture of other
non-metallic mineral
products

0.88

1.03

0.41

0.89

1.02 | 0.51

0.83

1.07

0.08

Manufacture of basic
metals

0.10

0.13

0.00

0.02

0.03| 0.00

0.34

0.44

0.00

Manufacture of
fabricated metal products,
except machinery a

0.39

0.49

0.09

0.18

0.22] 0.04

1.07

1.33

0.26

Manufacture of !
machinery and equipment
n.e.c. ‘

0.06

0.08

0.03

0.07

0.09{ 0.03

0.03

0.04

0.00

Manufacture of office,
accounting and
computing machinery

0.03

0.02

0.04

0.01

0.02| 0.00

0.06

0.02

0.18

Manufacture of electrical
machinery and apparatus
n.e.c.

0.10

0.12

0.04

0.08

0.10| 0.00

0.17

0.17

0.16

Manufacture of radio,
television and
communication
equipment

0.10

0.13

0.01

0.07

0.10 { 0.00

0.20

0.24

0.04

Manufacture of medical,
precision and optical

0.01

0.01

0.00

0.01

0.01| 0.00

0.00

0.00

0.00
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All Areas Rural Area Urban Area

Total | Male [Female| Total | Male |Female* Total | Male |{Female

instruments, w

Manufacture of motor

vehicles, trailers and 0.03| 0.05| 0.00| 0.04 0.05| 0.00| 0.03 0.04 | 0.00
semi-trailers
Manufacture of other 0.14| 0.18| 0.00| 0.01| 002| 000! 052| 069| 0.00

transport equipment

Manufacture of furniture; | 5 g 5 76| 315| 2641 243| 326| 3561 3.80| 279
manufacturing n.e.c.

Recycling 0.01 | 0.02| 0.00| 0.01 0.01 ] 0.00] 0.02 0.03; 0.00

Electricity and gas supply | 0.14 | 0.18 | 0.03 | 0.12 0.15| 0.03| 0.20 026 | 0.02

Collection, purification | o o101 0001 0.07| 009] 000! 009! 011! 000
and distribution of water

Construction 3.80| 4.16] 2.69| 3.73 405| 275 4.03 451 2.49

Sale, maintenance and
repair of motor vehicles 0.53 | 0.67| 0.08| 0.35 047{ 0.00| 1.07 1.29 1 0.36
and motorcycle

Wholesale trade and
commission trade, except | 0.66 | 0.88 | 0.00| 0.33 043] 000| 1.73 227 0.00
of motor vehicle

Retail trade, except of

motor vehicles and 12'3 15'8 5.35 10'? 1279 | 4.40| 18.73 | 2194 | 8.46
motorcycles; repairing

Hotels and restaurants 1.65) 196 0.71| 1.33 1.63 ] 043 | 2.67 298| 1.66
Land transport, transport | ¢ 30 ¢ 411 014|560 7.51| 05| 857| 1121| o011
via pipelines

Water transport 0451 0.60| 0.00| 0.44 0.58| 0.00| 0.50 0.66 | 0.02
Alr transport 032 042 0.02| 0.14 0.18 1 0.03| 0.90 1.18 | 0.00
Supporting and auxiliary

transport activities; 0.73 | 094 | 0.11| 041 0.541 000 1.77 2,19 046
activities of

Postand 031 037] 0.12] 023 030| 0.03] 056| 061] 041
telecommunications

Financial intermediation,

except insurance and 095| 090 1.10] 0.53 0431 0.83| 2.30 240 2.01

pension funding

Insurance and pension
funding, except
compulsory social
security

0.21] 0.21] 022 0.18 015 025] 0.32 038 | 0.11

Activities auxiliary to 0.09] 0.11 1 0.06] 0.08| 008 006! 0.i5| 018! 0.05
financial intermediation

Real estate activities 0.06 | 0.09! 0.00 0.05 0071 0.00 0.11 0.14] 0.0

Renting of machinery
and equipment without 040 0.53| 0.02] 0.33 044| 002] 0.62 0.81 0.00
operator and of p

Computer and related 0.07] 0.10| 0.00| 0.04 0.06| 0.00| 0.17 022 | 0.02
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All Areas Rural Area Urban Area

Total | Male [Female| Total | Male [Female Total Male (Female
activities
Research and

0.01] 002 0.00| 0.01 0.02] 0.00{ 0.01 0.02{ 0.00
development
Other business activities 040| 047 0.20| 0.33 039 0.12 0.64 0.70 0.47
Public administration and
defense; compulsory 1.89| 2.18 | 1.02| 1.42 1.661 0.70 | 3.39 381 2.04
social security :
Education 3331 2.89| 4.67| 2.82 262 342 493 3721 8.81
Health. and social work 1.5t 1.16) 260 1.27 1.02 2.02 2.29 1.59 4.53
Other community, social ’
and personal service 0.03 7 0.04| 0.00| 0.02 0.03| 000 0.07 0.09] 0.02
activities :
Activities of membership |21 o 01 198 | 056 | 0351 1.1 141 136 158
organizations n.e.c.
Recreational, cultural and | 1 003|023 030] 000 033| 039| 0.13
sporting activities
Other service activities 330 295| 436 2.92 2.72 | 3.51 4.51 3.68| 7.16
Private households with |\ </ oo/ 1 o 1) g 029| 474| 256 133| 649
employed persons
Extraterritorial o 001 0001 0.00] 0.00| 000] 0.00 0.0l 001! 000
organizations and bodies

Table E22: Percentage Distribution of Employed Population by Division of Occupation, Gender

and Locality

All Areas Rural Area Urban Area

Locality / Division Total | Male | Female | Total | Male | Female | Total | Male | Female

of Occupation 100.00 | 100.00 | 100.00 | 100.0 | 100.0| 100.0] 100.0| 100.0| 100.0
Armed Forces 0.27 0.36 0.00 0.14 0.19 0.00 0.67 0.88 0.00
Legislators and,
Senior Officials and 0.03 0.01 0.07 0.01 0.02 0.00 0.08 0.00 0.32
Managers
Corporate 040 046 023| 0.18| 0.15| 030| 1.09| 143! 000
Managers
General Managers 028| 0.35 0.10 0.18 0.22 0.06 0.62 0.75 0.21
Physical,
Mathemati?al and
Engineering 0.07 0.10 0.00 0.04 0.06 0.00 0.17 0.22 0.00
Science
Professionals
Life Science and 062 043| 122| 049| 034| 095| 106| 073| 2.10
Health Professional
Teaching 1.90| 184! 209| 146| 165 088| 331| 244| 6.09
Professionals
Other Professionals .66 0.84 0.11 0.48 0.60 0.15 1.23| -1.62 0.00
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All Areas

Rural Area

Urban Area

Total

Male

Female

Total

Male

Female _

Total

Male | Female

Physical and
Engineering
Science Associate
Professionals

0.19

0.23

0.04

0.04

0.06

0.00

0.64

0.79

0.16

Life Science and
Health Associate
Professionals

0.13

0.12

0.18

0.11

0.09

0.17

0.21

0.21

0.23

Teaching Associate
Professionals

0.72

0.51

1.35

0.60

0.50

0.90

1.09

0.54

2.85

Other Associate
Professionals

1.19

1.40

0.53

0.56

0.57

0.52

3.20

4.03

0.56

Office Clerks

1.95

2.05

1.66

1.21

1.14

1.43

4.30

4.90

2.40

Customer Services
Clerks

0.85

0.95

0.54

0.55

0.60

0.40

1.82

2.07

0.99

Personal and
Protective Services
Workers

3.95

3.56

5.14

3.70

2.98

5.92

4.73

5.40

2.58

Models, Sales
Persons and
Demonstrators

11.73

14.37

3.62

9.56

11.75

2.88

18.66

22.60

6.06

Market-oriented
Skilled Agricultural
and Fishery
Workers

5.17

4.97

5.77

6.35

6.09

7.13

1.41

1.45

1.31

Substance
Agricultural and
Fishery Workers

15.80

14.78

18.95

19.79

18.68

23.19

3.11

2.52

5.00

Extraction and
Building Traders
Workers

1.27

1.64

0.11

1.25

1.63

0.09

1.34

1.70

0.17

Metal, Machinery
and Related Trades
Workers

0.70

0.87

0.15

0.35

0.44

0.05

1.81

2.23

0.47

Precision,
Handicrafts,
Printing and
Related Trades
Workers

2.30

1.47

4.86

2.08

1.85

2.78

2.99

0.25

11.73

Other Craft and
Related Trade
Workers

1.32

1.66

0.28

1.72

2.18

0.34

0.04

0.03

0.06

Stationary-Plant
and Related
Operators

0.21

0.27

0.03

0.14

0.17

0.03

0.43

0.56

0.02

Machine Operators
and Assemblers

5.36

4.96

6.60

4.11

3.50

5.98

9.34

9.56

8.65




All Areas Rural Area Urban Area |

Total | Male | Female | Total | Male | Female | Total | Male | Female

Drivers and
Mobile-Plant 2.60 341 0.08 2.07 2.73 0.09 4.26 5.57 0.05
Operators
Sales and Services
Elementary 2.18 223 2.03 1.89 1.94 1.73 3.11 3.15 3.00
Occupations
Agricultural, :
Fishery and Related | 22.55| 20.69| 2828 | 27.77| 2636 | 32.04 5.98 2.89 | 15.86
Labours
Labourers in
Mining,
Construction, 1559 | 1547 1598 | 13.16 | 13.55| 11.99| 23.32| 21.50| 29.12
Manufacturing &
Transport

Table E23: Labour Force Part:cipation Rates by Age, Gender, Locality and Administrative Division

Division & Total Rural '~ Urban
Age Male | Femalz | Total Male | Female | Total Male | Female| Total
15-19 63.70 19.09| 41.50| 6523 1882 | 42.07{ 58.20| 20.09| 39.41
20-24 8330 26.11| 54.85| 8499, 2630| 5547| 7805| 2545| 52.86
25-29 9662 3558 | 6632 ] 97.13] 3590 66.40| 9503| 34.52| 66.04
30-34 97.43 37.22 67.55 97.78 37.19 67.29 96.36 | 37.32| 68.36
35-39 9775  37.64| 6847| 97.55| 3724 68.12| 98.40| 3894 | 69.63
S | 40-44 9775 3722 6795| 9741 | 3679 67.14| 98.74| 3863 | 70.39
S | 45-49 9789 3673 | 69.03| 97.65| 3639| 68.68| 98.65| 37.80| 70.10
50-54 9741 3442 6627 9721 | 3416| 6569| 9791 3509| 67.74
55-59 96.11 3228 65.00| 9636| 3240| 6493| 9532 31.86| 65.22
60-64 9130 2812 60.17| 9134 2871} 6037 91.16| 2623 | 59.54
65+ 7084  19.27| 4551 | 7053 | 19.82| 4546| 71.73| 17.61| 45.68
Total 8749 3027| 59.29| 87.85| 30.21| 59.21 86.37 | 30.49| 59.54
15-19 62.87  20.54) 40.06| 6393 | 20.13| 3985| 56.95| 23.70| 414l
20-24 86.17  26.84| 5636| 86.05] 2652| 5594| 8695| 2927 35930
25-29 97.08  35.5i 0628 | 97.09| 3558 | 66.18] 97.01| 3508 66.86
30-34 9796 37.05| 68.40| 98.00| 37.23| 68.56| 97.65| 3577| 67.29
_.135-39 9767 3795 | 69.62| 97.53| 38.03| 69.74| 98.63| 37.70| 68.85
_g 40-44 9735 36.87| 6550| 9722 | 37.04| 6536 9830| 3556 66.60
& | 45-49 98.14 3626 | 66.67| 98.11| 3571| 66.06| 9830 39.67| 70.26
50-54 9776 3440 | 66.67] 9796 | 34.04| 66.67| 96.83| 36.02| 66.67
55-59 96.69 3499 | 6553 | 96.61| 35.00] 65.55| 97.42| 34.88| 6536
60-64 9093 3099, 61.77] 90241 30.77| 6125 9507 | 32.34| 64.96
65+ 6884 17.81 | 43.06| 68.29| 17.86| 42.77| 73.01| 17.42| 4531
Total 88.14 30.50| 59.06| 88.22| 3032| 5885| 87.68| 31.77| 60.47
o | 15-19 0250  19.78 | 42.56| 63.82| 1921} 43.55| 5596| 21.92] 3820
< 42024 8131 2731 | 5422 | 8343 | 27.73| 5529 7483| 2596| 50.86
= 92529 9401 34.65| 65.15| 9451 | 3563| 6573| 92.69| 31.94| 63.57
® [30-34 9654 3547 | 66.45| 9742 | 3544| 66.17| 9407 3556| 67.32
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Division & Total Rural Urban
Age Male | Female | Total Male | Female | Total Male | Female| Total
35-39 9749 3783 | 68.08| 9750 37.76| 6793 | 97.44| 3807 6858
40-44 9790 38.12| 68.06| 97.65| 37.79| 6754 98.72| 3927 69.79
45-49 9728 37.85| 67.65| 96.88| 38.17| 67.18| 9829 | 3698 | 68.87
50-54 96.80 35.33 66.13 97.30 | 35.09 65.78 95.61 ] 3599| 67.00
55-59 96.24 33.24 65.05 97.12 33.65 65.38 93.72| 3196 | 64.04
60-64 89.06 2752 | 5861 | 90.63| 28.57| 5928| 85.13| 2444]| 5682
65+ 70.05 1672 43.71| 69.75| 1625| 43.17| 70.84| 18.06| 4522
Total 84.86 29.84 57.93 85.08 29.82 57.98 84.20 | 29.88 | 57.78
15-19 60.29 18.60 39.68 62.40 18.10 | 40.06 56.79 | 19.54| 39.02
20-24 81.58 27.27 54.98 84.41 28.41 56.26 77.16 | 2523} 52.85
25-29 9628 3650 | 66.78| 9722 | 37.01| 66.67| 94.76| 3555| 66.98
30-34 9745 3874 6845| 98.03| 3863 | 6792| 96.54| 3893| 6936 |
. 35-39 98.11 39.49 69.77| 97.73 38.51 68.76 98.71 | 41.14| 71.41
~|40-44 98.35 39.34 69.45 97.60 38.43 67.72 99.39 1 40.78 | 71.99
'5 45-49 98.38 38.51 69.19 97.94 37.88 67.60 98.96 | 39.46| 71.42
50-54 98.06 3576{ 67.41| 9730 3553| 66.00| 98.95| 36.08| 69.14
55-59 96.23 3258 | 6539 96.43| 32.73| 64.86| 9589 3229 6631
60-64 93.19 28.68 | 61.95| 9268 | 30.09| 6271 | 94.08| 2635| 6066
65+ 7234  21.14| 47.08 7279 |  23.08 47.89 71.56 | 17.49| 4561
Total 87.16 31.44 59.82 87.67 31.46 59.46 86.36 | 31.41| 60.41
15-19 66.63 1874 | 40.80| 67.67| 18.57| 4082 62.18| 19.60| 40.72
20-24 85.06 2396 | 54.57| 85.65| 23.74| 5448| 8217 25.13| 55.05
25-29 98.19 34.17 66.21 98.51 34.30 66.01 96.79 | 33.52| 67.10
30-34 97.92 36.94 67.27| 98.31 37.16 67.22 96.26 | 35.87| 67.50
o 1.39-39 98.18 3483 | 66.89| 98.03| 34.64| 6623 9882 36.06| 69.81
g 40-44 98.10  33.55| 66.65]| 9831 | 3391 | 6652{ 9733 32.04| 67.15
g [ 45-49 9742 3310 66.71| 97.09] 3298| 6650| 9899 33.70| 67.71
50-54 96.78 3293 | 6487 | 9639 | 3333| 6467 98.16| 3143 | 6557
55-59 9230  28.06 61.28 92.11 28.17 | 61.22 93.25| 27.56| 61.56
60-64 89.94 2899 59.88| 91.07| 29.09]| 60.36| 85.04| 2855]| 57.77
65+ 69.37  18.14| 4427| 68091 1842 | 4421 7122 17.03| 44.52
Total 8859  28.62| 5850 88.85| 28.63| 58.35| 87.48| 2855| 59.19
15-19 67.16 18.49 42.62 67.39 18.59 | 42.87 6520 | 17.72 | 40.58
20-24 85.49 24.10 54.58 86.02 24.05 54.85 82.11 | 24.40)] 52.89
25-29 97.86 3542 | 66.19| 97.95| 3559| 6646 | 9723 3432 6437
30-34 9742 3648 | 66.74| 9730| 36.69| 66.77] 9821 35.09| 66.55
= | 35-39 9744 3647| 68.07| 9736| 36.69| 6857| 98.00| 35.11 ] 64.68
=140-44 97.01 3559 | 66.99| 9697 3569 66.86| 97.27| 34.93| 67.86
‘2| 45-49 97.93 35.35 71.03 97.95 35.48 71.37 97.76 | 3422 67.97
R 750-54 97.32 32.68 65.55|{ 97.37 32.65 65.55 97.05| 32.84| 65.54
55-59 9758 3116 | 64.82| 97.86| 31.39| 6498 9570 29.56| 63.73 |
60-64 90.72 25.17 5816 90.29| 25.74 58.33 9334 | 21.85] 57.13
65+ 70.72 17.43 44.61 70.11 17.78 44,23 7331 | 15.83| 46.25
Total 89.18 29.45 59.76 | 89.27 | 29.61 59.97 88.57 | 28.43| 58.41
— 9 15-19 67.48 20.71 44.71 68.81 20.29 45.18 59.06 | 23.41| 41.73
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Division & Total Rural Urban
Age Male | Female | Total Male | Female | Total Male | Female| Total
20-24 83.90 2745 56.12| 8506 27.49| 56.52| 7524| 2727 52.90
25-29 9737  37.03] 68.00] 97.28| 36.88] 67.71 97.95| 38.10| 70.01
30-34 98.39 3765 68.67| 9837| 37.82| 6860| 9851 | 36.16| 6934
35-39 9715 3783 | 66.50| 96.97| 37.96| 66.18 98.42 | 36.78 | 68.90
40-44 9697 3731 | 68.47| 96.67| 37.35] 6821 98.62 | 37.08| 69.94
45-49 97.31 37.41 68.52 | 97.10| 37.50| 6842 98.34 | 3697 69.02
50-54 97.06 3432 6599| 9692| 3438| 6589 97.86| 34.00| 66.63
55-59 96.12  37.11 70.19] 96.08| 36.84| 70.79( 9629 3799 | 67.97
60-64 9347 31.57| 61.70| 93.10| 30.65| 60.83 96.62 | 40.73 | 69.65
65+ 70.16  26.50| 50.19| 69.77| 2676 | 50.32 72.16 | 2532 | 49.57
Total 87.64 31.65| 6037| 8797| 31.56| 60.40| 8560 32.22| 60.15

Table E24: Unemployment Rates by Age, Gender , Locality and Administrative Division

Division Rural Urban Total
ér?fg Male | Female | Total | Male | Female| Total | Male | Female | Total
15-19 9.04 13.11 9.97 8.991 13.19 9.93 9.24 12.83 | 10.14
20-24 8.32 11.25 9.01 830 | 11.50 9.06 8.38 10.38 8.84
25-29 4.17 8.73 5.39 4.37 8.92 5.60 3.53 8.09 4.67
30-34 3.05 6.89 4.10 3.22 6.65 4.17 2.53 7.68 3.86
35-39 2.72 5.89 3.57 2.63 5.74 3.46 2.99 6.35 3.90
s | 40-44 2.99 5.14 3.57 2.94 5.08 3.52 3.16 5.32 3.72
< [45-49 2.02 5.16 2.81 2.05 4.36 2.63 1.94 7.57 3.37
50-54 1.78 5.03 2.62 1.81 4.84 2.60 1.71 5.53 2.66
55-59 2.21 4.66 2.81 2.30 4.24 2.78 1.94 6.08 2.90
60-64 1.80 5.12 2.57 1.35 4.39 2.06 3.22 7.68 4.18
65+ 1.65 3.93 2.12 1.56 3.33 1.94 1.89 5.96 2.64
Total 4.26 7.51 5.08 4.33 7.41 5.11 4.03 7.85 4.97
15-19 886  21.21 12.27 897 | 23.33 12.96 8.14 7.29 7.91
20-24 8.09 9.57| 8.45 8.11 8.57 8.22 8.00 16.26 9.95
25-29 4.32 631 485 4.00 5.41 4.38 6.27 12.29 7.81
30-34 3.30 5.43 3.86 3.06 5.71 3.76 4.95 3.41 4.55
_ 1 35-39 3.48 8.03 4.65 3.80| 741 4.72 1.39 11.87 4.20
,g 40-44 4.19 3.48 3.98 4.29 3.33, 4.00 3.46 4.69 3.79
2 [ 45-49 1.89 4.95 2.74 1.92 5.00 2.78 1.73 4.69 2.53
50-54 2.32 5.91 3.23 2.08 6.25 3.13 3.46 4.48 3.73
55-59 2.14 4.99 2.91 1.75 4.76 2.56 5.59 7.03 5.98
60-64 2.69 §.32 4.06 2.70 8.33 4.08 2.59 8.26 3.95
65+ 1.83 6.92 2.89 1.79 6.67 2.82 2.13 9.00 3.45
Total 4.38 7.99 5.32 4.33 7.91 5.26 4.76 8.52 5.72
o | 15-19 7.90  10.05 8.36 7411 1023 7.97 | 10.68 9.46 | 10.31
%0 d 20-24 7.07 9.29 7.63 6.86 9.57 7.55 7.79 8.32 7.93
= 725-29 3.64 7.34 4.60 3.49 7.53 4.56 4.06 6.77 4,72
F [3034 2.96 7.37 4.12 3.08 7.14 4.18 2.59 8.13 3.92
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Division Rural Urban Total
érf;f; Male | Female | Total Male | Female! Total Male | Female | Total
@-39 3.54 6.03 4.22 3.59 541 4.09 3.36 8.10 4.64
40-44 3.69 4.08 3.80 3.61 4.62 3.90 3.95 2.28 3.49
45-49 2.31 5.31 3.15 1.61 4.00 2.30 4.00 9.02 5.29
50-54 1.46 4.01 2.14 1.85 5.00 2.70 0.50 1.44 0.74
55-59 1.65 2.68 1.91 1.98 2.86 2.21 0.66 2.09 1.00
60-64 2.17 3.38 2.45 1.15 3.57 1.74 4.91 2.72 4.47
65+ 1.43 3.38 1.80 1.77 3.85 2.16 0.52 2.18 0.84
Total 4.17 6.58 4.78 4.14 6.65 4.77 4.29 6.38 4.82
15-19 9.26 12.52 10.01 9.63| 11.58 10.07 8.58 14.13 9.90
20-24 8.38 9.84 8.74 8.44 | 10.08 8.86 8.28 9.35 8.52
25-29 4.20 8.84 5.45 5.19 9.27 6.34 2.56 8.00 3.92
30-34 2.63 6.82 3.80 3.16 6.38 4.09 1.79 7.60 3.33
o 35-39 3.28 5.32 3.84 3.31 5.26 3.85 3.23 541 3.82
< 40-44 2.24 5.32 3.09 1.64 5.10 2.63 3.05 5.64 3.73
A [ 45-49 192 530 284 211] 4.00] 2641 1e9 722 | 3.1
50-54 1.96 4.25 2.56 2.08 3.70 2.53 1.81 4.97 2.59
55-59 1.96 4.67 2.61 1.85 3.70 2.31 2.14 6.52 3.13
60-64 1.71 5.48 2.55 0.88 2.94 1.35 3.15 10.28 4.68
65+ 1.71 3.22 2.04 1.52 1.59 1.53 2.04 7.30 3.01
Total 4.13 7.06 4.88 4.38 6.65 4.98 3.74 7.77 4,73
15-19 8.81 16.40 10.69 8.92 17.31 11.00 8.34 11.99 9.22
20-24 8.52 11.43 9.15 865 11.54 9.28 7.83 10.84 8.48
25-29 4.31 10.96 6.02 4.521 11.27 6.30 3.35 9.36 4.76
30-34 2.49 6.25 3.53 2.30 5.88 3.31 3.33 8.17 4.55
o 1. 35-39 1.74 4.12 2.35 2.01 3.77 2.48 0.60 5.72 1.82
;;“ 40-44 2.62 5.09 3.23 2.59 5.13 3.23 2.74 4.92 3.22
§ 45-49 2.65 3.81 2.93 3.00 3.23 3.05 1.02 6.51 2.33
50-54 1.80 5.29 2.69 1.25 3.57 1.85 3.69 12.07 5.65
55-59 1.44 5.05 2.24 1.43 5.00 2.22 1.47 5.32 2.30
60-64 1.96 6.26 2.99 1.96 6.25 2.99 1.98 6.33 3.02
65+ 1.18 4.69 1.88 1.22 4.76 1.94 1.02 4.41 1.66
Total 4.01 8.03 5.00 4.11 7.98 5.07 3.59 8.25 4.66
15-19 9.52 12.92 10.26 938 | 12.63 10.09 | 10.68 1532 11.73
20-24 8.79 15.67 10.32 8.68 | 15.84 10.26 9.46 14.64 | 10.67
25-29 3.81 9.82 5.44 3.66 9.86 5.33 4.92 9.52 6.20
30-34 3.54 7.44 4.61 3.40 7.26 4.46 4.49 8.68 5.59
=].35-39 1.68 7.12 3.08 1.51 7.08 2.92 2.99 7.40 425
=1 40-44 3.01 5.87 3.75 3.13 5.49 3.75 2.25 8.50 3.76
'c% 45-49 1.65 5.65 2.51 1.74 5.19 2.47 0.76 9.50 2.82
o 50-54 1.26 6.75 2.60 1.35 6.25 2.55 0.79 9.30 2.88
55-59 3.47 541 3.93 3.65 4.65 3.89 2.25 11.10 4.23
60-64 1.13 4.11 1.77 1.08 3.85 1.68 1.43 5.93 2.30
65+ 1.92 3.71 2.26 1.55 3.13 1.86 3.40 6.76 3.94
L Total 421 8.61 5.28 4.16 8.41 5.19 4.58 9.99 5.90
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Division Rural Urban Total
85;2‘5; Male | Female | Total Male | Female| Total | Male | Female | Total
15-19 10.61 12.42 11.02 ] 10.67| 11.90 1094 | 10.19 1523 | 11.56
20-24 9.57 10.82 9.87 9.46 | 10.64 9.74 | 10.53 12.33 | 10.96
25-29 6.45 5.43 6.18 6.29 5.77 6.15 7.44 3.07 6.33
30-34 4.58 6.47 5.09 4.96 6.67 5.42 1.51 4.69 2.29
13539 3.57 4.86 3.95 3.13 4.88 3.65 6.62 4.69 6.13
£ 140-44 4.78 6.13 5.13 4.60 6.45 5.08 5.75 4.27 5.39
:,)5* 45-49 2.77 4.29 3.17 2.99 4.17 3.30 1.69 4.92 2.52
50-54 3.03 4.82 3.49 3.17 4.55 3.53 2.18 6.57 3.28
55-59 2.02 6.67 3.10 2.04 7.14 3.17 1.93 5.17 2.81
60-64 2.03 5.70 2.99 1.85 5.26 2.74 3.50 8.91 5.03
65+ 1.70 5.35 2.58 1.67 5.26 2.53 1.89 5.77 2.84
Total 5.66 7.04 6.01 5.68 7.02 6.03 5.51 7.13 5.92
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Annexure-A
Post Design Weight for Monitoring of Employment Survey, 2009

Post design weight for the Monitoring of Employment Survey has been developed in two stages:
Stage 1: Projection of household by strata using the households of 2001 census as the base; and
Stage 2: Computation of post design weight.

Stage 1: Projection of household by sub-strata using the households of 2001 census as the base,

In the Population and Housing Census 2001 zero hours of 22™ January 2001 was the reference time
and enumeration was done in the last week of January 2001. On the contrary, Welfare Monitoring
Survey 2009 was conducted in the last week of March 2009, Thus, the number of households
obtained from the census was first raised by 2 months to determine the base population of the
projection as of 23.03.2001 for the division-wise sub-strata of Rural, Urban and SMA strata
separately. There are 3*6 = 18 sub-strata in total.

Three assumptions were made for raising the household over time.

Assumption-1: The socio-demographic features of the pre-census decade will continue till 2009 in
all the three strata;

Assumption-2: The household will grow in the same progression during 2001-2009 as it was in
the pre-census decade 1991-2001; and

Assumption-3: Household growth will follow the annual compounded rate during 2001-2009.

Annual growth rate (AGR): From the analytical report of Population and Housing Census 2001and
1991 AGR for each sub-stratum was computed. While doing the computation the census household
population of 2001 was raised for 48 days to make it compatible with that of 1991

The base household population thus obtained were used to compute the annual growth rate (AGR)
for each sub-stratum by annual compounding formulae. The adjustment factor was avoided from
both the numerator as well as the denominator. :

Projection of household for March 23, 2009:

The following annual compounding equation was used to project the households of each sub-stratum
for March 23, 2009: :
Po=Py* (1 +1)** 8
where P, - Projected Households of 2009;
Py - Base year household, as of March 2001; and
r - Annual Household Growth Rate (AGR).

Households of base year 2001 and the projected year 2009 and AGR by Sub-Stratum are shown at
table 1 for rural stratum. Table 2 for urban stratum and table 3 for SMA stratum.
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Table 1: Computation of AGR by Sub-strata for Rural Stratum

Household Annual Projected
Sub-stratum Census-1991 Census-2001 | Census-2001 Growth Household
(22.01.01) (11.03.01) | Rate AGR) | 23.03.2009
Barisal Rural 1348122 1483350 1486243 0.98 1606841
Chittagong Rural 3158095 3448285 3455009 0.90 3711749
Dhaka Rural 4725281 5491720 5502429 1.534 6215076
Khulna  Rural 2032135 2534496 2583919 2431 3131340
Rajshahi  Rural 4648417 5861358 5872788 2.3656 7080707
Sylhet Rural 1130384 1247105 1249537 1.007 1353820
Total Rural 17042434 20066314 20149925 1.8234 23099533
Table 2: Computation of AGR by Sub-strata for Urban Stratum
Household Annual Projected
Sub-stratum Census-1991 Census-2001 | Census-2001 Growth Household
(22.01.01) (11.03.01) Rate (AGR) | 23.03.2009
Barisal Urban 42227 130870 131125 8.998* 261237
Chittagong Urban 185599 295830 296407 4.7928 431063
Dhaka Urban 307574 488417 489369 4.7535 709553
Khulna  Urban | = 156622 248490 248975 4.7443 360744
Rajshahi  Urban 316874 545001 546064 5.5931 843972
- Sylhet Urban 27064 107275 107486 11.7879% 262127
Total Urban 1035960 1815883 1819426 5.79 2868696
e Adjusted
Table 3: Computation of AGR by Sub-strata for SMA Stratum
Household Annual Projected
Sub-stratum Census-1991 Census-2001 | Census-2001 Growth Household
(22.01.01) (11.03.01) | Rate AGR) | 23.03.2009
Barisal SMA 32000 43980 44066 3.231 56831
Chittagong SMA 398594 588471 589619 3.973 805260
Dhaka SMA 1214391 2071046 2075085 5.483 3180502
Khulna SMA 188414 253215 253709 3.000 321391
Rajshahi SMA 95203 135616 135881 3.601 180331
Sylhet SMA 19000 54440 54546 8.100* 101712
Total SMA 1947602 3146768 3152906 4.95 4646027

* Adjusted
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Stage 2: Computation of Post Design Weight

Sample households are computed and shown at table 4.

Table 4 Distribution of PSUs and SSUs (Households) by Sub-strata

Strata
Sub-strata Rural Urban SMA
PSU SSU PSU SSU PSU SSU
Barisal 31 620 19 380 60
Chittagong 74 1480 37 740 220
Dhaka 113 2260 58 1160 660
Khulna 55 1100 31 620 180
Rajshahi 114 2280 58 1160 140
Sylhet 33 660 11 220 60
Total 420 8400 214 4080 1320

Post Design Weight is the inverse of the sam
projected households of 23.03.2009 of each

is shown at table 5.

" Table 5. Post Design Weight for Each Sub-Stratum (Revised)

pling fraction. It is computed for 2009 by dividing the
sub-stratum by the corresponding actual survey data and

Sub-stratum Stratum
(Admn. Division) Rural Urban SMA
Barisal 2709.19 452.71 956.23
Chittagong 2720.44 606.97 3749.35
Dhaka 2879.49 644.08 4666.73
Khulna 2857.06 622.67 1828.25
Rajshahi 3158.79 709.55 1313.97
Sylhet 2147.66 489.09 1521.50
Bangladesh 2854.27 658.10 3459.55




86



FTEATS)

q-xipuaddy

L8

3 ki bidlladleslk 2 kil Bislokc ha
g RBIS & bdelk 8 RBle & biulk
| 522 QUhle] QBN Ik lodle 882 3b)
ks Blalk 58@
| G-fielfhele, *ptelgh ‘C-lb) ‘Z-Tad) ‘| -kelloked Kb Bl Ll
Bhie Bhelle Lk
PPRbll ‘Z-ake Ll (ONY)Ezlx/12ls
(‘ON V3)sbts lolleb Liete
Kale/llale)
Plieo/ilay
Leliz/lel8d sy
1B
lelab]
kel Iebllety
qblle Blblloln ekl “LQ
(6007 “A5A.INS SULIOIIUOTA] 91EJ[PAL)
QOOR Zlsblia bdulpblls Ibile loitdle lgjlled
boRC-[bla “Beblslln B/bR-2
bba blfkSleblls
Bebls ledballeallite bin 15905 beldllo3|b bl 38| alteflislic
IUB belibSlelle pebllob|l
lel@w] eBdblle ‘ElolbRle leBdbli
Blbble lel|is3( [Boial)ls




omuéﬂm IPTR, - @ AR

2 _ xR ki
2.1 SR AAIF LI IAART A 2 29 2.8 atya Tow i 7 wiR <R wor
AT 1 BT LG
L1111 A— 2 _ _
E 17 A 3 AR (R WO FO/CTRARA (9 R 6 7
PoARYITT e 4 210 | =is - o1 SO B S 2
2.2 SR qeeRd e & 2 CNRREA -~ G-l A2
| ——— 1 241 | 4R AR -/ coul Ay Wit @ 7
@Gl 2 REES TG B G Sy S R S
IS SR 3 B G| oy (R S
2.3 | SreomE AE 4R oA o e 212 | SR AR MRS RS T S [ (9T $6R 208 AE)?
A Am - mmmmmmmmm 1 Fh=/af 1
| S 2 A1 E /L 15— 2
TRIRIETS M/ BA----3 L — 3
R/ ORI AR - -4 =
AT mmmmmmm e 5 Kect --5
2.4 2.0 R AT BGF A9 70 Al [ WISy % 6
i 1 TN/ AFIAAG - 7
= 2 it e . A 8
L1 o - O —— 3 R [CIR ST T = A— 9
25 | oromE IWE AgE GeNe oo [ 2 I -10
Eoe T 1 g2 3 11
LUK (51117101 . - S 2 2143 | wieWR <mR e g wng @ 2
f 11 S 3 Y1 -2 (Toa 1 7 iy I T i & (21T So7 2w Aw)?
11 A 4 W=~ 1
AT m e mmem 5 . Rk ﬁ@ 2
26 IR AR SR I 7 RIETS LI 11 (— 3
[ 11 T | [ R T At - 4
[0, J 2 (67 1S 5
RLULL A 1 S——— 3 I 6
27 %ﬁmﬁﬁﬁﬁmﬁﬂ@ 2.14 | <A SEHR uig 5 2
1121 A 1 [-3) — 1 3| 2
ARFI(TTENAR Fera)-----2 215 | ©&3 i a0 fyais JRyez wie 7 2
ARBI(ETl/onf frams w1)--3 FHRAD-- -1 1 [ A 2
st , 4 R S ;| I 1 [ E— 2
BT RO ET A0 v, S— 5 216 | ¥l zre fy e grenea nag w7
SR IR AEFAIG FToT S Wig [ AR Repem fesfis
37 1 = 2 . i Rmpery refag
BAITG /TG fpefits
AHIR/200- frefiie
Foietle /A fhgfarg

88



16

68

0 -Leiliela'G -iloieiely ‘Q-ieiblellr /. ~blitle)* Q-olalledd * G-l blokiblo)d BRI Blebles)'C-Bla [Blebl Tlebi |-y Sk

9-ilelibln/kdin” G B’ -ipia’ €-bieb) Z-maalk Ble' | -0bxe $ale) Bl
mr-_>x_mT>x_§->_x.mT_:X.NT__X_FT_x.oTx.m-x_.w-_:>.m-__>_©-_>.m->_v->_.m-_:.w-__ RS
L-teliele ‘grpoudiallk ‘G-eoult ‘Piclieraz i ‘Cigkbkl ‘Z-Lbk ER-@R | -{plD kDK< sale)

vl €l Zl Ll 0L 6 8 7 9 S - 5 =
(&
ENES)) Rl L)%
gl |, P el | (aue) <=DS klip
(@le2) | dplozy boooliz o BT B ORllln | e | 2l | (que) | 6 Y aled)
Sk i) | TTREe BRIbY | dipk) | LU | dbmsie Zle | G filfiln pen-fielloks
(22 C Qi) | aldke | kol | | -Rleodin kbl K€ | ¢ ek ks Loeiz | prollob)/lbhy) e
5B@ 3 OF) & kely| 22§ ¢ & bbb BlEoE ble) | lE @) b | ¢ o ks | Elstlale - B/l
— A ok lipe | bispe | Ml ) | odblggq | OOy | Zolegk | (ak | Loldb el (el 22l > S 120

Ibley

Bloitk kha b blesk D¢

ole BIOENR)-LIB) |elth Blcsh IK-D

boooeaglbblie | kel Plo) | bt oZlic | lelbleb Blbl Salale 1520R) b
fda Bllib Wbo\ [b D [Bbl $2Ibb) ledlo} leted | Bkl elie felbs Bldflehic Sl - b2

3 (Llela Bcdhie loble) oblilsa bblhlie BUflebie Sl °g



LIS sferaes TS WY W3/aIRS fomt o7 | of Moy Spye/<IRS 260 e I | o hean TS I FC | N AT
9 oot frtaeg (e YT ) s v & 7 TR 57 AR ARt | WG crrR Rafs se-85 wma wieno v
e : -1 TR TR | o Wiy
Bt THAT Swmmwm | 5 BT AI---2 fer e TEFRR AN | TS B 20AR | o WA 4
T2 g o | s serg/eRe | Ao (I 430N Y G 7 efate -1 | Q11 PR G| | B SR R o
aif 0-3 ot 7 dck ot fa o N 1 AFLA---2 | A2 e F oy | gy el /e Tt
(¢ 3omg At e gt/ TS -3 Gl-—-1 Rl S 1 Il | ew e R
OFF T T) (o) Y /o2 Y ------4 A-amn2 E 1| S 2 | woR—1 -1
- 3 ko S 3 AFea2 M---2
[CURKEIR T EE - - 15 1
TR RO L - A 5 L T— 4
L1 S 6 -5
1 2 3 4 5 6 7 8 9 10 1 12 13
01
02
03
04
05
06
o7
1 08
09
10
11
|12

SPITOM (FI: ¥R-1 SA/SAR-2, GIT® T01- 3, G T0T1-4, Qs A5, A/ /1716, B IG5 7, STareafo-8, THw1-9, -10

90




6 Tl fbohen
@--mmommemmnem s Bhkla (e
L8 10l 1k Soyblis [Elk/ kil
Q- Bk/plin BQYE ki
g 2 gl
- Qds /e Llichi>
g 2 pielic BIEMD lobeled Rjd
4 B e BS Bl
} B Blin Blils
H{Blls B BBG whlor)d] bbb Lok BOdlc full blegl Blislp bkl

29

99

g9

79

S0blls Bl) (b Job) b b b ke bllislle bl ok ¥l Blblbs fo bES BEolk Blkls

€9

9 ; B2R) Lo llob) T 1b b b2
G- Bl [BbSb BlESL (02 e] LRk k) ki [bhikb
1 Bl 156/} budale
€ B2 b} Blleclc kb
Zz 1160 lioble

-2 Blh/lb
(ke 072 BOG DhJldP)eddll Bl lelslBR(b fhik Mlad] )2 s bOG

~

29

(e b2k St "/ LD I£% BBR) | -mr-mmmoee 12
N&WEBEWVWEVEEFF%@WEWDPWEE&FFEOEEE

1’9

b

3 fele

(Ayunoag poo4) [Blslisly] fhll "Q0

16

v Tl el
€ Blesk O Lellelin
z Blesk ¥ [fellelin
l Bl € [fzllsli
BB Ll 1Db B2 Bl (M Brdbed [Ebin Bl

¢ TGID) [ WAL QBB BBl Blislslin llislod BENSE @le

L Bho\ b Blesh Qe

%4 Blsk Bla
€ Blesh ey
A “-blesh gh

Ly Lolfisln

B el Blbbiak/aieia 318
A Qlse eliemdlle) llakele
/ adeln Sl
9--------blalk/k ploulc blxbiallsa
g blai bl

g Qde/blate biajle kilcbib
L-lislls e ) b0l Bleblisoa/bzE
¢(Blls 0% 5O SRl ) & bkl BH(D & 8 Qb)) 1222 Bk ajlo & Dbl

(bl balz 3 €°0 122 © X ‘S Qo) 5BA)

) bolilliok Ladb b & bl oYl Blislh Blisslin

b

e

s

(A}19A0d JO JUBWISSOSSY-}|9S) bislflek-k US| -



‘ o g

_ o

6.8 | SR YA I AR (A WY S 9T ISI FASIEE AANGS [771o1al (@8 IO
ST (@I TERS! e 5y
I 1

08. gy 8 i+ criwsicaet (Crisis Coping)

2

a3

8.1

AR A ot @3 I i o 11 qaEfer afsfen o sy
Yoot Weee2 (TN A 9.1 T T TN

6.9 | e Il A farlife @R @R S50 20© ARTs! (a3 T9d 7S AE)?
FICEa ol 24w 1
firrrm fRfemy 2w 2
T AL QST 3
qZ SR S 4
I[[H OISl 5
TI% TR A 6
fAaRIR TR G- n 7
AGFIER/A SIFT & 701 3512 #el----8
7T oL 9
TR AT FAbl-r = =mmmmmmmm e 10
6.10 | wafere =l o=y (o1 AfSDIN TS ARTS! (R 57
L7 ) S 1
| IR 2

07. «fftew 37 @ Ag Ao_o:i:m and Footwear)

gq N

o

71

SRR AR TP Ao 9T nﬁﬁhﬁﬂd@\%_ﬂw!@\ﬁ@ﬂgmmﬁ
1) ISR 1

7.2 .

7.3

8.2

Ta 271 zra fag 3ffe veemz/ oAt feena criwiae st asifvs $o1 20O AE)?
A G T 1

JATI/RAR T 98 2
AT SRV B1Ga QIR =mmmmmmm e 3
SIS STACTT TTOH T 4
TS TCT T 6
T B 0O AR TH---mmmmmmmmmem 7
4191 Row 3eq-- 8
ERIETAIIOE R BICIE: | —— 9
PRSI RE (e S 10
G/ 20 Tedlo 11
T (- 12
Swaited Sesirs/fAatteg wrerg 13
SR . 14

8.3 | 1 SR (P TBT I TV (A [FONI O (NI FEA( T4 TG 20S ~AR) 2
G- T/ TFT TG (AT L PR - 1
SRR 96 (e KiF/ie 359 M- 2
WD 7L© A e 3
G e gre ¥ N
wiu/wn (e s 5
w3IRR s fafe 6
s/ [T +@-- 7
e Faierar (@2 8
Jaifs AR 9
SH 10

8.4 | S AIMIE 3N, TIRTHFICS (iR FIIR) MR (ATACA (57
-3 S 1
L 2

8.5 | ua Yl @ AR & e qiies fear
Ly E——— 1




EpBId [efslin BlAb] Blblid) 2% L BB 'l

(el 2 st [T 102 U 5BQ) prommeee 1z
¢ Blle QB [bddlleq/frilnle Kbl ) lbflchic BEIDBl blislslln 3hB Blislolln Ll

[Bb> SlokiBlslisb] dlallklie * ||

J o ) Qfelle/blE Rlbllol
dilie® flehle b 1o3% I 30@ BB 3L0L | G'OL

Nﬁ&ﬁwﬁﬁ%@%g&%ﬁw A"

deb) MEEINSD Bidle Mol MOMhLe W@@Ewﬁ €0l

{(Bls 0% D@ Shjlek )k Bl kdnkle Bk &) alific/bls L)% I 509 | 0L

(liz K2t 312 GO | o2 Lo £DR) .
| — Iz
dficile bailie/bIE pI&) @ fiehle blb) Bl [ kflslln L'OL

e b [We

(Kya1008/qn|D) eiilie/blE "0 L

to6

L flelfivley
Q- SEISTNVNYTS)
S lelg

(Bl 20Z BB dhjldH)d] bEIBIS llNe|b] Dpjlie bib) Blics &I Qs

€ “2lle kb pbb

ESENS
Bkt
& WAL |l Bt bl Lol bliebjls Bl

{1}

fhlflelny
fbi6) Blieimie) lstelte
L fla B bbbled bb/Ble RS
9 bl 023 /E10)
S fiols sl gle) flb licodla]
A {1 B Blacke/blite] 2l/ig)o
€ fols ok fllchib

¢(Bllle 2% BOQ Shjit5 )N ) bik B

9 foffloley
g 0% Qielie/Bliele
74 (v} Slgisp
c Q% LM
Z

b

0% Qb bldbvloke MR
(Bl S0 BBD Di|IEHILEIN bl I bl 122% I BBA

(bl 2ls 3k 9'6 1 I 58Q) g It
(it
ép] WIS b2 bik bl bl Blilslln B3k B Bile

[

iz

s

B

(JuswijsaAu| pue HPaLD) llilibl & b



12. 79 =t (Women Empowerment)

[egw ] o
12.1 | S=mig =ifvar Sraeomz o aed o1 s
11 SO 1
| S 2
/& GFG----3
12.2 gaﬁaﬁzaﬁu@:ﬁ@%%\ﬂw@\%@@%g
[T 1
e 2
12.3 | %o3 g1 20w foft 6 sffawra steworg s
-] 1
[ S 2

12.4

12.5

12.6

12.7

12.8

on

13. feima @ R (Recreation and Leisure)

[ e

bl
131 AR TR 1 e i Pt e s (e Ser 40 )
FRAAG G e 1
RETAE L S 2
B ory/cfes et oo 3
R T ot o S 4
ANCE/RCAG (TG NG em oo 5
VAR Af@ @ R Wew-..6
A e 7
13.2 | Si*MIz w@va o1y (e T QT $T7 200 *Mie7)7
TRE-TI (AATHAT TR m e 1
78 e/ e Ao e 2
/AN ATG e 3
PR/ARMSTS e 4
T SO R e 5
R 6
13.3 | R e 6 il GRS its Wi o
1) S 1
e 2




$6

........... sad>) B T U-7 ] R C-3 § Rt 11U -5 B 111 (5 ]
& laa) b ol
bisbb| Baddled bz bibbb| paNbkd lolile bisbb] BaD|dbled bikis lobbb] BaD|dled> boikim bEbb] padldled blkie kliiz & Pl Blixds)/le kO bloda] suall
8kl 8l Sluls Slpule 8lphls Blleled/l0%e 2 itk b3ldhlin 220k Qe

........... HNES] mmmemme o SRbY - $ale) AT 115}
(sblg] bbbbl) bl
8ol Blad|d Slolsixi) blodid Shobbb| Bl Shlbb| Bladld> Sholbbb] Bladld ERNQQID 3bB ol Blbic)/lohlles@/Bla) /B’
k) boled| DR [lsbin 0lb Saebjabsld: leld) 1
Bixlte Bi2igoys Bixl RGO siele blAGO sl BMOIGOYE Sislie GOV | leledle) SUBEL) Wly) b BOIRS 1) BBl B

D $) E Pt a $) Eﬂw D @ $9 \WEHW P RRRREE & $) E P N ) E

greeee e SBbihle | g CBbif g s QBblfln | g QBbEIl | g N

O ERlelez Bliols s ol | ORBIOR Eliols b ol | G EEGE Bliols b Bl | 0BRSS Bl b bl | 0 RRlkaR Bkl Ll Ble
NI T e Blle S50 lale: e e Bjle COBe Il | Xl Bllls 0B Il | ¥ L Blle 0050 bl e bl
g T Ble Ll Liolle 1l g MFWFF@?% PO 2le Bl L5l lale | € 2l Bl [61s Bl Bl 199 b0 K2 e Wk oa BB S0
NCRRR— T = TR = NN, = T ™ I ™ i kol Ble/bla) S8 f Bl
grreree e 2 Qe I Qe Ty Qe 1 g s 1 bl Jle SUnllEe] 0l bl BBl Qs

(e [l e (b [342 3t (kb itz (e b e (CETY Y
102 e & B ed 1922 I3 50@) | 6 w0k e 6 i D L% 12 50) 1202 e B[22 S0 1222 112 58.) 122 1 B B D 122 Ik 5BY) 12 lis B [ Med a2 112 BBD) ¢ Zlie BBl QOB B 2D
e e s e e e L s e T Lo Sl 0k bl 1) 12lk) lsTa) Skde/on
e Iz PRI it Qs I grrrnee s Iz grere e Iz Plle B0l ks bb) ] eflln

(s bt 32 (b o 30 (ese iz (e B e (e e 2
X102 D B Jal D 002 11T 50@) | X D2 L B [ 3D LI2 U BBA) ¥l e & BiE D 22 12 50@) | ¥ 102 1 & iz 30D LD2 UfE 58Q) X 12k e & B e d 02 11 589) ) JelodB] Blis
g e e I e s, e R ™ e e e S dloled ke BRIl SISl Lo Bl
e s I e 12 PUIEIIIRREN I s 152 OISR Itz Q2pie ko) b Sk 6 o) BBk ol

s leZlle 8 M oRllo e o2lle e oglle s beBlla

Slells Shelbe Slelle Slelle Blelle 1oblesayed

2 |oblsed BBl ol BlORh hha o Bab 28 Bk
loaqlk Qllukly




Feeoge! BT e e s g

FET T MIRT T T M AR T R 7

| 7S AR YLF FITH TS V] VAN TBIG mommmmem e AT P R LTI T k£ P R

Ty (Fromrs, <R, R s qge

SOTGIZY 1)

b | TS AR AL IS RG] & (T IS 3 IR > R D 3 I 3

AT 15 7 L. SR N} LI N L. I N} L2 | IS 3 L2 RS N
(892 71 7 Yo g oy T9) (9 71 T So 7 e A (T8 W T do AR & A (T8 i A Yo 7 & TFA) (T93 7 7 yo 7 en] F)

® 1 TS AR AYIF/SLLN 7 TP AT | T008 e eI I i R R ———

T T IS B ?

S0 | 18 NRIRI AL T (T L4 TTe At S| s > |ttt Ao > (e

TR O FieEd v e &S, J(HEfEs.. [, 2 (RS SR I () 1= 3
ﬂﬂﬂgﬁﬂ@do%ﬁﬂw%ea@@%% FAFSY /TN (TSTgF-0 TS/ FHIN FoTgs
KUERIEE 2 RUESHES T IEEHE T2 AR, Mt
TG | R, LT A TG TR,
R SR a1 A AC 11 ST ST

Y 1 TS FBITZ T oD /oT9E TS TR o TR o EEET AR coerr TP

PR ? @FEFR oo m TR o Q @RS X (TR ..o 3 @R .o 3
[ETS TS, ... SIS ... [ES. ... GEAS....o
ST o GG o 01 S ST AT

331 i TR TS Temrp(Frmeas o) [ L5 I L5 [ {50 (55—

20 | 51 T TS BIF! W AR 7 155 R —— [ 5 ——— L5150 {5 R {5 R

(Fo79)

38 | i/ STe (I (Tom ool 9T 15 | 708 - g ———- Flog - IGs - [ eI

T R ¢ (R ST ) |

&% 38 TR 9T (o

eI R/ @ @ 7yt JaRt-Ryt e TR/ B3 Rt (rre/el/aeggfe)-y, e ST gfo-R, @ hi-o, T CAIL-8, AeT-¢, TOIAS-b, GRETFER F4t-9, ITF-v,

WUEG-», I FY Arewt qiw -0 |




J-aInxouuy

L6

aiep B e@imeubis

. ajepy anpeubls

;10s1u8dng Jo aweN

ysyjBug uj usiM 9q pinoys siaquinu jIy :@'N

J0jBIaWNUT JO sWweN

'G-S19UI0 ‘b-ISIPPNg '€-UBHSUYD 'Z-NYPUIH L-WiISIN

uoibijey

Juspuodsay Jo sWeN

JaquinN ployasnoH ajdures

(OWy) ueain fleiny

(ON NSd) Jequiny eaiy sjdwies

Uejleyep/eznen

PIOA/UOIUN

eueyY | epzedn

UIsIg

UoISING

|

awepN

[<b)
o
Q
o

ealy

gaJy ojdwes auy) JO UoIeayHuSp 110

6002 Aoning Buiouoly aiejjam

70c1-eneyq ‘uoebJeby "v//z-3
ueqeyg ueyyueysiied
100loid a4 Jo buipjing Ayoede)

(Ajuo uopewlioul
* s9lIsiiels jo neaing :mmvm_mcmm

[eanisiels jo suopielidwio Jod)
(fenuapyuo))

ysope|bueg jo aljgnday s,9]d0ad 3y} Jo JUdWLIBA0Y




02. Housing, household facilities and assets

Q-no Questions Q-no Questions
2.1 Type of dwelling unit? 2.10 Ownership of land/mobile phone?
PUCCa------mmmmmmme=ee- Land phone  Yes---1  No-------2
Semi-pucca-----------2 Mobile phone  Yes-----1  NQ-------- 2
katch@-------n-------=-3 2.11 Does the household own livestock and poultry?
Juprifothers-----------4 Livestock Yeg----1  Nowe-----2
Poultry Yes-----1  NQ-------- 2
2.2 Type of ownership of house ? 2.12 Does the household posses the following assets ?
OWN=-emmmsmmmmmesneaaee- Yes-—--1 (If yes, circle the relevant items below) Multiple answers
Rented-----==---=r==----2 NO-------2
Rent free/others------3 Fan/AC----------rarmmrmm-ere=-]
2.3 Source of drinking water ? Shop/business-------- E—
Tube-well 1 Television/Radio---------- ---3
Well--mmmremmzemmarmmmnnnea Fridge 4
Supply water/tap--------- 3 Watch 6
Pond/ditch/canal/river--4 Almirah/wooden furniture--7
Otherg---=--------- e 5 Sew-machinefoven --------- 8
2.4 Do you drink arsenic free water? Shallow machine/tractor----9
Yeg-nmmmmemams eeemmeeees Otherg-----------
None
Don't know--
25 Source of fuel for cooking? 213 Does the household own transport?
Wood/bamboo----------- 1 Yes-----1 (If yes, circle the relevant items below) Multiple answers
. Straw/hay/cow dung----2 NO------2
Keroseng------=------- -3 Boat i
Gas 4 Cart 2
Otherg------------ — -5 Bi-cycle/rickshaw/van------- 3
2.6 Source of lighting the house? Motor cycle/taxi----=----------4
Keroseng------- wemmnenneee Motor car---=-=---===---=- ]
Electricity--------=-=-------2 Others 6
Gas/Others---=----------3
2.7 Type of toilet? 2.14 Does the household own computer?
Sanitary----------m---s==--e-=-- 1 Yes i No 2
Pucca (water sealed)--------- 2 2.15 If yes, e-mailfinternet connection?
Pucca (Not water sealed)----3 Internet Yeg---1  NO--==-- 2
Katcha 4 E-mail Yes-----1  NO-------- 2
No toiletfopen fieid------- —
2.8 Ownership of land by the household? 2.16 Distance of the household from the following places?
Yeg---smn-mmmmmmme- 1 Primary school km
e — 2 Secondary SChOOl---m--=---=m---=-- --km
2.9 If yes in question 2.8, size of land? Worship house/Madrasha --km
[ Acte [ Decimal Market/hat km
T I

T

Hospital/clinic km
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04. Health Information of the members of household

Line | Vaccined | Sickfinjured duringlast { Consulted doctor for sickness or | Did you Reasons for Any long 15-49 years old married women only
No. | for child? month? injury ? register not taking term
birth? treatment 7 Sickness?
Yes—1 If yes, type if yes,type of medical ’ Got antenatal | Place of Who provided | Received
No----2 Yes-1 ot illness Yes-1 sevice received ? Yes-1 No need---1 Yes-1 care during delivery? delivery ass- necessary
(5 years No--2 Injury? No--2 Drug stored-----1 No--2 Expensive-2 No--2 pregnancy? istance ? post-natal
or Jess) Govt hospital---2 Distance---3 _ Hospital/mat- Doctor-----1 care after
(Code) Pt clinic-=------- Others-----4 Yes-1 ernity-------- 1 Nurse------2 delivery?
Pvt doctor- No--2 Residence-2 Aya--------- 3 Yes-1
Hpth/Kabiraj----5 Others------3 Mid-wife—d4 No--2
Others------=----- 6 Others-----5
1 2 3 4 5 6 7 8 9 10 1 12 13
o
02
03
04
05
06
07
08
09
10
11
12

Sickness code; Fever-1, Diarthoea/dysentery-2, Teeth problem-3, Eye probiem-4, Skin disease-5, ENT-6, Blood pressue-7, Diabatic-8, Accident-9, Others-10

100



6 slsyl0
8 U0IS0J9 JOAL Ut SSO7
/-—--Rjweleo [einjeu/yBno.p/poo)) o) enp doid Jo ssoT

101

9 lagquwisw Bujuies Jo yreappols
G gol oN G----e----~----3 JOW 10 SIBBA BAl} |SB]
¥ SSOJiNpP St ssauisng ¥ sieak Inoy jsen
' Qermmemnmemmene-SUBLICINDS WBR BuiAng jo ajqedeo joN --------—-§JR9A 931y} 1sE]
2 ybnous Jou si pue| jeinynalby sJiesaf om} Jse]
1 yBnoua Jou s sWooU| ! 1eaf auo Ise
J(siamsue a|diyny) SIS0 pooy noA Joj suoseas UBW eyl aleleyp | 29 ¢uonenys Alanod sy} 8W0d J9A0 0} 19adxa NoA op UsUM ¢
Greemnmemm-=----3JOU 1O SIEDA BAI4
¥ sleaf ino4
o -remmmene--SJBOR 90UY | - -=----0§-0G
2 sieof om] Z---~-~--=--POSEBIOU|
! Jeaf auQ }-----------POSERITQ
£l 8U03 Jano o 1oadxa nok op uaym ‘wisy Buoj sisisio poojaulyl | 99 ¢Jeah ise| 0} aaljeledwod Paseslaul Jo pasealdap Ajusiung uoenys Ausaod sy) seH 1
— Wiiey BUoT G------~--------8JOUI 10 SIB3A 2N} 5B
R Arelodws | b sieah Inoj 1se
Jwuay Buol 1o Arelodiis) sisud pooj syl s g9 emmmmmemnnmeeoene -G 1BAA 90U} 1SET]
20N Z sieak om} Jse
_ L--=-SBA | 1e9A a0 JsE
. £ P00} JO 1UBM 0} Apjoom sAep ajoym om} Jo suo saeisnokog | 9 suonenys Auanod siyp jo uoneing |
1t s18ylo
0} --mmmmmmmneeem----02iS AjjiEY 26427
y------Rjoom shep z-1 §=----------------BUI}RBYO/YBY] Ul SSOT
g------A]2am shep -¢ Brmmmmenmmeen weememmee- OO} Ul SSOT]
g---—-Apioom shep 9-G Lo weeeee-=-=-K}|GESIP |BOISAU
: [ mmeme e e Aeq g-----------Jaguial Buiuies jo yiesq
: Juoisinoid pooj ybnous Buiney G YIOM JO JUBM
: Jou Jo} Apjgem awi} suO JSEd] JB pOo) $S9| 8B} 10 BAiejs noA op sAep Auew moH | €9 {7------AlIWE[ED [RINJBU/UOISOID J9AIY
9---Aep e awi} om} Jo auo Buinelg §rmmmmemee Bujure/uoneanps jo yoe
] G----sjinpe ay; Aq pooy ssej Buiye] Z----8s8UISNq Ul sSojendeo jo yoe
- pooj ayi0ne) Bujonpay fmemmmmeee Buiyiou pajlayuy/sss|pue]
S R --sajiadoid Bujjeg (siomsue ajdyn|y) ¢iood Al Jo Jood Buisq Joj suosest syl SR 1BUM | ¢
......... -sBuiaes Buipuads (L'9-Dordys g 4o g'L apoa §))
--=nmm-==---BU|MO1IO0/UBO G---------100d Atop
(s1omsue sidiynw) ;juswainbal pooy sbeuew noA op Moy ‘L'g Je OU S| JaMSUB BUL)| | 29 AR, X
; Z--ON £-mmmem uane-yeeIg
(1°2 01 diys ‘soA st somsue BYl J|)  1-58A P At -==-4olY
¢Airep sawij ea1y) prommeme you Aiap
slaquisW pjoyasnoy InoA Buipas; Joj uonanpoid pooy/awioou; Alessaoau aaey nok oq 1'9 ¢Ployasnoy INoA JO UOHIPUOD JILIOUOIR B} $SISSE ROA Op MOH !
: suolsanp ou-p suopsanp C
A)in29sg poo4 "90 Auanod Jo JusIssassy-}|9S



06. Food Security (Contd.) A 08. Crisis Coping

Q-no Questions Q-no Questions
6.8 | Did any member of your household receive help from the Social Safety Nets 8.1 Did your household face any crisis during last one year?
programme? Yes------- 1
Yes----1 NO---=--- 2
No-----2 (If no skip to Q-no 9.1)
6.9 | If the answer is yes at 6.8, indicate the applicable one stated below (Multiple 8.2 | Ifyesat8.1, circle the relevant items listed below? (Multiple answers)
answers)? Business is closed 1
Food for Work---=---------cr=--ere-o- 1 Loss of crop'due to flood/droughts------e-ssreeemma- 2
Food for Education----------------- 2 Loss of job of the earning member------sv=-ez---- 3
VGF 3 Salary of the earning member is stopped--------- 4
V@D 4 Serious illness/accident of the family member---5
Old Age Pension------------=--=----- 5 Death of the earning membgr-------------sue--- 6
KSS 6 Assistance is stopped from external source------7
DSS 7 Spilt of family 8
Bank loan for livestock/fishery-----8 Expenditure on dowry/martiage--«-----s-=s-s---- 9
Adult Literacy Programme--------- 9 Theft/robbery/fire 10
Other Govt Prog.---------=r-x=--eo 10 Eviction from house/land 11
6.10 | Did you or any member of your household receive any help from NGO or other Litigation in the court 12
organizations during last one year? Lack of security/extortion 13
Yes----1 Others 14
No-----2 8.3 If any of the above answer is yes, then how do you face it? (Multiple answers)
P Borrowing from relatives/friends 1
07. O_o:.__su and Footwear Borrowing from the money lender/mortgaging properties-—-2
: ; ; 2 Borrowing from the bank 3
7.1 mMMoC“ household members have one pair of shirt, lungi/pant, Sharee? Bortowing from the NGO 4
NO-----2 . Selling land/house 5
Selling moveable properties 6
72 Do your household members have necessary winter cloths? Selling iivestock 7
Yeg-1i Others 8
No-----2
7.3 Do your household members have one pair of shoes/sandal? 8.4 | Did you receive any Government help in time of crisis?
Yes----1 Yes----1
No-----2 No-----2
8.5 | Ifthe answer is yes, was the help up to the requirement?
Yes---1
No-----2

102



Z sI2UI0
o 8iNjusgep/pucy/aleys
G aoueINsU|
prem-emeeem--H 4/04R0YILB0 Buineg
g------Alojoej/Asnpul Ul JuswiseAu|
Z------Juawidojansp pueyainynouby

R $SBUISNG U] JUBLISOAUY
(stomsue sydyiny) ¢teak auo 1se| Burinp Keuow Aue sanutnoApig | g
e T Ty
g----=-------Buiseaou]
fremmmmmeeen Buiseassag
P SI8Yl0 ¢Aep Aq Aep Buisealou Jo Buiseasoep Jipaio aypg | S
§-=---=--=-=-80UBPIJUOD OU/DI}BWD|(OId £ ON
b2 oWy ON PR predaz Ajejsidwon
p-=-------A}|B30] By} U Aja100s/qNjo oN J-------—-pleda} fj|EIEg
¢43quiews & aq Jou noA pip Aym '|°0| Je oU S| Jemsue syl ) | SQL ¢1eak auo 1se| Buunp 1pass Aue Aedal nok pia | v
6 sieyl0
ZeennsON 8 }n0d 8y} Ut uoebiy
. R ---------SjusWidinba Buiseyoind/anynoiby
(onpoeoid aiow oq ewosanp e pnoys | oL | 9 .w@w%mwwcwwm%wﬁ&wmm mmwww__““
¢——ON ---salpadold/pue) Buiseyoing
. b---SOA ssauisng ay} Joj jenden
¢Aie100s/qnjo wioy Weusq Aue leb noApig | €01 g--=-UBip|Iyd 8y} Jo ainjipusdxe uoieonpa Bunsayy
L 43410 | aunjipuadxa poo} Buiesy
9------~-S}I0M [euOISSBjoid Ui djay (siomsue oidynyy) ¢1paio siu axe) nok pip Aym | £°6
Gr-e-=--=-S)IOM JRINYINOLIGE U] djoH 9 SPU0
p-----aWlWelbold ssausleme 81203 Grrrrnne---K}0100S OAREIOA000 WOL
m..--'u.....CO:NC_OON>\COZM«CM_Q 98l AR v.....-n..!.-n....unO@Z ay) woi4
Z----=--—-auiwelBoud [einynosewelq A S— P T
Jreomseoeseeoeeea--Sli0GS PUE SOWED Z-----1apus) Aeuow [200] oY) WoJ4
(siamsue adyny) ;A12100/qnio 84} JO SBIIAOR Bu Bl Jeym 'sek )| | Z0| poeeeeeenemeee-SPUBLLY/SEAE[O) WOI
(SoLou-pordysouy)  g---oN (siomsue ojdiN) ;Usde) SI IPSIO BU} BIBYM WOJ) ‘SO S| JamsUE aul| ¢6
f-=-88A {9°6 01 dis ‘ou sl lemsue Y1 Jl)  g-—-oN
¢Riaroosyaniy b---SOA
B Jo [aquiaw e s| pjoyasnoy inoA jo Jequisw Aue o nokany | 1oL ¢4eak auo Jse| Bulinp Jipaso Aue exe; ployesnoy inok pig 1’6
suolsany ou-p suonsany OU-{

(Aye1o05/qni9 01

JUBWISaAU| pUe S}paiT) "6




11. Security situation

Q-no

Questions

11.1

Can you or members of your household work/move freely?
Yes-—-1

11.2

If the answer is no, where do you seek justice?
Law and order enforcing agency---1
People’s reprentativg---------=-------- 2
Localfsocial guardian»-------=-----=--- 3
Club/society 4
Religious institution/others------=---- 5

12. Women Empowerment

12.1 | Who takes the decision of your household?
Husband---------=-rs-snneneeev 1
ife 2
Husband/wife together-----3
12.2 | Is any female member of your family a member of a club, society,
NGO volunteer?
Yes----1
No--—--2 (If the answer is no, skip to Q-no 12.5)
12.3 | It the answer is yes, is she a member of the Executive Body?
Yes----1
No-----2 (lf the answer is no, skip to Q-no 12.5)
12.4 | If yes, can she play a role in decision making?
Yes----1
No-----2
125 | Is any female member of your household a partner of industry/business?
Yeg--- -
No-----2
12.6 | Does a girl get equal opportunity to a boy?
Yes----1
No-----2
12,7 | Does a boy get priority than a girl for education?
Yes----1
No-—--2
12.8 | Does a female member provide financial assistance by working?
Yes--+-1
No-----2
12.9 | Does a female member can vote in National/Local election at her own choice?
Yes---1
No-----2

13. Recreations and Leisure

Q-no

Questions

13.1

Do you or your household members get the fol
answers) _

Newspaper reading----------------- 1

Book/nobel
TV/Radio

Stage drama/Cirgus-------------
Park/recreation centrg-------------- 5
Taking meal in the restaurant-----
Others

6

lowing facilities regularly? (Muiltiple

13.2

How do you spend your leisure time? (Multiple answers)
Looking after the children------ 1
Hearing TV/songs----=----rn--- 2
Reading books/newspaper-----3
Going to club/society---------- 4

Gossiping

Taking full rest-----eesmrncemmene- 8

13.3

Do you participate in social works in leisure time?

Yes----1
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Activity Name Name Name Name Name Name
Line No. Line No. Line No. Line No. Line No. Line No.
What was your status in employment where Code: Code: Code: Code: Code: Code:

you worked most of the time during the last
week?

In which sector did you work during the last
week?

Government-1
Non-government-2
Private-3

Government-1
Non-government-2
Private-3

Government-1
Non-government-2
Private-3

Government-1
Non-govermment-2
Private-3

Government-1
Non-
government-2

Government-1
Non-government-2
Private-3

Others-4 Others-4 Others-4 Others-4 Private-3 Others-4
Others-4
How dd you get the salary/wages? . Daily-1 Daily-1 Daily-1 Daily-1 Daily-1 Daily-1
Weekly-2 Weekly-2 Weekly-2 Weekly-2 Weekly-2 Weekly-2
Monthly-3 Monthly-3 Monthly-3 Monthly-3 Monthly-3 Monthly-3
Piece rate-4 Piece rate-4 Piece rate-4 Piece rate-4 Piece rate-4 Piece rate-4
Others-5 Others-5 Others-5 Others-5 Others-5 Others-5
How much did you earn during the last Tk e e Tk s Tk, e RUSUIO TR i ‘Tk. TKe oo
week? (Day labour) I T o
How much did you earn during the last Tk ..o, cenveneee s TK. oo TK. e TR e Tk. TK. e
week? (Paid worker) o o0 v e e
What benefits are provided other than wages | Code Code Code Code Code Code

and salaries by the employer?

Work status code: Regular Paid Worker (Household worker/ Irregular Labour/ Trainee)-1, Employer

labour(Non-Agriculture)-7, Servent-8, Paid/unpaid trainee-9, Others-10.

Benefits are provided other than wages and salaries by the employer code:

facility-8, Others-9, No facility-10.
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-2, Self-employed-3, Unpaid family worker-4, Regular paid Labour-5, Day-labour{Agriculture)-6, Day-

Wage/leave facility with salary-1, Sickness leave with salary-2, Festival-3, Libaries-4, Lunch-5, Convience-6, Telephone facility-7, Residence .













