
EXECUTIVE SUMMARY 
The Labor Force Survey has been conducted 

by the National Statistical Office since 1963. At that 
time 2 rounds were conducted each year by the first 
round representing the non-agricultural season, and the 
second round representing the agricultural season. In 
1984-1997 three rounds of the survey were conducted, 
the addition survey were in May representing the new 
labor from the graduate students. Since 1998 The 
Labor Force Survey has been conducted four round by 
the additional of the fourth round of the survey in 
November representing the harvest season.  

This report represent the information on the 
employment and unemployment status of the Thai 
population of third round Labor Force Survey 
conducted during 1st-12th of each month during April - 
June 2006 by interviewing household members of the 
sampling households. The total sampling households 
were 50,040, where 29,520 households were in 
municipal area, and 79,560 households were in non-
municipal area. 

SUMMARY RESULTS 
1.Structure of the labor force 

 
 
 
 
 
 
 
 

 

The total population was 65.7 million, out 
of which 36.7 million were in the total labor force. 
Of the total labor force 35.8 million were employed, 
0.59 million were unemployed and 0.31 million were 
seasonally inactive labor force. About 14.3 million 
were not in the labor force and about 14.7 million 
were persons under 15 years old. 

 

2. Employed labor force 
2.1 Industry 

 
 
 
 
 
 
 
 
 
 

 

When considering employed person by 
industry, about 38.1 per cent of the total employed 
persons worked in agricultural sector and about 61.9 
per cent work in non-agricultural sector. The highest 
proportions of the employed persons was in the 
manufacturing of 15.9 per cent, the wholesale and 
retail trade shared nearly the same rate of 15.6          
per cent, followed by the construction 6.6 per cent,    
the hotel and restaurants 6.5 per cent, public 
administration 3.5 per cent, the transport storage and 
communication 2.9 per cent and education 2.8          
per cent. The rest were shared in the other industries. 

 

Unit : percent

FIGURE 1  PERCENTAGE OF EMPLOYED PERSON BY AGRICULTURAL,
                     NON-AGRICULTURAL AND  REGION,QUARTER 2 : 2007 
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2.2 Work status 
 
 
 
 
 
 
 
 
 
 
 

The total employed person 35.8 million. The 
highest proportion of the total employed person was 
employees of about 45.7 per cent (36.9 per cent were 
in private sector and 8.8 per cent were in government 
sector) followed by own account workers, unpaid 
family workers and employer which accounted for 
31.9, 19.1 and 3.1 per cent respectively, while the 
percentage of members of producers’ cooperatives was 
very low of about 0.2 per cent. 

 

3.Unemployment 
 

 
 
 
 
 
 
 
 
 

 The total unemployed persons was 
estimated at 0.59 million, where 0.35 million 
unemployed persons were male and 0.24 million 
were female. Of these unemployed persons, about 
0.17 million were elementary and less than 
elementary level, about 0.23 million were secondary 
level and about 0.19 million were in the higher level. 

 
 
 
 
 
 
 
 
 
 
 
 

When considering 1.6 per cent 
unemployment rate, it was 1.7 per cent was male and 
1.5 per cent was female. The North had the highest 
percentage of 1.8 per cent, followed by the Northeast 
of 1.6 per cent and the Bangkok, the Central and the 
South were the lowest of 1.5 per cent. 

FIGURE 2  PERCENTAGE OF EMPLOYED PERSONS BY WORK STATUS
                     AND REGION,QUARTER 2 : 2007 
Unit : percent 

FIGURE 4 UNEMPLOYMENT RATE BY SEX AND REGION,
                    QUARTER 2 : 2007 

Unit : percent

FIGURE 3 NUMBER OF UNEMPLOYED PERSONS BY LEVEL 
                    OF EDUCATIONAL AND SEX,QUARTER 2 : 2007 

Unit : thousands 
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CHAPTER 1 

INTRODUCTION 
 

1. Background and objective 
 

 Labor force statistics have been compiled by the National Statistical Office since 1963 when 
the survey was initiated. The year 1984-1997 three rounds of the survey for the whole kingdom had been 
conducted each year; the first round enumeration is held in February coinciding with the non-agricultural 
season, the second round is normally held in May in with new labor force come from students who just finish 
their schooling and the third round is held in August, during the agricultural season.  Commencing from the 
year 1998, another round of the survey in November has been conducted.  
 

 Due to the increasing demand of data for formulating plans and policy at provincial level, the 
National Statistical Office has expanded sample size to propose statistical data at provincial level commencing 
from survey in February and August, 1994. For the fourth round in November 1998, data was presented at the 
first time and presentation data at provincial level.   
 

 After the economic crisis in the mid of 1997, the need of labor force data for planning and 
policy making were more in demand.  In the year of 2001, the survey was conducted monthly. The survey 
data of three months were combined to present the quarterly. Data of February, May and August were 
presented in order to compare with the previous labor force survey and since September 2001, data were 
presented monthly.  Beginning from the survey in January 2001, 5 items has been revised; age of persons in 
labor force was adopted from 13 years of age and over to 15 years of age and over in order to agree with the 
child labor law.  The standard classification of occupation, industry and employment status were adopted, and 
area of local administration which the former sanitary which were included in non-municipal area were 
presently included in municipal area.  
    The main  objective of this  survey is to estimate the number and characteristics of the labor 
force in the country and in different regions periodically.The statistical data derived from this quarter of the 
survey include: 

1. the number of persons in and out of the working age (15 years and over) by sex 
 

2. the number of working  age population by labor force status, age, sex, marital status, 
educational attainment  
 

3. the number of employed persons by interesting  characteristics such as age, sex, 
educational attainment, occupation, industry, work status, hours work,  



 

 

4. the number of unemployed persons by interesting characteristics e.g. duration of 
searching for job, type of previous work. 
 

2. Coverage 
 

    Population reside in the private and special household. 
 

3. Reference week 
 

    Reference week refer to seven days before the interviewing date for example if the 
interviewing date was February 9, 2004 “ during 7 days before interviewing date “ was during February 
2 nd- 8 th, 2004. 



 

4. Definition  
 

The National Statistical Office has adapted and changed the concepts and definitions used in 
the Labor Force Survey (LFS)  Project many times since the initial year. The purposes of changes were to 
improve the completeness of the collected data with respect to the real socio-economic situation of the country 
and to serve for users requirement. In this report, the concepts and definitions used have been introduced since 
1983 and some definitions together with the minimum age limit which have been changed to 15 years is 
adopted since 2001. 
 

  The revised definitions used in the survey are listed in following. 
 

Employed persons 
 

  Persons, 15 years of age and over who during the survey week, 
 1. worked for at least one hour for wages/salary, profits, dividends or any other kind of 
payment, in kind; or 
 2. did not work at all or worked less than one hour but 
  2.1  receives wage/salary, profits from business enterprise or farm during  
                                       the period of absence; or 
 2.2  not receive wage/salary, profits from business enterprise or farm during  
                                       the period of absence but had regular jobs or business that they would  
                                       be return to work. 
 3. worked for at least one hour without pay in business enterprises or on farms owned or 
operated by household heads or members. 
 

Unemployed persons 
 

 Persons, 15 years of age and over who during the survey week did not work even for one 
hour, had no jobs, business enterprise or farms of their own. 
 

 Persons in this category include : 
 1. those who had been looking for work, applying for a job or waiting to be call to work 
during the last 30 days before interview’s date. 
 2. those who had not been looking for work during the last 30 days before interview’s date 
but available for work during the last 7 days before interview’s date. 



 

Current labor force 
 

 All persons 15 years of age and over who, during the survey week, were either employed or 
unemployed as defined above. 
 

Seasonally inactive labor force 
 

 Persons 15 years of age and over, who during the survey week, were neither employed nor 
unemployed as defined above, but were waiting for the appropriate season, being persons who usually worked 
without pay on farms, or in business enterprises engaged in seasonal activities owned or operated by the head 
of the household or any other member of the household. 
 

Total labor force 
 

 All persons 15 years of age and over, who during the survey week, were in the current labor 
force as defined above or were classified as seasonally inactive labor force as defined above. 
 

Persons not in the labor force 
 

 Persons classified in this category are those who were neither employed nor unemployed 
during the survey week, nor classified as seasonally inactive labor force as defined above.  They include: 
 1. persons who, during the survey week were under 15 years of age, 
 2. persons who, during the survey week were 15 years of age and over, but were neither 
employed nor available for employment because they were 

2.1  engaged in household work, 
2.2 engaged in studies 
2.3  too young (below 18 years of age) or too old (above 60 years  of age) 
2.4  incapable of work because of physical or mental disability or chronic illness, 
2.5  voluntarily idle, 
2.6  working without pay, profits, dividends or other payments for persons who were not  

members of the same household, 
2.7  working without pay, profits, dividends or any other payments for charitable 

organizations and institutions, 
2.8  otherwise not available for employment. 



 

Job 
 

 A job is defined as any of the following: 
 1. Work for cash wages, salaries or for pay "in kind," or 
 2. Work for profit on own farm or in own or partly own business, or 
 3. Work without pay or profit on a farm or in a business owned or operated by the head or 
any member of the household. 
 

Occupation 
 

 Occupation refers to the kind of work performed by a person at his job. Most persons 
generally hold only one job.  For a person having more than one job, only the job at which he worked for the 
greater number of hours during the survey week was recorded. If the number of working hours for each job 
was exactly the same, the job which gave him the higher income was recorded. If the number of working 
hours and the income earned from each job were the same, the job for which he had preference was recorded.  
If the respondent could not give his preference, the job at which he had been working for the longest time was 
the one recorded. 
 

 Before 2001, the survey used the classification which was suitable to Thailand’s occupation 
based on International Standard Classification of Occupation, 1958 (ISCO-58). Since January 2001, the 
survey used International Standard Classification of Occupation, 1988 (ISCO-88) of the International Labor 
Organization (ILO). 
 

Industry 
 

 The term "industry" as herein used refers to the nature of economic activity undertaken in the 
establishment in which a person worked or the nature of business in which he was engaged during the survey 
week. If a person had more than one job, the industry corresponding to the occupation recorded was asked.  
 

 Before 2001, the survey used the classification which was suitable to Thailand’s industry 
based on International Standard Industrial Classification, (ISIC) 1958. Since January 2001, the survey used 
the third revision of the International Standard Industrial Classification, (ISIC) 1989, of the United Nations 
(UN). 



 

Work status 
 

 Work status refers to the status of person’s occupation in the survey week. Work status was 
classified as follows : 
 

 1. An employer is defined as a person who operates his own enterprise for profit or 
dividends and hires one or more employees in his enterprise. 
 

 2. A government employee is defined as a person who works for pay in a government 
agency or government enterprise.  Included in this category, therefore are civil servants, police, municipal 
officers, and employees or government enterprises. 
 

 3. A private employee is a person who works for pay a non-governmental enterprise owned 
and operated by an employer. 
 

 4. An own account worker is a person who operated an enterprise on his own account or 
jointly with others in the form of a partnership either for profit or dividends but without engaging any 
employees. 
 

 5. An unpaid family worker is a person who works without pay on a farm or in a business 
enterprise owned or operated by the household head or any other member. 
 

 6. A member of a producers’ cooperative is a person who hold a “self-employment” job in a 
cooperative producing goods and services, in which each member takes part on an equal footing with other 
members in determining the organization of production, sales and/or other work of the establishment, the 
investments and the distribution of the proceeds of the establishment amongst their members. 
 

 Since January 2001, the survey used the International Classification of Status in 
Employment, 1993 (ICSE-93) of the International Labor Organization (ILO) which add one more status to 
those used in the previous year, that is a member of a producers’ cooperative. 
 

Hours worked 
 

 Hours worked mean hours actually worked during the survey week.  For a person holding 
more than one job, his hours worked would be the sum total of hours worked on all jobs. For a person who 
had a regular job but was not at work during the survey week, the hours worked would be recorded zero. 
Before 2001, for a person who had a regular job but was not at work during the survey week, the number of 
hours normally worked in a week is taken as the hours worked 



 

Wage or salary 
 

 Wages or salaries mean basic wages or salaries payable for the specified time or piece of 
work, not including overtime payments, bonuses or other fringe benefits. 
 

Duration of looking for work 
 

 Duration of looking for work is the length of time during which an unemployed person had 
been looking for work.  It is counted from the day he started looking for work to the end of the survey week. 
 

Survey  week 
 

 A survey week is the reference period of last 7 days before interview’s date which 
information on labor was obtained.  
 

Enumeration  period 
 

 The enumeration period is the 1st-12th for each month which actual interviews were 
conducted. 
 

Types of households included in the survey 
 

 Households included in the scope of the survey can be divided into two types: 
 

 1. Private households which include one person household, i.e. single persons who make 
provision for their own food or other essentials of living without combining with any other persons, or multi 
person households, i.e. groups of two or more persons making common provision for food or other essentials 
for living, residing in any of the following types of housing:  wooden dwellings, cement dwellings, row 
houses, apartments, boats, rafts, etc. 
 

 2. Special households which include persons living in group living quarters within  
the compound of a factory, or in a dormitory, or boarding house which is not exclusively for students. 
 

 Household not included in the above mentioned types, e.g. inmates of penal institutions, 
priests, soldiers living in military barracks, students living in dormitories, etc., were classified as institutional 
households and not covered in the survey. 



 

Level of educational attainment 
 

 Educational levels are classified as follows: 
 

 1. None means all persons who have never attended school or had no education. 
 

 2. Less than elementary means all persons who have completed a grade lower than Pratom 
6 (or formerly Pratom 7 or Matayom 3). 
 

 3. Elementary level means  all  persons  who  have  completed  Pratom 6 (or formerly 
Pratom 7  or Matayom 3) or higher but not lower secondary level. 
 

 4. Lower secondary level means all persons who have completed Matayom 3  (formerly 
Matayomsuksa 3  or Matayom 6)  or higher but not upper secondary level. 
 

 5. Upper secondary level 
5.1 Academic means all persons who completed Matayom 6 (formerly Matayomsuksa 5 
or Matayom 8) in general education schools or completed higher but not higher level. 
5.2  Vocational and technical means all persons who have completed a lower secondary 
and have then completed the three year course required for this level in vocational and 
technical colleges or completed higher but not higher level. 
5.3 Teacher training means all persons who have completed the teacher traningcourse 
and receiving a certificate equivalent to upper secondary level or completed higher but not 
higher level. 

 

 6. Higher level 
6.1  Academic means all persons who completed a course receiving academic diploma, 

bachelor, master and doctoral degree level. 
6.2  Higher technical education means all persons who completed vocational or 

technical education, and receiving vocational diploma and the degree of bachelor. 
6.3  Teacher training means all persons who completed a course receiving educational 

diploma, bachelor, master and doctoral degree level. 
 



 

 7. Short course vocational training means all persons who have completed a vocational 
course of less than twelve months duration and have received a certificate or other document certifying 
completion of such a course. The educational requirements for persons taking such courses vary, but the 
minimum requirements are completion of at least grade 4 (Pratom 4) or the equivalent. 
 

 8. Other means all persons who have completed types of education other than the 
aforementioned. 

 
 



 

 
CHAPTER 3 

MAJOR FINDINGS 
 

This chapter presents a summary of the results of the labor force survey conducted in the 
whole kingdom during the 1st-12th of April-June 2007, which is the first quarter of the year. The results 
obtained from this survey showed conditional of the number of employed, unemployed and interesting 
characteristics of labor force in April-June 2007. 

  

The number of population which had been used in the estimation procedure from the survey 
round 1 in February, 1995 were changed in order to correspond with those used in the 8th National Economic 
and Social Development Plan such number were obtained from the new series of Population Projection for 
Thailand, 1990-2020 which was revised by Quality of life and social development office, National Economic 
and Social Development Board in May 2003. 
 

1.  Structure of the labor force 
 

The total population was estimated at 65.7 million, of which 51.0 million were population 
aged 15 years and over and 36.7 million were in the labor force. Of the total labor force, about 69.4 per cent 
were residing in the non-municipal areas and about 54.8 per cent were males. 
 

The “current labor force”, that is the currently active part of the total labor force, which was 
either employed or was available for employment in April-June 2007, was of the order of 36.3 million. Since 
the survey period was among the agricultural season, the number of the seasonally inactive labor force was 
about 313,600 persons. This number will be decreased when the survey is among agriculture season. 

 

The current labor force was largely employed, however 1.6 per cent of which or about 0.59 
million were unemployed. Of these, 0.3 per cent  were looking for works and the rest 1.3 per cent were not 
looking for works but available for works. 



 

  Persons not in the labor force could be divided into two major groups i.e. persons aged 15 years and 
over and those under 15 years of age.  The first group comprised 21.8 per cent of the total population or 28.1 
per cent of total population aged 15 years and over. About 4.7 million were housewives, 4.2 million were 
students and 4.5 million were young/old or incapable of work. The latter group comprised 14.7  million or  
22.4 per cent of the total population. 
 

TABLE A  NUMBER AND PERCENTAGE OF POPULATION BY LABOR FORCE STATUS, AREA AND SEX  

LABOR FORCE STATUS Whole kingdom  Municipal areas   Non - municipal areas 
      Total Male Female Total Male Female Total Male Female 
    Number ('000)   

Total 65,684.0 32,232.7 33,451.3 19,946.3 9,542.3 10,404.0 45,737.7 22,690.4 23,047.3 
Total labor force 36,653.7 20,070.9 16,582.9 11,199.3 5,869.1 5,330.2 25,454.5 14,201.8 11,252.7 
  1.Current labor force 36,340.1 19,958.9 16,381.2 11,178.2 5,859.7 5,318.5 25,161.9 14,099.2 11,062.7 
    1.1 Employed 35,750.5 19,613.4 16,137.1 10,997.7 5,752.1 5,245.5 24,752.9 13,861.2 10,891.6 
      1) At work  34,927.0 19,135.3 15,791.7 10,868.1 5,684.2 5,183.9 24,059.0 13,451.2 10,607.8 
      2) With job but not at work 823.5 478.1 345.4 129.6 68.0 61.6 693.9 410.1 283.8 
    1.2 Unemployed 589.6 345.5 244.1 180.6 107.6 73.0 409.1 237.9 171.1 
      1) Looking for a job 99.2 61.4 37.8 42.7 23.9 18.8 56.5 37.5 19.0 
      2) Not looking /Available for work 490.4 284.1 206.3 137.9 83.7 54.2 352.6 200.4 152.1 
  2.Seasonally inactive labor force 313.6 112.0 201.6 21.1 9.4 11.7 292.6 102.6 190.0 
Not in labor force > 15 years of age 14,317.4 4,649.0 9,668.4 4,704.8 1,631.1 3,073.7 9,612.6 3,017.9 6,594.7 
  1. Household work 4,731.4 186.0 4,545.4 1,451.3 81.4 1,369.9 3,280.1 104.6 3,175.5 
  2. Studies 4,164.0 1,978.1 2,185.9 1,513.0 717.7 795.3 2,651.0 1,260.4 1,390.6 
  3. Too young/old or incapable to work 4,495.3 1,905.4 2,589.9 1,374.6 594.0 780.7 3,120.7 1,311.4 1,809.2 
  4. Others 926.7 579.5 347.2 365.8 238.0 127.8 560.9 341.5 219.4 
Persons under 15 years of age 14,712.9 7,512.9 7,200.0 4,042.2 2,042.1 2,000.1 10,670.7 5,470.7 5,199.9 

              Percentage    

Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 
Total labor force 55.8 62.3 49.6 56.2 61.5 51.2 55.7 62.6 48.8 
  1.Current labor force 55.3 61.9 49.0 56.0 61.4 51.1 55.0 62.1 48.0 
    1.1 Employed 54.4 60.9 48.2 55.1 60.3 50.4 54.1 61.1 47.3 
      1) At work  53.2 59.4 47.2 54.5 59.6 49.8 52.6 59.3 46.0 
      2) With job but not at work 1.3 1.5 1.0 0.7 0.7 0.6 1.5 1.8 1.2 
    1.2 Unemployed 0.9 1.1 0.7 0.9 1.1 0.7 0.9 1.1 0.7 
      1) Looking for a job 0.2 0.2 0.1 0.2 0.3 0.2 0.1 0.2 0.1 
      2) Not looking /Available for work 0.8 0.9 0.6 0.7 0.9 0.5 0.8 0.9 0.7 
  2.Seasonally inactive labor force 0.5 0.4 0.6 0.1 0.1 0.1 0.6 0.5 0.8 
Not in labor force > 15 years of age 21.8 14.4 28.9 23.6 17.1 29.5 21.0 13.3 28.6 
  1. Household work 7.2 0.6 13.6 7.3 0.9 13.2 7.2 0.5 13.8 
  2. Studies 6.3 6.1 6.5 7.6 7.5 7.6 5.8 5.6 6.0 
  3. Too young/old or incapable to work 6.8 5.9 7.7 6.9 6.2 7.5 6.8 5.8 7.9 
  4. Others 1.4 1.8 1.0 1.8 2.5 1.2 1.2 1.5 1.0 
Persons under 15 years of age 22.4 23.3 21.5 20.3 21.4 19.2 23.3 24.1 22.6 



TABLE B NUMBER AND PERCENTAGE OF POPULATION BY LABOR FORCE STATUS, SEX, REGION AND AREA

Labor Force Status Bangkok
and Sex Total M.A. Non-M.A. Total M.A. Non-M.A. Total M.A. Non-M.A. Total M.A. Non-M.A. Total M.A. Non-M.A.

Number ('000)
Total 65,684.0 19,946.3 45,737.7 6,905.7 16,023.4 5,250.6 10,772.9 11,693.6 2,265.0 9,428.6 22,087.0 3,412.0 18,675.0 8,974.2 2,113.0 6,861.3

In the labor force 36,653.7 11,199.3 25,454.5 3,980.8 9,528.1 3,096.9 6,431.3 6,628.6 1,242.4 5,386.2 11,580.7 1,755.6 9,825.1 4,935.5 1,123.6 3,811.9
Not in the labor force over 15 years 14,317.4 4,704.8 9,612.6 1,744.1 3,295.5 1,148.5 2,147.1 2,580.4 550.3 2,030.1 4,971.4 808.2 4,163.1 1,726.0 453.7 1,272.3
Not in the labor force under 15 years 14,712.9 4,042.2 10,670.7 1,180.8 3,199.8 1,005.3 2,194.5 2,484.6 472.3 2,012.3 5,535.0 848.2 4,686.7 2,312.7 535.7 1,777.1

Male 32,232.7 9,542.3 22,690.4 3,250.9 7,831.0 2,517.5 5,313.5 5,746.4 1,077.0 4,669.4 10,970.7 1,669.3 9,301.4 4,433.7 1,027.6 3,406.1
In the labor force 20,070.9 5,869.1 14,201.8 2,061.5 5,099.4 1,613.1 3,486.3 3,595.5 637.0 2,958.5 6,616.0 956.3 5,659.7 2,698.5 601.2 2,097.3
Not in the labor force over 15 years 4,649.0 1,631.1 3,017.9 580.6 1,097.4 400.2 697.2 890.2 207.4 682.8 1,525.1 286.0 1,239.1 555.7 156.8 398.8
Not in the labor force under 15 years 7,512.9 2,042.1 5,470.7 608.8 1,634.3 504.2 1,130.1 1,260.7 232.6 1,028.1 2,829.6 427.0 2,402.6 1,179.6 269.6 909.9

Female 33,451.3 10,404.0 23,047.3 3,654.8 8,192.4 2,733.1 5,459.3 5,947.2 1,188.0 4,759.2 11,116.4 1,742.7 9,373.6 4,540.5 1,085.3 3,455.2
In the labor force 16,582.9 5,330.2 11,252.7 1,919.4 4,428.8 1,483.8 2,945.0 3,033.1 605.4 2,427.7 4,964.7 799.3 4,165.5 2,237.0 522.4 1,714.6
Not in the labor force over 15 years 9,668.4 3,073.7 6,594.7 1,163.5 2,198.1 748.3 1,449.9 1,690.2 342.9 1,347.3 3,446.3 522.2 2,924.0 1,170.4 296.9 873.5
Not in the labor force under 15 years 7,200.0 2,000.1 5,199.9 572.0 1,565.5 501.1 1,064.4 1,224.0 239.7 984.2 2,705.4 421.2 2,284.2 1,133.2 266.1 867.1

Percentage
Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

In the labor force 55.8 56.2 55.7 57.7 59.5 59.0 59.7 56.7 54.9 57.1 52.4 51.5 52.6 55.0 53.2 55.6
Not in the labor force over 15 years 21.8 23.6 21.0 25.3 20.6 21.9 19.9 22.1 24.3 21.5 22.5 23.7 22.3 19.2 21.5 18.5
Not in the labor force under 15 years 24.0 20.3 23.3 17.1 20.0 19.2 20.4 21.3 20.9 21.3 25.1 24.9 25.1 30.1 25.4 25.9

Male 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
In the labor force 62.3 61.5 62.6 63.4 65.1 64.1 65.6 62.6 59.2 63.4 60.3 57.3 60.9 60.9 58.5 61.6
Not in the labor force over 15 years 14.4 17.1 13.3 17.9 14.0 15.9 13.1 15.5 19.3 14.6 13.9 17.1 13.3 12.5 15.3 11.7
Not in the labor force under 15 years 23.3 21.4 24.1 18.7 20.9 20.0 21.3 21.9 21.6 22.0 25.8 25.6 25.8 26.6 26.2 26.7

Female 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
In the labor force 49.6 51.2 48.8 52.5 54.1 54.3 53.9 51.0 51.0 51.0 44.7 45.9 44.4 49.3 48.1 49.6
Not in the labor force over 15 years 28.9 29.5 28.6 31.8 26.8 27.4 26.6 28.4 28.9 28.3 31.0 30.0 31.2 25.8 27.4 25.3
Not in the labor force under 15 years 21.5 19.2 22.6 15.7 19.1 18.3 19.5 20.6 20.2 20.7 24.3 24.2 24.4 25.0 24.5 25.1

Southern RegionCentral RegionWhole Kingdom Northern Region Northeastern Region



 

2.  Labor force participation 
 

 Table C shows the labor force participation rates which was defined as the percentage of the 
population in the total labor force to the population 15 years of age and over was 71.9 per cent, and it 
shows that persons in non-municipal areas had higher participation rates than the municipal areas (72.6        
per cent compared with 70.4 per cent). 

 

TABLE C  LABOR FORCE PARTICIPATION RATES BY AGE GROUP, SEX, REGION AND AREA 
(Percentage) 

Age group  Whole kingdom Bangkok Central region  Northern region  Northeastern region  Southern region 

 (Years) 
and sex  

Total M.A. Non- 
M.A. 

 Total M.A. Non- 
M.A. 

Total M.A. Non- 
M.A. 

Total M.A. Non- 
M.A. 

Total M.A. Non- 
M.A. 

Total 71.9 70.4 72.6 69.5 74.3 73.0 75.0 72.0 69.3 72.6 70.0 68.5 70.2 74.1 71.2 75.0 
15-19 28.8 22.6 31.2 20.6 31.2 26.0 33.6 25.5 19.2 27.0 28.6 20.5 30.1 33.8 26.3 36.1 
20-24 68.3 62.6 70.8 52.8 74.9 72.1 76.4 68.8 62.7 70.3 65.2 61.9 65.9 73.5 68.0 75.2 
25-29 86.4 87.8 85.7 86.3 90.2 89.9 90.3 87.3 88.2 87.1 82.6 86.2 81.9 85.7 89.0 84.6 
30-34 88.6 90.2 87.7 89.8 91.9 92.1 91.7 88.9 89.5 88.8 85.2 88.6 84.5 87.7 89.5 87.1 
35-39 89.8 89.6 89.9 89.5 90.4 90.2 90.5 91.4 91.4 91.4 88.4 88.1 88.5 90.2 88.8 90.6 
40-49 88.6 86.9 89.4 85.2 88.5 86.8 89.3 91.5 89.1 92.1 87.2 87.9 87.1 91.0 88.6 91.8 
50-59 79.8 75.7 81.6 70.5 79.3 76.0 80.8 81.1 79.1 81.6 80.2 79.5 80.4 85.8 82.9 86.7 

60 and over 37.0 28.1 40.6 20.2 33.9 28.0 36.5 38.6 33.8 39.8 40.0 33.2 41.3 44.1 35.8 46.6 
Male 81.2 78.3 82.5 78.0 82.3 80.1 83.3 80.2 75.4 81.3 81.3 77.0 82.0 82.9 79.3 84.0 
15-19 35.8 25.2 39.7 23.2 38.5 29.1 42.8 31.2 19.6 33.8 36.2 24.3 38.4 42.2 28.5 46.3 
20-24 77.3 69.0 80.9 62.4 81.2 76.3 83.6 76.4 65.5 78.9 77.9 66.9 79.9 80.0 75.0 81.5 
25-29 94.5 93.4 95.1 91.7 95.6 94.9 96.0 95.5 93.1 96.1 93.3 92.6 93.4 96.4 96.8 96.2 
30-34 96.0 97.0 95.6 96.6 97.3 97.4 97.2 96.0 96.6 95.9 93.9 96.1 93.5 97.7 98.7 97.4 
35-39 97.0 97.2 96.9 96.8 97.1 97.9 96.8 96.4 96.6 96.3 97.0 96.9 97.0 97.5 97.6 97.5 
40-49 96.8 95.7 97.3 95.3 96.7 95.4 97.4 97.2 95.8 97.6 96.9 96.3 97.0 97.3 97.1 97.4 
50-59 92.2 88.4 93.8 85.2 90.5 87.9 91.7 92.5 88.5 93.4 94.2 92.7 94.5 95.1 93.3 95.7 

60 and over 50.0 36.5 55.1 26.6 44.0 35.5 47.7 51.6 42.7 53.7 56.4 44.6 58.5 56.7 45.6 60.0 
Female 63.2 63.4 63.1 62.3 66.8 66.5 67.0 64.2 63.8 64.3 59.0 60.5 58.8 65.7 63.8 66.3 
15-19 21.5 20.0 22.2 18.1 23.6 23.0 23.9 19.7 18.8 19.9 20.5 16.6 21.2 24.9 24.0 25.2 
20-24 59.0 56.5 60.1 44.2 68.4 68.0 68.7 61.1 59.9 61.4 51.7 56.9 50.6 66.8 61.1 68.6 
25-29 78.1 82.5 75.6 81.7 84.5 85.1 84.2 78.8 83.6 77.6 71.0 79.5 69.4 74.7 81.3 72.6 
30-34 81.4 84.1 79.9 83.7 86.5 87.0 86.2 81.9 82.8 81.7 76.4 81.4 75.5 77.9 80.7 77.0 
35-39 83.1 82.9 83.2 83.2 84.1 83.3 84.6 86.8 86.9 86.7 80.3 79.9 80.4 83.3 80.8 84.1 
40-49 81.1 79.1 82.0 76.7 81.0 79.2 81.9 86.2 83.5 86.9 77.9 80.1 77.5 85.2 80.9 86.5 
50-59 68.5 64.6 70.2 58.1 69.4 65.8 71.1 70.5 70.8 70.4 67.1 67.4 67.1 77.2 73.5 78.3 

60 and over 26.5 21.6 28.6 15.6 26.1 22.4 27.7 27.4 26.6 27.5 26.8 24.2 27.3 33.8 28.0 35.6 

 



 

 The participation rates were relatively high in almost every age-group, even in the age-group 15-19 at 
which the rates in non-municipal areas were higher than municipal areas.  This was partly because in the 
agricultural households, the members who were students could help their families during the busy season. 
Whereas, this aged group in the municipal areas were mostly students. 
 

 Considering sex differentials, it is found that males participated in the labor force more than 
females (81.2 and 63.2 per cent respectively) . It was true in both areas and every region. 
 

 Table D shows that the devorced participated the highest in the labor force (81.0 per cent) 
and males participation rates were the highest among the married about 90.4 per cent and females, the highest 
rate was among the devorced about 78.7 per cent. The results also show that in municipal area, the devorced 
participated the highest in the labor force, about 80.6 per cent, 87.6 per cent for married males and 78.1        
per cent for devorced females. In non-municipal area, the devorced participated the highest in the labor force 
about 81.3 per cent, 91.6 per cent for married males and 79.1 per cent for devorced females (excluded the 
unknown status who ever married were in the labor force only 0.01 per cent of the total labor force). 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

TABLE D  LABOR FORCE PARTICIPATION RATES BY MARITAL STATUS, SEX AND AREA 
(Percentage) 

      Marital status 

Area and sex Total Single Married Widowed Divorced Separated Married do not 
know status 

Total 71.9 58.9 80.5 38.1 81.0 76.7 70.6 

Male 81.2 64.4 90.4 44.1 85.2 83.6 73.8 

Female 63.2 51.8 70.9 36.7 78.7 72.5 69.2 

Municipal areas 70.4 61.5 78.7 35.8 80.6 78.4 72.1 

Male 78.3 63.4 87.6 38.7 86.4 83.6 69.6 

Female 63.4 59.5 69.7 35.1 78.1 75.7 73.3 

Non-municipal areas 72.6 57.3 81.2 39.2 81.3 75.6 65.4 

Male 82.5 64.8 91.6 46.1 84.7 83.6 100.0 

Female 63.1 45.8 71.3 37.4 79.1 70.5 57.2 

  
 Table E  illustrates the participation rates by educational attainment, area and sex. It shows 
that levels of education at which people seem to get more interested in working than at other levels were the 
higher level, elementary and less than elementary level. Those who completed lower secondary level and 
upper secondary level especially general/academic and teacher training seemed to be more interested in 
continuing education rather than taking up employment. The participation rates in non-municipal areas are 
mostly higher than in municipal areas, except these of level of education; lower secondary and upper 
secondary level (vocational) and higher level ( higher technical education).  
 
 
 
 
 
 
 
 
 
 
 
 
 



 

TABLE E  LABOR FORCE PARTICIPATION RATES BY LEVEL OF EDUCATIONAL ATTAINMENT, AREA AND SEX 
(Percentage) 

 Level of educational attainment  

Area and  Total None Less Elemen- Lower Upper secondary level  Higher level  Others 

sex   than tary secon- General/ Voca- Teacher Academic Higher Teacher and 

   elemen- 
tary 

 dary academic tional training 
 

 technical 
education 

training 
 

Unknown 

             
Total 71.9 48.9 70.6 81.3 61.6 69.5 69.5 53.1 88.9 83.4 87.5 78.6 

Male 81.2 63.6 82.3 89.1 71.2 79.3 74.6 51.9 90.8 89.0 88.2 88.4 

Female 63.2 41.7 61.1 72.9 50.2 59.2 62.7 54.7 87.5 77.3 87.1 68.1 

M.A. 70.4 40.3 64.0 79.1 61.4 63.8 71.8 49.6 87.6 83.8 82.8 77.3 

Male 78.3 53.8 76.0 87.3 68.5 72.5 78.0 47.6 89.0 89.0 84.3 86.8 

Female 63.4 34.4 55.8 70.5 53.2 55.0 64.3 51.2 86.6 78.5 82.1 68.8 

Non-M.A. 72.6 51.4 72.5 81.9 61.7 73.2 67.3 57.0 91.8 83.1 91.5 85.0 

Male 82.5 66.1 83.9 89.7 72.4 83.7 71.7 54.9 94.6 89.0 90.9 92.1 

Female 63.1 43.8 62.7 73.6 48.8 62.0 61.1 62.2 89.5 76.1 91.9 75.9 

1/ Including short course vocational 

1/ 



 

3.  Employed labor force 
 

 3.1 Work status : (Table F) The highest proportion of the total employed person was 
employees or about 45.7 per cent and of these 4 in 5 were employed in private sector, followed by own 
account workers (31.9 per cent). The unpaid family workers and employer which accounted for 19.1 and 3.1 
per cent of the total employed. While the percentage of members of producers’ cooperatives was very less 
about 0.2 per cent of the total employed persons. 
 

 The majority of employed persons in both areas were employees, followed by own account 
workers. In municipal area, about 59.9 per cent were employees, among these, mostly working in private 
sector (46.6 per cent) while only 13.3 per cent were government employees, follow by own account workers 
(23.8 per cent). In non-municipal areas, about 39.5 per cent were employees, among these, 32.6 per cent 
working in private sector, followed by own accent workers (35.4 per cent). For the proportion of unpaid 
family workers in municipal areas was rather low compared with the non-municipal areas (11.9 per cent and 
22.3   per cent respectively). 
 

When work status was considered by regions, it was found that the percentages of those 
employed in all regions include Bangkok were largely worked as employees, follower by own account 
workers except the Northeast region, large percentages of employed persons were worked as own account 
workers about 40.7 per cent followed by employees 33.9 per cent. 

 

 3.2 Industry : (Table G) About 38.1 per cent of the total employed persons worked in 
agricultural sector and about 61.9 per cent in non-agricultural sector. The highest proportions of the employed 
persons was in the manufacturing and wholesale and retail trade which show nearly the same rate, 15.9        
per cent and 15.6 per cent respectively. The next was construction 6.6 per cent, hotel and restaurants 6.5       
per cent, public administration 3.5 per cent , transport storage and communication 2.9 per cent and education 
2.8 per cent. The rest shared in the other industries. 
 

Most employed persons in municipal area worked in non-agriculture sector (92.0 per cent), 
the principal activities were wholesale and retail trade (23.7 per cent), followed by manufacturing (19.8        
per cent), hotel and restaurants (12.2 per cent), While most of those in the non-municipal areas worked in 
agricultural sector (51.5 per cent). 



 

Considering regional differentials, it was found that the majority of employed persons in 
every region were non-agricultural sector, especially the Central 74.9 per cent, the next was the South region 
53.0 per cent, the North  51.6 per cent and the Northeast 47.6 per cent. For Bangkok the majority of employed 
person were considerably high in non-agricultural sector (99.2 per cent). 
 

 3.3 Occupation : From the distribution of employed persons by occupation (table H), 
skilled agricultural and fishery workers constituted the bulk of the employed labor force (33.8 per cent). The 
occupation group with the next largest number of workers was service workers and shop and market sales 
workers which accounted for 14.6 per cent, elementary occupations workers about 12.0 per cent, craftsmen 
and related trades workers about 11.7 per cent, and the rest were other occupations. 
 

Again the pattern of occupation in the municipal areas was quite different from that of the 
non-municipal areas and the whole kingdom. In the municipal areas, about 24.0 per cent of the total employed 
were service workers and shop and market sales workers,  11.9 per cent were craft and related trades workers, 
11.8 plant and machine operators and assemblers and elementary occupation. The occupational patterns in 
non-municipal areas were similar to the whole kingdom, which the largest number of workers was skilled 
agricultural and fishery workers (45.7 per cent), followed by elementary occupations workers about 12.0      
per cent and craftsmen and related trades workers about 11.6 per cent.  
 

In every region, the occupational patterns were not quite different. That was the principal 
occupation was agricultural occupation especially in the Northeast, comprised 47.7 per cent, the next was the 
South 43.9 per cent. But in the Bangkok, service workers and shop and market sales workers constituted about 
21.9 per cent of the total employed. Around 12.3 per cent were plant and machine operators, 12.2 per cent 
were craftsmen and related trades workers, 12.1 per cent were elementary occupation workers, 11.7 per cent 
were legislator senior officials and managers and 11.2 per cent were technicians, and associate professions 
and the rest were other occupations. 

 
 
 
 
 
 
 
 
 



TABLE F   NUMBER  AND PERCENTAGE OF EMPLOYED PERSONS BY WORK STATUS, REGION AND AREA
Whole Kingdom Bangkok Central Region

WORK STATUS Total M.A. Non- Total M.A. Non- Total M.A. Non- Total M.A. Non- Total M.A. Non-

M.A. M.A. M.A. M.A. M.A.
Number ('000)

Total 35,750.5 10,997.7 24,752.9 3,922.1 9,372.2 3,047.4 6,324.7 6,464.1 1,214.4 5,249.6 11,135.8 1,712.7 9,423.2 4,856.4 1,101.0 3,755.4

Employers 1,121.6 476.2 645.3 201.9 276.0 91.3 184.7 238.6 55.1 183.5 206.4 63.8 142.6 198.8 64.2 134.6

Government employees 3,152.0 1,457.6 1,694.4 392.9 766.0 333.1 432.9 585.3 214.2 371.1 1,007.2 358.1 649.2 400.6 159.3 241.3

Private employees 13,199.3 5,126.1 8,073.2 2,287.0 4,619.9 1,624.0 2,995.9 1,844.9 360.3 1,484.5 2,774.0 437.5 2,336.5 1,673.5 417.2 1,256.3

Own - account workers 11,385.2 2,614.7 8,770.5 723.7 2,290.1 670.7 1,619.4 2,264.0 381.6 1,882.4 4,535.2 530.1 4,005.0 1,572.2 308.5 1,263.7

Unpaid family workers 6,821.6 1,311.7 5,509.9 315.2 1,416.5 327.8 1,088.7 1,516.9 200.9 1,315.9 2,564.3 316.5 2,247.8 1,008.7 151.3 857.4

Members of Producers 70.9 11.3 59.6 1.4 3.8 0.6 3.2 14.3 2.1 12.1 48.7 6.7 42.0 2.7 0.5 2.2
  Cooperatives

Percentage

Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Employers 3.1 4.3 2.6 5.2 2.9 3.0 2.9 3.7 4.5 3.5 1.9 3.7 1.5 4.1 5.8 3.6

Government employees 8.8 13.3 6.9 10.0 8.2 10.9 6.8 9.1 17.6 7.1 9.0 20.9 6.9 8.3 14.5 6.4

Private employees 36.9 46.6 32.6 58.3 49.3 53.3 47.4 28.5 29.6 28.3 24.9 25.5 24.8 34.5 37.9 33.5

Own - account workers 31.9 23.8 35.4 18.5 24.4 22.0 25.6 35.0 31.4 35.9 40.7 31.0 42.5 32.4 28.0 33.7

Unpaid family workers 19.1 11.9 22.3 8.0 15.1 10.8 17.2 23.5 16.5 25.1 23.0 18.5 23.9 20.8 13.7 22.8

Members of Producers 0.2 0.1 0.2 0.0 0.0 0.0 0.1 0.2 0.1 0.2 0.4 0.4 0.5 0.1 0.1 0.1
  Cooperatives

Northern Region Northeastern Region Southern Region



TABLE  G    NUMBER  AND PERCENTAGE  OF EMPLOYED PERSONS BY INDUSTRY, REGION AND AREA
Bangkok

INDUSTRY Total M.A. Non- Total M.A. Non- Total M.A. Non- Total M.A. Non- Total M.A. Non-
M.A. M.A. M.A. M.A. M.A.

Number ('000)
Total 35,750.5 10,997.7 24,752.9 3,922.1 9,372.2 3,047.4 6,324.7 6,464.1 1,214.5 5,249.6 11,135.8 1,712.7 9,423.2 4,856.4 1,101.0 3,755.4

           Agricultural 13,630.6 879.2 12,751.4 32.7 2,354.4 181.3 2,173.1 3,127.1 206.8 2,920.3 5,833.9 328.0 5,505.9 2,282.5 130.4 2,152.2
 1. Agriculture, hunting and forestry 13,192.6 795.7 12,396.9 22.3 2,183.1 150.8 2,032.3 3,094.5 202.4 2,892.2 5,763.0 323.4 5,439.6 2,129.7 96.9 2,032.8
 2. Fishing 438.0 83.5 354.5 10.4 171.3 30.5 140.8 32.6 4.5 28.1 70.9 4.6 66.3 152.8 33.5 119.3
           Non-Agricultural 22,119.9 10,118.5 12,001.5 3,889.4 7,017.8 2,866.1 4,151.7 3,337.0 1,007.7 2,329.3 5,301.9 1,384.7 3,917.2 2,573.9 970.7 1,603.3
 1. Mining and quarrying 63.5 10.4 53.1 0.8 11.9 2.6 9.3 15.2 1.6 13.6 26.3 2.1 24.2 9.3 3.3 6.0
 2. Manufacturing 5,691.2 2,172.4 3,518.8 819.3 2,624.1 946.3 1,677.8 695.2 138.6 556.6 1,133.6 162.4 971.2 419.0 105.8 313.2
 3. Electricity, gas and water supply 107.0 49.9 57.1 10.0 38.0 15.3 22.8 19.4 9.4 10.1 26.7 10.1 16.6 12.9 5.2 7.7
 4. Construction 2,346.1 641.5 1,704.6 235.1 511.9 147.7 364.2 451.2 76.0 375.1 878.1 111.3 766.8 269.8 71.3 198.4
 5. Wholesale and retail trade, repair of 5,567.1 2,607.4 2,959.7 965.4 1,538.2 635.3 902.9 907.1 301.2 605.9 1,345.5 400.3 945.2 810.9 305.1 505.7
    motor vehicles motorcycles and personal 
    and household goods
 6. Hotel and restaurants 2,336.2 1,339.0 997.2 446.3 661.5 357.6 303.9 355.3 150.5 204.8 500.0 196.2 303.7 373.1 188.4 184.7
 7. Transport, storage and communication 1,042.6 598.3 444.2 319.5 340.4 156.9 183.5 99.7 29.6 70.1 173.4 50.9 122.5 109.6 41.4 68.2
 8. Financial intermediation 333.7 242.8 90.9 146.4 79.0 44.0 35.1 41.8 16.8 25.0 39.9 22.2 17.6 26.6 13.4 13.2
 9. Real estate, renting and business activities 748.6 487.5 261.1 300.6 210.7 101.6 109.1 78.2 28.2 50.0 96.9 32.9 64.0 62.3 24.3 38.1
10. Public administration and defence, 1,241.8 572.1 669.7 155.3 314.5 142.2 172.3 198.9 75.9 123.0 416.2 134.6 281.7 156.9 64.1 92.8
      compulsory social security
11. Education 1,006.7 460.5 546.2 117.6 236.3 95.8 140.5 188.9 69.3 119.6 329.6 121.9 207.7 134.4 55.9 78.5
12. Health and social work 611.7 305.9 305.8 87.2 143.4 70.0 73.5 136.6 47.2 89.5 163.9 63.9 100.0 80.5 37.6 42.9
13. Other community, social and 724.6 422.7 301.9 151.4 220.5 107.5 113.0 118.0 51.8 66.2 140.8 63.3 77.5 93.9 48.8 45.2
      personal service activity
14. Private households with employed persons 228.0 155.2 72.8 100.8 49.9 24.3 25.6 31.4 11.5 19.9 31.2 12.6 18.6 14.6 6.0 8.7
15. Extra-territorial organizations and bodies 1.4 1.4       -  0.9 0.3 0.3       -  0.2 0.2       -        -        -        -        -        -        -  
16. Unknown 70.0              51.6            18.4               32.9            37.0          18.7           18.4                  -        -        -        -        -        -        -        -        -  

Northeastern Region Southern RegionWhole Kingdom Central Region Northern Region



TABLE  G    NUMBER  AND PERCENTAGE  OF EMPLOYED PERSONS BY INDUSTRY, REGION AND AREA (Contd.)
Bangkok

INDUSTRY Total M.A. Non- Total M.A. Non- Total M.A. Non- Total M.A. Non- Total M.A. Non-
M.A. M.A. M.A. M.A. M.A.

Percentage
Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

           Agricultural 38.1 8.0 51.5 0.8 25.1 6.0 34.4 48.4 17.0 55.6 52.4 19.2 58.4 47.0 11.8 57.3
 1. Agriculture, hunting and forestry 36.9 7.2 50.1 0.6 23.3 5.0 32.1 47.9 16.7 55.1 51.8 18.9 57.7 43.9 8.8 54.1
 2. Fishing 1.2 0.8 1.4 0.3 1.8 1.0 2.2 0.5 0.4 0.5 0.6 0.3 0.7 3.2 3.0 3.2
           Non-Agricultural 61.9 92.0 48.5 99.2 74.9 94.1 65.6 51.6 82.9 44.4 47.6 80.9 41.6 53.0 88.2 42.7
 1. Mining and quarrying 0.2 0.1 0.2 0.0 0.1 0.1 0.2 0.2 0.1 0.3 0.2 0.1 0.3 0.2 0.3 0.2
 2. Manufacturing 15.9 19.8 14.2 20.9 28.0 31.1 26.5 10.8 11.4 10.6 10.2 9.5 10.3 8.6 9.6 8.3
 3. Electricity, gas and water supply 0.3 0.5 0.2 0.3 0.4 0.5 0.4 0.3 0.8 0.2 0.2 0.6 0.2 0.3 0.5 0.2
 4. Construction 6.6 5.8 6.9 6.0 5.5 4.9 5.8 7.0 6.3 7.2 7.9 6.5 8.1 5.6 6.5 5.3
 5. Wholesale and retail trade, repair of 15.6 23.7 12.0 24.6 16.4 20.9 14.3 14.0 24.8 11.5 12.1 23.4 10.0 16.7 27.7 13.5
    motor vehicles motorcycles and personal 
    and household goods
 6. Hotel and restaurants 6.5 12.2 4.0 11.4 7.1 11.7 4.8 5.5 12.4 3.9 4.5 11.5 3.2 7.7 17.1 4.9
 7. Transport, storage and communication 2.9 5.4 1.8 8.2 3.6 5.2 2.9 1.5 2.4 1.3 1.6 3.0 1.3 2.3 3.8 1.8
 8. Financial intermediation 0.9 2.2 0.4 3.7 0.8 1.4 0.6 0.7 1.4 0.5 0.4 1.3 0.2 0.6 1.2 0.4
 9. Real estate, renting and business activities 2.1 4.4 1.1 7.7 2.3 3.3 1.7 1.2 2.3 1.0 0.9 1.9 0.7 1.3 2.2 1.0
10. Public administration and defence, 3.5 5.2 2.7 4.0 3.4 4.7 2.7 3.1 6.3 2.3 3.7 7.9 3.0 3.2 5.8 2.5
      compulsory social security
11. Education 2.8 4.2 2.2 3.0 2.5 3.1 2.2 2.9 5.7 2.3 3.0 7.1 2.2 2.8 5.1 2.1
12. Health and social work 1.7 2.8 1.2 2.2 1.5 2.3 1.2 2.1 3.9 1.7 1.5 3.7 1.1 1.7 3.4 1.1
13. Other community, social and 2.0 3.8 1.2 3.9 2.4 3.5 1.8 1.8 4.3 1.3 1.3 3.7 0.8 1.9 4.4 1.2
      personal service activity
14. Private households with employed persons 0.6 1.4 0.3 2.6 0.5 0.8 0.4 0.5 0.9 0.4 0.3 0.7 0.2 0.3 0.5 0.2
15. Extra-territorial organizations and bodies 0.0 0.0       -  0.0 0.0 0.0       -  0.0 0.0       -        -        -        -        -        -        -  
16. Unknown 0.2                0.5              0.1                 0.8              0.4            0.6             0.3                    -        -        -        -        -        -        -        -        -  

Southern RegionWhole Kingdom Central Region Northern Region Northeastern Region



TABLE H   NUMBER  AND PERCENTAGE OF EMPLOYED PERSONS BY OCCUPATION, REGION AND AREA
Whole Kingdom Bangkok Central Region Northern Region Northeastern Region Southern Region

OCCUPATION Total M.A. Non- Total M.A. Non- Total M.A. Non- Total M.A. Non- Total M.A. Non-
M.A. M.A. M.A. M.A. M.A.

Number ('000)
Total 35,750.5 10,997.7 24,752.9 3,922.1 9,372.2 3,047.4 6,324.7 6,464.1 1,214.5 5,249.6 11,135.8 1,712.7 9,423.2 4,856.4 1,101.0 3,755.4

   1. Legislator, senior  officials 2,526.5 1,134.4 1,392.1 459.5 622.6 247.1 375.5 449.4 124.3 325.1 623.5 175.4 448.1 371.6 128.0 243.5
             and manage                                                                                                                                        
   2. Professionals  1,405.4 808.6 596.8 328.4 354.6 163.5 191.1 215.3 92.1 123.3 339.8 149.2 190.7 167.3 75.5 91.8
   3. Technicians and associate 1,545.4 924.9 620.5 437.7 543.9 257.2 286.7 196.2 68.5 127.7 226.4 94.8 131.7 141.2 66.8 74.4
             professionals                                                                                                                                        
   4. Clerks 1,317.9 765.9 552.0 339.3 461.0 205.5 255.5 163.7 64.4 99.3 207.4 89.7 117.7 146.6 67.1 79.5
   5. Service workers and shop and market 5,232.6 2,642.8 2,589.8 858.6 1,518.1 704.6 813.5 844.0 309.5 534.5 1,248.6 439.4 809.2 763.3 330.7 432.6
             sales workers                                                                                                                                        
   6. Skilled agricultural and fishery 12,074.9 759.4 11,315.5 32.5 1,936.1 143.5 1,792.6 2,667.7 177.0 2,490.6 5,308.7 295.9 5,012.8 2,130.1 110.6 2,019.5
              workers                                                                                                                                        
   7. Craftsmen and related trades 4,190.7 1,311.6 2,879.1 479.3 1,155.7 352.2 803.5 781.3 157.1 624.2 1,311.4 189.3 1,122.0 463.1 133.7 329.4
              workers                                                                                                                                        
   8. Plant and machine operators 3,115.6 1,301.1 1,814.5 481.9 1,523.3 591.8 931.5 294.9 63.5 231.3 629.6 102.3 527.3 186.0 61.7 124.4
              and assemblers                                                                                                                                        
   9. Elementary occupations 4,271.7 1,298.9 2,972.8 475.6 1,216.5 361.4 855.0 851.7 158.1 693.6 1,240.5 176.8 1,063.8 487.4 127.0 360.4
 10. Workers not classifiable by occupation 69.8 50.0 19.8 29.3 40.5 20.7 19.8      -       -       -       -        -        -       -       -       -  

Percentage
Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

   1. Legislator, senior  officials 7.1 10.3 5.6 11.7 6.6 8.1 5.9 7.0 10.2 6.2 5.6 10.2 4.8 7.7 11.6 6.5
             and manage                                                                                                                                        
   2. Professionals  3.9 7.4 2.4 8.4 3.8 5.4 3.0 3.3 7.6 2.4 3.1 8.7 2.0 3.4 6.9 2.4
   3. Technicians and associate 4.3 8.4 2.5 11.2 5.8 8.4 4.5 3.0 5.6 2.4 2.0 5.5 1.4 2.9 6.1 2.0
             professionals                                                                                                                                        
   4. Clerks 3.7 7.0 2.2 8.7 4.9 6.7 4.0 2.5 5.3 1.9 1.9 5.2 1.3 3.0 6.1 2.1
   5. Service workers and shop and market 14.6 24.0 10.5 21.9 16.2 23.1 12.9 13.1 25.5 10.2 11.2 25.7 8.6 15.7 30.0 11.5
             sales workers                                                                                                                                        
   6. Skilled agricultural and fishery 33.8 6.9 45.7 0.8 20.7 4.7 28.3 41.3 14.6 47.4 47.7 17.3 53.2 43.9 10.0 53.8
              workers                                                                                                                                        
   7. Craftsmen and related trades 11.7 11.9 11.6 12.2 12.3 11.6 12.7 12.1 12.9 11.9 11.8 11.1 11.9 9.5 12.1 8.8
              workers                                                                                                                                        
   8. Plant and machine operators 8.7 11.8 7.3 12.3 16.3 19.4 14.7 4.6 5.2 4.4 5.7 6.0 5.6 3.8 5.6 3.3
              and assemblers                                                                                                                                        
   9. Elementary occupations 12.0 11.8 12.0 12.1 13.0 11.9 13.5 13.2 13.0 13.2 11.1 10.3 11.3 10.0 11.5 9.6
 10. Workers not classifiable by occupation 0.2 0.5 0.1 0.8 0.4 0.7 0.3      -       -       -       -        -        -       -       -       -  



 

3.4 Education : The distribution of employed persons by level of educational attainment 
(Table I)  illustrated that of the employed people, vast majority had low level of education, 57.8 per cent only 
held some elementary level or none at all, while 27.3 per cent in secondary level, 14.4 per cent in higher level 
and the rest were others. 
 

Among people residing in municipal areas who were employed and completed more than 
elementary level (secondary and higher level) was higher than those live in non-municipal areas (59.0 per cent 
and 34.1 per cent respectively). In municipal areas, 40.1 per cent of employed person had some elementary 
level or none at all, 31.8 per cent had secondary level and 27.2 per cent had higher level, whereas the 
corresponding educational level for employed persons in non-municipal areas were 65.7, 25.3 and 8.8 per cent 
respectively. 

 

On the region level, the majority of employed persons in every region had some elementary 
level of education or none at all, especially the highest percentage in the Northeast (66.7 per cent). The North 
shows the second highest in such level with 66.1 per cent, followed by the South with 57.5 per cent and the 
Central with 51.4 per cent. With regards to the secondary level of those employed persons, the Central shows 
the highest percentage with 32.1 per cent; followed by the South, the Northeast and the North with 28.3, 24.3 
and 22.8 respectively. It is also noted that at higher level of education, the Central also shows the highest 
percentage with 15.7 per cent, followed by the South with 13.4 per cent, the North with 10.9 per cent and the 
Northeast with 9.0 per cent.  

 For Bangkok, most of employed person completed more than elementary level (64.4          
per cent), especially the high rate in the higher level (33.9 per cent). 
 



TABLE I   NUMBER AND PERCENTAGE OF EMPLOYED PERSON BY LEVEL OF EDUCATIONAL ATTAINMENT, REGION AND AREA
LEVEL OF EDUCATIONAL Whole Kingdom Bangkok Central Region Northern Region Northeastern Region Southern Region

ATTAINMENT Total M.A. Non- Total M.A. Non- Total M.A. Non- Total M.A. Non- Total M.A. Non-
M.A. M.A. M.A. M.A. M.A.

Number ('000)
Total 35,750.5         10,997.7          24,752.9         3,922.1          9,372.2          3,047.4        6,324.7        6,464.1        1,214.4        5,249.6        11,135.8      1,712.7          9,423.2          4,856.4         1,101.0        3,755.4        

 None 1,239.0           224.1               1,014.9           55.7               272.5             61.4             211.2           526.1           50.8             475.2           155.2           19.2               135.9             229.5            36.9             192.6           
 Less than  Elementary 11,369.1         2,282.7            9,086.5           629.2             2,587.6          619.4           1,968.2        2,497.9        359.0           2,138.9        4,223.1        443.4             3,779.7          1,431.3         231.5           1,199.8        
 Elementary  8,054.6           1,899.6            6,155.0           660.2             1,958.3          545.4           1,412.9        1,253.8        182.6           1,071.2        3,053.1        317.4             2,735.7          1,129.2         194.1           935.1           
 Lower Secondary 5,336.2           1,705.3            3,630.9           593.9             1,612.1          540.1           1,072.1        828.0           163.2           664.7           1,548.5        232.3             1,316.3          753.7            175.9           577.8           
 Upper Secondary Level 4,417.9           1,790.8            2,627.1           602.2             1,392.2          568.9           823.3           646.5           175.5           471.0           1,155.1        264.2             890.9             621.9            180.0           441.9           
      General/Academic 3,233.8           1,195.9            2,037.8           378.0             966.9             385.6           581.3           488.4           118.9           369.5           952.4           193.1             759.3             448.0            120.3           327.7           
      Vocational 1,171.7           589.0               582.8             224.0             421.7             181.8           239.9           153.2           54.5             98.6             200.5           69.1               131.4             172.4            59.5             112.9           
      Teacher Training 12.5                5.9                   6.5                 0.3                 3.6                 1.5               2.1               4.9               2.0               2.9               2.2               2.0                 0.3                 1.5                0.2               1.3               
Higher Level 5,151.1           2,985.4            2,165.6           1,328.4          1,468.6          673.5           795.1           702.6           276.0           426.6           1,000.3        435.7             564.6             651.1            271.7           379.4           
      Academic 2,816.0           1,916.0            900.0             1,027.1          764.8             384.3           380.6           341.5           157.6           183.9           406.5           211.5             195.0             276.1            135.5           140.6           
      Higher Technical Education 1,573.9           737.8               836.2             231.9             535.5             219.0           316.5           229.0           72.3             156.7           314.2           124.2             190.1             263.4            90.4             173.0           
      Teacher Training 761.2              331.7               429.5             69.4               168.3             70.2             98.1             132.2           46.1             86.1             279.6           100.1             179.5             111.6            45.8             65.8             
 Others 28.2                9.4                   18.9               0.5                 6.5                 0.8               5.7               9.1               6.9               2.1               0.2               0.2                        -  12.0              0.9               11.1             
 Unknown 154.4              100.4               54.0               52.0               74.4               38.1             36.3             0.1               -                     -  0.3               0.3                        -  27.7              10.0             17.7             

Percentage
Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

 None 3.5 2.0 4.1 1.4 2.9 2.0 3.3 8.1 4.1 9.1 1.4 1.1 1.4 4.7 3.4 5.1
 Less than  Elementary 31.8 20.8 36.7 16.0 27.6 20.3 31.1 38.6 29.5 40.7 37.9 25.9 40.1 29.5 21.0 32.0
 Elementary  22.5 17.3 24.9 16.8 20.9 17.9 22.3 19.4 15.0 20.4 27.4 18.5 29.0 23.3 17.6 24.9
 Lower Secondary 14.9 15.5 14.7 15.1 17.2 17.7 17.0 12.8 13.4 12.7 13.9 13.6 14.0 15.5 16.0 15.4
 Upper Secondary Level 12.4 16.3 10.6 15.4 14.9 18.7 13.0 10.0 14.4 9.0 10.4 15.4 9.5 12.8 16.4 11.8
      General/Academic 9.1 10.9 8.2 9.6 10.3 12.7 9.2 7.6 9.7 7.0 8.6 11.3 8.1 9.2 10.9 8.7
      Vocational 3.3 5.4 2.4 5.7 4.5 6.0 3.8 2.4 4.4 1.9 1.8 4.0 1.4 3.6 5.4 3.0
      Teacher Training 0.0 0.1 0.0 0.0 0.0 0.1 0.0 0.1 0.1 0.1 0.0 0.1 0.0 0.0 0.0 0.0
Higher Level 14.4 27.2 8.8 33.9 15.7 22.1 12.6 10.9 22.7 8.1 9.0 25.4 6.0 13.4 24.7 10.1
      Academic 7.9 17.4 3.6 26.2 8.2 12.6 6.0 5.3 12.9 3.5 3.7 12.4 2.1 5.7 12.3 3.7
      Higher Technical Education 4.4 6.7 3.4 5.9 5.7 7.2 5.0 3.5 5.9 3.0 2.8 7.3 2.0 5.4 8.2 4.6
      Teacher Training 2.1 3.0 1.7 1.8 1.8 2.3 1.6 2.1 3.8 1.6 2.5 5.8 1.9 2.3 4.2 1.8
 Others 0.1 0.1 0.1 0.0 0.1 0.0 0.1 0.1 0.5 0.0 0.0 0.0        -  0.3 0.1 0.3
 Unknown 0.4 0.9 0.2 1.3 0.8 1.3 0.6 0.0 0.0       -  0.0 0.0        -  0.6 0.9 0.5

1/  Including short course vocational

1/

1/



 

4.  Unemployment 
 

The unemployment rate is the ratio of the number of unemployed persons to the labor force 
expressed as a percentage.  It depends therefore on the definition of unemployment as well as of the labor 
force adopted in the survey. Beginning from the survey in August 1982, unemployment has been measured, 
for a better understanding of the situation, in terms of persons available for works, including not only those 
actively looking for work but also those not looking for but available for works.  As well, the classification of 
the labor force status or activity has been revised to include, besides the current labor force, the seasonally 
inactive labor force, to constitute what is described as the total labor force.  Different unemployment rates can 
be computed for purposed of comparative analysis, using different measures of unemployment and labor force 
as given in Table J. 
 

TABLE J  DIFFERENT RATES OF UNEMPLOYMENT, QUARTER 1:APRIL-JUNE  2007 
                                                                                                                                                                                                         (Percentage) 

   

Labor  force Actively looking for work Total available for work 
   

   

       Current labor force 0.3 1.6 
       Total labor force 0.3 1.6 

 
In general, during the agricultural season, the unemployment rate calculated from the total 

labor force is very close to that obtained from the current labor force but in the slack season the rates are quite 
different.  
 

At this quarter of the survey, the rate of total unemployment or percentage of the total labor 
force who did not work but were available for work (total available for work) was about 1.6 per cent while the 
open unemployment which measured from those who were actively looking for work  was 0.3 per cent. 
 

Generally, any measurement of unemployment shows that the number of unemployed 
persons was among the off-season of agriculture are more than the numbers among agriculture season of the 
same year. 

 
 
 
 



 

Table K reveals that the rate of unemployment was rather high among the young population 
aged 15-29 years or those who just entered in the labor force. Of these the population aged 15-24 years 
(include males and females) had very high rates of unemployment, especially the population age 20-24 years 
had the highest rates (7.1 per cent). This reflects an increasingly widespread problem of unemployment 
among the young population with middle and high level of educational attainment since the young with 
secondary level, higher level or equivalent educational levels begin to enter the labor market at around this 
age-group. Considered unemployment rate  

TABLE K  UNEMPLOYMENT RATES BY AGE GROUP, SEX, REGION AND AREA 
                                                                                                                                                                                                                      (Percentage) 

Sex and  
age group 

Whole kingdom Bangkok Central region  Northern region  Northeastern region  Southern region 

 (years) Total M.A. Non-
M.A. 

 Total M.A. Non-
M.A. 

Total M.A. Non-
M.A. 

Total M.A. Non-
M.A. 

Total M.A. Non-
M.A. 

                 

Total 1.6 1.6 1.6 1.5 1.5 1.6 1.5 1.8 1.9 1.8 1.6 1.6 1.6 1.5 2.0 1.4 
15-19 6.6 6.6 6.6 5.3 7.4 6.1 7.8 7.5 7.1 7.5 7.1 7.0 7.1 4.2 8.9 3.2 
20-24 7.1 7.0 7.1 6.4 6.4 6.9 6.2 8.3 8.3 8.2 7.5 6.2 7.7 6.4 8.5 5.8 
25-29 1.7 2.1 1.5 2.1 1.5 1.8 1.4 1.7 2.5 1.5 1.6 2.6 1.4 2.2 2.1 2.2 
30-34 1.0 1.1 0.9 1.4 0.9 0.7 1.0 0.9 1.4 0.7 1.0 1.4 0.9 0.8 0.7 0.8 
35-39 0.6 0.6 0.6 0.5 0.5 0.8 0.4 0.9 0.8 1.0 0.8 0.8 0.7 0.4 0.4 0.4 
40-49 0.5 0.6 0.5 0.6 0.4 0.4 0.4 0.7 1.0 0.7 0.4 0.4 0.4 0.4 0.7 0.3 
50-59 0.5 0.5 0.6 0.8 0.3 0.2 0.4 1.0 0.8 1.0 0.5 0.3 0.5 0.2 0.3 0.2 

60 and over 0.1 0.2 0.1 0.3 0.1 0.1 0.1 0.4 0.2 0.4 0.0 0.1 - 0.1 - 0.1 
Male 1.7 1.8 1.7 2.0 1.7 1.5 1.8 1.9 2.3 1.8 1.8 1.8 1.8 1.3 1.9 1.1 
15-19 6.0 6.6 5.8 7.7 7.6 6.1 8.1 4.4 6.9 4.1 6.4 7.8 6.2 3.9 3.9 3.9 
20-24 7.3 7.3 7.3 7.1 6.6 6.1 6.9 8.0 10.2 7.6 8.7 6.8 8.9 4.7 9.0 3.5 
25-29 1.8 2.4 1.5 2.7 1.5 1.3 1.6 2.2 3.2 1.9 1.5 3.2 1.2 1.9 2.7 1.6 
30-34 1.2 1.5 1.0 2.0 1.0 0.7 1.2 1.3 2.1 1.1 1.1 1.9 0.9 0.5 0.9 0.4 
35-39 0.6 0.8 0.5 0.8 0.4 0.9 0.2 0.3 0.5 0.3 0.8 1.2 0.7 0.5 0.3 0.6 
40-49 0.5 0.7 0.5 0.9 0.5 0.5 0.6 1.0 1.3 0.9 0.3 0.4 0.2 0.3 0.4 0.3 
50-59 0.6 0.6 0.6 1.2 0.4 0.2 0.4 1.3 0.9 1.4 0.4 - 0.5 0.2 0.3 0.2 

60 and over 0.1 0.2 0.1 0.5 0.1 0.1 0.1 0.4 0.3 0.4 - - - - - - 
Female 1.5 1.4 1.5 0.9 1.4 1.7 1.2 1.8 1.5 1.8 1.4 1.3 1.5 1.9 2.1 1.8 
15-19 7.7 6.5 8.1 2.3 7.0 6.1 7.4 12.5 7.4 13.7 8.4 5.8 8.8 4.8 14.8 1.8 
20-24 6.7 6.7 6.8 5.3 6.2 7.9 5.3 8.6 6.3 9.1 5.6 5.6 5.6 8.4 8.0 8.5 
25-29 1.6 1.9 1.5 1.6 1.5 2.4 1.0 1.1 1.8 0.9 1.6 1.8 1.6 2.6 1.4 3.1 
30-34 0.8 0.7 0.8 0.7 0.7 0.7 0.7 0.4 0.6 0.3 0.9 0.9 0.9 1.1 0.4 1.4 
35-39 0.7 0.4 0.8 0.2 0.6 0.7 0.6 1.6 1.0 1.7 0.8 0.3 0.8 0.2 0.5 0.1 
40-49 0.4 0.4 0.4 0.4 0.3 0.3 0.3 0.4 0.6 0.4 0.5 0.3 0.6 0.6 1.0 0.4 
50-59 0.4 0.4 0.5 0.3 0.3 0.2 0.3 0.6 0.7 0.5 0.6 0.6 0.6 0.3 0.2 0.3 

60 and over 0.2 0.1 0.2 - 0.1 0.2 0.1 0.4 0.2 0.5 0.0 0.2 - 0.1 - 0.2 

 



 

by sex, it was found that, unemployment rate of male was higher than female (1.7 per cent and 1.5 per cent 
respectively).The unemployment rate in non-municipal and municipal area were equivalcnt (1.6 per cent). If 
the regions were taken into account, the rate of unemployment in the North showed the highest rate (1.8       
per cent). Followed by the Northeast (1.6 per cent) and the Bangkok, the central and the South showed the 
lowest (1.5 per cent). 

Considering on levels of educational attainment of the unemployed person (Table L), it was 
found that the unemployment rate of persons attained   higher level (academic and higher technical education) 
were rather high. The result also show that the most of level of education attainment in non-municipal, the 
unemployment rate was higher than municipal area. 

However, there is a remark that the unemployment rate among those because it was during 
the slack season and in with new labor force come from students who just finish their schooling. Part of 
agricultural labor of which the majority held elementary level of education were unemployed and waiting for 
new season. The rate would be declining if the survey are undertaken in the busy season. 
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TABLE L  UNEMPLOYMENT RATES BY LEVEL OF EDUCATIONAL ATTAINMENT, SEX AND AREA  
                                                                                                                                                                                                               (Percentage) 

 Level of educational attainment 

Area and Total None Less Elemen- Lower Upper secondary level  Higher level Others 

sex   than tary secon- General/ Voca- Teacher Academic Higher Teacher and 

    elemen- 
tary 

 dary academic tional training 
 

 technical 
education 

training 
 
unknown 

             
Total 1.6 0.5 0.5 1.2 2.3 2.3 2.3 2.0 3.8 4.0 1.3 1.6 

Male 1.7 0.5 0.6 1.4 2.3 2.2 2.1 - 3.5 4.9 1.5 2.9 

Female 1.5 0.5 0.5 0.9 2.3 2.3 2.6 4.4 4.0 2.9 1.1 - 

M.A. 1.6 0.6 0.7 1.2 1.9 1.8 1.8 4.1 2.4 3.2 1.1 1.7 

Male 1.8 0.8 0.8 1.5 2.1 2.2 1.5 - 2.5 3.6 1.2 2.9 

Female 1.4 0.5 0.6 0.8 1.6 1.2 2.1 7.0 2.2 2.9 1.0 - 

Non-M.A. 1.6 0.5 0.5 1.2 2.5 2.6 2.8 - 6.6 4.7 1.4 1.5 

Male 1.7 0.5 0.6 1.4 2.4 2.3 2.6 - 5.4 5.9 1.8 2.7 

Female 1.5 0.5 0.4 1.0 2.7 3.0 3.1 - 7.7 2.9 1.2 - 

1/ Including short course vocational 
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5.  Characteristics of the unemployed labor force 
 

Table M illustrates that the unemployed persons were largely males, 58.6 per cent whereas 
the corresponding percentage for females was 41.4 per cent. The percentage of unemployed male were about 
59.6 and 58.2 per cent of the total unemployed in the municipal area and non-municipal area respectively 
which was higher than the female. 
 

TABLE M  NUMBER AND PERCENTAGE OF UNEMPLOYED PERSONS BY LEVEL OF EDUCATIONAL ATTAINMENT, SEX  
                    AND AREA 
 

 Level of educational attainment 

Area and  Total None Less Elemen- Lower Upper secondary level  Higher level Others 

sex   than tary secon- General/ Voca- Teacher Academic Higher Teacher and 

   elemen- 
tary 

 dary academic tional training 
 

 technical 
education 

training 
 
unknown 

 Number ('000) 

Total 589.6 6.5 62.9 100.8 128.3 75.6 27.1 0.3 110.1 65.8 9.8 2.6 
Male 345.5 2.8 37.6 67.5 80.5 43.6 15.2 - 46.3 45.0 4.5 2.6 

Female 244.1 3.6 25.3 33.3 47.8 32.0 11.9 0.3 63.8 20.8 5.2 - 
Municipal areas 180.6 1.4 15.3 22.8 32.6 21.7 10.5 0.3 46.1 24.7 3.5 1.7 

Male 107.6 0.7 8.4 16.0 21.8 15.5 5.5 - 22.0 14.6 1.4 1.7 
Female 73.0 0.7 6.9 6.7 10.8 6.2 5.0 0.3 24.2 10.1 2.1 - 

Non-municipal areas 409.1 5.1 47.7 78.0 95.7 53.9 16.6 - 63.9 41.0 6.2 0.8 
Male 237.9 2.2 29.2 51.5 58.7 28.1 9.7 - 24.3 30.4 3.1 0.8 

Female 171.1 2.9 18.5 26.6 37.1 25.8 6.9 - 39.6 10.6 3.1 - 
 Percentage 

Total 100.0 1.1 10.7 17.1 21.8 12.8 4.6 0.0 18.7 11.2 1.7 0.4 
Male 100.0 0.8 10.9 19.5 23.3 12.6 4.4 - 13.4 13.0 1.3 0.7 

Female 100.0 1.5 10.4 13.6 19.6 13.1 4.9 0.1 26.1 8.5 2.1 - 
Municipal areas 100.0 0.8 8.5 12.6 18.1 12.0 5.8 0.1 25.6 13.7 2.0 1.0 

Male 100.0 0.6 7.8 14.9 20.3 14.4 5.1 - 20.4 13.6 1.3 1.6 
Female 100.0 1.0 9.4 9.2 14.8 8.5 6.9 0.3 33.1 13.9 2.9 - 

Non-municipal areas 100.0 1.2 11.7 19.1 23.4 13.2 4.1 - 15.6 10.0 1.5 0.2 
Male 100.0 0.9 12.3 21.6 24.7 11.8 4.1 - 10.2 12.8 1.3 0.4 

Female 100.0 1.7 10.8 15.5 21.7 15.1 4.1 - 23.2 6.2 1.8 - 

1/ Including short course vocational 
 

 The majority of the unemployed persons (69.4 per cent) were in the non-municipal areas 
because these areas constituted a larger part of the total labor force. About 68.9 per cent of the total 
unemployed males were in the non-municipal areas while it was 70.1 per cent for females. However, the 
percentage of unemployed males and females were lower in busy season than the slack season. 



 

The unemployed persons completed in some elementary education and none constituted the 
highest proportion (28.9 per cent) of the total unemployed, the secondary level (39.2 per cent) and higher 
level (31.6 per cent). In the non-municipal areas they accounted higher than the municipal areas for 
elementary and none (32.0 per cent compared with 21.9 per cent). While in the municipal areas, they 
accounted higher than non-municipal area for higher level (41.3 per cent compared with 27.1 per cent). 
 

6.  Hours worked 
 

 Data on hours worked and additional hours available for work have been obtained in respect 
of all the employed persons. In the case of persons who had job but did not work at all during the survey 
week, the question on hours worked was interpreted as the zero hours per week. The data on hours worked 
included hours worked on all occupations, principal as well as others. 
 

 The data summarized in Table N show that about 34.5 per cent of the employed persons 
worked 50 hours or more per week. About 46.5 per cent of employed persons worked 35-49 hours per week. 
On the other word, about 81.0 per cent of employed person worked 35 hours or more per week and they might 
be classified as fully employed. About 16.7 per cent, thus worked less than 35 hours per week and may be 
regarded as under-employed. For employed persons who did not work during the survey week (0 hours) but 
had regular job, which accounted only 2.3 per cent. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

TABLE N  NUMBER AND PERCENTAGE OF EMPLOYED PERSONS BY HOURS WORKED PER WEEK 
 

Hours work     Employed persons   Persons available for additional work 

per week Number 
(in thousands) 

Percentage Number 
(in thousands) 

Percentage 
(as compared to employed) 

Total    35,750.5       100.0        899.3          2.5  
          0     hours        823.5          2.3        129.6        15.7  
   1 -  9     hours        276.5          0.8         49.5        17.9  
10 - 19     hours      1,191.2          3.3        149.5        12.6  
20 - 29     hours      2,875.9          8.0        231.4          8.1  
30 - 34     hours      1,644.2          4.6         94.7          5.8  
35 - 39     hours      3,364.0          9.4         68.0          2.0  
40 - 49     hours    13,256.3        37.1        130.7          1.0  

50  hours and over    12,319.0        34.5         45.7          0.4  
 

The percentage of employed persons who were available for additional work, which is also 
an indicator for under-employment, accounted for about 2.5 per cent.  Of the employed persons who worked 
less than 35 hours per week, 8.8 per cent desired and were available for additional work.  The details of hours 
worked by occupation, industry and  work status are illustrated in the Statistical Tables ( Table 8-10 ). 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



 

7.  Wages and salaries 
 

Data on wages and salaries have been collected in respect of all employees in accordance 
with the system applicable to each case and converted into the equivalent monthly wages and salaries. The 
data have been tabulated by industry, sex and area separately for government and private employees (see 
Table 15 and 16 in the statistical tables).  In this chapter, data on the number of male and female employees 
by wage level or salary (not including supplementary earnings) and area are presented in Table O. 
 

On the whole, about 42.6 per cent of 16.4 million employees had monthly wage or salary of 
Baht 2,501-5,500, around 27.3 per cent had monthly wage or salary of Baht 5,501-10,000, about 18.7 had 
over Baht 10,000 per month and about 10.5 per cent received less than Baht 2,501 per month. 
 

The majority of employees in the municipal areas had higher level of wage or salary than 
their counterpart in the other area.  For instance, only about 33.4 per cent of employees in the municipal areas 
received monthly wage or salary of below Baht 5,501 whereas the corresponding figure in the non-municipal 
areas was 66.3 per cent. Around 65.2 per cent of employees in the municipal areas earned more than Baht 
5,500 compared with 33.1 per cent in the non-municipal areas. Moreover, about 29.9 per cent of employees in 
the municipal areas earned more than Baht 10,000 per month while the percentages in the non-municipal areas 
was only 11.1 per cent. 
 

 It was observed that, on the whole, government employees got higher level of monthly wage 
or salary than the private ones. This partly because, in this survey, the private employee also included those 
daily wage employees and laborers who usually earn rather low income. About 61.0 per cent of the private 
employees earned less than Baht 5,501 a month as compared with 20.0 per cent of the government employees.  
On the other hand, the government employees who received over Baht 5,500 per month accounted for about 
79.1 per cent of the total government employees while the private employees only accounted for 38.1 per cent. 

 
 
 
 
 
 
 
 
 
 



 

TABLE O NUMBER AND PERCENTAGE OF EMPLOYEES BY WAGE/SALARY, SEX AND AREA  

Monthly wage/ Whole kingdom  Municipal areas  Non- municipal areas 

Salary level (Baht) Total Government 
sector 

Private 
sector 

Total Government 
sector 

Private 
sector 

Total Government 
sector 

Private 
sector 

 Number ('000) 

Total 16,351.2 3,152.0 13,199.3 6,583.7 1,457.6 5,126.1 9,767.6 1,694.4 8,073.2 
Up to 2,500 1,708.0 63.0 1,645.1 212.1 8.5 203.6 1,496.0 54.5 1,441.5 
2,501-5,500 6,968.0 568.3 6,399.7 1,986.8 142.9 1,843.9 4,981.2 425.5 4,555.8 
5,501-10,000 4,469.0 871.8 3,597.2 2,322.1 389.9 1,932.3 2,146.9 481.9 1,665.0 

10,001 & Over 3,048.9 1,619.4 1,429.5 1,966.3 896.3 1,070.0 1,082.6 723.1 359.6 
Unknown 157.2 29.4 127.8 96.4 20.0 76.4 60.8 9.4 51.4 

Male 9,162.9 1,743.4 7,419.6 3,489.6 767.5 2,722.1 5,673.3 975.9 4,697.5 
Up to 2,500 855.9 41.6 814.3 97.4 5.7 91.7 758.5 35.9 722.6 
2,501-5,500 3,870.4 359.8 3,510.6 997.3 77.7 919.6 2,873.1 282.2 2,590.9 
5,501-10,000 2,640.1 423.9 2,216.2 1,288.5 195.5 1,093.0 1,351.6 228.4 1,123.2 

10,001 & Over 1,716.7 902.3 814.4 1,059.0 478.9 580.1 657.7 423.4 234.4 
Unknown 79.8 15.7 64.1 47.5 9.8 37.7 32.4 6.0 26.4 
Female 7,188.3 1,408.6 5,779.7 3,094.1 690.1 2,404.0 4,094.2 718.5 3,375.7 

Up to 2,500 852.1 21.4 830.7 114.7 2.8 111.9 737.5 18.6 718.9 
2,501-5,500 3,097.7 208.5 2,889.1 989.5 65.2 924.3 2,108.2 143.3 1,964.9 
5,501-10,000 1,828.9 447.9 1,381.0 1,033.7 194.4 839.2 795.3 253.5 541.8 

10,001 & Over 1,332.2 717.1 615.1 907.3 417.4 489.9 424.9 299.7 125.2 
Unknown 77.4 13.7 63.7 48.9 10.2 38.7 28.5 3.4 25.0 

 Percentage 

Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 
Up to 2,500 10.5 2.0 12.5 3.2 0.6 4.0 15.3 3.2 17.9 
2,501-5,500 42.6 18.0 48.5 30.2 9.8 36.0 51.0 25.1 56.4 
5,501-10,000 27.3 27.7 27.3 35.3 26.8 37.7 22.0 28.4 20.6 

10,001 & Over 18.7 51.4 10.8 29.9 61.5 20.9 11.1 42.7 4.5 
Unknown 1.0 0.9 1.0 1.5 1.4 1.5 0.6 0.6 0.6 

Male 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 
Up to 2,500 9.3 2.4 11.0 2.8 0.7 3.4 13.4 3.7 15.4 
2,501-5,500 42.2 20.6 47.3 28.6 10.1 33.8 50.6 28.9 55.2 
5,501-10,000 28.8 24.3 29.9 36.9 25.5 40.2 23.8 23.4 23.9 

10,001 & Over 18.7 51.8 11.0 30.4 62.4 21.3 11.6 43.4 5.0 
Unknown 0.9 0.9 0.9 1.4 1.3 1.4 0.6 0.6 0.6 
Female 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 

Up to 2,500 11.9 1.5 14.4 3.7 0.4 4.7 18.0 2.6 21.3 
2,501-5,500 43.1 14.8 50.0 32.0 9.5 38.5 51.5 19.9 58.2 
5,501-10,000 25.4 31.8 23.9 33.4 28.2 34.9 19.4 35.3 16.1 

10,001 & Over 18.5 50.9 10.6 29.3 60.5 20.4 10.4 41.7 3.7 
Unknown 1.1 1.0 1.1 1.6 1.5 1.6 0.7 0.5 0.7 

 



 

8.  Supplementary benefits 
 

Apart from data on basic wages and salaries, information was also collected on receipt of 
supplementary benefits in cash such as bonuses and overtime payments, and in kind such as food, clothing, 
housing, and others; the amount received have not however been ascertained.  The data on number of 
employees receiving benefits are summarized in Table P. 
 

TABLE P    NUMBER AND PERCENTAGE OF PRIVATE EMPLOYEES AND GOVERNMENT EMPLOYEES BY RECEIVING 
  SUPPLEMENTARY BENEFITS, AREA AND SEX 
                                                                                                                                                                                                                                  (In thousands) 

 

Sector, area and sex 
 

Total 

                                                                                                                             1/ 

Number of employees receiving supplementary benefits   

  employees Bonus Overtime Other Cash Food Clothing Housing Others 
Total 5,455.4 182.1 1,762.9 2,506.7 1,608.4 136.1 906.5 636.8 

  (3.3) (32.3) (45.9) (29.5) (2.5) (16.6) (11.7) 

Male 2,957.0 94.7 853.7 1,362.6 778.1 64.3 570.6 298.9 

  (3.2) (28.9) (46.1) (26.3) (2.2) (19.3) (10.1) 

Female 2,498.5 87.5 909.2 1,144.1 830.3 71.8 335.9 337.9 

  (3.5) (36.4) (45.8) (33.2) (2.9) (13.4) (13.5) 

Private sector 4,240.0 140.1 1,576.2 1,598.2 1,570.3 126.6 629.1 619.7 

  (3.3) (37.2) (37.7) (37.0) (3.0) (14.8) (14.6) 

Male 2,264.6 69.1 779.5 823.8 771.6 58.0 377.6 290.0 

  (3.1) (34.4) (36.4) (34.1) (2.6) (16.7) (12.8) 

Female 1,975.4 71.1 796.8 774.4 798.6 68.6 251.4 329.7 

  (3.6) (40.3) (39.2) (40.4) (3.5) (12.7) (16.7) 

Government sector 1,215.4 42.0 186.7 908.5 38.1 9.5 277.5 17.0 

  (3.5) (15.4) (74.7) (3.1) (0.8) (22.8) (1.4) 

Male 692.4 25.6 74.3 538.8 6.5 6.3 193.0 8.9 

  (3.7) (10.7) (77.8) (0.9) (0.9) (27.9) (1.3) 

Female 523.0 16.4 112.4 369.7 31.7 3.2 84.4 8.1 

  (3.1) (21.5) (70.7) (6.1) (0.6) (16.1) (1.6) 

 



 

TABLE P  NUMBER AND PERCENTAGE OF PRIVATE EMPLOYEES AND GOVERNMENT EMPLOYEES BY RECEIVING 
      SUPPLEMENTARY BENEFITS, AREA AND SEX   (Contd.)  
                                                                                                                                                                                                      (In thousands) 

       1/  

Sector, area and sex Total  Number of employees receiving supplementary benefits 

  employees Bonus Overtime Other cash Food Clothing Housing Others 
Private sector 1,767.4 43.7 606.0 737.4 635.2 41.4 383.3 216.9 

Municipal areas  (2.5) (34.3) (41.7) (35.9) (2.3) (21.7) (12.3) 

 916.5 21.8 322.4 387.6 266.4 18.0 204.8 108.7 

Male  (2.4) (35.2) (42.3) (29.1) (2.0) (22.4) (11.9) 

 850.9 21.9 283.5 349.8 368.8 23.4 178.4 108.2 

Female  (2.6) (33.3) (41.1) (43.3) (2.7) (21.0) (12.7) 

         

Non-municipal areas 2,472.6 96.5 970.3 860.9 935.1 85.2 245.8 402.8 

  (3.9) (39.2) (34.8) (37.8) (3.4) (9.9) (16.3) 

Male 1,348.1 47.3 457.0 436.2 505.2 40.0 172.8 181.3 

  (3.5) (33.9) (32.4) (37.5) (3.0) (12.8) (13.4) 

Female 1,124.5 49.2 513.3 424.7 429.9 45.2 73.0 221.5 

  (4.4) (45.6) (37.8) (38.2) (4.0) (6.5) (19.7) 

Government sector         

Municipal areas 586.8 18.5 110.5 433.0 7.7 5.6 173.6 8.7 

  (3.2) (18.8) (73.8) (1.3) (1.0) (29.6) (1.5) 

Male 340.9 11.9 45.2 259.6 2.4 4.4 123.8 5.2 

  (3.5) (13.3) (76.2) (0.7) (1.3) (36.3) (1.5) 

Female 245.9 6.6 65.3 173.4 5.3 1.2 49.7 3.6 

  (2.7) (26.6) (70.5) (2.1) (0.5) (20.2) (1.5) 

Non-municipal areas 628.6 23.5 76.2 475.5 30.5 3.8 103.9 8.3 

  (3.7) (12.1) (75.6) (4.8) (0.6) (16.5) (1.3) 

Male 351.5 13.7 29.1 279.1 4.1 1.9 69.2 3.7 

  (3.9) (8.3) (79.4) (1.2) (0.5) (19.7) (1.1) 

Female 277.2 9.8 47.1 196.4 26.4 1.9 34.7 4.6 

  (3.5) (17.0) (70.8) (9.5) (0.7) (12.5) (1.6) 
 
 

 1/ One employee can receive more than 1 type of supplementary benefits. 



 

 Certain types of supplementary benefits such as overtime, food supplies, clothing and other seem to 
be more common in the private sector than in the government sector. Other cash, housing and bonus benefits, 
however, seem to be more common in the government sector than in the private sector. The private employees 
in the municipal area received more supplementary benefits such as other cash, and housing than those in the 
non-municipal areas, for instance, about 41.7 per cent for other cash and 21.7 per cent for housing. The 
private employees in non-municipal area received more supplementary benefits such as overtime, food 
supplies, bonus and clothing than those in the municipal area or about 39.2 per cent for overtime 37.8 per cent 
for food supplies, 3.9 per cent for bonus and 3.4 per cent for clothing . The government employees in the 
municipal area received more supplementary benefits such as housing  overtime and clothing  than those in 
the non-municipal area. For instance about 29.6 per cent, 18.8 per cent and 1.0 per cent respectively. The 
government employees in the non-municipal area received more supplementary benefits, such as other cash,  
food supplies and bonus than those in the municipal area or about  75.6 per cent, 4.8 per cent and 3.7 per cent 
respectively. 
 

 



 

 

CHAPTER 2 
METHODOLOGY 

 

1. Sample design 
 

 A Stratified Two-Stage Sampling was adopted for the survey. Provinces were constituted 
strata. The primary and secondary sampling units were blocks for municipal areas/villages for non-municipal 
areas and private households/persons in the special households respectively. 
 

 Stratification 
 

 Provinces were constituted strata. There were altogether 76 strata.  Each stratum was divided 
into two parts according to the type of local administration, namely municipal areas and non-municipal areas. 
 

 Selection of primary sampling unit 
 

 The sample selection of blocks/villages were performed separately and independently in each 
part by using probability proportional to size-total numbers of households.  The total sample blocks/villages 
was 5,796  from 109,966 blocks/villages. 
 

 The total number of sample blocks/villages selected for enumeration by region and type of 
local administration was as follows: 
 

 

Region 
 

Total 

 

Municipal 
areas 

 

Non-municipal  
areas 

Bangkok     312    312 - 

Central (excluding Bangkok) 1,968  1,080    888 

North 1,236    696    540 

Northeast 1,296    720    576 

South    984     528    456 

 

Total 
 

5,796 
 

3,336 
 

2,460 
 

 



 

 

 Selection of secondary sampling unit 
 Private households were our ultimate sampling units. A new listing of private households were 
made for every sample block/village to serve as the sampling frame. In each sample block/village, a systematic 
sample of private households were selected with the following sample size: 
 Municipal areas          :  15 sample households per block 
 Non-municipal areas   : 12 sample households per village 
 Before selecting sample private households in each sample block/village, the list of private 
households was rearranged by household's size-member of the household. 
 All special households located within the sample areas were included in the sample and the persons 
in the special household were systematically selected for the interviewing. 
 The total number of sample private households selected for enumeration by region and type of local 
administration was as follows: 
 

Region Total Municipal areas Non-municipal areas 

Bangkok   4,680   4,680 - 

Central (excluding Bangkok) 26,856 16,200 10,656 

North 16,920 10,440 6,480 

Northeast 17,712 10,800 6,912 

South 13,392    7,920 5,472 

Total 79,560 50,040 29,520 
 

The Rotation Sampling 
In order to improve the quality of estimators, the national Statistical office  ( NSO )  has applied the 

contemporary sampling method , “ Rotation Sampling”, to the 2004 Labour Force Survey ( LFS ) since 2002. The 
sampling plan has been designed as  4 rotation groups and 2 -2 -2 pattern. With this method, the samples of BLK / 
villages will be divided into 4 rotation groups and this causes the number of PSUs in each province to be equal to a 
quarter of that of total PSUs. In each PSU,  two household sample sets will be selected for operation use. The selected 
sample households will be interviewed for two continuous quarters. And these households will not be interviewed until 
the next two quarters.  This procedure will result in the 50 % repeated household samples during the continuously 
sequent quarter and the 0 – 100% repeated household samples during the same quarter in the continuously sequent 
year. 

In 2004, PSU in each rotation group will be replaced quarter by quarter. And this will be done until 4 groups 
is completely rotated in 2002 , and will be used in LFS 2005 and some parts of LFS 2006. In 2007, PSU in each 2004 
rotation group will be replaced in the same way until 2008. 



 

2. Method of estimation 
 

 The survey results were at regional and provincial level. At the regional level the results were 
presented separately for the Bangkok and the remaining 75 provinces were classified by region, municipal 
areas and non-municipal areas. 
 

 Let 

 k  =    1,2,3,..., hljm      (serial number of sample block/village) 
 i  =    1,2,3,...,20         (age - sex group) 

 j  =    1,2                     (type of local administration) 
 l  =    1,2,3,..., hA         (province) 
 h  =    1,2,3,4,5         (region) 
 

 Estimate of the total number of persons with characteristic  X 
 

1. Adjusted  estimate  of  the  total  number  of  persons  with  characteristic  X   
for the ith age-sex group, jth area, lth province, hth region was based on the formula : 
 

 ′′ =
′
′ =x

x
y Y r Yhlji

hlji

hlji
hlji hlji hlji                           ….…………..………….….…(1) 

 

 where  
 

  ′xhlji
   is the ordinary estimate of the total number of persons with  characteristic X  

for the ith age-sex group, jth area, lth province,  hth region. 
 

'y hlji  is the ordinary estimate of  the total population for the ith age-sex group, 

jth area, lth province, hth region. 
 

  Y hlji
1/ is the estimate, based on the population projection of the total population for the ith age-

sex group, jth area, lth province, hth region. 
 

  rhlji  is the ratio of the estimate of the total number of persons with characteristic X  
to the estimate of the total population for the ith age-sex group, jth area, lth  province, hth 
region. 

1/  Population projections for Thailand 2000-2025, Quality of life and social development office, National  Economic 
and Social Development Board, the Nineth National Economic and Social Development Planning, May 2003. 



 

 The formula of the estimate from a stratified two-stage sampling was as follows. 
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      where  
  xhljki  is the total number of persons with characteristic X for the ith age-sex group, kth  sample 

block/village, jth area, lth province, hth region. 
 

 N hljk  is the total number of listing households in the kth sample block/village, jth area, 
 lth province, hth region. 

 

 nhljk  is the total number of sample households in the kth sample  block/village, jth area, lth 

province,  hth region. 
 

 Phljk  is the probability of selection of the kth sample block/village, jth area,  
lth province, hth region. 

 

 mhlj  is the total number of sample block/village in the  jth area, lth  province, hth region. 
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 where 
 y hljki  is the total number of the population enumerated for the ith age-sex group, 

 kth sample block/village, jth area, lth province, hth region. 
 

 2. Adjusted estimate of the total number of persons with characteristic X  for the jth area, lth 

province, hth region was based on the formula : 
 

 ∑ ′′=′′
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 3. Adjusted estimate of the total number of persons with characteristic X  for the ith age-sex 
group, lth province, hth region was based on the formula : 
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 4. Adjusted estimate of the total number of persons with characteristic X  for the lth province, hth 
region was based on the formula : 
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 5. Adjusted estimate of the total number of persons with characteristic X  for the ith age-sex 
group, jth area, hth region  was based on the formula : 
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where  

  hA    is the total number of provinces in the hth region and   76
5
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 6. Adjusted estimate of the total number of persons with characteristic X  for the jth area, hth 
region was based on the formula : 
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 7. Adjusted estimate of the total number of persons with characteristic X  for the ith age-sex 
group, hth region was based on the formula : 
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 8. Adjusted estimate of the total number of persons with characteristic X  for the hth region 
was based on the formula : 
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 9.   Adjusted estimate of the total number of persons with characteristic X for the jth area was based 
on the formula : 
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 10. Adjusted estimate of the total number of persons with characteristic X  for the ith age-sex 
group of whole kingdom was based on the formula : 
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 11   Adjusted estimate of the total number of persons with characteristic X  for  
the whole kingdom was based on the formula : 
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3. Data Collection 
 

Labor force information for this survey quarterly which was conducted during the 1st-12th of 
April-June 2007 was obtained through interviews head or member of households of 4,680 households in the 
Bangkok, 45,360 households in other municipal areas and 29,520 households in non-municipal areas or a total 
of 79,560 households throughout the kingdom. Fourty four enumerators with previous experience in survey 
operations were employed in the Bangkok, while in the other provinces (changwats), the field staff comprised 
830 enumerators. 
 

4. In round figures 
 

 In the statistical tables, all absolute figures are independently rounded to the nearest 
thousand; hence the group total may not always be equal to the sum of the individual figures. 
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